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sk vnm ft 1 Nr^r trai iton tmva fin ir? »m wkwt % *7 ^ nw sit 

Separate ,m;ln/ It hIyvu ta tills Part in order Unit it may be filed as a separate coaipUulum 

mn U-»^t 3—gtf-upn (ii) 

PART II—Section 3—Sub-section (ii) 

(twt Vt titi**) «ntu urtnr ^ nxrmi uti ^rf\ fatt nr> wfaftro 

qtt^T iftr «tfa«poTT" 

Statutory Orders aud Notiflcatlous issuad by thi Vli lis^rie? of th; G>yennent of India 

(other than the Ministry of Defence! 


Nftt, row *rtrc*<nft outf *fmnr 

wi Swni) 

=r{ fa*#, e wjrt, 1982 

ota wio 3814.—lydiftntu ten trrfrertt wrmftsi 
RfafarpT, 1969 { 1969 W54) Vt OTTT 20 TT-7TTT { 3 ) % 
tmrrtr ^ Wfv trwrt qir^iro i?a wimfr Ttfr^rrtfnf 
Mmbr % fftr-T Riafim iww 7we»r (<r*mnr 77n>r-73r 
tf«7T 1218/75) % PmtfrcUJT Snjft £l 

ftr«n 16 / 4/8 c-nrfo 3 ] 
^TIHTird ^7rTFWTT, 

MINISTRY OF LAW, JUSTICE AND COMPANY AFFAIRS 
(Department of Company AfTairi) 

New Delhi, the 6th October, 1982 

S.O, .3614. —In pursuance of sub-section (3) of Section 26 
of the Monopolies and Restrictive Trade Practices Act, if 69 
(54 of 1969), the Central Government hereby notifies the 
cancellation of (ho registration of M/s. Ramasayae Agro- 
Industries Limited under the said Act (Certificate of Registra¬ 
tion No. 1218/75). 

[No, 16/4/80-M. TIT] 
C, KHUSHALDAS. Director 


-JPTW »r*v rfp rn«Tr*?T «)* 

^ feM), 23 WWiJT, 1982 
(*fo 2 29/82-W7[?7r) 

Vt= 3T(a 3615—'tfrr jfdmjFP Eli 
nftjf-m, 1962 ( I 9G2 4n 52 ) W pm 9 JFT5TO 
trfwfr 47 g<j>r vxl 317, 'Drnt xw ir x '(r(iyi7o; 
1X7H % *7 rt 7rfrfT TTTcn & I 

[TiFo ffo 473/1 48 /SO-tffa 7 [a 7] 

tfrf 0 T' '/*, 3T7X J .l IA a 

CENTRAL BOARD OF EXCISE AND CUSTOMS 
New Delhi, Ihe 23rd October, 1982 
NO. 229/82-CUSTOMS 

S.O. 3615.—In exercise of the powers conferied by section 
9 of the Customs Act, 1962 (52 of 1962), the Central 
Board of Excise and Customs hereby declares Hoshiarpur, 
in the State of Punjab, to be a warehousing station. 

[F. No. 473/148/80-Cus. W 
N. K. KAPUR, Under Secy. 
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(anfaji **¥ 

ffft fffffff, 2‘> fffTfffr, 1982 
ffF J6 lb —ff^Tp", VTffffTffT (ffff% Uffff¥Tff ffffTfffft 
% f¥ff H-TPr] fffTff, H) 7 h % fffffff 10 % 7 lff-fffffff( 4 ) ¥ 
’tr^Fur ¥ fjpr ffarffff (ffTfSrr ¥t¥ Er-inr) % ffffTfffffff farfaff 
¥ Pm vrmfN tti sn'irr Em 1 fffF 7 d=r r *rT ¥tffffffft iff 
furc 4 Tit<r¥’j’t -t Omr ¥t iffffffTTT jth htt tt fw ft. 
ffftffjfaff tt¥t ft — 

(1 ) ¥*¥¥ fffffffffff, E^fft 

( 2 ) ■ftt tihE ffff, ffsffnrf 
(j) W Trffm, ¥ftff¥TffTff 
( 4 ) ffTjff ¥lffT¥ff, fflffirr 
(5) R0^r rrfffaff, 

[ro to 11 illT/.JO/ 82 -f^o'Pto'frro] 
<TT» irKfo TTfmT'ff, Iff fffff¥ 

MINISTRY OF FINANCE 
(Department of Economic Affaire) 

New Delhi, the 29 th September, 1982 , 

S.O 3616 —l:i pursuance of sub-rule ( 4 ) of Rule 10 of 
ibe Official I nngtiagcs (u‘: for official puiposes of the Union) 
Rules 1976 Ibe Central Government hereby notifies, the 
following offices of the life Insurance Coiporation if India 
(undet the administrative contiol of the Ministry of pinnnee, 
Depaiimcnl ol Economic Affaits) the stuff whereof ha\e 
acqniied a working knowledge of Hindi — 

( 1 ) Division il Oflkfc, Delhi 

( 2 ) Divisional Office, Chandigarh 

( 3 ) Divisional Office, Abmednbnd 

( 4 ) Divisional Office, Julltindui 
15 ) Divisional Office Pune. 

[No. l -lfOll/ 40 / 82 -mn 
P L. SAKARWAE, Dy. Secy 

(>>Tt fftflff) 

fft *5 RRPprr, 19 R 2 

*Pt« ffff .16 17 —RTT-ftR ¥*¥¥ fffffT fffffff fffffff wU sfaft 

¥¥r %RRf‘Etr¥ (ffpra rV ffipnft srst) f¥ffff, i»si% fatur 

1 % -pr-Em ( 2 ) %t Tt-trm (sr) sm'sTT'R ¥t snftff 

if¥ %ff¥ff tnrrr tft ffr-fffw % rmr Trial % 

wmh xtfsr, ms i % rt¥ faff ¥ ¥ rw ffff tt¥t wV niff 
1982 % fffff ffffVff ft¥ fflffT ¥ffE¥ % faff afar) efa 

¥W *¥’>¥ % 5ffi?¥ ¥¥‘¥irt %t fftffff % a¥¥ 7ff%%Tff % is 
ffEm ff tc ¥ sFHrfrr ft¥ «m Em tvr ft 1 

[mRo ffo 2 ( 43 ) /f*fffftff- 111 / 8 ■] 

faff STTff 7%ffT, StTT fffaff 

(Insurance Division) 

New Delhi, the 5 th October, 1982 
INSURANCE 

S.O 3617 .—In exercise of the powers conferred by sub- 
eliuise (li) ol sub-iule ( 2 ) of mle 3 of the I.ifc Insurance 
Coiporation of India Class Til and Class IV Employees (Bonus 
anj Dearness Allowan.c! Rules, I 9 SI, Ihe Central Ocuern- 
ment heicby determines that, subject to the other provisions 
of Ihe said sUb-nilc, the p yment in lieu of bonus for the 
peiiod commencing op the 1 st day of April, 1981 and ending 
vvilh the 31 st day of March, 1982 to eveiy Class II] or 
Class IV employee shall be at the rate of 15 % of his salary. 

fF No, 2 ( 43 )/Tns. 111/821 
S D RAHFIA. Under Secy 


stt¥ht 

fff fief) 2 1 tpptu tysj 

RSTo3TT° 14 13- ffprff '6 fffffff ^TffF T iffTTff ¥ fan 

ZD ^5 trV afi ?f'T¥r Rit frrTrii ff *HTf¥fr f¥¥ffff ffV 

FrofOT % fftfrff ff7¥ t Ftr pf.Tfr ’-FfffR Ftfftff («nrrf¥^r 
Ft4ot efH FTTffiTiir) Ftth, dsi f kht 11 ¥ ffff-f¥ffff ( 2 ) 

t¥ vffWTRffU ffDR IT1'¥F ¥ ¥rf¥Kr ffffDFT % Wftff ff“> ¥T" 

WH 152 3 , RFUr 17 ffftff, 19 8 2 ¥ ffsfrff ffRff ¥ miRff 
ffTff-!, 97- I, TTT? (il) mCff? I 7 HUS 2 ¥ STOfffR 

p-fr ¥ 

flit im R*nf¥=t ¥r¥ ffr¥ rrm ¥ ftt vrifftT % 

1DPT¥ ¥ ¥¥fffff t¥ RRH ff ffRf'ftff f¥T ¥ ffi’RV Xff¥)T fffft 
Tffiff fff¥ ffff ¥ 

ff)’ - ffRR tHTRsT %r ffffffft FTfff ¥t 10 fft J9S2 ¥) 
TTRrrr itn ft jt¥t fft 

tft¥ m rp-SR Rr tTTffnff 'T r ¥ff¥T ¥ 

¥F=f ffiffrt ff Tl (JtlTffT ffn fTffl / f>TTl ft 

ff t m, c-sfff ffrippr f¥rNTR Tfi-ff-; ¥ ffnirff 

¥ J 'ff ¥ TJffrff, ff4 fflff frt¥ ffv f¥ ffFff ¥ ffffftl *RThTT % 

f¥¥(ff ¥ Ft t fft f r ¥ r ffT fffffprff fffft ft fr ffffffff 

(ff¥lfff¥r fTff¥ff yfE- ffffiffff)' ffftrfffffff in 63 ( hh..i ¥t 2” ) 
¥) urn 4 upt ff¥ff nrfmr tt ffffffT m ^rr - . 

1 (i) ffFj^fffff ¥i¥r ft fff Y- 9(7 ffft’’ Y tt¥( ffffffa 

ff fft Tfffrrr F-T¥ffff ¥N Efu.tr ff R-.n-r rr¥ 

( 2) 7TPffffffff ffV ffffffsTff T 4TF ¥t TTZ ffV 
Y Prrfff (ffffTf¥¥t lffffffff ff'r r fTAw) fffffff, 1982 

¥ ffiffftr TffrFffff fffffffff wffr FrrffsTff %^¥ ff¥H % "nr ff 

fffffffTFVcf) ft, fft ffffffff ff ff¥ ffff ffff ffV 7[? ff^fr t’t ffrn 

f^ffr ffT'fffr ; 

t (¥) /u Rtf ffff. ffffff'r fffffiff tff-T¥ff 

fffftffff) fffffff 1982 ¥ fffffff i ¥ ffTfffffff ffftffTO) % ff^‘ 

ffTffff % ffffrff T ?3 TpTTf^ff'+T f¥fff?ffl fft ffr 1 JT tfu ip 
ipr-ffr % Epr fftff¥ ffffff-im ¥ v-f rj rpr Tr %fr ft 

(n) 3 ?TT ffFff-r fffffffffT ff ¥ fffffr r ffFrrff ff ¥¥ fftffff 
fffFff?ffT ¥t fftff ff'ir ffffffiffff t t ¥ t fffrffff ¥ Ftt faffnr 

ffffT5Tff ffPffT ?rT[ fftjfffffr ¥ ft-Tff jrff T-rrrffT ffff¥$%t 

¥r ffffffffr ft¥l ft, 

( 4) tffffrfajrff 'ffhTF ¥ rftrrff Tf? ify ffftr ^ff¥l ¥ 
ffffftff Tt ff¥ ff¥ ffffffffa ¥n¥l ft ff¥ ff¥ fr ffff¥ ffTff ffffff T 
( t8ih/ r fffffcPff lefrff fff¥f¥ffff, nifa3 (1943 ¥T22) 

%r am 7 % ffarff ^rfffff fffffFr f¥¥r«Fr ffFffTTVT'r ¥ ff f¥¥i 
ff¥ % jm ffr¥ fvffr w m trrrrff Tr ffffmr¥7 ¥ gff f% ffr 
1J3 7fF Y- TT-ftF ( 3 ) % ff¥n rTffffffi ffffff ffffffTVft 

% ffifKff ft ffffj- f^qiR ffrD ft I 

2 ffff WTtff ¥t TTf iff fftff fllfft 1" TTfft Til vjf¥ ZJT 

TT'J ffTff JRT 3jff ^ff ffftr ffff ^ff¥f % ffffffT ¥ ffffftff %1 ffpj 
fffff ffffr wm f% %¥ rpr nr fffh¥ ff<j¥t ¥tff #?ff fffmnr 
ffftff too (mrffftTqir) ¥ fffff¥ ff ft I 
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J Eft wrlur % ft 3TI TRlft ft gift gu qjft 

TT ftiftltft $ rfrt vag ftfftf ft 4JZ Ijft rr 4T 

ftT qftjY ftlftdt Tt ftft' ftTft ft3ftTC ftftf-Ti J| rr <J<PTf qffttPt 

s> 


4 ft$ ftttST TPTTsT ft StTTftft f l ftldW ft.T 'J'jrt ftlftl 1 

[ft * 1 6(1 1)/74 tofttioftT 
\1LN IS 1RY UL< COMMERCE 
OICDE-R 

New Delhi, the 2hd Oclobet 198-2 

h SO, 3618_VYh icas ioi 1 he deVi 'op.nui, ol the export 

luulc ol Intln Lei tain proposals for subjecting Jtuo Yarn 
ami J t ,e twine to qn ility eontur and inspection prior to 
export vya*. published as requited by sub nilc ( 2 ) of 
mle II 01 |iiL I xport (Quality Control and Inspection) 
Kuitx, iyt)4 in the G rteiie ol India Pait-U Section 3 &ub* 
section ( 11 ) dated die 17th \pnl 1982, under the Order 
or tliL Government ot Ind. t 111 the Ministry ot Commerce 
No S O liZl duted me 17th April, 1982, 

\ud wheicus tho objections and suggestions were invited 
liom all persons likely lo be iilteDed thLicby within 45 days 
oL 1 he publi.uion 01 Ih said Oidci in the Official 
Gazelle, 

And vvhtieas the topic ol the said Gazette were made 
available to the public on die 10th May, 1982, 

And vvheica, dm objections and suggestions received from 
public on the said di dt propi sals hive been consideted by 
die Ccniril Government 

Now, therefore 1 ihe t enti il Government, at ei eciisitU- 
ing he Lxport lnspeciion Council, being ol opinion that 
it is nectssaiy and cxpedtcni to do so lor the development 
ol export tiad ot Indii, n exercise ot the povvas confcri 
cd bv seUion (1 ol tile I xpoil (Quality Contnl and Inspec¬ 
tion) Act 1964 (22 ol 1964), licieby- 

1 ( 1 ) Holmes th it Jute Vain and Jute Twine shall be 
subject to quahtv control ard inspection pnor to export, 

( 2 ) specifies the type ot qn day control and inspection 
in aerordumc wah die I spoil ot Jute Yarn and Jute 
Twine (Quality Control and Inspection I Rules 1982, as 
the type of qualitx contiol uid inspection whrb shall be 
applied to such Jute Yarn and lute Twine prior to export , 

(4) Recongise-s, 

(a) Ihe contr ictuul specifications subject |o the com¬ 
pliance ol lh’ rtquucmenls set out in rule 3 of the Export 
of Juit V arn \ud Jute Twine (Quality Control and Inspec¬ 
tion) Rules 1982 as th; stand rid specifications foi jute 
yarn and ]uto twine. 

(b) in the absence or anyq spemicubiui us 1 lenliohcd 
above the specification formulated by a panel of Experts 
appointed bv the Export Inspection Council fc>r the jrurpose 
Of examinin'* md approving such dnndard specification: 

(4) Prohibi s lilt export in the course ol International 
bade of Jute Yam and Tule Twine unless the same is 
•’ccomp uned by cerldicate issued by my one of the Export 
Inspection Acen ics estiblnhcd under section 7 of the Export 
(Quality Control and Inspection) Act 1%4 (22 of 1963) 
to ihe effect (bat the ute y irn and niL; twine conforms to 
the specification-, recognised under sub-piiragiuph (4) and i-, 
exportwoi thy 

2 Nothing in this Ordei shall apply to lh; tsport by seu 
laid or an of samples of Jule VaTu and Jute Twine to 
prospective buyers provided the E OB value of one or more 
than of such samples does not exceed Rs liK) (Rs One 
Huuthed only) 


3 Td this Order Jute Vain' shnll nunn all varieties of 
Jute Yarn spun out ol pile hbie and Tutc Twmc’ shall 
mein plied jute yam m ide bv twisting together two 01 
more strands of jute yarn 

4 Jhi^ Order come into loicc on the date of its pubhea 
don in the Official Gazette 


|No 6(nt/74-EI&rP] 


TT-’ftG-' 3b 19 T-ilTft ftftTTT (rrrfaftt fcnxriT VU 

fftrrtfpjr) ftftfrftftft turn (1 ifii rr 22 ) ft) nrn 17 jrrt 
ftttn irFft-mr rr ftfttft rrft gn fftrirfftfarx fftftft rxiftr 0, 
vftW - 

1 (1) ftfaftT HTft ttV ftnrvr -(I) ^ 

ftflftft ftTft ltd 4JT ftV TJE TT faqh (XfttfftdT fftHEft 

ftV fTnyraTW ) fftqq inn? D 1 

( 2 ) ft ft ftTruift rr irtt rt nxvr yir 1 

2 'tftxrgtTft sr fftftftt ft ifif ?tr fr ftift ft qwi«n 

qftfWT ft ?t , 

(*) 'ftfijfftftft ft tftfthr fftftftft ftV fftffwxt) 

ftfatftftft, 1 4 b 1 (lHlJ TT „ 2 ) ftfftftft K, 

(*) xtfftTftft ft ftFErfftftft rr ftFT , r xrtftft tjwri 

ftmrr rtftpr fcrftT p- TurtfhrT rtf Iftnftr 

farm ftfftT’ftT ?■ 

(ft) qfrrtr ft ftfaffttift rt srm j % q-ftpr wrfftft ffttrut 

fftfrwft ftFzftft rfft^ft S 

(ft) ft TTVir ft rm f<n ftftr snm rr 

wz rfft tcrFftifft f 

(t) ttjft ftftftt ft nft t) nr 5r ft ttfstr rttfturrr 

nr ftT* ftftTf ftftT ^ 5 fhfr ftfftftft Jf, 

j jiprft r fftftrft - fftnfa r hw q-m 

fftft ftft g;ft qV rr rtrFftft wft fftftftr ft fttpft q^- 

ftptr-1 nfift qijgqlr-If ft ffthrfVd fftftftq r rpry ftf?ft fxfxftW 

ft Wftft ftnrt qx fftftftq rxft ftrfr FftfftftW fftft sro fair 
frthfft ftftHTTqt r qqrft Tft jtr ijfftfftftft rr ftrQ qftft^ - - 

t 

( 1 ) ffttf r 'jf'ftM ft 7 SftiftttiTftr tftx fftErwT fftwtft tut 
ftTuftr art fr ftfxftft qft ftftre ft qftftrx qrrfft 
(ttftftfttfr) tt ftx ftfhfrftft rxft r far ftftam qVx 
frfibPft r<ft ft feir ifttpiT ftftrxqr q'p nHrftftt 
ft ftftft ^'pn fft Fftfftfftft ftTftr ffthrftm ft qr 
rq ^ 1 

(2) 1 ft fftfftfe: fxfftftrq r ftftftt Tf q-ftetr 
qV fftrrePft T ftftT rfqftq fftfafThq fftrt STrt 
ttmif tfrt qf7ne m qfftrrq ft) ww* mdit 

(j) tn fqwT r qatft Ffttrar r ftftm ft ftw 

(ftqtft ft frtft qr fitft ftftrq qMrrfftft) ft ftfftFmx 
jq id treit xftx mf?r#r ft fttfr ! rr tjtr fl*tx ^ xjirrfr 
rt trr ffttmr errr tjJftT 1 
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« 4 ^ff I 

]tu 3 to to-Itt (2) tftnr] 

firfrofar % sm 

( 1 ) '>3^RW TOTOT—f4T#pf Sr fiTR fro (24 

'r f 1 ) if r f'T 44 T 4 ^Sf 44 12 4 TtPf 4 41 II A'ff IJT 12 TO 4 I 

(2) ir?far jtMt m Sfa qr TOTifir es.ss rPt (7544) 
ff to®! tot# 'smnfr 1 

(3) *nft 12 wfi»rot nr# tot if mtft («ffa) if tr>ff 
Trrrfifr froiT ^?r qrr gmft qfr fire toowro (>p 444 
*rnfirr) iTfirTO sfroftro nfr ^rrrrify 1 

(4) TOffw 12 *rfwff Sr 44 fr ito 5 nfirTO 44 4 R° 
(jfr sror wnfar) fif »4 to omnfr fsprif Sr tfTwr 44 °wro 
(TO irre wnfirr) srfim trfTOrfTO to 1444? 1 

(5) totIto 3 *rfit 4 srroff Sr «jp to jp-Sr ft wfro 
tffir? ftrr^ 34 stto 'rf^rtT Sr 4 tto tc TPc^RTa - to mptr 1 

(r) TOtpt 4!4to TOr trmTO TO 0 TO 0 (fro jprfTt) nfirun TO 
'rfrofiro toTO Sr fsrq srftw 12 ¥rP*«*ff Sr & 444 uroTO TO tot 
& tot so TOfTOr 5ffnrrnifri TfnTT TO totoTO «rro4T° 1 67 0 - 

1670 % TOpre ^fift 1 

(7) 37 TT wr TO 4 f 12 toTOTO to ffiff *rr TO'ft if Sr 
tot Sr tot 2 fifrrr rtt to 4 fir 2.54 #fnfrrc TOn jv 
mTOp «mfr?r to TOr *rr *rrr if Sr TO srpTO 5sfFr 24 frfinr 
TO TO44 ttfSTOTOr TO arpTO TOr toTOt TOfTOr Sr fTOr 34 to 
ipTO TO Trr«rT «r«rrf 25.4 Sra^ffo (10 TOr) TOro irr 4T»4To 
S: tojtot 832-1904 Sr tot ^fifr 1 

8. w 12 toTOtS to TOTO trr toTO if Sr 2 <nsr 

43%, tot if 20 rmr nfrr 4<pr tip to -p 34TO TO fofftr 
tot TOTOrtto fimffor toTO % firo; firTOS TO4S 1 

fcw-_. 1 fir-frir ftrfr«w 4f44rT4 % tojTOtot % tpfn, 
grr, ft’Prm'TTtff <p'r srp^t % sTtpt srrrfsrrff 
Wot n^TT Ttri wffl^g- TTCtw Sr firs Sr 
«fft Wiprf-T <fr srrrff % 1 

2. rffW Sf feff iff Mtprr ft ppj'rft'Tffr if Trfr fSnf 5 irr 
fi wr irfr 'ppt «no.»ff r 

(n^rrnrfr I rfk rrraff II St fSri wp; ?fiff) 1 

snjff'Pf II 

(^rr 3 StftiPf) 
p?r : 


(2) (Rrw)—Tfffm % terfPr <sp ^rr «rr 

Sr tff wfrrrr «n firw mriff-1 if ftrPrFirt 
irfwwf Sr WJRTT fliff 1 

(3) irffr 2. S4 ^#[4trr (5t%f>) ^ rrr —tOwh 

Sr wfm ht r^ f pffrm «rc 

4i ^itt 4 afir 2.54 (irffrif^) wx«ff 1 if 

wSsrraf Sr «ti>r jffjfr 1 

(4) fofta rtm (rrfswr)-■'Rfsorr f ®refk *ffr 

^ grr4f St »njH‘f ft wfrrrr fFfPr *fw srffroor intMt-1 
4 rm fS-prfrrs ^ wfOT trfr iftifr 1 

(5) Tfrsrr Sr PTofpr ip fr ti «it gntfr St 4ffr >pt 
ft nn 444 rn^ ipir 'rffOT Sr nrar4 wn op 'yr 
4r rp ^r4f Sr tpjtTr frmrf-2 if 44T fafSrfirc 5 >tt 1 

(o) wfSpft wr sfrcffo uftnrra T-Slrem Sr «ifR 

35c ytt 4r n^i iptfr Sr Hipt +t <nfTftrfF w^rra 
(nnrair) rrnM aftwr ( w ftnRffr) 

WW-TI if f'lfSfrp'r Sr ?>n 1 

frwr :-•-t4 TfSrtt wtito: frr qfptRm St inff^r Sr 
fair sr^ff-i 3 if firp 47frjpj irtfirr^ itr^rw- 
fSrr tp4 firm 3nir>TT 1 

(7) ^tff if ^rff ^fntfwr.—rjfftff *r gn vt rfw wWRnr 
narT rffSnr if 4»n *mftra ^4744^ 5>fr 1 

to R'T wfT «j«- vf fwftnmri 

(*?$tt n f 44 w) 

«iwiff-i 

?ct 40 Wwrt 

1 fipjrz 4r fST-r ^rrr tot fq S'ti 1 Sr 4f4T iflVm 

St «r^rnr RTfprr + 10. 0% 
“7. 5% 

(TfffWrTT tfTff T7 St WT4T r 
tt s^sSr 3 0 *frw rwt 
fttR. 4FT ^<l/4^fr ft PTT\ 
iftft 1 a Sr« Sr 2 0 4i* to 
S t Sr wmr tp 
^ fncj fire St fatf pr^rtrr 
frofn 'rftrt <iff *fTOT St 
WJ4R^fiff ) 


qr. 4141-4 wSwr 

( 1 ) ip JJIT pffr rjp g?Rft TO if r wf T ftT *T 14P 44PT 

y>fr tot WruW *Wr Sr ?fifr 1 

( 2 ) rip ^?r St 414# Sf ;jp g?r Sr trtfv toto to^t srp* 
Sr gfS '3T4 to fSr S f^Sfir 44 - Sr firfirfre 4 firrif 
imt 1 

( 3 ) up tfn up tprff *trr wnr Sr^n jro fSrfirfSre 

ffrfi 4r rrf^Btfi 4T *trff Si ¥4 if fSttrr ■jn^tn 1 

w^qiTT St ftr <7 firfirfire wSwp 4t 414444 ■ 

(!) inp 44TfiT^f 4rr IK g?T 4T 4p TO** 

^poff 1 tot trrpjfr 2 if iffTOfiRr f ' 
fffift 1 


2. ** 4i 'pr’f 


j. gr ofirtr 


4. Sffffir *Nr 


S?TT TOT fir^tn ife tfp* rffror 
St wprn: TTfrrm ±20.0% 

(rJT 4 TO SWT TOT St 

tBPTOT TO 4 'TOT'SfTt; 

45 rr^rar mtj jpfr) 1 

14*lTOTT 

(to TO Sto TOT fSS^TT Sr 
TT1TOT TO 4 4T4T TOT $ ) 

■foT fn fS%T Sr <ft 4 TffSm Sr 

Pr^TTTT 




TTFT ftT TPJPTCr 2J 1982/ftrfftft 1 1901 


[ffPT II ^’3(11)] 

q?r srlr «js wwft lift 
(w^ft IT T| mr nr) 
rrrxeff II 

TFT fftvlTTi WfbTTU 

1 TmfaftT tr^TT'T ftfim ft w^pfuTr ftrq ft TIT 

T^T ?>TT 1 

3 mum nfqtrr ft *pn ft rrfaft 

'iffSnT t 

3 TT-T qTmar ufw ft xrqftfaft ipTf U T*r 

mT 7PTT 1 

4 't Pm Tftr fwiftT ftm ! ft THTR fftfi ~VZ. fTUm7[ ft 
u'$htt tf'iilVf Ttnft ffn fftfftfftn mftrfr ftftTT fftfaijft! ft 
ftftwTfftft oftarmT 4 ■ftftftF nfq fttf sr ftr ft) 'ftrftiff TfirTTu 
tc firmfiTtor ftTftft"Yr fftrjftfTft ftr ftiftift 'i’ftlft 

(ft) fftfftftRTT ftT ftTft ftf Tfftftjfftft Jmft fft?? ftfft fttf 

ST 

(1) ftiwr ftT ftTft uk 

(ft) fttftft ft iwr srrftTft ftTft mH mr Sr mm Mu srt 
ftftfstw ftif iftft ftTft-rrfr i 

fftftW firfrism yfm<Tt ^ sftrurrgi an m ft tuth 
ftftir ftsfft-T <frft-sprrft ftr rrftrfbr ftr firuk farkrT afftftTur 
ftT fttft/ft?TJft ft) ft«OT ftT ft^ftTft ftr ftfftWV i 

■> ftif fftftftTftr — fftftft 4 ft sryrrT fHftiifad trk $sr 
ftT ftff ftTftftt ft) a^ftr ftrc ftr ft^sft ftr ftfftft^ jttt Tft afttftfft 
ft fftTr ftftftTfer fttFT fftfftftW firft vprnf) Truk) i 

b fftfraft ftr afanrr — (i) ^ ftr tt jjqftr tt trek 
ftTft ftr ts^ fftVraftftl ftt fftiftaW ftTft trrftT Apt— 

(ft) tprft tJut ftTft ft mvrft ft) ft^rrr frrfirr ftr ft kfr 

ftk sfw % ftm ftft fnrfft Sr mrfa’r ftfftrT % 
ftfttrRrft fftfftaft) ftr fttaftr uf*r ir T'jr % fftftcTft 
•mkftT ftr ft) ftft), ek 

(ij ) rift) ftgw % ttr nr ftiw ftr fttar fft ^ fft 

ftftr gtwT % aYftft ftr fVfftfttft fftftft i ft fftfftej 
fftftftify ft ^ftfr Tftifft^r fftftftft ftftrftl fti jpftft 
ftTft JtT fftftT ftftT ftV ftiriTif j-q 1 jfrffftft % fftTr 

ftTftTftr arftr ftTftft fftfft?#n % ft-1 

( 2 ) ftftrfnfft, fftftiftftftT ftr fsrfftftfaT ftTft ftrftr fftTr srrftft 

ftYftft ^fy j it "rnTft ftrr q^ftft fft^ <fr ^rfSTftTTT % 

fftftftftft ftTftftTft ftT 5ftT I 

(3) ftft-fftftft (1) % fttfTft ar^ft ft^ftftT hTt fttftftT 
fftfftfttftr Sr ftTTftT Sr ftYaft S; #jr ftT^ Sr rftft f?ft *rfq-_ 

ftTft % fftfttftft ftnrTfta ir ajft ftiryifT 1 

( 4 ) fta-fftftft ( 1 ) % fttfrft arSft rf^ftfti tt>t rftaftT 
am ?>Sr ar afftfttft, saftT wara tt ?rft ar f=p ^ 
qft aVr ftftftr Sr aYftft ftr firfftaW fainr ( «(fT qYwftT 
S> w^ftR fftm aftT | rrV f-ftrtft farTOT af<a^ jttt pt aftv 
Sf ftifr ftrq ftiy K^ff ftr, af? ftlf (fr, ttot fftar «rar $, 1^ 

rfTftftr ftT% ?rr prp^ ^ ftYqr % ^ | , 
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7 ftYftftTftftTT fftfntfft—’Tfrt ftrft TO fftfftrtfftr ftr 

Wftftfft ftPY ftrfti fftft fftrfr «mrrftft fTraa 3 a fwa r nr 
ft ^wsfr ft rTY inT aft^ft *P ^Vra ftftrfft?ri fft<raft ftr arara 
ftn a ftftfta ft^fr ?■ tt af-rft? v jri pt ftfta ft f^rr 

a" ajftrt % ftfaftrur urr ft^-TTr apr-TTift yr 

fftSIriTft fftai ft.tiftr ktYt ttJt fft<ram ft fee; >ftft r^ T q 

ry t wfa fftfftfqtft q?fft a £4Ffr ar ar * ftp^r t 

8 % fw ^fftrrrrr — fafaftYn a, faftfaftar rrfft 

ftftft art aftifrafr fftaa u fti fftftft 7 ftr ftSftTY rr fftnbTft 

ft ftnT ftftf ftTftftpr ’jfftrna: Sar 1 

9 fftfrtTft ftT “ftTft—PT fftftftT ft ftftrsrftT ft ffttr 

ga a> Tre rrarfr e?h fftf,-wft frfftftrft ftTft aifti fa t ft air- 
ftrT tt eti rftrq fftnrY rftirq qt 'ftjr aTr*ra affta^ frftft.ft ftr 
fnrr srnrrrr 1 

r 0 fftr.bTft 'rrTa—ar fti rp'fti a fftCiwa ft 
fra fftfwrft ftrrr fitb'fr?rfTr ; r T^y ar rrw ftr ftiaftr 1 

Tft *[-T wk r|S 3ftHT 12 7 1 TTT afa ftkfrft Tft I 

i r wtar— (i) aftnrrwfrr fraa b ft gafftaa (4) m 
fwa 7 S; ftrfTa trfaftnir jrn anwrar ftTft ft tth: 
fftry orrft St *afftT ftrj ^Sr pm ftr ^rar am ^rft 
ft tft faa ft ftrftr kik ftrftrn; am pr aftrfta ft aka 
fftftasfr ft ft.,-nr ftr fftaft ft a ft ft’r ft; a tqfrT rfrft, trftRt 
ftT TTftiTT i 

( 2 ) ftw ftr aftjfir frra a pftr, 

(3) rSftf ttftrw ar ftarr ftT fffnm wfmr rfrar ak 

( 4 ) aaH am jTft ft far % ftm fraa ftr mrrifr 1 

[*r» b( n)/ 74 -ftoftTf^ tmT toftTcj 

SO. 3&19.—In exercise of the powers conferred by section 
17 of the Export (Quality Control and Inspection) Act, 1963 
(2t of 1963), the Central Government hereby makes the 
tollowma rules, namely.— 

1 Short title and Commencement—(1) Ihesc mles may 
be called the Export of Jute Yarn and lute Twine (Quality 
Control and Inspection) Rules, 1982 

2 They shall come Into force on the date of their pub¬ 
lication In the Official Gazette 

2 Definitions “-In these rules, unless the context otherwise 
1 equtres,— 

(a) "Act” means the Export (Quality Control and Inspec¬ 

tion) Act, 1963 (22 of 1963); 

(b) "Agency’ means any of the Export Inspection Agen¬ 
cies established at Bombay, Calcutta, Cochin, Delhi 
and Madras under section 7 of the Act 

(c) “Council’ means the Export Inspection Council estab¬ 

lished under section 3 of the Act, 

(d) “Jute Yarn" means all varieties of jute yarn spun 
out of jute fibre , 

(e) "Jute Twine" means plied jute yarn made by twist- 

mg together two or more strands of jute yarn , 

3 Inprocess Quality Contiol—The quality of jute yarn 
and jute twine intended or export shall be ensured by the 
manufacturing mill affecting the Control®, at different stages 
of manufacture, together with the levels of controls specified 
In Schedule I and Schedule n appended to these rulea 
subject to the following raqtiiremenu namely -f~ 

(1) A laboratory and inspection department shtdl be mam- 
tamed at the mill premises which shall be suitably equipped 
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1.2) Count (Grist).—The average count or sri-4 of jute yarn 
or jute twine samples under test shall be in accordance with 
the requirements as specified in Tabic I. 


and staffed to carry out tests and inspection at the fieqtiency 
advised by the Conned to ensure that the products manu- 
facured conform to the standard specification. 


(2) All records of the teals and inspection shall be main¬ 
tained by the manufacturing null at the stages of manu¬ 
facture specified in Schedule 1 and Schedule and shall be 
made available to the Council or Agency. 


(3) Twisl oi turn per 2.54 centimetres (per inch)_The 

average twist or turns per 2.54 ccntimetlcs (per inch) of 
jute yarn o r jute twine samples under test shall be in accor¬ 
dance with the requirements as specified m Table I. 


{3) For the purpose of inspection under these inks ail 
jute yarn and jute twine of one type of quality manufactured 
under similar conditions in one single day of tbe winding 
department shall constitute a control unit. 

SCHEDULE I 

fSec sub-paragraph (2) of Paragraph (3)] 

STAGES OF MANUFACTURE 

(1) Minimum sample size—12 bobbins or 12 spools oi 
12 cop* selected uhifoimly throughout the day (24 hour) 
lor each quality, 

(2) From each bobbin or spool or con a haul, of 68.58 
metres (75 yards) shall be made. 


(4) Oil content (maximum),— I he average oil content per 
cent of the jute or juic twine sumples undei test shall not 
exceed the percentage as specified in Table I. 

(5) Average [ensile strength value of the jute vain or 
jute twmc samples under tost shall not be less than the 
value specified m Table II. 


(6) Quality ratio and strength C.V. per cent.—The quality 
rano (minimum) strength C.V. per cent value (maximum) 

c u ^*7 7 l ,'i te twme sam P ,es under test shall be as 
speemed in Tabic 

NOTE:—For the purpose ot calculating quality ratio the 
actual value ot the count or grist as obtained in 
Schedule I, item 3 shall be taken, 


(3) All the 12 hanks will be weighed at a tine in grams 
(Ounces) ftom which the average grist of the yarn of (wine 
at observed M.R. (Moisture Regain) per cent shall be can- 
culatcd. 


'V N umb e r of yarns in twine.-The number of compo¬ 
nent yarns in a twine shall nor generally he less than ns 
stipulated in the contract. us 


(4) From the above 12 hanks tfl least 5 M.R. (Moisture 
Regain) leadings shall be taken from which the average 
M.R. (Moisture Regain) per cent shall be calculated. 

(5) From stages 3 and 4 above, finally the average grist of 
the yam or twine at standard contract tegain will be calcu¬ 
lated. 


particulars of jute yarn and jute twine 

(Item B of Schedule ID 
TABLE I 

SI. Characteristics Requirements 

No. 


(6) At least 50 readings of tensils strength shall be taken 
from the above 12 hanks to calculate average strength and 
strength CV per cent (Co-efBcicnt of Variation). Methods 
of test will be as per IS: 1670—1970. 

(7) From the 12 bobbins or spools, or cops, as selcc.ed 
above at least 2 readings of turns or twist per 2.54 centi¬ 
metres (per inch) shall be taken from each bobbin or spool 
or cop and tho average ot 24 leadings shall be calculated 
and the test length of yam nr twine for each rending shall 
be 25,4 centimetres (10 inches) of below as per IS- 832— 
1964. 

(8) From tho 12 bobbins or spools or cops, us above, 
2 test samples, each samples weighina at least 20 grams, 
shall be drawn for determining oil content per cent of jute 
yam or jute twine. 

NOTE: (i) The manufacturers are permitted to maintain 
in process quality control and records thereof in the 
different maimer than above, subject to the approval 
of EIA. 

(ii) In the absence of any characteristics in the con¬ 
tract such characteristics may not be tested (This is 
appliablc for Table I and Table II. 

SCHEDULE II 
(See paragraph 3) 

LEVELS OF CONTROLS 

A. General Requirements ■ 

(1) The ju(c yarn and jute twine shall be reasonably even 
and uniform in codour and reasonably free from manufac¬ 
turing defect*. 

(2) In case of jute twine pH the components jute yams 
shall be of the same count unless particularly specified. 

(3) The jute yam and iute twine shall be supplied in the 
form of spools or hanks or cops or as specified by the 

buyer. 

B. Specific Requirements or Criteria for Conformity:— 

S Thc Jute yam and the jute twine of a particular Quality 
conform to tho requirements laid down in Table 1 
and Table II appended therein. 


As per. contract between the buyer 
and the seller. ' 

Tolerance (- io,() °- 

- 7 . 5 % 

(This t deianee will be appliablo to 
yarn twine of grist fro m 8 lbs. 
to j 0 lbs. on single yam basis. 
For jute yarn and t\vmc other than 
8 lbs. t i 20 Its. the tolerance 
f r girst will be as per decla r ati< n 
ot the expoi ter). 

As per contract between th c buyer 
aid the seller— 

Tolerance — 2o,0"- 
(This K ierance will be appliablo unless 
otherwise agreed to between, the 
buyer and the seller. ‘ 

14° 

(Unless otheraisc agreed to between 
the biya a d the seller. 

As per contract between Die buyer 
a id the seller. 

PARTICULARS OT JUTE YARN AND JUTE TWINE 
(Item E of Schedule II) 

TABLE II 

Si. Characteristics Requirements 

No. 

1. Quality Ratio % Not less than th7va'lTTas stipulated 

in the contract. 

2. Strength C.V. % Not more than the value as stipulated 

i 1 the contract. 

3. TenaiJs Strength N-t less than the value as stipulated 

in the conn act. 


1. Cuqnl or grist 


2. Twist or Turns per 

inch 


3. Cor tract Regain 


4. Oil C intent 
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4. Packing and Marking.—The material munifactuior by 
quality control measures as per controls rcfctred to under rule 
3 shall be packed as per the requirements, if any, laid down in tho 
standard specifications and marked wih the following informa¬ 
tion namely 

(a) Name of the manufacturer or registcicd hade mark 
if an\, 

(b) Nam.c of the material; and 

(o) Any other information required by the law in fotce in 
India and the importing count)y. 

After obtaining the certificate front Export Inspection Agency 
the identification of balc/truss number may be given to Export 
Inspection Agency on completion of shipment agains^ the 
same. 

5. Affixation of Stamp.—Every bale or truss of the material 
packed and marked in accordance with rule 4 shall be stamped 
by the Manufacturing min'! with the stamps approved for the 
purpose by the Council. 

6. Procedure of inspection.—(lj The exporter or a manu¬ 
facturing mill intending to export jute yarn and jute twine 
shall 

(a) give intimation in writing of his intention sc 
to do and submit along with sued intimation a de¬ 
claration of the snecincations stipulated in the con¬ 
tract relating to such export to the nearest office 
of the Agency; and 


23, 1B82/Vrfg¥ I, 1904 


11, Appeal.- (1) Any person aggrieved by the refusal of 
die Agency to issue a certificate under sub-rule (4) of rale 
fi and rule 7, the case may be, may within ten days of 
the icceipt of the communication of suth refusal, prefer an 
appc.’l to Panel of Experts consisting of not less than ihree 
persons, as may be constituted for (he purpose hy the Cen¬ 
tral Government. 

(2) The quorum of the Panel of Expel ts shall be tlltec,- 

/ 

(3) The decision of the Panel of Experts on such appeal 
shall be final. 

(4) The appeal shall be disposed of within fifteen days 
of its receipt. 

[No. 6U3)/74-FT&EP( 


fToWo 3620—%^frtr *nrrr fmrkt (wifttsf fmfwvr wto 
firfpTT) xrftrfrprT, 1 963 ( 1003 5rr 22 ) ttl tnrr 7 jttt 5pm 
wfwatff tt tpfPr ’Tth' jtf, fun hr ^ yf arc tfx tfp: ip 
V wiPueI fipfw cfVr f-nfwn % fyrr firrnfstfupT fffvpfrrvft *rrt 
«TFtpTT ft, :— 

1 fnnfr f-rf fvtst uTcis, Fi --TmTHT 
'as 1 # ip^’, 

14/1 #t° trim (7#t nfjrH), 

ipimnr-voo'ooi 


fb) submit along with such intimation a declaration 
that the consignment of jute yam and jute twino 
has been manufactured by exercising quality control 
measures as per contiols leferred to under rule 3 
and that the consignment conforms to the require¬ 
ments of the specifications recognised for the 
purpose. 

2. Tht exporter or a manutacturme mill as the case may 
he shall also furnish to the nearest office of the Agency the 
identification marks applied on earn hale or truss of the 
consignment, 

(3) Evoiy intimation and declaration under sub-iulc (1) 
shall reach the nearest office of the Agency not less than 
three days prior to the despatch of the consignment from 
the manufacturer’s premises. 

(4) On receipt of intimation and declaration under sub¬ 
rale (1) the Agency, on satisfying itself that the consign¬ 
ment of jute yarn or jute twine has been manufactured as 
per requirements of rale 3 and the instructions, if any, 
issued by the Council In this regard, have been observed, 
shall issue a certificate declaring the consignment as export¬ 
worthy, 

7. Consienmentwise Inspection.—If at any time, the manu¬ 
facturer or manufacturing mill fails to implement inproccs 
quality conlrol in accordance with the provisions of rules 3 
to 5 due to nny reason, preshipment inspection shall he 
carried out on a consignment wise basis bv the Agency in 
accordance with instructions issued by the Council in this 
regard and the inspection fee for such inspection shall be 
charged at double the rates specifier! under rule 10. 

S Facilities for Inspection.—The manufacturer or export¬ 
er shall provide all facilities to the Agency to carry out 
inspec'ion as may be required under rul e (, or rule 7, as 
the case may be. 

0. Place of Inspection--Every inspection of .Tute Yarn 
and Tutc Twine for the purpose of these rales shall he carried 
out at Ihe premises of the manufacturing mill or any o'hrr 
place where testing facilities exist. 

10. Inspection Fee.—Fee at the following rate shall be 
paid as inspection fee for inspection of Jute Yam and Jute 
Twine. 

Jute Yam and Jute Twine.—Rs. 12.75 per Metric Tonne, 


2. fqnfa fir-fp.pn qfasum— uxtu, 

2 i 3. fmdfag nf Mr, 

R5T«r-600 0t4 

3. PsFfrcriT , 

(7H#f xffxrr), 

1 1 3, trqo *rr«r trt 
tjwrf. 400 004 

i fautr fmftura qfq^Tvr—rntK 
tpflfefirffgtT, 

. tr^Twr nftft trqj^ipH, 

<P>ftq-B82 0 1 I 

s him fir 'pspif xrfarm—fmfr, 
rfif-Tftrm qppy firfm, 

3 nrcmft 4jr#i vfhr aritr 
qffUFfr-I 10 00 4 

satwr—w cfufiTa t ^t yt uYc tjj qtmfr ^ fifotrtdft i a 
trfJm ft -— 

(i) '^^t’ ^ W- hirwav *r yrt jxu *pft spv.t g7\ ^ 
tjq erfafi-t ft i 

(ii) gmft’ J1 ap 4> q, if wfsRT *rf#ql 

TJ 3rqt q,*J vzwrr qqpf qrfr JZ tfpft wfaifa jf I 

[’jo 6(l3)/74-#o PT#o ^ #c,q)- 0 ] 

S.O. 3620.—In exercise of the powers confened by section 
7 of the Export (Quality Control and Inspection) Act, 1963 
122 of 1963), the Central Government hereby recognises tho 
following agencies for quality control and inspection of Jute 
Yarn and Jute Twine prior to its export, namely :— 

1. Export Inspection Agency—Calcutta, 

‘Word Trade Centre’, 

14/IB, Ezra Street (7th Floci). 

Calcutta-700001, 



2. Bxp*rt Inspection A#w*t—Madras, 

213, Roytpettah High Rtnid. 

Madras-600014 

3. Export Inspection Agency—Bombay, 

Aman Chambers, (4th Floor), 

113, M. Karve Road, 

Bombay-400004 

4 Export Inspection Agency—Cochin, 

Manohar Building, 

Mahatma Gandhi Road, 

Emakulam, 

Cochin-682011. 

x F.\oort Inspection Agency—Delhi. 

Municipal Market Building, 

3, Saraawati Mart, 

Karol Bagh, 

New Delhi-11000'5 

Explanation—In this notification Jute Yarn and Jute 
Twine means. 

(i) "Juto Yarn” mean all varieties of jute yarn spun 

out of jute fibre. 

(ii) “Jute Twine” mean plied jute yarn made by twisting 

together two or more strands of Jute Yarn, 

INo. 6(13)/74-ri&EPl 

(aifflTu finmr) 

4-$ fawft, 23 1982 

3621—fiwfa xrfopunr, 

1963 ( 1963 22) fit trTO 7 ffTT 5RPT *tfwft >F1 mffiT 

4>t) yr, BTwrt bttt rrrtftprjpfr foo, 35 , 

tiornfr rmf, vpffl fto 42 , rnrpf-Gooool f?T jq nj 
(T^r n ftrfafe: xftt tot <m frirfa if 

fon; erfwrer % ipt *r n^ npj 4?r w^ftr for jfiwnr f 1 

1 sfowgr TfEB ftfo) UPJ | 

2 vfof trig i 

3 'ftM'Ffr? % STprir nfipr i 

4 itWitpr T^mtc i 

5 4 r 'rcfi a tfimnn i 

6 nlfku TFr rrfptr xi^sp Vtir i 
7- *fffrTT.rrar t 

a F (’Tib'Crx i 

a trifsp far Hfcr ’wsnn fw i 

i o. qffoni stk vrefo* ^nforw i 

11 i 

1 2. wpt mwik?r I 

1 3 rffoT flw I 

1 4. I 

1 5. lifWTF I 

[911° 5(5)/82—CTH7 fotfto] 

^Vrtfl, bto fafofi 


SCHEDULE 

1 Manganese Ore, Excluding manganese dioxide. 

2 Iron Ore. 

3 Ferromanganese, including ferromanganese slag 

4. Bauxite, including calcined bauxite. 

5. Manganese Dioxide. 

6. Chrome Ore, including chrome concentrates. 

7. Kyanitc. 

8. Sillimamtc, 

9. Zinc Ores, including zinc concentrates, 

10 Magnesite, including dead burnt and calcined mag¬ 
nesite^ 

11. Barytes. 

12. Red Oxide 

13. Yellow Ochre 

14. Steatite. 

15. Feldspar. 

[No. 5(5)/82-EI&EP] 
C, B KUKRETI, Jt. Director 

(u<t-*r<w fwarr, mum -ftaf ?r gtt vnrfwn) 

7.^ 4TFT TT PTPlT 
WJT, 18 XT'FT, 1,932 

wu* wo 3622 —t^Nr rrt<frfi^TepFr' stitjt« r?r 20 , 91 , 

400 rsw nr* jt Ftp 7 F mbf-err wrtrrj tamp 'fr/wrjy 

29532 19 4-11-1981 iftHtTC-a if tff if? 'tt * WW 

% fatf or^TT, 82 tfr tfi'fH t Ti>PfT«I-Te*f 3 pr iff JT*f 

Vf WtlTT T7 wrt 3)4 P7FT fowl TiT 4T f>F tpft 47 44 

W’jra tK wm tpw ( 5 , 00,000 vw ) & wFtprr 7 # ^Fir i 
wrcrfT’f tpjyI lit %t"r tp'tPtk pr4mrer? ht for srrtnrt 1 

4t€f «Y HTffo no T/XW’j/2953219 ffow 4-11-1981 
4?r Htirr TTt’prrf srfa w> w=(fBf<T rrrfl FTd * ^rr 
wrarr tj wtXti ft- H ^rf-rx nntfm ft 75 ^ unir 
finr foot rrfor jrTwwrf ir qiff^T xt F>Ffi uttFt rF7 
iyt Tit/TrwiTr«r ftr >rt ^ 1 tixT 4 tfrPr r ^r«ra imr- 
w ?tfr=r fojr it rfR w. | Ft "niffo vt *ftrrr jjw 

sroTr rr4 srf t vi r [T stfo rrdr ^nr if r a) j i wt rsrr^ft ^ 41 Fiet 

Tfpfr S ur t fft t nk*T i r 'TrfHTT^ wir errfTT ^rr m 1 

Jf Jp^e; fsp rfflfo 2953219 4-1 1-1981 vt 

jjvT fft^T SJFT T4T>tdW Iffn Hf Jif/WFTRFT ?T Tt ^ 
i^T f[) fo umt Tl mvTr tfi^ bj 5T irdrrrT j tF7 vt st^FtPt 
snxt a?r Tnrf ‘arftri 'dfr srrsB'B *Ff irmr-ji^ BiX tt 

155 5rfh 4B tFWTTO r^BT umiT ^ I 

[fjj-fjpST rfo nrR‘>'3fforraTo/VTB‘>-7/'hlB-82/?T erwf ,WrjTJ- 

fojrr/xnt)] 

rprs i^dl, u-wwr fa'TTfl, VrjlT-dTTtf 


(Department of Commerce) 

New Delh, the 23rd October, 1982 

S.O, 362J,—In cxeicise of the, powers conferred by section 
7 of the Export (Quality Control and Inspection) Act, J963 
(22 ot 1963), the Central Government hereby recognise* for 
• peiiqd of one year M/s, Gordonwoodroffe Ltd., 36, Rajaji 
Sale!, Post Box No, 42, Madras-600001, as an Agency for 
the inspection of Minerals and Ore* specified in Schedule 
annexed hereto prior to export. 


(Office of the Deputy Chief Controller of Import, & Exports) 


CANCELLATION ORDER 

Jaipur, the J6tb August, 1982 

c o 3622.—M/«. Kanhalyalal Kalyanmal, Jaipur were 
anted additional import licence No. P/W/2953-.19 dated 
1 November, 1981 for Rs. 29,91,400 only for the import 
"Hems appearing in oppx. 5 excluding, however, the items 
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VTT 17 ! AT A (t'-RT : 23, 1 9R1, 190 4 


appearing in Appendix 2fi as pei A—M. 82 puliey and sub 
icei lo the condition that irapoit ol angle items shall not 
exceed Rs. five lakhs IRs 5,00,000 only) in value. The 
impel ted goods shall he disposed ol to the eligible actual 
useis, only. XXX". 


srjrf wpr 

Iaata) 

S ATTIC 1 9 


The pmty has applied for giant of duplicate customs pm- 
poses copy of licence on the ground, that the original cus¬ 
toms purpose copy of licence No. P/W/2953219 dated 
4-11-1981 have been lost/misplaced by them, without having 
been registered with customs au'hoiilv and unutilised. The 
parly has also furnished necessary affidavit as required in 
terms of policy and undeitake to return to the lieensing autho¬ 
rity the Original custom purpose copy of the licence, if it is 
traced or found later on. 

I am satisfied that the Oiiginal customs pm nose copy of 
licence No. 2953219 dated 4-11-1981 has been losl'mis- 
placed and direct, that duplicate custom purpose copy of the 
licence should he issued to the applicant and the original 
customs purpose copy of licence is hereby cancelled. 

[F. No. ROM'EH. 7/AM. R2|DCCT&E|RAT|1609Ji 
S. K. DATTA, Dy. Chief Controller of 
Imports and ExpOits 


a$ fftTOt, 13 imrc 1982 

firs 3TTa .36 23:—AWC 41441 4PfTT ARIA H 
TriAif it AfftTO' *r'w r™? wtaa ata^'a ftfo, Afem stc,, 
wftpt trfftni (ftrfimA) AfsrPttiA, 1952 (1952 Hi 74) vi 
artr s % xrsftA atatai h AaftqrTtir % facr fan- rtf wrftTO to 
Punt ht% rfh *mr 4? aajktr 31 rarit f*r tfwrr 

"trirc % t^T trVr AtHfoi A Aim, tot AfttfAAA hT tun 6 
ira 5RWT TTfauft Hf stfft H'ft 54 TOT ^ gj if 

nfinr After h) ataa 20 H 4 =i 5 T , 1992 nrh nr 19 rpwjjp:, 

1985 TO ?fFr qtf 4Tt rqfirftw % fair TTFu-qT TOT ATTAt f I 
2. 5A% JTO TO?4 AiArAf V4 ift * Atfft rjftjrTfo ^4 

ata-ah ffir fiftn'T to tta/tiaa qftAi at tpixt Trap ttrupr srxr 

AA4-AAA TO fftrr AT4 I 

[tii» no 12 ( 3 ) *rrso ^<>- 82 ] 

4144 AfA sfrrA, ia a [44 

MINISTRY OF CIVIL SUPPLIES 

New Delhi, the 13th October, 1982 

S.O. 3623 . —-The Central Government, in consultation 
with the Forward Markets Commission, having considered 
the application lor lcnewal ol recognition made under sec¬ 
tion 5 of the Forward Contracts (Regulation ) Act, 1952 
(74 of 1952), by Hhatinda Om and Oil Exchange ltd., 
Bhatinda, and being satisfied that it would be in the interest 
of the trade and also in the public intcicst so to do, hereby 
grants, in exercise of the powers conferred bv section 6 of 
the said Act, recognition' to the said Fx-hange fo> a further 
peiiod of three yeats on and horn 20th Octobci. 1982 to 
19th October, 1985 in respect of forward curti acts in gur. 

2. The recognition heicby granted is subject to the condi¬ 
tion that the said Exchange shall comply with such direc¬ 
tions as may, fiom time to lime, be given by the Fotwaid 
Maikets Commission. 


IP. No. 12(3)-lT/82j, 
M. L. .TATAV, Dy. Secy. 


qqaSTTa 36 24.—44- HATf4 A7HR TO 4? TAG ft ^ 
m-ipfeT q qA ATTO4H ft PF ’pPIA ^4 A %o3fT°Hfo- ] 9 A 

7f, 0 ifroTTjfo-VTII to t^rr^r-fT h uftAAA % fa* Tirurnti 

Ffiff 5TT?tfTO AA WPfPT 51X1 faTOT Htqi HlftA , 

Tfh: aa : ns 51415 TOtr ft Or ^ aitaT hT f4®i4 * 447*4 

% M ir^nw vAgrai a Afro * vrtto hi aFtor Itov 

qraqr V14TOH ft ; 

Sf4 : m TOAPl % 

sj-rtron: «pt *t^r) vfafsm isfil 51) )^ ,sra 3 

(ii) tto mn nr 

A AAA A-WTA Hi AdTHfA vfAl HtA Alt AlAl AfAT FT^ffTXl 

aiTt Thai ft ; 

TOA fH A5A ^A A f?AA?r ^ «fpFT, AA ^A % *Pt 
qr^A AITA far®TA H f*PI W1#T ASIA Alf AHP?f, ^ 441 ArpflTO AA 
vrtfm fAAW tftr WAlA AATA TOXjri tTT, 4^471-9 Ht W 

*AltW 51 21 faff * ’fr* ^ ^ ; 


I^I^AT 41^1 5 Hr rr. atPh f>rFAl 5 eer: Alt Af 
qtqAAtftAlfH WAS 45 ATITA1 ft AAHf AjAArf 84^1445 41 


fiprfi fAfA-^AAPff ^ Ar#f 1 


%o ifto yto— 19 ?f 

4?fo tJA 8 

7jJ4 : A4714 f 3 * 5 ' 1 ’ 

: irifARr AT^HT : HaIa 

WA W ^T 0 

s^o tTmrf tA?T47 

A414J71 93 

94 

96 

95 

0 Oi 00 

0 17 25 

0 02 93 

0 15 90 

-- 

[4° 12 01 ft/ 4 4/ 8 a-sft 0 ] 


MINISTRY of energy 

(Department of Petroleum) 

New Delhi, the 5th October, 1982 
cn 3624 —Wlhereas it appeals to the Central Government 

Ure hmd described in the schedule annexed hereto ; 

of f the Peffim Mineral 

>6250 of ?96a Ute^CcS Government Lrehfdcclares 
, intention to acquire the tight of user therein. 

Provided that any person inteiestcd in the said land may, 
ithf 21 days from the date of this notification object to 
f laying T the pipeline under the land to the Competent 
uthonlv Oil and Natuinl Gas Commission, ConslTUction 
,d Maintemance Division. Makarpuro Road, Vadodara- 
10009 ; 

And every petson making such an objection shall also 
ate specifically whether he wishes U> be heard in person 
■ bv a legal practitioner. 


824 GI/82—2 
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SCHEDULE 

PIPELINE FROM WELL NO. KOD-19 TO GC.S Vlll 

3¥ATE : GUJARAT DISTRICT : MEHSANA TALUKA ; 

KALOL 


Village 

Block No. 

Hectare 

Are Cen- 
tiare 

1 

2 

3 

4 5 

Pratappura 

93 

0 

01 00 


94 

0 

17 25 


96 

0 

02 93 


95 

0 

15 90 



[No. 12016/44/82-Prod.] 

FTo WT“ 36 25—Fn . •ptfflf 

*RFr]fT W FAtA jtaT t) fF 


if iff Fia»vf JfF faff ttr if^o wt 11 f° BfiaRt 

3?fo •jfi'o 1TJT0-I AF % Pt 4 TiVPTnp' 

t«tt srffEMr rt fiftt inrr f«rnnt ARt FtfAr ; 

FN AT : 4? spfa fTF & OR FrfFt JfT F«T8Pt <C SPTtAT 
^ FRpjBr if AFfA Tjfa 4 ?pfPT FT F/hFR 

f^tt rar fiaww £ i 

FA : FA ^jtuTAF tfR FrAA TfTTTTA'T (»jfa if TUTtA % FftT- 
FR FTF^fa) FOrpTW , 1962 ( 1962 FT 5o)FftTRT 3 Ft T'TtTTTT 
(ii) IRf TfT Fi>TTf Ft qrfTor FT* JT fafa' FTFR A 

taB tafia ft fIffr ft4 ft ft-tt fifa aa^iht 
FtfoA f*FFf £ • 

AFA f*R TFT IjfiT if flflTAI Ftf RffAiT, Tfflf F 4ft irTT 
*\ .TT F faw Fftfa a«f srrftTFRt, Ft a«tt attFaf fa 
Flfar, f'-ftrfF Ffhq Ff*TTF FFPt, FFT^T Ttf, fftSTT-O Ft 
AA Fl^«RT Ff ARW 4 2 l ffaf F fpTAA FT A-far I 

fVt fat Ft<fa FT4 j FIAT ifC FfOFT fAfaffam: Art tff F«TC 

Ffaf ft <fii a? f? tffTf % Or ttu tjaat< *4i4aaa ft ft FfB? 
fVfw *FTfrpft Ft FpfrT i 

^ 74 ° fro ft) 4 ftfrt fVo Fr° I 

TTJq : F3TTP1 flRTf . BffAlAT Al^Ff ■ F^t 

FTt f? 4« TvrTf *ret ft 

1 2 3 4 5 

iRTr 1 0 08 10 

8 0 ft 5 00 

u/l 0 OT 30 

n 0 12 30 

[F° 120lfi/45/ 82-Sfto] 

S.O. 3625—Whereas it appears to the Cent! til Government 
that it is necessary in the public interest that for the transport 
of petroleum from Well No, JRE to T HALORA GGS1 in 
Gujarat State pipeline should be laid by the Oil & Natural 
Gas Commission ; 

And whereas it appears that for the purpose of laying 
such pipeline, it is necessity to acquire (he right of user in 
the land described in the schedule annexed thereto; 

Now r , therefore, in exercise of the powers confeired by sub¬ 
section (l) of the Section 3 of the Petroleum and Minerals 
pipelines (Acquisition of Right of User in the Land) Act, 
1962 (50 of 1962), the Central Government hereby declares 
its intention to acquire the rifeht of user therein : 

Provided that any person interested in the said land may, 
within 21 days from the date of this notification, object 


to the laying of the pipeline under the land to the Competent 
Authority, Oil & Natural Gas Commission, Construction & 
Maintenance Division, Maikarpura Road, Vadodara-390009 ; 

And everj pcison making such an objection shall also 
state specifically whether he wishes to be heard in person or 
by a legal practitioner. 


SCHEDULE 

PIPELINE FROM WELL NO. JRE TO JHALORA GGS I 


State : Gujarat District : Mchsana Taluka : Kadi 

Village Survey Number Hectare Are Cen- 

tiaro 


_1 

Merda 


2 

1 

8 

8/1 

11 


3_ 4_ 

0 " 08 
0 05 

0 01 
0 12 


5_ 

10 

00 

30 

30 


[No. 12016/45/82-Prod.] 


Fl° FD 36 26—FIT : fajtq FTFR fit 4? STaTA fPTT ^ fF 
BFfFBA 4 iff FTFFTF IffF ’fSftJd FTFT *t^T To F° tpT° 
fr ti^-o *rrf„ ^ * q(>TifT ft faff TTfwnFT 

fwtft srr*u>TF fret ira firorf tsrpff Fif^i, 

fVt 4q ; m fffR fprr ^ fF Trff 'TrTnfjFT ftraNr F 'jAttt 4 
f'rq TfffTR® FqvprV if tPr fPt if ttfEt ft Fftmy Ffer 

wi e'TTwrr Jf i 

FA : FT T^ffA-Pt tffr FfTT 'fIVT'TnR ftfftt 4 TCTtH * fFF- 
FR FT F^F ) FWtFfF, 1962 ( 1982 FT 50) HTTT 3 F 1 
4WF (ii) ORT SPRT FfFPff FT JPfPr FRf jfq FTFIT 

4 TFir TTtfPT FT FfqFTT Ff^TTT Ff4 FT FTTT FRPT tRT^ffRT 

FiFtt fF4r & : 

wf Tf tft '<fftr if fgflira Frf FfFr, tt 4 4r4 ttft 
FTFT fTOTir F ftrrr mtffq m5PT SnftTFrff, TfF A*TT JTT^ftrF % 
FPTPT Fh: ^urgRT 4‘tnr, fftht Ri, )|4pRr- 9 Ft vt 

FfH^FFT Ff STfPf »T 21 ftpff ^ FRT F6 FF’iT I 

wtr i^rr ft#t ftA atft ip: fFTFfWF : rti 4f f«pt 

FRT f% FiT 4F 4* FTFfT | fF TFFf WffSpFW iff FT 

fWr WF-»JORTPff Ft FPfrr I 

FT fo iffo F tfF FT^ FldFT 


TDF : FTRTA fFTT : 4(PTHI 

ARJFI : 



fIf 

*'115: A O 

ifFR tj FTT t ^Ft)R 

FETTR 

195 1 

0 

I 2 

07 


1050 

0 

07 

7 3 


1040 

0 

00 

9 0 


1 048 

0 

01 

80 


1046 

fl 

14 

18 


FT^fjF 

0 

00 

85 


970 

0 

16 

20 


971 

0 

08 

70 


972 

0 

07 

50 


973 

0 

1 4 

70 


974 

0 

07 

13 


965 

0 

06 

83 


961 

0 

06 

97 


ft4^f 

0 

0 0 

75 


92 3 

0 

18 

0 0 



[Bo 12016 / 

4 sj 8 2-Ft 

»-i] 




II —ST'* 3 (ii) ] 3TP7T TT OWS : XP6J3T 2 3 

S.O. 3626.—Wheieus it appears to the Central Government 
that it is necessary in the public interest that for the trans¬ 
port of petroleum from well No. KLG to WH1 PANSAR 
in Gujarat State pipeline should be laid bv the Oil & Natural 
Gas Commission. 

And whereas it appears that for the purpose of laying 
such pipeline, it is necessary to acquire the right of user in 
the land described in the schedule annexed hereto ; 

Now, therefore, in exercise of the powers conferred by 
sub-section tl) of the Section 3 of the Petroleum and Minerals 
pipelines (Acquisition of Right of User in the Land) Act, 

1962 (50 of 1962), th e Cential Government heicby declares 
its intention to acquiie the right of user therein : 

Provided that any person interested in the 'aid land may, 
within 21 days from tile date of this notification, object 
to the lying of the pipeline under the land to the Competent 
Authority, Oil & Natural Gas Commission, Construction & 
Maintenance Division, Makarpura Road, Vadodara (390009), 

And every person making such an objection shall also state 
specifically whether he wishes to be heard in person or by a 
legal practitioner. 

SCHEDULE 

PIPELINE FROM WELL NO. KLG TO WHI PANSAR 
State : Gujarat Distiict : Mehsana Taluka : Kalol 


1982 Irnfaf i, 1904 376? 

wtr ifqr wnFfa nth tu wtfw fafatfas^r v? *rf 

iprpt vfqr fa wm w rf? *rriprr $ fa; iff 

qr farm faftr Tf i 

WUOTf 

^7 o o Tt’ o-16 ^ ofi o 7T1 o rrrr o V 


Tiyq— THfTH 



ffrtjrr— 


ffPT 

s'TI'T f 0 

t( xrrt f 

t 

2 

3 

4 

s 


rl 6 32 

0 

27 

68 


6 33 

0 

02 

40 


637 

0 

30 

73 


639 

0 

07 

35 


640 

0 

08 

03 


625/2 

0 

18 

90 


62 5/3 

0 

2 3 

91 


[fo 1201b/46/82-tfTfo -II] 



S.O. 3627.—Whereas it appears to the Central Govern¬ 
ment that it is necessary in the public interest that for the 
transport of petroleum from KOD-16 to GGS V in Gujarat 
Stale pipeline should be laid by the Oil & Natural Gas 
Commission. 


And whereas it appears that for the purpose of laying such 
pipeline, it is necessary to acquiie the right of user in the 
land described in the schedule annexed hereto ; 

Now, therefore, in exercise of the powers conferred by 
sub section (1) of the Section 3 of the Petroleum and Minerals 
pipelines (Acquisition of Right of User in the Land) Act, 
1962 (JO of 1962), the Central Government hereby declares 
its intention to acquire the light of user therein : 

Provided that any person interested in the said land may, 
within 21 days from the date of this notification, object 
to the laying of the pipeline under the land to the Competent 
Authority, Oil & Natural Gas Commission, Construction & 
Maintenance Division, Makarpura Road, Vadodara (390009). 


[No. 12016/46/82-Prod. I] 

*lo 3(To 36*7.—WR Tt ^ 

if irtr WFTWfl fj fa nyrr if % 0 KtV 7T 0-1 6 tr 

ifio ifaa V VfTff-m * RfWT f fafa frr 

^trr (far wfafa fasit ’rrfiff i 

qjr q-T ; spfar | fa wn fa®fa * tfafafR 
% fafq 1 ipTtpWra *f ’jfa ir TtfW 4ff 

tw 11 

: W qjtlTW tffa- WpW 'tlTT'LfVT R TETU % 

wFotp; «u wto) iffafam, i9«2, (i962 to so) 

HTTT 3 T3WTLI (2) TTO IW VTfalRT *6T jfafa Ttfa JT 

ttoH w sfftnuT *r «mt 

wiTFi VrfaA fatrr £ i 

«t»w fa w if Tifa *vF*T, * *Aw 

'Ti$T3Tift fanrfa % faT w sTTfltTikf, rr«n 

g TSrFtHt rfa wfaPT, fTRfa Ffa fWFT tfUTPI, WTJTt ft? 

rfatLCT- 9 f r ttf *( ?frFfa if 21 faff ^ rffar *fanrr I 


And every person making such an objection shall also 
state specifically whether Ire wishes to be heard in person or 
by a legal practitioner. 


SCHEDULE 

PIPELINE FROM KOD 16 to GOS V 


State—Gujarat District—Mohsana Taluka—Kalol 


Village 

Block N j. 

Hrctaro 

ARE 

Con- 

tlft'C 

1 

2 

3 

4 

5 

C'hhatral 

632 

0 

27 

68 


633 

0 

02 

40 


637 

0 

30 

73 


639 

0 

07 

35 


640 

0 

08 

03 


625/2 

0 

18 

90 


625/3 

0 

23 

91 


[No. 12016,46/82-FTOd. U] 
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iRToWo 36 2 8 — ipT rpRTT ftf AA ST'ft'T sfT'TT t Nr 

pfHfiffi- n a"? ytawf f. (a; mr st^dt 4 4 

(rpjfr^) if at qjffkrifq TTi*ft <fr AVrA^-T % faq Ti^TTiJ^T ^fsAA 
wpt't qrp . qr^ w 5 PT fwrf TTAf ’Trfsq i 

nftr qq. JOT JT=frT ffPrT £ fa 'Tl^qf AT fawfa % 
sfaRpr % pTT 'RTJtJAT 4 qf°TA RAT *r TWW AT 

wftmr wfirr "Fm AriAm 1 % i 

wq. ot t^tfaw wV ’tItjt wtaiTT (■"JPt *f ttttt 
% wfgqnT at at#*) wftrfaw, i en (1952 at so) at unr 
3 -mra (i) am ttat wifarifr at tt'h ifar 57 =f^w 
fTTATT ?T "TO 4 TTATT AT WfaATT Vtfa) A"fa AT WATT TOWT 

TATaro sftum fawr t 1 

amvf (AT TAT Ajfa 4 ffpWff Ttf aTfaT, TT «tf*r 4? A fa 
qtwrrpt fa®fa % fan wnfa wAPt srrfaATfV, tffaw wfw 
ATtf^Tn-q prfai*, qsjM-Arr’Pipr AHAAreT RttAT, 70s, tut 
fETff TOT, Timgr (qirw) AT **T WfarjATt AT TITiT 4 21 
faff ifr wfas a»a. wAfar 1 

nfl~r njqj- qfi^q Alfa arm fTA ■SATr^T fafaPpA'T. faf W TAT 

atpr (at wt aa TrnpTr ft fur ttat ’furri ^farrs ftr trr 

farr^fr fa-fa atmrtff at’ Afar 1 

atnq^il 


TAt urin: 

fTTT : urPTftrr 


TTRf 

: t»rrA 

utr TOTTAS. 



W5PF> 5T 




TTO 

A’) 






Rfanr 

1 

-> 

3 

4 

5 

turner 14 

sjftTT 

00 

0 0 

25 

^oTTo 288 32 

5 far 

no 

00 

0 0 


2159 TiTT 

00 

0 4 

42 

goTfo 20 ? 

2160 (rt 

00 

04 

42 


2182 far 

00 

01 

73 


21 safipt 

00 

00 

77 


2192 fafT 

00 

0 1 

73 


2200fJH 

00 

OO 

77 


2201 fipl 

00 

0 0 

77 


2222 (JPT 

00 

02 

1 1 


222 3 fa 5 ! 

00 

0 0 

38 


2223 (Il ) 

00 

00 

38 


223 4 far 

00 

00 

19 


2226 (IT) 

00 

00 

38 


2227 (II) faT 

00 

00 

77 


2 2 S 2 Bpf 

0 0 

00 

0 0 


2847fipT 

00 

00 

00 


28 49 (tCf 

0 0 

0 0 

0 0 


29 I 6t*FT 

00 

00 

77 


2 4 38 frpT 

00 

0 0 

0 0 


[W 12020/1 t/8 

2-jft?o] 



r^ToT^tf 

O ifWfT, 

fA^ART 


S.O 3628.—Whereas il appears to the Ccntml Govern¬ 
ment thnt it is necessary in the public inteiest that for the 
transpoit of petroleum products from Mathura in Uttar 
Pradesh to Jnllundur in Punjab pipelines should be laid by 
the Indian Oil Corporation Limited. 

And whereas, it appeals tha< for the purpose of laying such 
pipelines, it is necessary to acquite the Right of User in 
the land described in the schedule annexed hereto ; 

Now therefore, in exercise of the powers confericd by Sub- 
Section (1) of section 3 of the Petroleum and Minerals pipe¬ 
lines (Acquisition of Right of User in land) Act, 1962 (50 
of 1962), the Central Government herebv declares its inten¬ 
tion to acquire the right of user therein ; 

Provided that any person interested in lire said land may, 
within 21 days from the date of this notification, object to 
laying of the pipelines under the land to the Competent 
Authority, Indian Oil Corporation Limited, Mnthura- 
Jullundur Pipeline 70S, Mota Singh Nagai Jullundur 
(Punjab). 

And evciy person making such an objection shall also 
state specifically whether he wishes to be heard in person or 
by a legal practitioner. 

SCHFDULE 


Tehsil : Nawanshahr District : Jullundur Slate : Punjab 


Nanto of village Khasra No. 


Area 


H, 

A Sq. 

M. 

1 2 

3 

4 5 


Phambra 


H. No 288 

14/9 Min. 

32/5 Min 

00 

00 

00 

00 

25 

00 

Urapar 

Ho. No. 207 

2159 Min 

00 

04 

42 


2160 Min 

00 

04 

42 


2182 Min 

00 

01 

73 


7183 Min 

00 

00 

77 


2192 

00 

01 

73 


2200 Min 

00 

00 

77 


220) Min 

00 

00 

77 


2222 Min 

00 

02 

11 


2223 Min 

00 

00 

38 


.2223 (Part II) Min 

00 

00 

38 


2224 

00 

00 

19 


2226(Part 11) Min 

00 

00 

38 


22Z7(Part II) Min 

00 

00 

71 


2282 (Part II) Min 

00 

00 

00 


2847 (Part 11) Min 

00 

00 

00 


2849 (Part II) Min 

00 

00 

00 


2916 (Part II) Mm 

00 

00 

77 


2938 (Part II) Min 

00 

00 

00 


[No. 12020/11/82-Prod.] 
L.M. GOYAL, Director 


(Atom fa*tm) 

qf ftssft, 1 WATAT 1982 

utto wn 36 2 9— 1 -fwr wrr 'at atsau'T frfa faAflT*sr) 
19 1 « qtfaAA J at TT-faTT (i) Artrqr (at) TA *fo?( 7 

tfirrAT «aia m Ampr frsft wftrfAAA, 1947 (1947 at 32) 
ipf trn.r s At aro atw *1 fat At ait jptPj AtrtT fj qrjihr 
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iTP 7 ! W < I jTfiT 2 3, 


*rvfir. tTddjim 'flu Trrr xtw, wfdtf dfwrfl, fddkft 
Trf^ntrhr f'rft km, nn dtm«m»r-iw fakidt, fadkft 

•Pd^ft fd° % RTR 77, "JTff £T|Ty t dtftd dfcd ddiJPPR dfafd 
*pr htth fffijTd *F7rft | dk dd g^Stvc % fad dd farum *p> 
d7477t dfa^Tdl Ho d° Wo 12b4, fkfld 5 dWT, 1 97 5 if 
ffadfafad mnWd Ttai I, d«faf.— 

dfa^WTl H. W-WT 1 0 % dldd -nt dfafedT 
H, "WSW-tf?-5m faWd'’ Wt % Rtm 77 
1 «ft 7>o 7J7T Til, W57 Wlfcrw dfemk" URd 
SlfiWfTd fid difaf I 

[tjo-2301 8/l l/78-WJo do TTjfoJtff,, rrtfo dwa^o] 

TfdH WR dfad, 

(Department of Coni) 

New Delhi, the 1st October, 1982 

S.O. 3629.—In exercise of flic powets conferred by sec¬ 
tion 8 of the coul Mines labour Welfare Fund Act, 1947, 
(32 of 1947), read with sub-clause (vii) of clause (a) of 
sub-rule 0) of rule 3 of the Coal Mines Cal our Welfare 
Fund Rules, 1949, the Cential Government hcieby appoint 
Shri P. Papa Rao, Chi.f Personnel Officer, Sjngaieni Collie- 
ues Company Ltd, as Member of the Advisoiy Committee 
constituted under the said section, vide Chaiininn cum-Mana- 
ging Director, Singaretii Collieries Company Ltd. and 
for. that purpose amends the Government notification in the 
Ministry of Labour No. S. O. 1264, dated the 5th Aptil, 
1975 as follows namely ;—• 

In the said notification, in the entiicg .gainst serial 
number 10, for the word "Chairman-cum-Mnnag- 
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ing Director” the words “Shri P. Papa Rno, Chief 
Personnel Officer" shall be substituted. 

LU-23018/11 /78-WAM /CMWJI 
SUDARSHAN, Under Secy. 

dffofaf, 4 W1f[d7, 19 82 

UNdTo 3G30 — ddfffi 77477 47 JJjT mfm 7lHT & f4T Pt'X 
TTiira d-T^W if dfatfad »ffa if 4rfddf didTT-d fiw Tpif 
Vt ddTdd, 

dff:, TdTid 77477, TdVdr ETR4T ekt (ddd dk fadldj 
dfafadd, 1 957 ft 957 47 2<>) Ti tTPl 4 Tv 77077 ( ] j 
JR, WTH flrTwfi 17 ddfd Ufa jfd, -jrpT Iffifa 47 'JWd 
imd 4r wid vm 4?f ^wrr dm I, 

2 Id dfa’Jddf % ddid HfiT Tfa tfar =fr R^rtw 4T faktfRT 
H?d "FH^'TT faidifa (TORI' dddm') T^TIT KITH 7T4i if 
irmfad d dr ?d,^4d edifi did (faw T ) d iddfatr d writ 

47447 fdfaTF, 1, 77dfaTd WRT tflff, TdlRTr % HTdfad if 

h Iwmt rr dimr P i 

th dfspjddt % derm wh why Tjfa if fpfddtff ddi mirm, 
144 dfafand 17 ETRd 13 Ti TdEnR ( 7 ) if fdfei Hiff 
dwi, HTdl hV wd T^idHt w, th wmjddr =fr RddH fr 
ST4rrdd 4?i 4TTW fT 90 fdd * WdR dURd dfUdiRt, 
wiH'fidW idlditr, Jdddr ^t=pt, dPfr 4d ’^dif i 


dprrfit *Mi4t 

?TVTH 4T3Rd/3l/82 

dftwfr dfidRi 

WdWWd drftdr 21-4-198 2 

f'JdSPd 4R^ dr fdtT wfdg;fwi Wd) 


1 ’RT 0 

^TRT ^RT 0 

fJTRT 

fflS tptd 

fcmfindT 


1 - 

wrtTfr 

HTff 5 4 

sdrftdTd 

230.25 

dm 


0 

tplfd WT 

did 12 3 

IpnttdTd 

37 50 

did 


3 . 

dfRrrjT 

dlT 124 

ddrftdid 

410.87 

dm 


4. 

dturr 

dtd 125 

itdrftWd 

551 . 38 

did 




JRtfrd 

1230. (lORdld 

(RdWT) 





dr 

497.75d42R 

(spiWT) 





HlWWfd 

S-d-^i 

74tT7 drd dPR r it dtifr 

7 , dk “w" 77 




Rdf did dldfdt it dfd,L dTdt ^ did fd 7 ; " 15 ” 


fdddt 1 





Tf fdHdt | 1 

ts-'sr 

7>jr did dPRt dk ZW df dTdd. dfRTfdd dtdt 

% 

«d-d 


tw did dTdddf dVr dTH fhxcr Tf dfidfidd HtdT afr 


did dtd dteft 1 dk fdf "d" 

T7 fdddf P [ 




HTd ffid dtdt % dk fdrj ‘ V 77 (kddt | 1 

d-n 

idrr dm %ftdUT df^ mr 

dRdf'Td dmr 

% 

d-d 


tut did dtRTT dk fdJ'i df dktrlkd ffidr d nm 


Wddtddpfi P, dk. fspd "rr 

” 77 fd 141 P 1 




did drift | dk fd^ “d" d-. fdddt % 1 

St-3=t 

Rjr dtd 47 fadrfd rfk ?idr 4 't ffidd dkdfdd 

d-T 


RdTWd dtd'l dk Jtdf >ft Wdd; dffdfdH dtdr 


didt *fr w dtd dm '( % 

dk ' 5t'' 

77 



ddrddTddrdftdt.f^?, ’ rr: fkdTefV i 


tddtrt|i 
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x-T-Z UTR TriwPT if qp.f 77 / 4 ([HP; TTTtV ft, 

far rtr TrOwrr wh 4 ftm. ft 

[4r TRT'Tf rh-t sbr (ftr fiwnr) nrfb- 

f44R, 19 5 7 

*f> trnr 4 ( 1 )% Rtrbr wftr^f¥r ffir sstht % - 3 ?- 
TOrr 1 4?i fffmf'Rf RW URnfr ft] hOt fts~ “j" T 3- 
OmV ft 1 

z-e tot tot ftrfarfar sflt utr 4rt TTfsmrff rrfrrrfAT 

4m 4 rw rt<t irrifi ft wV farg ‘ V tt fmpfl 

ft 1 

itt-.jr tot mr 'nr^fl’ 4P trnr 4rtr rppt. Rfro- 

fm 4 irt % tor rw irpff ft wV wn,fkTOp 
ftr^'V t 3- f4T7f ft 1 

[to> 1 9/.jH/82'4roiTKTo] 


Now Delhi, the 4th, October, 1982. 

S O. 3630.— Who oas it appears to the Central Govern¬ 
ment that coal is likely to be obtained from the lands mentioned 
in the schedule hereto annexed; 

Now, the _ cfo r e, in exe cise of the powe~s conferred by sub¬ 
section (1) of section 4 of the Coal Bearing Areas Acquisition 
and Development Act, 1957, (20 of 1957), the Central Govern¬ 
ment hereby givo, notico of its intention to prospect for coal 
tho'ein; 

The plan of the area covemd by this notification can be 
inspected at the office of the Central Coalfiolds Limited, (Re¬ 
venue Section), Darbhanga House, Ranchi, or at the office of 
the Deputy Commisxione \ Hazaribagh (Bihar), or at the office 
of the Coal Conti olle-, l. Council House Sticot, Calcutta, 

AH po'sons into-ested in the land covered by this notification 
shall dclive- all maps, charts and other documents referred to in 
sub-section (7) of section 13 of the said Act to tho Revonue 
Officer, Contral Coalfiolds Linntod, Darbhanga House, Ranchi, 
within 90 days from the date of publication of this notification 
in the Official Gazette. 


SCHEDULE 
Padrangi Block 
West Bokaro Coalfield 


Drg. No. Rev/3l/g2 

Dated 21-4-1982 

(Area notified for prospecting) 


si. Village 

No. 

Thana 

Thana number 

District 

Area in acres 

Remarks 

1, Padrangi 

Mandu 

54 

Hazaribagh 

230.25 

Part 

2. Kasikhap 

-do- 

123 

-do- 

37.50 

-do- 

3. Keribanda 

-do- 

124 

-do- 

410.87 

-do~ 

4 . Toeia 

-do- 

125 

-do- 

551.38 

-do- 


Total area 1230.00 acres (approximately) 

or 497.75 hectares (approximately) 


Boundary description 

A_B line passos through village Padrangi and meets at 
point ‘B’. 

B„c line passos along the common boundary of villages 
Padrangi and Pindra and meets at point ‘C. 
q q h no passes along the common boundary of villages 
Toera ‘and Pindra and meets at point ‘D’. 
line passes along the part common boundary of 
villages Toera and Topa and meets at point ‘L‘. 
j?_p_G lines pass through village Toera and meets at point 
‘G‘. 


G-H line passes along tho part common boundaiy of 
villagcj Tool a and Topa and meets at point ‘H’. 

H-l line passes along tho common boundary of villages 
Keribanda and Topa and meets at point ‘I’. 

I-j line passes along the patt common boundaiy of 

villages Kasikbap and Topa and meets at point M” 
J-K lute passes through Bhara Nadi (River) in vdlago 

Kasikshap then passes through village Kasikhap an 
Karibanda (which forms common boundary of sub- 
block-I of Mandu Block notified u/s 4(1) of the Coal 
Boating A'cas (Acquisition & Development) Act, 
1957) and meets at point ‘K’. 


K-L line passes along the part common boundaiy of 
villages Konbanda and Senna and meets at point 
TV.. 


line passos along the part common bounadary of 
villages Padrangi and Somra and meots at starting 
point ‘A’. 


[No. 19/38/82-CL] 

n R'frpT, 1982 

36 31-—ffiTOl 3 4, ThTtrr (wsfa 

fffw) UfafTTOT, 1957 ( 195747T20) TftJKT 4 tff 3TJW (l) 
% wsfa, toto % 7™ tot 2 , isrr . 1 , tTOj (ii) 24 

n^wp:, 1979 4 tmfuR TONT TOR % 377 

4lt Rffiror britot 4tw froror 77 Trfa'flRTO 4 <> mrowro 

333:1 ffiflRr iw, 19701171 tot 4 totto 

4 ifbihT 4 1472. (iw) 47595.99 ftW 

(tottot) vfvjfa 4 t'it 4 47i spuro to:4 4 toppt 47 r^r 

qf ; 

xftp: tottp. 4, tor Rfaftror 4f tnrr 7 4r totto 4 T 

(1) % totTr to'7 4 irw, TOrrEnTO, qn- 2 , .9, twi 

(iij tpRi 2 8TON4, 19 8 2 4srroftH «rrro totton % qaTTR 

(Ttwr f’-WT) 4 r to> tto rn 55 (r), 7 Pto 27 

tophi, 1982 sro ([toit rrWffTOTff 21 totto 3 , ihbi 4 jtpto 

?t4 5f(4i' t/fr r 4 44 44c Rqfer ¥( tot wfR 4 w 4 fftfrfrsj 
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wr nr farrn tfffrr 1r;ahr nrnr 3ft nfi nririir if*f, 'fffannf 
m <Tf pp#r wfsrnfofntiifnT im n 111 nmn iff *jhtt s ann' 
4t; nV n^fti rR'frr nr ntmnr sr m £fn t«h «jfor i nmi 
^TfiflWFT £, 

Sffi , HT17P irWPIT HTTSR nil n^r faffim wfST- 

fom, 1957 ( 1 957 171 20 ) iff OTTr 7 nf TWi'T ( 1 ) ffpr im 
urfwift itT nim nnt fl prif *tmr rntpr *r iforn 1472 . 00 
r^r (mm) nr 595.00^1277 (mm) in if)- irr nsfa 
nm Sfr mi nrm iff rjmr lit £ 1 

fonm-i m nfErgmr 17 wati nri ir> fnru nr fa-ft^ur 
font jrfm|s: tfmrm (ttMt) 17 nWHl if nr nrnni fiinT, 
1 , nr#r*r fjr3OT nrntrr I? nrnfm if wit itjn nrmi'rj 
forftir (inrw mnm) mmr nrm, irnr (Pr^rr > it nrnfm 
if Pwr ifr nrnrr fr 1 

fjrtjqur-2 nrnnr mm^r (srir nfo: fam) 'ffrafinn, 1957 
(1957 nr 20) nf trm h % iweff iff nfo: sqm ir^ fnnr 
nrm | fWf fmnfa'fan Tmfera fr— 

"s (1) nrt*nflnit fnnf ijPr ft finnf wr trra 7 It 
mfn vftpjmr fnnrrff nf £, %w £, niu^nr % fanrit 
urn it ntn fm it tffm ^ ^Pr nr fnnf hut t?nr 
vjPr if irr m <rc fit^r nfanrf nr trir f-rr? m % nri; 
if irmfoi in nfrir | 


w^rnm-m urn % nfmiT m nrrpi n't nrnr mptf 
fnnfi mfii flrfi vrn ir ntr r it ntm % for f t Ti'srTT nfunnt 
nmr urm ft iff j 'fni'-Tinrrtn'jri mm nr fnnr rnn °ufon 
nr ni£f mrrT nTfen 1 

(2) nwrr { 1) 1 . warn min winfon nwn nrfHnrrr nr Win 
in if nr ^T 7 iff nV iw nrfnnm miftTnnf nf rnrf 
jfT inn nr nr fnfs Mrinnfr sra rfnr^ nT irw ^tt uV: 
imT irnTPnnf nt n narri tffr i;rff ’Tfuffin irfe nrS 
t, im n mu ifrn^ wnnw narmr Jitr nr atnFr 7 iff 

"Twit (1) nnjfn tfi j^PT-r m n nr 77 r, ^Pr if nr m 17 $ 

nftinif! n nna if tti; fufts nrtfrff *jftr %fifro sn?f m Pat 
n rr tit m jp ^ftnTrrr nnu n wrif^itTr irrif firnTprnf iffr 

nt ST'T Hi it nrircnfr % irfnini fifvra Riii nrsfi nintT 
nr jhp fifinn n fsrt tnr 1 

(3) w sttt n aiffiil'n Pttt^ BEffnn fnnfijfir ir Bpara 
nwr ttitit ^ft afnnr ^ ftrn nr nrir nri nr prniT 7 r?>rr if? 

nrn-qt fjPr if nr m ir nfartn fi ^fjIrniT % nafn 
irffn nr f^rrr nru r 

fT' 7 ri -3 It^ifn amir n, nriir fwTrr, 1, nr^ftm' Tfra^T 
nnnnr ifr If? nrufinn it irafi iiot irfirnirf prq^^ 
fltnr ^ 1 jj 


amqw i 

'M O^'T ? P.Pl «mT17 

nwirr nmi 
fimr torm 


7 ?#^ 


irrfnrto Ttimr/si/si 


nrtflT 16 - 5-1981 


mtfrirfomTT 




(form nfm iff nri irifr ^for ^ ^ ^ ^1 

m rr° nrn 

miT 

: 7 'ra , T 

nro io 

fornt 


fmrfonTr 

1 , ^^ x TT^ft 

^if'-Tl ^TFT 

infor 

32 

Sitr-H 

86.45 

'TFT 

2 . mr«ffm: 

tun 

?m %7 

69 

tt 

40. 06 

quf 

3. iiTm^ry 


nrifor 

37 

1 1 

298. 5 0 

mr 

4 . Tnm 



59 

tt 

121 . 50 

wm 

5 . nwlffor 

n'tmr^rm 


2 

n 

506 1 8 


6. 

^TR" 

< 

38 

;) 

5 3.06 

^ * 

7 . niirijr 



135 

„ 

191.79 

TTFT 

a. JHtti 


7TPT%7 

51 

1 T 

174.47 

WT 



fTOTT 

1472. 

ooTTn? (npnn) 


- ----- 


__ _ _ _ __ __ 

m 

595 

. 69S1T7: (mm) 




in nn£imf if nf5rr font mif mr'rnrrfwm :—oi (m), 
92 (m), 93 (mr), 94 (vm), 95 tf ios, 106(7111) 

107('ll 1 !), ii 4 (im), ns (<mr), i i 9 (*m), 120.121, 122 
(wr), i 23 (*m), i 24 (nw), ^bf^Ttr), 127 ( nm )> 2001, 
2062 (in) nV 20 63(im)• 


■ -■■ ■ -■■■- -r»Hn. ; 1 *r 41 in 
m <R>m% if iBnW Hi ^ ^ . 4a ( } 

49 « so, 57 (m), 5 « (nroi, 59 it 6 , b3 (%n J 

64 (m), 65 n 71, 72 (m), 93 (*mr), me (Vnr)’ 

TO? n 659, 660 (w), 661 (UK), ri6 2 (mi), 6h 3 if 
667, 668 (nPT), 069 67,4, 675 t 688, 61)0, 691 (wt) 

092 (wn), 69 5 n 716. ’’ 
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411 'P T 4 4Ti Tit r r T'r *T!<rfT 313(411), 

.177, 37.8, 379 (4Fl), 380, IS 1, 382 (4iT) r J8t 4 

45.1, 454 (414), 155, 4 41,, 457 (411), Kill (411), 1 (5 1 

(4T4), 462 4 407, 51(5 ('41-7), 5 17, 4 530, 53 1 (474), 532, 

■4 3 3 (414), 534, 535 (*TFT), 5.4 1 (4T4), .499 (4T1), 000 (414), 
001 (4T4), 012 (4T4), RIJ, bh G15, 010 ( 414 ), 017 
(411), 61 H (4T4), 622 (414), 623 (4T4), 62 1 (411), 

025 (4T4), 626 4 660, 609 (4T4), 671, 672 ^1 G7RI 

4144457 ifVi) 4 4 F 47 fti-T 414 H-T Turn 1 4 

1 176 

4T4 4ta47- 4ft 414 44414 14 7 9 4411 

4T4 (WHJf Si 4fftl f%7 414 414 c iri 414147 . 14 3 1, 
35 (4T4), 36, 37, 38, 39, 10 ('414), 41 4 40 47 (41l), 
58, 59, 60 (4Tl), 61 (4Fl), 67 (ill), 63 ('TIT), 69 
(414), 76 (4T4), 77 (414), 91 (4lV), 85, 86, 9 5, (414), 

90 ( 414 ), 97 (414), 98, 99 (4T4), 100 ft 227 228 , (414), 
231 ^ 273, 274 (4Fl), 275 4*14 276 

T 414 <iHW 4 xrfftl fftrr 1 ft lift c 11f ftaTHI : 1^4 3 21 

FPU I 

4f)4l4 D i4 : 

ip-q- 414 infiru rf isrr (Twin 120 124 , 

123, 122, 94, 93, 92, 2063, 91 4ft 2062 
ir 414) f) Pet 4T4 4 ^ 4144)57 if C 4R' 

4mtP 97, 691, 600, 092, 603, 106 661, 
72, 662, 48, 57, 58, 63, 64 Sf {fan. 414 
T<PT4 4 r 4l4 419i*P 303, 379 ft ^PP7 fftT 
csfil 4JJ4PP 373 4% 3 75 Hi iftfi'ft #41 % 
4(4 4i4 °=T1S 4W14T 363457, 454, 461, 
400, 5 165.31 533, 535, 551, 612, 616, 

017, 61S 625 62 1, 023, 622, 601, 

599, 600 599 669 4 ftps 4,41 ft 4 V 

f*T5 "if" 4' fall) * I 

^-4 );igT 414 -4114 4 )'. 4 {%', (4-7147K), 4.4114 

ftV ^IrI^Ijt, (44114 w), 4P4 tfzq) 4)7 
llftfinfr (4*1114 447 ), 4544 4 V. 7(4147^7 
(sp-JIT 447), 4tf44J7 ftft 4T4J7 n?f <4144: 

4)11 % 414-414 Hi) | (aft Hftll 
4fftfl41 Ht BT71 9 ( 1) ft 4414 Wfftl Hlfti 

54171 ft) 4W44 ftftl 47i4t 4 V V 

47 fftlif | I 

^ ftml 414 4544J7 xftz. 40r4J7 ft) 4144: 

4 ffc 4 pT 4 4)41 ft 4,4 4 4 474) £ iVl 
" 4 ” 47 f444t £ 1 

TTjrrf RT4 4Br4 1 4^7 4 47414 274, 57, 60, 

61, 40, 4 ^W7 G=rtff 4(5414 41 44 4444 
n^f 4 f 4 T % 414 414 £ ,T T17 4OT1H 40, 35, 
67, 08 , 70, 77, 95, 93, 97, 99 ft ftHT C 1I£ 
RJ54T41 86 4)7 95 ft) fttll % 414 414 
41 S 4 PP 8.3 4>7 228 ft flPtff231 54 
3444. 47(f) Tflq-f ft 414 4i4, fT7 414 4WTJ7 
3 f )7 44494: T) 4147 41* ; 4f i T4 414t ft 414 

414 344) f) It 44441 ifftflll 5?) am 9( l) 

Sfr 44)4 liftl 43:457 14151 5?) 4)74p74 ft)H 

Hlftt ft 4f)7 fiT'l, "®" 7 5 CS-'T-T) ^ I 


41 4-FT Till 4T4 IaITF 4V srrSV'TT, 141147 xflv 

44lfl14r ft) ifrlfftl 4(41 4 414 4T4 4T4) ?t 
4V7 fr'l “4" 47 f444t f) I 

5T-3T-l-5_'y Tfjfrf 5T4 , T744'J7 14)7 4114 4414), 47747 14)4 
414 4414) 4f44T7 Ff)7 4T4 41441 4f44'J7 

4t)7 41471, 31474 ^r f 4) rfP 4147T, 444134)93; 

Fpf7 41471, 447«f)'J7 w)7 41471 44) 4|T4f44 

4)4T 414 44fT14) 5f(7 4147T 4?) 4144 4fi3Tf43 
4)41 ^1 414-414 474) & 91) 471441 4^)444 

4?T 4171 9(l) «4 44)4 4f44 4)471 74141 

(4f544> 44RT) fi) 4f74pT4 ifTH 4114) if 
4V7 47 f)r44) k I 

T-4 457 1)14 44#44fr if ( 741 ; wriTI 9 1, 10 0, 

107, 114, 115, 119. 12 / 4 )' 126 9 1TT7 
414) £ 4 )- W1-fi44 ft-(l V’ 4- f4T4> j) I 
[t)o 19 / 95 / 8 1 4)» ri 4 0 ] 
•■44 PfJt, 447 4f44 
Now Dalhi, lha 11 th October, 1982 

S.O. 3531.—Wharen by tb 1 mtifiiation of tha GOvern- 
nmt of Irulia in tha erstwhile Minist-y of Steal Mines and 
Coal (Department of Coal) No. S.O. 3833 dated the 7th Novem¬ 
ber 1979, published in the Gazette of India, Part TI, Soction 3, 
sub-section (ii) dated tha 24th Novombor, 1979, under sub¬ 
section (1) of scctiorl 4 o, the Coal Bearing Areas (Acquisition 
and Development) Act, 1957 (20 of 1957), the Central Govern¬ 
ment gave notice of its intention to prospect for coal in 1472.00 
acres (approximately) or 595.69 hectares (approximately) of the 
hnds in the locality specified in tho Schedule apponded to that 
notification; 

And whortas by the notification of tho Government of India 
in the Ministry of Energy (Department of Coal) No, S.O. 55 
(E) dated the 27th January 1982, published in the Gazette of 
India, Extiaordinary, Part II, Soction 3, sub-section (ii), dated 
the 28th January, 1982, under sub-section (1) of section 7 of the 
said Act, the Central Government gave notice specifying a fur- 
the- period of one year commencing from the 24th Novembe - , 
1981, as the period within which the Central Government may 
give notico of its intention to acquiro tho said lands or any 
rights in or ovo- such lands; 

And whe ots tho Central Government is satisfied that coal 
is obtainable in the said lands; 

Now, the ofo e, in oxe’eise of the powe s confe'red by 
sub-section (1) of Section 7 of the Coal Bearing Areas (Acquisi¬ 
tion and Development) Act, 1957 (20 of 1957), the Central 
Gove nment hereby gives notice of its intention to acquire the 
said lands measuring 1472 00 acres (approximately) or 595.69 
hectares (approximately) described in the Schedule appendod 
he eto. 

Note I. The plan of tho area eoveiod by this notification may 
be inspected in tho Office of the District Magistrate, 
Dbonkanal (Orissa) or in the Offieo of the Coal Con¬ 
troller, J, Council House Street, Calcutta or in the 
Office of the Central Coalfields Limited (Revenue 
Section), Darbanga House, Ranchi (Bihar). 

Note 2. Attention is he eby invited to tho p’ovisions of 
section 8 of the Coal Bearing A-eas (Acquisition and 
Development) Act, 1957 (20 of 1957), which provides 
as follows :— 

8 ( 1 ) Any pe son inter f stod in any land in lospeet of which 
a notification under section 7 has been issued may, 
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[<tpt IT- n(ii) hthtt ti t i -to : mfft 23, 

within thi'tv days of tht issue of the Notification, 
object tr the acquisition of the whole or any part of 
the land or of any rights in or over such land. 

Explanation: It shr II not be an objection within the moaning 
of this section for any po- son to say that he him- 
solfdeske\ to undertake mining operations in the 
land f-ii the-production of coal and that such 
opo-ations should not be unde taken by the 
Ceutnl Gove-noient or by any other porson. 

(2) Every objection undo sub-section (1) shall be made to 
the compotont autho ity in writing, and the com¬ 
petent authority shall give the objecto" an apportu- 
nity of being heard eitlu r in person ot by r> legal prac- 
titi >nu and shall, a ftc herring all such objections and 
afto' making such furtht inquiry, if any, as he thinks 
necessary, oithe'' make a leport in ospoct of the land 
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which has been notified undor sub-soctlon (1) of seer 
tion 7 or of rights in or over such land, or make 
different report in respect of different parcels of 
such land or of dghts in or over such land, to the 
Central Government, containing his recommendations 
on the objections, together with the record of the 
proceedings held by him, for the decision of that 
Government. 

(3) For tho purposes of this soclion, a porson shall be 
deemed to be into ostod iu land who would be entitled 
to claim an intorost in compensation if tho land or 
any rights in or ovor such land were a.qui od under 
this Act.’’ 

Noto 3. The Coal Controller, 1, Council House St cot, Cal¬ 
cutta, has been appointed by th- Cert al Govern¬ 
ment as the Competent Authority undor the Act. 


All Rights 

schedule 

Ananta Berini Block 
Taleher Coalfield 
Distt. Dhenkanal 
Orissa 


Drg, No. Rev/5J/81 

Dated 16-5-1981 
(Showing lands to be acquired) 

SI. Village 

No. 

P.S- 

Sub-Division 

Village No. 

District 

Area Remarks 

1 

1, Nakaipasi 

Colliery 

Taleher 

32 

Dhenkanal 

86.45 Part 

2- DtsarathipUr 

Talchcr 

n 

69 


40.06 Full 

3. Padmabatipur 

Colliery 

M 

37 


298.50 Part 

4. Rakas 

Taleher 

t 1 

59 


121.50 Part 

5. Ananta Berini 

Colliery 

» 1 

2 


506.18 Full 

6. Pabitrapur 

» » 

> » 

38 


53.05 Full 

7, Lachhmanpur 

» l 

» 1 

135 


191.79 Part 

8. Biideswar 

» 1 

• ♦ 

51 


174.47 Full 


Total area :— 1472,00 acres (approximately) 

or 595,69 hectares (approximately) 


Plot numbers to be acquired in village Nakaipasi 91 (part), 
9*. (part), 93fpa-t), 94(part), 95 to 105, 106(patt), 107(part) 
114(part), 115(p.irt), 119(part), 120, 121, U2(part), 123(part), 
l?4(pxrt), 1 6(part), 1 -7(pa't), 2061, 2062(pait) and 2063(part). 

Plot numbers to be acqui-ed in village Dasarathipur 1 to 41. 

Plot numbes to be acquired in village Padmabatipur 
4S(part), 49 to 56, 57(part), 58(part), 59 to 62, 63(pait), 64(part), 
65 to 71, 7?,(pa'1), 93(pait), 106(pa.rt), 107 to 659, 660(patt) 
661(pr.rt), 662(part), 663 to 667, 668(part), 669 to 673, 675 to 
688, 690, 691(part), 692(paii), 695 to 716, 

Plot numbe s to be acquired in village Rakas 363(part), 
377, 378, 379(part), 380, 381, 384pait), 383 to 453, 454(part), 
455, 456, 457(pa-t), 460(pa>t), 461(part), 46i to 467, 516(part), 
517 to 530, 531(pa 1 ), 532, 533(patt), 534, 535(part), 55Hpait\ 
599(part), 600(part), 601(part), 612(pait), 613, 614, 615, 616 
(part), 617(pait), 6l8(part), 622(part), 623(part), 624(pait), 625 
(part), 626 to 668, 669(pait), 671, 672 and 678. 

Plot numbeis to bo acquired in village Ananta Beiini :— 

1 to 1176. 

Plot numbers to bo acquired in village Pabitrapur ;—1 to 
79. 

Plot numbo s to bo acqui ed in village Liichfr anput 
l to 34, 35(pa.t\ 36, 37, 38, 39, 4(Xpart), 41 to 56, 57(pait), 58 
59, 60(part), 61 (pr,tt), 67(part), 6S(pait), 69(pait), 76(pait), 77 
(part), 83(pan), 85, 86, 95(pnit), 96(pait), 97(part), 98, 99(part), 
100 to 227, 228 fpc,t), 231 to 273, 274(pait), 275 and 276. 

824 GI/82—3 


Plot numbers to be acquired in village Baldeswar 1 to 

321. 

Boundary description 

A-B lino passes through plot numbers 126, 124, 123, 1-2, 
94, 93, 92, 2063, 91 & 2062 in villag; Nakaipasi, then 
through plot numbers 93, 691, 660, 692, 668, 106, 
661, 72, 662, 48, 57, 58, 63, 64, in village Padmaba¬ 
tipur through plot numbers 382, 379, then along the 
souths n boundaiy of plot numbers 376 & 375, 
through plot numbers 363, 457, 454, 461, 460, 516, 
531, 533, 535, 551, 612, 616, 617, 618, 625, 624, 623, 
622, 601, 599, 600, 599 and 669 in villago Rakas and 
meots at point ‘B*. 

B-C line passes along the part common boundary of 
villago Rakas and Madhupur (Alhadnagar), Raka 
and Damodarpu (Alhadnagar), Ananta Becni and 
Damodarpuv (Alhadnagar) Lachhmanpur and Damo- 
darpur (Alhadnag:r), lachhmanpur and Nakhatra- 
pur (which forms common boundary of Damodarpur 
Block u/s 9(1) of the Coal Act and meets at point 
■C’. 

C-D line passes along the pait common boundary of 
village Lachhmanpur and Nakhatrapur and meets 
at point ‘D’. 

D-E-F-G linos pass through plot numbers 274, 57, 60, 6], 40 
along part eastern boundary of plot number 41 
through plot numbe.s 40,35,67,68,69, 76,77,95 
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96,97,99 along eastern boundary of plot numbu 
86 and 95 through plot numbers 83 and 7.28, along 
part northern boundaty of plot numbor 231 in villagt 
Lachhtnanpur, then along the part common boundary 
of villages Lachhtnanput and Bharatpur (which 
forms common boundaty of Bharatpur Block u/s 9 
( 1 ) of Coal Act) and meets at point‘O’. 

G-H-I lines pass along the common boundaty of villages 
Lachhmanpur and Balanda, Lachnmanpur and Ba- 
daslngtda and meets at po ; nt ‘I’. 

I-J-K-L-M linos pass along the common boundary of Lech- 
hmanpur and Jambubahali, Baidas war and Jambu- 
bahali, Pabitrapur and Jambubahali, Pabit’apur and 
Danra, Ananta Bereni and Dan.a, Padmabatipu and 
Danra, Dasarathipur and Danra, part common boun¬ 
dary of villages Nakaipasi and Danra (which form 
common boundary of Nandita Block (West Balanda) 
acquired u/s 9(1) of Coal Act) and meets at point 
‘M 1 . 

M-A line passes througn plot pumbeis 91, 106, 107, 114, 
115, 119 127 and 126 in village Nakaipasi and moots 
at starting point ‘A'. 

[No. 19/95/81-CL) 
SWARAN SINQH, Under S<xy 


Hrrwr srfa fy q i t vmrm *rmmr 

Nrtr) 

Rf fouff, 2 5 ftRnVT, 1982 

itt°wr<. 36 3 2.—trrctfhf fi^atr RpRrq; Ff&ftFR, isse 
( 1939 vr to::) tif trixr ti Ttarrr ( 2 ) sto rtf nrffRRf 

Itr tpfhr SRR jrr ipr-mr RRRtR FFjfajTrR R,^ 

TrrR uf yrcft T qTrjRr utt vftrfRFR vr ffr w^pr'f 

if fkvtfWfa tftx Tfofftrr 

Tf-t tr^f) if "jtPjtjt f)wrRiim’' Ir tfif/tpr sffate % 

RtRT “RlfUROT « Rfa-R ROt” % srfcfR «Fi*TR % if 

"30 81^, i982 , ’5f'tff,3wtf«fy' i c'fr*T^?«rpr'n‘'30ST^^, 1993 " 
stv, wt: iftr ip ^1 

[tftWttfio 11015/l2/82"'( J T f(Tio)] 

MINISTRY OF HEA LTH AND FAMILY WELFARE 

(Department of Health) 

New Delhi, the 2Jth September, 1982 

8,0. 3632.—-In exercise of (he powers conferred by sub¬ 
section (2) of section 1J of the Indian Medical Coi.mil Acl, 
1956 (102 of 1956), the Central Government, after consulting 
the Medical Council of India, hereby makes the following 
further amendment in the First Schedule to the said Act, 
namely:— 

In the said Schedule against the entry relating to ‘ Manipur 
University”, in the last column “Abbreviation for registration”, 
at the end for the figure, letters and word “30th April, 1982, 
the figures letter and word “30th APRIL, 1983”, shall be 
substituted. 

[No. V-11015/12/82-M.E. (Policy)] 


srtist 

R* fapfh 7 FRT(*R, 1982 

VD3Tto 36 3 3—FR- FRR Tmt Sfr FTTRR RSTTHF RTT 
3 0 fTRFfT, 19 90 STf F'fFTfRRT R3FT 1 7/59/S9-tpT-I IRT 

rff.r ff finrr | ft? srr^fauR f/R- 

fRFR, 1959 ( 1959 RR 102) % JTRfJIRf % ftT<t ftcfafRf F^TT 
"irJToffo (farpflf), XfifrOD"*^ F$RT ijtaf; 

xftT FR: ITo 7TTI Rfo pJTRfc RTR TfR Fjjt'TT tlRW 
vpf % sfTiJpf) % fan ftpTjfftr faiHFR *rlV«FR ¥t?nr f> rtjr 

SpftfttvT FtRSTR, wrtnTnl (ROT) % RTF RPR®?; 

ft: m, ttt’ f/u/t ;t rrt u « ti airr ( 1 ) R 
'Rtjp trnr (r) retr tr ; t jtr trmT tpn^mcr-— 

(1) 3i fatBT 1 :, 1983 Tt rrt-r FRfa; ft 

( 2 ) utr WF «p) 5t*r rtt uto tfinr# urr fi*fV 

fft ifiYtfrsr TTtrtr fV arur iprtiTFR frtrfr, tjf&- 
RPtr (rtir) % rtf T^f S, Ff »ff w 5 ) 
R^ F5|F W'fftte RRRC I, futrif TRt'RT TRUC FffTR 
^fauR *pt RaSf 1 

[tfo »Pfo 1 ioi 6 /e/ 82 -tpr t (■ffi)] 

rNrco Ja, rrt Rpaa 

ORDER 

New Delhi. Ihe 7th October, 1982 

S.O. 3633 —Whereas by the notification of the Government 
of India in the Ministry of Health No. F. 17/59/59-MI dated 
the 30th December, 1960, the Central Government has directed 
that the medical qualification, “M.D. (Chicago), U.S.A.” shall 
be recognised medical qualification for the purpose of the 
Indian Medical Council Act, 1956 (102 of 1956); 

And whereas Dr, Edward B. Crowall, who possesses the 
said qualification is for the time-being attached to the 
Christian Medical College and Brown Memorial Hospital, 
Ludhiana (Punjab) for the purposes of charitable work; 

Now, therefore, in pursuance of clause (c) of the proviso 
to sub-section (1) of section 14 of the said Act, the Central 
Government hereby specifies :— 

(1) a further period ending the 31st December, 1983; or 

(ii) the period during which Dr. Edward B. Crowall is 
attached to the said Christian Medical College and Brown 
Memoral Hospital, Ludhiana (Punjab), whichever is shorter, 
as the period to which the medical practice by the aforesaid 
doctor shall be limited, 

[No. V. 11016/6/82-ME (Policy)] 
P, C. J AIN, Under Secy, 


«TF HWTWH 

(RRFfR f«TRTR) 

RffWl, 27 pTRiRT, 1982 

FT' 1 36 3 4.—ftTFTftR KRTHt (JTPwy RRT % R4 Tr) wfa- 
fRRR, 1954 ( 1954 m 44) T) RTTr 3 STf RRRTTT (l) if 
RRTT nlffiRf RR RRtR >Rer Jtr RrSFryT TR% JTTT tTftRRTl 

TPJR rf T'MSitf, FTr-'PRTTfr RFT pTRl TTRUT FftlRRfttff Stt 

twiRTf, srrt FnTfrff rft fiirRT FftmfWf sr ft if iftut 

FR WftfOT, %T «if RTRFT (jt, UW FfelRRR JRT RT 
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[OT4 II—3 (ii)] WTT4 44 THTteT: WTtJ** 

wrfT4 rt'wra whmn 4r ifft >rJ «p'ift <ftt tempm vta % 

4>ffipF4 WnjRflt % WT it ^ttfr I I 

2. *4% SRr f44ttr 24-12-77 # wfa^WTr 4o 27( 2) 73- 

qqo tr^-ll *q wffm'q fuqt wrqr $ i 

[ 40 - 1 ( lw)/hr-j dq/a 2 |qqo 440 -II] 

4^ti $qr< 4444 , wm 4fa4 

MlNlSHiY OF LABOUR AN1> REHABILITATION 

(Department of Rehabilitation) 

New Delhi, the 27th September, 1982 

SO, 3634.—In exercise of the powers conferred by Sub- 
Section (1) of Section 3 of the Displaced Persons (Compensa¬ 
tion and Rehabilitation) Act, 1954, (No. 44 of 1954), the 
Central Government hereby appoints Collectors, Additional 
Collectors and District Revenue Officers, Government of 
Tamil Nadu, as Settlement Commissioners for the purpose 
of performing, in addition to their own duties as Collectors, 
Additional Collectors, and Revenue Officers, as the case 
may be, the functions assigned to them as Settlement Com¬ 
missioners by or under the aforesaid Act, 

2. This supersedes Notification No. 27(2)/73-SS.lL, dated 
the 24th December. 1977. 

(No. 1 (19)/Spl.Cell /82-SS.II-] 
M. K. KANSAL. Under Sciy 

n't fstFtfr, 2t fawnr, 1982 

36 3s.~faT*nPnT *4foq (srftrTT pot gqAiq) trfEi- 
ft44, 1954 ( 1954 44 44) 'iff tmr 3 •£) ( 1 ) ffiTr 

tta ttrfatwf 44 tnfpr Itteiq titw, vr% int, T-rAfe 

f^rwrrr *r wat qfAA q4° *0 4744 4ft, 444 xrftrPrmr sin 
wat tt* tnfrq wapra wrtfffT vt 44 ttaI 44 Pmrtttr 
4rq It firq tiwpt wnffq % *f fqq/m AtTdlr fc 1 

2 . Twlr qq fAwrr nFT ftqfq; e /10 wt, 1982 4?r wftrgwqi 
tfwr-i (7jlfk^f #$r/82-qtr qno-11 (a ?) 44 wfsmw 
V4T telAT ^ I 

[rfwt-i (is)/ft»N4 7 4/82-qqq*T-II(4t)] 
tft^trtTrsr^rTnr,^ qfwa 

New Delhi, the 21st September, 1982 

S.O, 3635,—In exercise of the powers confeired by sub¬ 
section (1) of Section 3 of the Displaced Persons (Compen¬ 
sation and Rehabilitation! Act, 1954 (No. 44 of 1954), the 
Central Government hereby appoints Shri M. K. Kansal. 
Under Secretary in the Department of Rehabilitation, as 
Settlement Commissioner, for the purpose of performing, 
the functions assigned to a Settlement Commissioner by or 
under the said Act. 

2. This supersedes this Department’s Notification No. 1(7)/ 
Spl.Ccll /824SS.1KA), dated the 6/10th May. 1982. 

iNo lfl8)/SpI.Cell./82-SS.lI(A)) 

S L. MED 1RATTA, Dy. Secy. 

Tffowff, 27 faffTVL 1982 

*1° WTo 38 36.—W5T4TW WfifPm, 1922 Ah' 4TTT 3 3TTT 
thm ttifwiff 44 spfpr «fqf(4 4 tA4t wp ^ 

ffto OTTO who aft #fo Ipt t^AT 4?t A^fT frtTRV., 1982 
44?^ It Tmffif Tfrsrfr ww % fa b 1^44 qnfr | 

[q rf)oTl'tia*tF4-1161 y( O/Si-fotHNOTfoTfroi 
jtFw '444, WAT 4fqq 


23, 1 9 8 2/44RW l, 1904 

New Delhi, the 27th September, 1982 

S.O, 3636.—In exercise of the powers conferred by Section 
3 of the Emigration Act, 1922 (7 of 1922), the Central 
Government hereby appoints Shri D, Sen Gupta, Regional 
Passport Officer, Ministry of External Affairs to be the 
Protector of Emigrants, Calcutta with effect from the fore¬ 
noon of 1st September. 1982. 

INo. DGI.W. 1I017(1)/81-EMIG') 
SHASHI BHUSHAN, Under Secy. 

Atfetsfr, 14W4$4T, 1082 


44 o JTi’o 36 3 7.— P(4T-9WT wN JtTtrnTT <444 '44 4t?4P4 
fqfa f444, 197 3 % fa-TA 3 It qqf444 ( 2 ) % 414 TfeiT, 
^AT-TcAT w’tT ¥HT4TfT >344 W4 4447P4 fAFsT Wftrf444, 1972 
44 (JTTT 6 JTTT 4TA 4rf4A4f 44 3414 4TT4 $4, %4ff4 4T44T, 
TT 47414 TH4 4 f^.T 4(4(5444 aFaFa 4fSA 44 ft (TT44 fa44- 
fkltJJT 44ET strf, OT4t?|; :•*- 

i-w4 4flV., %mv 

TDR4T4 4T44T 

2. 4t?4P4 OT'rfKT, (J4TV4W 4^4 

>44 4^494 44S4, WhTATSr 

3. ^4(4 W4T444, (%^f4) ^Ipt 44147 44 4f4i4(4—4T4 
W4*TT 

4 . «fr sTJjTrsr, 4474 , Tnrtqrr w «ffr frmq 44t vr 

fjrsnT wwT, F^jtsfr, 

firm sjCf 1 

s «f( 440 W(T° fqlfen.l 

484 4447144, 444^7 I 

4(4J 4-F4, | 

Tmrnr : 44(4447:, ( 44 - ( ^qT'4WT wtr 4)414145 AT 14 4tf44tt 
fffA? 4T4 Nt) fsPTT 444'JT I , % gfepTFsi 

6. *f( 4o 440 4T44, I 

ef( TT4f4%44,°7I^4Tsfrf) | 

44JT I J 

7. WT TT4 41444 ^ C 4T, 

^orWf/wifmr 

<1^(4 44^T (fUj TT444- 

4#f, TT4P4T4 1 TJ4t-4f4T ifTT fPTffiTT? 4TR WflVf 

8. Wf 4^)43(514474, ' Itsfqffiftt 

4TT4(4 44^[T 44, 

tldviTTT ’d'll '.-rT'4, 

gtATJT (TNTWFT ) 

9 . «f( 44 t I 45 sfrrr, After 1 4fimr srfqfrfa 

2. ^ 4 T- 474 T W)T 414 ) 4(^5 tJFT 44 Arf 4 P 4 fAfij 4454 4(1 

4(7444 wrarr ?4 4W754(R qfqfiT % 4fww gt4 I 

3. i£TT-4WT tfft S‘p4T4nte (JT4 SET 4t?4P4 ffiftt f444 1673 

% fqqq 1 8 I? otj4tt Iffif m wt>ptt 334^4 trmrfy i v: 4fhftr 44 

7(44444 4M4IST fqntfrq OTRTff 11 

[tfSOT 4- 2 3 0 1 8/1 6/ 8 0-^4« 5] 

3T$T 4T4, W4T 4f44 
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S. O. 3637.—In exercise of the power J'conferred by 
section 6 of the Limestone and Dolomite Mines Labour Welfare 
Fund Act 1972 (62 of 1972) read with sub-rule (2) of the rule 3 
of the Limestone and Dolomite Mines Labour Welfare Fund 
Rules 1973, the Central Government hereby constitutes an 
Alvisofy Committee for the state of Rajasthan consisting of 
the following members, mmely:— 

1. Labour Minister, Chairman 

Rajasthan. 

2. Welfare Commissioner, Vice-Chairman 

Labour Welfare Organisation, Ex-Officio 

Bhilwara. 

3. Regional Labour Commissioner Central Government 

(Central), 

Ajmer. 

4. ShrlPrabhu Lai. 

Member of the Legislative 
Assembly, 

Hindoli, 

District Boondl. 

5. Shri 3 R. Nevatia, 

CfiielEx cutive, 

Ud -ipur Ceifient Works 
PostOffi;e B*jijnagur, 

(NearD-bok), 

Distr,ct Udaipur. 

6. Shri A,S. Mathur, 

Shri Ram Nikctan, 

New Colony, 

Jaipur, 

7. Shri Ram Gopal Gupta, 

Treasurer/Office Secretary, 

Rashtriya Mazdoor Sangh, 

Ramganjmandi, 

Rajasthan). 

8. Shri Shambhu Singh 
Khamcsara, 

Bharatiya Mazdoor Sangh, 

Djiarmasala Champalal, 

Udaipur, 

(Rajasthan). 

y . Shrlmati Nagcndia Bala, Wcmau 

Kota. Representative 

2. The Welfare Administrator tf the Limes tone and Dole mite 
Mine* Labour Welfare Fund Or animation, shall be the Secre¬ 
tary ofthe Advisory Committee. 

3. In terms of rule 18 ofthe Limestone and Dolomite Mines 
Labour Welfare Fund Rules, 1973, the Centri 1 Gcvcir.rr.cnt 
hereby fixes Bhilwara to be the herdquarleis of iht sfic Acviscry 
Committee. 

[F.No.U-23018/16/80-M.V.] 
T. D.SALHOTRA, Under Secy. 

fiiffttot, 1982 

gtTo 36 38.—ftFftfi fififint ft £ fft kftT TTTfiJ 

myrijftSf fftfafyuj fftifi ft ir ftt ftuqr, ft 

WAiftr ir tfta nfir ftfttofit ftrrr ftnnft) ftr mfift wfanft 
ftfi tow 

ftl ftfiftfi R745K TFT ftws ftt «tF7p(te ft fftl toftffifi 
tvtt fitototo tnmft t; 


fifi, ftftfi tTOTr, xflfttoF' ftom xrfatofifi, 1947 (1947 

ft 14 ) ft ErnT 7T xfto urn 10 ft- tt-uft ( 1 ) ft rftw (nr) 

5TTT fiTfi fifftft FT STtfUT Tft Jtr mtf ftftffiF 
fifofi Ftot I fftfift ftjftfi fiftoprfr ft mm™ if dr 
fftm ijwm fifi'jr ft ftm ftr ^?t tornim ft tft srtoFftfi 
ft ifiTfiffiftfifi ft fft) Mffifi Ffift 1 1 

“w rr 4 ftr tofifi-fi, ft ftrtfir ftr cnfR; (tor 

ft wft ft TTrmrft ft 1978-79 ftr 1979-80 % 
ftwmf ft toft 2 o°„ ^Trvrmr fttofi ft mm totortofi $ 7 
wr tor tom™ rrfty ft torm ftr firnf tor 

ftfiififi ft nrytot ft FinfiFT T. 7 fftft ft tnftftr efsaft 
ftr 12 fftft ft fttyift ft- ftr rrc^ipr wffttor ft nft ^fir- 
m'rfftr £ 7 " 

wr ftfitf ftfi wftft ft torrmT ft7 firmiy 

mTfid ft Jsmrft ip FTfifitot ft yrarr fps fftft mft ft ntm 
fiTTfitftor t ? ” 

'tori ftftft ftm fftfifi-fi trftr % snrutoir ft fftfitofopt 

TWfiT 7 T ft i-5-i98i 4 fitorffiF trFafaPT fir ftftr Fptor$r 

jft fftft ftrmr m mto 7fift wn fitrifftr tor crfwft fftft fan 

ftfir^fft trft ft «rrftfitft RttorfftT $ 7 

1 . ft Jjrrrm toy 5 * ft fyrntr frur 

2 . ft mrar toy qm ft torntr toy 

3. ft' tor toy jt ft 54 toy 

4. ft ft nr toy yii ft’ firm toy 

5 . ft' film toy 55 ft torn fmy 

6 . ft ftifi toy ft firm toy 

7 . ft firm toy ft ftm f<ry 

s ftmto ftrfyft ipfi ftt ijfirfi toy 

9 . ftfito gfift torfi firm toy 
lo. fttfito Tjtrr fifto ftftfirtoy 
i i . ftmto fifing fifto ft ftofifi toy 
12 , ftfito'^to fiftoft fiTfiffiy 
la. fttfitoftm 5 ftftfttotoy 
i4, ftmto ftfti ftto ft ftfi toy 
is, ftfito Tim;; ftto ft firm toy 

1 6. ftfito fifirr jftr ft firm toy 

17 . ftfitowitofiftoft^fitoy 
i 8. ftfiftr fift fitor ftr rrw toy 

fifc myf, ft qfififirr: fam w-jftto ft yrsTe | V 

[rfo u^o-aaoii/g/sd-nfo III (4r)] 

fitofio fifitfit fifi fiffifi 

ORDER 

New Delhi, the 8th October, 1982 

S.O. 3638.—Whereas the Central Government is of opinion 
that an industrial dispute exists between the employers in 
relation to the management of Messrs Jain Minerals. Beawar 
and their workmen in respect of the matter specified in 
the Schedule hereto annexed ■ 

And whereas the Cunlral Government considcij, it desir¬ 
able to refer the said dispute for adjudication. 

Now, therefore, In exercise, of the powers conferred by 
section 7A, and clause (d) of sub-section (1) of section 10 
of Industrial Disputes Act. 1947 (14 of 1947), the Central 
Government hereby constitutes an Industrial Tribunal of 
which Shri Ram Raj Lai Gupta shall be the Presiding Officer, 
with headquarters at Jaipur and refers the said dispute for 
adjudication to the said Tribunal, 


representative— 
Ex-Oflicio 

Member of the Legisla¬ 
tive Assembly ol the 
state of Rajasthan. 


Representative ofilc 
V Limestone and Dolo¬ 
mite Mines Owners, 


Representatives of Lime- 
V stoilc and Dolomite 
Mine Workers. 
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SCHEDULE 

ANNEXURE 

“Whether the demand of the workmen employed in the 
mine at Jewajn and Raipiu Panchayai area of M/s. 
lain Mineralg Ajmei for payment of piofit sharing 
bonus @ 20 pet cent of their wages for the Accounts 
year 1978-79 and 1979-80 is justified. 

Whether the demand of th c workmen employed in the 
mines at Jcwaja und Raipur panchayats of Messrs 
lain Minerals Ajmer for grant of seven days causal 
leave and twelve days Festival and National holi¬ 
days with payment is justified. 

Whether the demand of the workmen employed in the 
mines at Jewnja and Raipur panchayai area of Messis 
Jain Mineials, Ajmer for issuance of attendance 
card is justified. 

Whether the action of the management ot Messrs Jain 
Minerals Aimer in terminating the seiviccs of the 
following workmen with effect ftom 1st May, 1981 
without following the procedures as laid down in 
the industrial disputes Act. and without paying 
their legal dues is justified. 

1. Shu Gulab Singh S/o Himmat Singh 

2. Shii Mai Singh S/o Himmat Singh 

3. Shii Khem Singh S/o Durg Singh 

4. Shii Gheesa Singh S/O Gain Singh 

5. Shri Lai Singh S/o Teel Singh 

6 . Shri Bhcru Singh S/o Rnju Singh 

7. Shri Mai Singh S/o Bhciu Singh 

8 . Simt. Mohini W/o Gulab Singh 

9. Smt. Tulsi W/o Mai Singh 

10. Smt. Radha W/o Kunghui Singh 

11. Smt. Jamku W/o Himmat Singh 

12. Smt. Ehuri W/o Gain Singh 

13. Smt. Sita D/o Mor Singh 

14. Smt. Mogi W/o Bhciu Singh 

15. Smt. Dakhu W/o Man Singh 

16. Smt. Chandra D/o Man Singh 

17. Smt. Pathasi W/o Dudu Singh 

18. Smt. Panni W/o Som Singh,” 

If not, to what relief are the workmen entitled?. 

INo. L-29011/8/82-DII1.B] 
R, P. NARULA, Dy. Secy. 


New Delhi, the 7th October, 1982 

S.O. 3639.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
heieby publishes the following award of the Ccntial 
Government Industrial Tribunal, Madras in the industrial dis¬ 
pute between the employeis in relation to the management 
of Indian Rare Earths Limited, mineials Division Manavt\j£- 
kuiichi and their workmen, which w r as received by the Cen¬ 
tral Government on 5th October, 1982. 

BEFORE THIRU T, SUDARSANAM DANIEL, B.A , B.L., 
PRESIDING OFFICFR INDUSTRIAL TRIBUNAL, 
TAMIL NADU, MADRAS 

(Constituted by (he Government of India) 
Wednesday, the 22nd day of Septembei, 1982 

INDUSTRIAL DISPUTE NO. 17 of 1982 

(In the matter of the dispute foi adjudication under Sec¬ 
tion 10(1 Kd) of the Industrial Disputes Act, 1947 
between the workmen and (he Management of M/s 
Indian Rare Earths Limited, Mmavalakurichi ) 

BETWEEN 

The workmen represented by 

1 The President, Mineial Workers Union, Manavolaku- 
richi-629252, 


2 The President, Kanyakuman District Miners' Workeis 
Union, Nagcrcoil, Tamil Nadu. 

I The Secictary, Mannvnlakuuchi Mineials Stall Asso¬ 
ciation, Manavalakui ichi-6292 52. 

4 The Secretary. Indian Ra.e Faiths Employees Union, 
Manavalakui iehi-629252. 

AND 

I he Manager, Indian Rate harlhs Limited, Minerals Divi¬ 
sion, Manavalakui:chi-f29252, kanyakuman District, 
Tamil Nadu. 

REFERENCE : 

Order No. L-43012(1)/81-D.11I(B). dated 27-2-1982 of 
the Ministry of 1 lbour, Government of India. 

This dispute coming on foi final heaiinc; on Friday, the 
3rd day of Septembei, 1982 upon peuismg Lhc icfeienee, 
claim and counter statements and all ulkei matenal papers 
on rccoid and upon hearing the arguments of Thnu G. 
Venkatraman and R. Ammugh mi foi Thiinvalurga! Aiyar 
and Doha anil R. Arumughnm Advocates for Union Nos 1 
and 3, Thiruvalnrgal Sclvaiaj and R. N. Amnrnalh for 
Thnuvalaigal Selvaraj and Lilian. Advocates lor Union No. 2 
and Thnu K. Chandiu foi Thiumilnrgal Row and Reddy 
and k. Chandru, Advocates foi Union No. 4 and of Thiru 
K. V. R Shenoy for Menon & Pai. Advocates foi the Mamige- 
nieul and this dispute having stood over till this day foi 
consideration, this Tubunal made the following aw aid. 

AWARD 

This is an Industrial Dispute between the workmen and 
the Management of M/s Indian Raic Earths Limited, Mifffh- 
valakutichi refetred to me tinder Section 7A of the Industrial 
Disputes Act, 1947 for adjudication undei Section 10(l)(dj 
of the Industrial Disputes Act, 1917 by the Government of 
India in Older No L-430l?(l)/8LDTIIlB), dated 27-2-1982 
of the Ministry of I about, in respect of the following schedule 

“Wheibet the employci of M/s Indian Rare Earths 
Ltd, Manavahthurichi should absoib (he contract 
laboui employed liliough contractors undei them as 
direct employees on abolition of the conti act sys¬ 
tem and if so what should be lhc ciileria for such 
absoiption and what should be the number required 
to be so recruitted from those previously employed 
thiough Manav tljkm ichi Mineial Cooperative 
Labour Contract Society and olhei contiactors 9 

Whethei the workmen of the Company icticnched 
in the yeai 1969 are justified in demanding preference 
in employment as pei Section 2511 of the Industrial 
Disputes Act while (he employers propose to take 
into their employment additional workmen on abo¬ 
lition of the contract system.” 

(2) Facts leading upto the dispute aie as follows The 
Management is M/s Indian Raie Fartbs 1 imited. Manavu- 
lakurictii kanyakumaii Disnict, Tamil Nadu Slate, Pin 
Code; 629252. Indian Rate Fart hr Limited is a Company 
registered under the Indian Companies Act, 1956 and is rot 
a creatine of any statute It is an undertaking fully owned 
by the Government of India under the administtntive con¬ 
trol of the Dennrtment of Atomic Incigy wilh the Registered 
ofTnc at Bombay It is a Government of India industrial 
undertaking Among other pine’s in India The Company has 
got a plant at Manavalakui ichi in Knnvnkumnrf District for 
mining and processing beach sanJs and modueing minerals 
like Tlmrnite. Monazile. 7ir"on and Rutile The mining and 
processing is governed bv tV Mines A.ct, 1952 The Com¬ 
pany has taken on leas* large areas along tb’ set coast and 
neaiby areas where mineral sands aie nvilahle The present 
laboui strength of the Man.m l.ikmrhi Pit nt including staff 
members would br in the f-r,jon of 700 normnncnl workers 
The workmen emnlovcd hv the Companv a e mmcscntel bv 
the Conmrim are tervresen'ed bv four trad,- Unions • (1) 

Mineial Workers Union Manavalakimiehi 67925? p) Knnva- 
knmari District Mmeial Workers Union Nageieoil Tamil 
Nadu fU lVfomvalakuiicbi Mmirols G iff Vssoi-iuion Man- 
valnkuiichi-629'’52 and fit tri.b.m R.iiv Hailhs Employees 
Union, Manavalakuiichi-629252 
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(3) Before I proceed further, it will be pertinent for me 
to advert to certain fuets as to how and when and for 
what object the Company had come into existence. The Com¬ 
pany’s Plant at Manavalakurichi is located 16 kilometres west 
of Nagercoil, Kanyakumari District, Tamil Nadu on the sea 
coast. The main activities of this plant at present are ; 

(i) Mining of beach washings and other inland deposit 
of raw sand; 

tiij Concentration of this raw material so mined in a 
preconcentration plant; 

(iii) processing of the concentrate in the plant for pro¬ 
duction of the various minctali like monazitc, ziicon, 
ilmemte, rutile, garnet and sillimanite; and 

(ivj Production of zirconium oxide, zirconium oxychloi ide 
and sirconium frit through chemical process. 

It won't be out of place if 1 refer to some historical uncon- 
troverted facts prior to the Company taking over the Mona- 
valakurichi plant in 1965. It is stated at the bar on behalf 
of the Management (Management has also produced piintcd 
profile etc. for perusal by inis Tribunal! that at the turn of 
this century in 1909 one Mr. Schoniberg, a German came 
to Manavalakurichi and founded a Plant for processing Mono¬ 
zite only and in those days the Monozite content in raw 
sand was about 10 to 20 ner cent which product was cxpoited 
to Germany, Later on, the plant was taken over by Tr.mvan- 
corc Minerals Company Limited, a British Company which 
got a long teinr lease from the then Government of Truvan- 
core to mine sand from the beaches extending from the Cape 
to Kayakulam. Around 1935 another Company was started 
known as M/s. Hopkio &. Wilburns Limited which turned 
their attention to inland deposits, which was concentrated and 
enriched to contain 80 per cent of minerals. In 1948. Travan- 
core Minerals Company Limited was wound up and the plant 
was handed over to the Government of Tiavuncoie, After 
take over by the Travancore Government, the Company’s 
name was changed to TrHvancoie Minerals Concerns. On 
and from 1-11 1956, reorganisation of the several Stales 
throughout India took place and Kanyakumari Distiict be¬ 
came part and parcel or Madras State (as it w'as then known) 
While so, a limited Company was formed under the name 
and style of Travancore Mineiuls Private Limited, the share¬ 
holders being Government of India 51 per cent). Government 
of Kerala (44 per cent) and Government of Madras (5 per 
cent). The aforesaid Company took over no', only plant at 
Manavalakurichi in Kanyal.utnaij District but also another 
plant at Chavara in niton District, Kerala StHte. However, 
the said Travancore Minerals Private Limited went into volun¬ 
tary liquidation in 1963 when the plant at t havara was 
closed down. The plant at imavalakuiicbi however continued 
its operation to produce Monozite needed foi the Indian 
Rare Earths Limited Plant at Alwave, Kerala State. The 
plants operated by M/s. H opkin & Williams I irnited were 
closed down in 1969 due to dispute tegarding royalty and 
reasons of State. 

(4) Indian Rare Earths Limited was formed in August, 
1950 tV; a Private Limited Company jointly owned by Gov¬ 
ernment of India and the then Government of Travnncorc- 
Cochin and having its registered office at Bombay. Later the 
State Government s shores were handed over to Government 
of India and Indian Rare Earths Limited become a full 
Hedged and 100 per cent Central Government undertaking 
under the Department of Atomic Energy, In 1965, the 
Indian Rare Earths Limited took over the plants both at 
Manavalkurichi and Chavara and ever since the plants are 
functioning under the Indian Rare Earths Limited. When the 
Indian Rare Earths Limited, namely, the Company took 
over the Manavalakurichi Establishment in 1965 only one 
plant was functioning. It was an oil sick plant and the process 
was out moded. A now plant (existing plant) was iherefore 
set up at anavalakurichi. The erection of this plant was 
Commenced in 1965 and it was completed and commissioned 
in 1969 and the old plSTit was closed down. As a result of 
Mechanisation and commissioning of the new plant (existing 
plant) in 1969 about 400 plant workmen, who were engaged 
as casual were renderd surplus and they were retrenched from 
service except (he mining workers. On the proposal of the 
Management to retrench 400 workmen. Petitioner-Union No, 4 
namely. Indian Rare Earths Employees Union Manava’ku- 
richi raised a protest arid in accordance with the provisions 
contained in sub-section (1) of Section 22 of the Industrial 


Disputes Act, 1947 gave a notice of their intention to go on 
strike within six weeks from the date of uie notice for the 
reasons explained in the notice. Ex. W-lb is the strike notice 
issued by this Union on 3-6-1968. 1 rom Ex. W-16, it can 
be noted that all workmen employed in the Indian Rare 
Earths Limited Plant at Manavalakurichi were affected by 
the said dispute. Ex. W-17 is the letter fiom the Mangement 
Company to the Assistant Labour Commissioner (Central), 
hrnakulatn with regard to the claim of the Union iclating 
to the right for employment of employees engaged by Hopkins 
by Hopkins and Williams (Travancore) Limited or Trava- 
noore Minerals Limited. The Management-Company has 
clearly pointed out even in Lx. W-17 dated 24th August, 
1968 that Indian Rare Earths Limited took over from 
Travancore Minerals Limited the Mineral Plant at Manavala- 
kurichi along with the permanent workmen employed by 
Travancore Minerals Limited on certain specified terms and 
conditions and the business carried on by Travancore 
Minerals Limited was not taken over the Company as a 
going concern. The Management also made it clear that 
the Company is in no way successor to Travancore Minerals 
Limited nor of Hopking & Williams (Travancoie) Limited. 
When certain assets of the Travancoie Minerals Limited 
were taken over by the Company the land Dy Hopkins & 
Williams (Travancore) Limited at Manavalakurichi and which 
was then in the possession of Travancore Minerals Limited 
was handed over to the Company. But the farmulities re¬ 
garding the actual taking ovei of the property which be¬ 
longed to llopikins & Williams (Travancore) Limited were 
not completed. Therefore only certain assets belonging to 
Hopkins A Williams (Ttavancore) Limited were brought 
to the present Company. Hence it was that the Company 
pointed out that apart fiom the permanent workmen em¬ 
ployed by Travancore M'ineials Limited which has been 
taken over by the Company, the Management has no 
liability to take into their employment at any time any of the 
workmen previously employed by Travancore Minerals 
Limited or Hopkins & Williams (Travancore) Limited. The 
Management-Company also staled that as and when the 
Company needed additional men, the recruitment wos dona 
through Employment Exchange in most cases and no one 
was employed on account of the fact that there was any 
obligation on the part of the Company to employ him for 
any wotk he may have done for Hopkins & Williams 
(Travnn-ore) Limited or Travancore Minerals Limited In 
the past. Thus the Management-Company took over assets 
in 1965. Ex, W-17 also mentions that the piesent phni 
(existing plant) at Manavalakurichi is a substitute for pi; nf 
No. II (Old Plant) which has become out-dated and iliat 
the present plant is a modem and mechanised plant and ihe 
labour requirement is considerably less than that in the old 
plant. 1 hereforc in as much bn the existing plant only 
meant to be a substitute for old and dismantled plant that 
the Company was of Ihe view that the permanent employe- 
inent in the existing plant must be given to workmen who 
had worked in the earlier plant which has been dismantled. 
The Management-Company also out up a notice on 18-7-1968 
pointing out the workmen employed in the old plant who 
will be employed in the present plant. It is .rue lhat for 
erecting the present plunt considerable number of casual 
and temporaly workers were engaged by the Management, 
But they were engaged mainly in connection wilh the erection 
of the plant. The stand of Management-Company under 
Ex. W-17 was that the requirements of personnel in the new 
plant will be met from among the workers employed in the 
dismantled plant to the extent possible and if in any category 
there are vacancies after the available men in dismantled 
plant are exhausted, the same will naturally be given to Ihe 
temporary and casual workmen at present working in the 
present plant based on their service, seniority and other 
relevant considerations. The Assistant Commissioner of 
Labour (Central), Eranakulam thereupon submitted failure 
of conciliation and this report is Ex, W-18 dated 30th 
August, 1968. The claims put forward by Patitioner-Union 
No. 4, namclv Indian Rare Earths Employees Union, 
Manavalakurichi had been summarised in Ex. WI-18 as 
also the view of the Management However, the Govern¬ 
ment of India, Ministry of Labour did not consider the 
two demands raised bv the Union No. 4 fit for reference for 
adjudication. Fx. W-20 is the Central Government Order 
declinig to icfer the demands of Petitionei-Union No. 4 re¬ 
garding permanency of workmen and abolition of contract 
svstem. Aggrieved by this Order of Government of India, 
Petitioner-Union No. 4, namely, Indian Hate Earths 
Employees Union prefeired Writ Petition in W.P. No 1640 
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of 1969 before the High Court of Judicature at Madras 
praying for the issue of Writ of Mandamus directing the 
Government of India, Ministry of Labour to refer the dis¬ 
pute for adjudication. Ex. W-2l is the order passed by the 
High Court on 23-9-1970. On a reading of Fx. W-21, the 
following fads emerge. Ttavancore Minerals Limited was 
taken over by the Government of India in Febmary. 1965. 
At that time, the Government had also taken over the then 
existing plant and therefore the old plnnt was completely 
scrapped and a new 1 plant (existing plant) was constructed 
by the Government. The case of the Union was that the 
two plants are different establishments, that there is no 
functional integrality between the two plants and that the 
two plants are enclosed in different compounds. On the 
other hand, the Management-Company has pointed out that 
the workmen recruited on account of the construction of the 
present plant could not be made permanent as it was made 
known all along that on the commissioning of the plant ah 
the workmen so recruited would cease to be employed and 
that the standing orders of the Government would apply 
to both the plants, Tn page 15 of Ex. W-21 the lwo specific 
demands raised by the Union No. 4 arc set out, namely, 

(1) demand was to make the workmen permanent and 

(2) to abelish the contract system for supply of raw sand 
and bag stitching. At page 16 of Ex. W-21, it can be 
gathered that the High Court did not accept the contentions 
put forwnrd by the Union for making the workmen permanent 
and the finding was-aslo to (he effect that both (he plants 
should be treated as a single unit and therefore the work¬ 
men employed in one unit alone could not be singled out 
for the purpose of making them permanent. Against this 
Order of High Court, no appeal ns such has been preferred 
and it has become final. 


(5) Ex. M'-1 is a copy of memorandum of settlement 
arrived at between the Management of Indian Raie Earths 
limited, Manavalakurichi and the representatives of the 
Indian Rare Earths Employees Union (Petitioner-Union 
No. 4) on the basis Of discussions held in the presence of the 
Deputy Superintendent of Police and the Revenue Divisional 
Officer, Thu’kalay on 26-5-1969, From Ex. M-l, paiagrrph 
(2), it can be noted (hat the Management hud published 
a combined seniority list on 23rd Mav, 1969. Under Ex, 
M-l. Petitioner-Union No, 4 bargained for with the Manage¬ 
ment and made the Management to agree to ticat the 
mining area workers of the existing plant us separate cate¬ 
gory and to retain all such workers on casual basis and 
that they will be engaged according to the requirements. 
There is no ''ontroversy that the Company had in all re¬ 
trenched about 400 workmen in 1969 when the present 
plant was commissioned. Out of these 400 workmen 237 
workmen received the compensation while the others were 
not paid anv compansation, because thev had not put in 
the necessary servir c as envisaged under the Industrial 
Dfssputes Acr to be entitled to retrenchment compensation. 
It transpires in evidence that at the time of the retrenchment 
of 400 workmen in 1969. 97 casual workmen were working 
in the mining area and these were retained by the Manage¬ 
ment, apparently as a result of the desannd made by 
PetiFoner-Umon No. 4 and as eventually agreed to bv the 
Management as evidenced bv Ex. M-l dated 26-5-1969. 
Out of thcs» 97 casual workmen retained in the mi tuna 
area some of them had been subsequently sunernntiuated 
some of (hem disabled o r died and in 1971. 66 of these 
workmen were regularised or departmentalised bv the 

Managcment-rompany. Ex. M-4 dated 27-5-1969 is the 
Notice put up by the Management-Company indi ating the 
seniority list of workmen employed by the Management- 
Company and the_ retrenchment on the basis of last come 
first go, cateenrywisc, taking both (new one and old) plants 
into consideration. The annexure 10 Fx. M-4 shows the 
retrenched Workmen categorywise In the present dispute 
we are only concerned with casual workmen to he employed 
by the Management-Comnany. Casual workmen who are 
retren'-hed ns w r Fx. M-4 were 236 in number in Category 
Vn Workers. This list shows ifie name of the workmen and 
also their ticket numbers Out of this list. 159 workmen 
were provided with fobs bv the Management-fomnany and 
the recruitments having been made from this !>' I ni 1971 
1973. 1977 197R. 1980 and logl The last 1? of the work- 
men were given eniplovmem hy the Manneemeiit-r'on panv 
on VM9R1. That will in - fhnr of the w o kmen re¬ 
trenched in 1969. namely 216 workmen ihe first 160 of 
them had been given job In the Management-Company 


subsequently from 1971 to 1981. Therefore there remains 
77 workmen in this list who are yet to be provided with 
woik by the Management, The claim of these 77 workmen 
is bieng espoused by Petitioner-Union No. 4 and it is con¬ 
tended that these 77 workmen who were retrenched in 
1969 arc entitled to get preference in the employment under 
the Management as per Section 25-H of the Industrial Dis¬ 
putes Act, 1947. That accounts for the last portion of the 
reference made by the Government of India, Ministry of 
Lobour for adjudication by this Tribunal. 


(6) That leads me to the mam question of the number of 
workmen which the Management-Company must b; directed 
to take, The stand of the Management can he gathered from 
paragraph (4) at pa(je 4 of the counter statement filed by 
the Management which runs as follows : ‘On the advice of 
lhe Central Board, the contract system of mining and supply 
of beach sands was abolished effective from 31-10-1980. On 
the abolition of the contract labour system, the Company 
required only 60 workmen for direct employment for the 
mining work.” There is no serious controversy dial on the 
abolition of the erstwhile contract labour system the require¬ 
ment of the Management was only 60 for mining work. 
Although four Unions arc parties to the present reference, 
only three claim statements had been filed. Union No. 3, 
namely. Manavalakurichi Minerals Staff Association. Mannva- 
lakurichi has not filled any separate claim statement as 
such. But a joint claim statement has been filed by Union 
No, l Mineral Workers Union, Manavalakurichi as also 
Union No. 3 Manavalakurichi Minerals Staff Association, 
Manavalakurichi. In paragraphs 5, 18 and 19 of this joint 
claim statement filed by Petitioner-Union No.s 1 &3, the case 
of these Unions is that 110 workmen whose cause is 
championed bv these two Unions should be absorbed as 
permanent workmen by the Management-Company for the 
reasons mentioned in those three paragraphs. But the 
Management in paragraph (7) of their counter statement 
filed fat page 10) has categorically stated that the Manage¬ 
ment denies the implication in paragraph (5) of (lie state¬ 
ment of Union Nos. 1 and 3 that the Management will 
be requiring more mining workers after absorbing 60 workers 
for the mining work at the first phase. Furthermore, the 
Management makes if clear, “Altogether the Management 
requires only 60 mining workers for absorption as direct 
employees on abolition of the contract system," The further 
stand of the Management is that all (he four Unions are 
agreed that the numbers of mining workers required for 
absorption as contract employees on abolition of the con¬ 
tract system is only 60. I may also mention that neither in 
the claim statement filed by Union No. 2 or Union No. 4 or 
in the reply satements filed by the msubsequently is there 
any whisper that on abolition of contract system by the 
Management-Company with effect from 1-11-1980, the 
Management-Company would require more than 60 direct 
workmen as such. As a matter of fact this is what Petitioner- 
Union No. 4 says in paragraph (6) of their claim statement: 
“Consequent upon the abolition of contract labour about 
60 vacancies arose in the Respondent establishment. The 
question arose as to how these vacancies are to be filled 
up." In the circumstances, it behoves on me to examine the 
case of Union Nos, 1 and 3 of if eventually the Management 
should be directed to absorb 110 workmen instead of 60 
as put forward by the Management, It cannot be ignored 
that primarilv il is orerogative of the Management to 
manage their business consequent on the abolition of the 
contract system. Right through, the Management has uni¬ 
formly maintained that on the abolition of the contract 
labour system, the Management-Company requires only 
60 workmen for direct employment for mining workers. 
Therefore it is that utmost consideration has to be given to 
the clear stand of the Management of the requirement of 
60 workmen. Tt is true that Petitioner-Union Nos. 1 and 3 
had taken lhe plea that 110 workmen espoused by them 
should he absorbed and not 60. However, not an iota of 
evidence has been placed hy either Petitioner-Union No, 1 
or Petitioner-Union No. 3 in this direction. Nor does it 
appear from the totality of the materials placed before this 
Tribunal that the case put forward by the Management- 
Company of 60 workmen is not bona fide and (hat they 
mav in fact require more than 60. That anart. the manage- 
ment-Company on the one hand and Petitioner-Union No. 1 
and Petitioner-Union No. 3 on the other hand claimed to 
have entered into a memorandum of settlement under Section 
18 (1) of the Industrial Disputes Act, 1947 on 4-2-1981 
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under Ex. W-53. At a later stage 1 will have occasion to 
consider the tinth, validity and binding mturc of lx. W-53 
ns challenged by Petitioner-Unions 2 and 4 who are not 
patties to Ex. W-53. Suffice for me to mention at this stage 
that both the Management-Company and also Petitionei - 
Unions 1 and 3 swear and stand by all the terms contained 
in the Settlement bx. W-53. M the bottom of page (ll of 
Ex. W-53, the following oeettrs ; “It has been ngieed that 
the Company will departmentalise 60 (sixty) workmen out 
of the contract workmen employed by MMI Cs subject to 
the following conditions: "In particular, I may lefer to 
clause (8) of Ihc settlement Fx W-53 which unis as follows 
‘The Unions (Pctitunei-Unions 1 and 3 before this Tribunal) 
agree not to raise any demand for dcpurtmcntalisa'ion of 
the remaining contract workmen who me lclt out ns a result 
of this settlement". Therefore, Petitioncr-Unicm l and 3 
arc well and truly bound by this injunctive elnu'-c (8) of 
Ex. W-53 and therefore it docs not like in thdr mouth to 
raise a contention before this Tribunal in the claim state¬ 
ment filed on 6-5-1982 to the effect that consequent on the 
abolition of the contract system, the Management-Company 
should be directed to engage 110 workmen belonging to the 
Union. On a net analysts of the stand of the parties and 
materials placed before me, 1 have ittle hesitation to con¬ 
clude that consequent on the abolition of contract labour 
system effective Irom 31-10-1980, the Management-Company 
requires only 60 workmen for diicct employment for Ihe 
mining woik Incidentally, this finding would answer one 
part of the reference made by the Government of Indin to 
the effect as to what should be the number requbed to be 
reunited from those previously employed thiough Mnnava- 
lakurlchi Minerals Co-operative Labour Contract Society 
Limited and other Conlractors 

(7) Bearing in mind the fact that consequent on the aboli¬ 
tion of the contract system effective from 31-10-1980, (he 
Management-Company requires only 60 woikmen for direct 
employment for the mining work Ihe claims made by rival 
Union have to be appreciated. I have already referred to 
the claim put forward hy Petitioncr7Union No, 4 that the 
workmen of the Management-Company ictrenchmcnt in the 
yeai I960 are entitled to get preference in the employment 
(for the 60 rosts to be filled up) as per Section 25-H of the 
Industrial Disputes Act, 1947 and fo direct those workmen 
to be deemed fo be employed wiih effect from 1-11-1980. 
Petitioner Union Nos. 1 and 3 had filed their claim st dement 
before this Tribunal on 6-5-1982 although the facts con¬ 
tained therein ate said to have been verified even on 26-4-1982 
Petitioner-Union No, 4 also filed their claim statement be¬ 
fore this Tribunal on 6-5-1982. All the four Unions en¬ 
tered BpDfprnnce before this Tribunal on 5-4-1982, when 
this Tribunal granted time for all (he Unions to file their 
claim statements hy 28-4-1982 there was no sitting of (his 
Tribunal on 28-4-1982 and hence the proceedings stood 
adjourned to 6-5-1982. While Unions 1, 3 and 4 filed their 
claim statements on 6-5-1982 Union No. 2 did not file any 
claim statement. However this Tiibunal had directed Peti- 
tioncr-Lfnion No. 2 to file their claim statement if anv finally 
bv 14-5-1982. Accordingly, Petitioner-Union No 2 filed 
their claim statement before this Tribunal on 14-5-1982. 
The paragraphs in the claim statement of Petitioner-Union 
No. 2 have not been serialised. In this claim statement, 
this Union claims to represent (he cause of Tn'asi and 39 
other mining workers who have been employed by the Indian 
Rare Earths Limited, Nanavalakurichi through various con- 
traTors. If is fmther stated in the claim statement that the 
workers represented by this Union have been dome mining 
under successive contractors and they have nut m large 
service than others who are seeking piefercnlial cmnloymcnt 
now. The Management file’ ‘h ’ oimtcr -lutemcnt on 
20-5-1982, os Petitioner-Union No. 2 hied their claim slatc- 
m ni only on 14-5-1982. However Union No. 2 filed a leplv 
statement on 31-5-1982. hi paragraph (5) of (he reply state¬ 
ment fil'd by this Union, it is stated that the woikmen of 
this Umon were employed under different contractors from 
1970 and the vaiious contractors under whom the workmen of 
this Union were employed had also been mentioned In para¬ 
graph (12) of the reply statement filed by Petitionei-Union 
No. _ 2, it is stated that Ihe workers of Union had been 
continuously employed from 1970 undei different contractors 
and that while the workers of Petitioner-Union No>, 1 and 
3 have put in lesser service than the 40 workers of this 
Union. Therefore it is that this Union claims in the last 
prayer portion of the original claim statement at mica 3 (hat 
the workers represented by this Union are entitled to get 


departmentalisation in picferencc !o all others on the basis 
of length of service and their experience of mining work in 
the mining area. 

18 ) The claim put foiward by Petitioner-Union Nos. 1 
and 3 in biicf is to the effect that the 110 contract workmen 
had been working in the mining aiea for over 15 years and 
consequently oil the abolition of the contract system in the 
mining area the MVinagemcnt-Company should only depart¬ 
mentalise the 110 workmen of Petitioner-Union No. 1. 
These Unions also point out that the 77 workmen whom the 
Petitioner-Union No. 4 leprcscnts were not working in ihe 
mining area and thciefore these woikmen cannot have re¬ 
course to Section 25-H of the Industrial Disputes Act, 1947 
in the vacancy arising in the mining area consequent upon 
ihe abolition of conti act system in Ihe mining area With 
regard to the claim of Petitionei-Union No. 2 that the 40 
contract luhourers icprcsented by them should be given p’e- 
ference il is pointed out that those 40 contract labouicrs 
wcie engaged in (he mining area only foi a neriod of two 
years, namely, 1976 and 1977 and that too for meeting a 
particular contingency arising on account of extra collection 
of beach sand dining those two years and these 40 contract 
labourers were never engaged prior to 1976 and also not 
after 1977. Therefore in as much as these 40 contract 
labourers were engaged during 1976 and 1977 only 0 n ndhoc 
basis depending on sudden requirement of collecting extia 
beach sand, they arc nol entitled lo any claim over Ihe 110 
workmen lepresented hy Petitioner-Union No, 1, The 
Union fmther says that the claim of these 40 contract! 
Inborneis does not even stand on paiity with 110 contract 
labourers repicscnted hy Petitioner-Union No. 1. I have 
thus fat set out the various contentions of the Unions staking 
their claim to be departmentalised by the Management-Com¬ 
pany out of the 60 post? available consequent on the aboli¬ 
tion of the contract labour system in the mining area with 
effect fiom t-11-1980, 

(9) That takes me to narrate the circumstances under which 
conlract labour system for mining work was abolished from 
the Management-Company with effect from 1-11-1980. I 
have earlier al paragraph (3) supra mentioned ihe main 
activities of the Plant of the Management at Mrmo'jlakuri- 
hei. The piesent dispute centtcs round only on mining ol 
beach washings of raw sand which is Item No. 1 of the four 
activities referred to above. The raw beach sands requited 
fo r processing in the plant were supplied partly by (a) mining 
workers directly employed and (b) contract Inborn employed 
by contractors from time to time. I shall in a nutshell set 
out details of mining activities. These facts were also con¬ 
firmed during my local inspection of the plant at the instance 
of Petitioner-Union No. 4. The departmental mining of 
beach sand is done in the beach available just in front of 
Plant premises running about 500 metres. Beach washing 
from this stretch is first heaped with the help of bull dams 
to points very close to Ihe mobile conveyors, Dcpai Oriental 
mining workers are engaged for loading the collected beach 
washing on the mobile conveyor which takes the sand to 
the raw sand yard near the pre-concentration plant. This 
activity is carried out presently in two shifls, namely, fro in 
7.00 A.M. to 3.00 P.M. and from 3.00 P.M. to 11.00 P.M. 
That apart, the Company also gels raw material from Iwo 
other sources, namely. Inland dune deposits and JVfonazite 
rich beach washings In the present controveisy, we aio not 
concerned with the letter two. The mined sand from the 
various 'Ources is mixed and taken to the preconcent.aFon 
plant where the material is enriched after rejecting the 
waste back to the sea. The concentrate is pumped to a big 
stocking place where it is spread by bull dozers for sundry- 
mg. By manual labour the material is dried in the suit 
during day time and the dried material is stock-piled in 
godowns through a system of conveyors. The tiffed material 
from the godown is fed to the plant, where different mine;"Is 
like monasilc, zircon, ilmenite, rutile, garnet and sillimanite 
ore produced by making use of separating equipments utilis¬ 
ing the magnetic, electrical conductivity, specific gravity 
propei ties of the minerals. It is common ground that after 
the Management had retrenched (he woikmen in 1969 the 
raw beach sand required for processing were supplied pailly 
by mining workers directly employed by Management-Com¬ 
pany and also by contract labour employed by contractors 
fiom time to time. Tip’s work through contract labour was 
in vogue from 1965 upto the abolition of the contract syffem 
ending with 31-10-1980 although there is some diffeicncc 
between the parties as to who were actually ihe contractors 
from 1965 upto 1980. As already referred to Ex. W-16 Is 
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the strike notice issued by Petitioner-Union No, 4 cvei in 
Jijce, 196b. Even then, demand No. 2 in Ex. VMS was 
that the work, of supplying of raw sand to plant No. 1 to be 
conducted directly by tno Management and not to be con¬ 
tracted out, Theiefore it is obvious even at that distance of 
time, Petitioner-Union No. 4 was demanding 'lie abol Lion 
of contract labour and that the Labour should be out city 
employed by the Management-Company. Ex. W-17 is the 
remarks offered by the Management-Company and Ex. V-'B 
is the con'iliation failure report. However the Govern .tent 
of India, Ministry of Labour declined to refer ,he di pule 
for adjudication including abolition of contract syhem-vido 
Ex. Wi-20. In Ex. W-20, the Government also referred to 
the fact that the work of collecting raw sand and bag tl idl¬ 
ing is of a predominantly seasonal nature on account of 
peculiar weather conditions. But the Guvernme.it also tcok 
cognizance of the fact that the Management have igice.l in 
principle to the abolition of the contract system and to 
regularise causal workers under contract system to the extent 
practicable. Aggrieved by this decision, Petitioner-Union 
No, 4 filed a writ of mandamus in Wiit PctitUn No. t640 
of 1969 as mentioned above and the same was also dismis¬ 
sed—vide Ex, W-21 on 23-9-1970 and that has become 
final. Undeterred by the adverse order obtained f'om the 
High Court, Petitioner-Union No. 4 continued to agin te for 
abolition of the contract system and the workmen should 
be directly employed by the Management-Company This is 
Demand No. 19 in Ex. W-22 dated 19-1-1974 chartei of 
demands presented by Petitioner-Union No. 4. Meanwhile 
the Contract Labour (Regulation and Abolition) Act, 19 7 U 
(Act No. 37 of 1970) was enacted by the Parliament of India 
to regulate the employment of contract labour in cetlain esta¬ 
blishments and to provide for its abolition in certain circums¬ 
tances and for matters connected therewith. This enact¬ 
ment received the assent of the President of India on 5lh 
September, 1970 and published in Gazette of India, Extra¬ 
ordinary Part-11, Section-I dated September 7, 1970. Ihiru 
Mid. Ismail, a member of Parliament appears to have writ¬ 
ten a letter under the original of Ex, W-29 on January, 3, 
1974 (it must be 1975) to the Minister for. Labour, Govern¬ 
ment of India reiterating the reasonableness of the demand 
of the workmen of the Management-Company for tertilar 
employment directly and abolition of contract labour without 
any delay. Ex. W-30 is the reply sent by the Minister for 
Labour, Government of India on 13th January, 1975 men¬ 
tioning the fact that the demand of workers for regular 
employment and abolition of contract labour is being looked 
into. Ex. W-31 is also another charter of demands i aired 
by Petitioner-Union No. 4 on 27-7-1977. At page 4 of 
Ex. W-3l clause (g) it is seen that the Union has demanded 
the practice of employing contract workers to be stopped and 
workers to be employed directly by the Company and not 
through contractors. Thug it can be noted that ever since 
the introduction of the contract labour system, Peli'.ionei- 
Union No. 4 had been demanding the abolition of contract 
system and for the employment of the workmen dire tly by 
the Management-Company. 


(10) Petitioner-Union No. 1 is Mineral Workers Union, 
Manavalakurichi. This Union is in existence from 1942 on¬ 
wards. The President of this Union from 1971 till date has also 
been examined as W.W. 7. He ha s stated that his Union 
Is an affiliate of the Indian National Trade Union Congress. 
Petitioner-Union No. 3 is a Union for staff of the Manage¬ 
ment-Company. Dr. Moses of Nagerccil is patron of Peti¬ 
tioner-Union No. 1. He is also a member of the Parlia¬ 
ment. Ex. W-44 is the copy o fthe letter written by him to 
the Prime Minister of India while Ex. W-43 Is the reply of 
the Prime Minister of India dated 30th June, 1979. Under 
Ex. W-44 is the copy of the letter written by him to 
should be directed to stop mechanisation and go for manual 
mining. But this plea has been rejected by the then Prime 
Minister Thlru Morarjl Desai himself an ardent Gandhian. 
Incidentally, it may also be remembered that tire Manage¬ 
ment-Company is subject to the control of Department of 
Atomic energy which portfolio is always being bandied by 
the Prime Minister of India. In Ex. W-43, the Prime Minis¬ 
ter has categorically rejected the plea of the member of 
Parliament not to mechanise the mining. The Prime Minister 
has clearly pointed out that the decision to mechanise the 
mining fOT additional requirements is appropriate. Ex. 
W-47 dated 2-10-1979 is the letter from Petitioner-Union No. 
1 to the Regional Labour Commissioner (Central), Madras. 
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Under Ex. W-47 this Union complaints against the Company 
for continuing the contract system for getting tbs raw sand 
and tne Management is attempting to mechanise the entire 
pioccss and ‘against this action, rlio gj.evance under Ex. W-47 
has been made. The Regional Labour Commissioner (Cent¬ 
ral) Madras on 4-2-1980 under Ex. W-48 has informed Peti¬ 
tioner-Union No. 1 that since the dispute relates to the aboli¬ 
tion of contract system in the establishment in ques-o.i In 
the Management-Company it cannot be treated as an Indus¬ 
trial Dispute in view of the specific provision of Section 10 
of the Contract Labour (Regulation and Abolition) Act 
dealing with the prohibition of employment or contract 
labour. Thereafter, Petitioner-Union No. 1 petitioned be¬ 
fore the Ccntial Advisory B ia .1, Contract Labour for aboli¬ 
tion of contract labour and absoiption of them as regular 
and permanent workmen by Indian Rare Earths Limited, 
Minerals Division, Manavalakl’richi, Tamil Nadu. Ex. W-49 
is the copy ot the application made by PeLtioner-Unicn No. 

1 on 21-7-1980. Petitioner-Union No. 1 was invited by the 
Central Advisory Contract L.bour Board for abolition of 
contract labour—vide Ex. W-50 dated 11-8-1980. Ex, W-Jl 
senes aic minutes of the meeting of the Central Advisory 
Contract Labour Board held on 19 8-1980. Ihe abolition 
of contiact labour system in Indian Rare Earihs L mited, 
(i.c.) the Management-Company finds place at pages (2) and 
(3) and it is also found as item No. 2 in the agenda of Ex. 
W-51 senes. At this meeting, the Central Advisory Con¬ 
tract Labour Board suggested depaitmentali.se perennial jobs 
in the Indian Rare Earths Limited by October, 1980. Tha 
Appendix of the proceedings, namely, Supplementaly Memo¬ 
randum indicates that the contract labour has to be abolished 
ending with the present contract by the end of September, 
1980. The Board’s recommendation was that the Company 
should be given lime to abolish the contiact und departmen¬ 
talise peicnnial jobs in the Management-Company by October, 
1980. Thereafter, the Management-Company attempted to 
settle the number of 60 workmen to be directly employed hr 
consultation with the various Unions, namely Petitioner-Union 
Nos. 1 to 4. But no settlement could be arrived at befor# 
the D-Day namely, 31-10-1980. Thereafter Petitioner-Union 
No. 1 appears to have made representation to the Manage¬ 
ment-Company about the settlement of issue and held discus¬ 
sions with the Management-Company on 13-11-1980 and 
14-11-1980. But nothing malerialsed and therefore Petitioner- 
Union No. 1 addressed the Assistant Labour Commissioner 
(C), Ernakulam on 9-12-1980 for immediate intervention— 
vide Ex. Wi-52, Whileso, even earlier Union No. 2 epproar 
ched (he Assistant Commissioner of Labour (Central) Erna¬ 
kulam in their letter dated 14-11-1980 consequent on the 
abolition of the contiact system by the Management-Com¬ 
pany with effect from 31-10-1980. The woikmen of Peti¬ 
tioner-Union No. 2 undertook a hunger strike from 
31-11-1980, Ex. W-27 (Ex. M-6 is also another copy of 
the same) is the lecord of di"CUssion Iv'd bi f ors the Assis¬ 
tant Commissioner of Labour (Central) Ernakulam m the 
matter of hunger strike by Petitioner-Union No. 2. This I* 
d ited 3-12-1980. Erom Ex. W-27 it is seen that the Manage¬ 
ment-Company has stated that although the con'nct system 
has been abolished with effect from 31-10-1980 as per the 
direction of the Central Board constituted under the Contract 
Labour (Regulation and Abolition) Act, 1970, however the 
Management-Company has no Immediate need for any addi¬ 
tional workmen since ihcy are getting their requirements of 
raw sand through departmental labour and mechanised min¬ 
ing. From Ex, W-27, it can also be noted that Petitioner 
Union No. 1 has also started demonstrations with effect from 
i-ll-lofO. The Management-Company al^p points out that 
the group of rc’renched workmen also stake a dairn for re- 
cmploy icnt under Section 2.5-H of the Industrial Disputes 
Act. The Assistant Labour Commissioner has advised Peti¬ 
tioner-Union No. 2 to call off the hunger strike in o~der to 
reach env amicable settlement. Ex. W-27 further po'nt Out 
that in further proceedings the other two Unions, namely, 
retitioncr-Unicn No. 1 and Petitioner-U.iion No. 4 have to 
be associated with. Subsequently, the olher two Unions, 
mmely Petitioner-Union Nos. 1 and 4 also participated in the 
con dint ion proceedings. But as no amicable settlement was 
reached, conciliation failuie report was submitted on 29-1-1981 
vide Ex. W-3. 

(11) Whileso, certain other developments took niece. On 
4-2-1981, the Management-Companv and Petitioner-Union 
Nos. 1 end 3 Unimed to have entered into a settlement under 
Section 18(1) of the Industrial Disputes Act, 1947—vide Ex. 
W-53. Under this settlement the Management had agreed 
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to absorb 60 named workers out of 110 contract workers 
belonging to Union No. 1 as permanent woikmen consequent 
upon the abolition of contract system. The depattmentalisa- 
tion of these 60 workmen are subject to the conditions men¬ 
tioned therein Ex. W-53, It is common ground that neither 
Petitioner-Union No. 2 nor Petitioner-Union No, 4 weie 
parlies to the settlement entered into under Ex, W-53. 
Whereupon Petitioner-Union No. 4 on coming to understand 
the professed settlement between the Management-Company 
and Petitioner-Union Nos, 1 and S, Hied a writ Petition in 
the Madras High Court in W, P. No, 1257 of 1981 challeng¬ 
ing (he settlement dated 4-2-1981, namely Ex. W-53. One 
of the membcis of Petitioner-Union No, 4, namely one Thiru 
S. Narayanan, who has been retrenched in 1969 had also 
individually filed Writ Petition in W. P, No. 81 of 1981. 
These two Writ Petitions were admitted by the Midras High 
Court and there was also a stay of the impugned settlement. 
On 5th Mart, h, 1981, the Madras High Court passed an 
order in the Miscellaneous Petitions in the above Writ Peti¬ 
tions and the other connected Petitions after hearing all the 
parties including the Management-Company making the in¬ 
terim stay of the Settlement dnted 4-2-1981, absolute, pend¬ 
ing disposal of the Writ Petitions. The High Court also 
held that as a tempororfy arrangement the vacancies should 
be filled up in the rate of 1:1; 1:1 that is one post 
should go to each of the fou r Unions, instead of nil the 60 
posts fjoing to Petitioner-Union No. 1 alone. The attempt 
of Petitioner-Union No. 1 to vacate the interim order did 
not bear any fruit. On 24-11-1981, the Writ Petitiones were 
heard on merits and eventually it was dismissed by the 
High Court on th« ground that the workmen had alternative 
remedy under the Industrial Disputes Act. But the High 
Court had observed (vide Ex. W-24) that the Central Govern¬ 
ment should consider the question of making the reference 
for industrial adjudication within six weeks from the date of 
receipt of the copv of the order in the Writ Petitions. 
Against this order of the single Judge, Petitioner-Union No. 4 
preferred a W it Appeal in W.A. No. 513 of 1981 and Peti¬ 
tioner-Union No. 2 also filed Writ Appeal in W.No. 514 
of 1981. During the pendency of the Writ Appeal also the 
Division Bench of the High Court had granted stay of the 
settlement dated 4-2-1981. Meanwhile Inc Government of 
India. Ministry of Labour has on 27-2-1982 made the pre¬ 
sent reference under Section 10(1 )(d) of the Industrial Dis- 

E utes Act, 1947 to me under Section 7A of the Industrial 
lisputes Act for adjudication of the following schedule : 

“Whether the employers of M/s. Indian Rare Ea-ths 
Ltd., Manavnlakurichl should absorb the contract 
labour employed through contractors under them 
as direct cmnloyccs on abolition of the t^ntinct 
system and if so what should he the criteria for 
such absorption and what should be the number 
reauired to be c o rccruilcd from those previously 
employed th’ough ManavalakuiUhi Mineral Co¬ 
operative Labour Contract Society and other con¬ 
tractors ? 

Whether the workmen of the Company ictrenched in 
the year 1969 are justified in demanding prefeiencc 
in employment as per Section 25-H of the Industiia! 
Disputes Act while the employers propose to take 
into (heir employment additional woikmen on aboli¬ 
tion of the contract system." 

However when those two Writ Appeals rnme up for final 
disposal before the Division Bench on 26-4-1982 the Dividon 
Bench of_ the High Court has passed ihc fallowing oidei 
and directions : 

“The controversy in these writ appeals has already been 
referred to the Industrial Tribunal, Madas. of which 
Shri T. Sudarsanam Daniel is (he Presiding Officer 
The parties agree that the legality of the In'erim <et- 
tlement dated 4-12-1981, which also arises out of 
the reference will he gone into bv the said Tribunal 
Apart from going into the question of the legality 
of the Settlement, the Tribunal will decide all other 
questions referred to it at one point of time," 

The. Bench also ordered that the interim orders of stnv i ill 
continue till the disposal of the reference From the nai ra¬ 
tion of these facts It can be seen that the settlement dated 


4-2-1981 under Ex. W-53 remained a dead letter for all prac¬ 
tical purposes, because not a single workman had been absor¬ 
bed by Management-Company pursuant to the aforesaid settle¬ 
ment, Moreover under clause (10) of Bx. W-53, it ha» been 
specifically stated that this settlement will be implemented as 
early as possible but not later than 21st February, 1981. The 
dead line has long past, So to say the settlement continues 
to be a non-starter. Petitioner-Union No, 3 is M’anavalakuri- 
chi Minerals Stall Associaion, Manavalnkurichl. The Treasu¬ 
rer of the said Association from 1968 till date has also been 
examined as W.W. 10. He has admitted that his Association 
has not raised the present issue of absorption of contract la¬ 
bour workmen with the Management-Company. He has also 
admitted that none of the 110 contract labour workers whose 
cause is championed by Petitioner-Union No. 1 are members 
of his Union. Therefore, though, this witness would say that 
they are associated with the interest of Petitioner-Union No. 1 
and also claimed to have passed a resolution to the effect, for 
further discus .loir, it will be sufficient if Petitioner-Union No. 1 
alone is referred to in the matter of representing 110 con¬ 
tract labour workers. Moreover, hereinafter Petitioner-Union 
No. 1, namely, Mineral Workers Union, Manavalkurchi-629252 
would be referred to as Union No. 1, Petitioner-Union No, 2 
Kanyakumari District Mineral Workers Union. Nagercoll, 
Tamil Nadu as Union No. 2 and Petitioner-Union No. 4 Indian 
Rare Earths Employees Union, Manavnlakuricht-629252 will 
hereinafter be referred to as Union No. 4, while the Mana¬ 
gement may be eferred to as Management or Management- 
Company. 


(12) Before I proceed to examine the merits of the rival 
contentions put forward by Union Nos. 1, 2 and 4 1 may 
advert to a plea taken up by Union No. 4 in paragraph (30) 
of their claim statement to the effect that the order of reference 
cannot bo tried by this Tribunal as the same is beyond its 
jurisdiction in the light of Contract 'Labour (Regulation and 
Abolition) Act, 1970 (Act 37 of 1970). At the out set I 
must dispel an erroneous notion of this Union that the dis¬ 
pute referred to for adjudication by this Tribunal by t he 
Government of Tndin, Ministry of Labour comprises of two 
issues as such. This is not factually true because there is 
only one composite issue which has been referred for adjudi¬ 
cation. The crux of the reference is the total number of 
workers to be ordered to be absorbed by the Management- 
Company consequent on the abolition of contract labour sy¬ 
stem of mining and supply of beach sand and the subsidiary 
or corollary is the number of workmen to be recruited from 
three rival Unions. It should also be remembered that this 
plea propounded by Union No. 4 is not shared by Union 
Nos. 1, 2 or 3 also, On the abolition of contract labour sy¬ 
stem with effect from 1-11-1980, the Management-Company 
required only 60 workmen for direct employment for the 
mining work. The three rival set of workers are ; (1) the 
workmen retrenched in 1969. namely, 237, of which 160 had 
already been absorbed and the remaining 77 to be provided 
for represented bv Union No. 4; (ii) 110 workmen represen¬ 
ted by Union No. 1; and (iii) 40 workmen represented by 
Union No. 2 whose case is that these 40 workmen are con¬ 
tract labour workmen from 1970 to 1977. The plea of lack 
of jurisdiction taken up by Union No. 4 strikes me ns self- 
defea'ing because if eventually Union No. 4 is able to per¬ 
suade this Tribunal to accept tiffs claim that the reference 
made by the Government of India is not maintainable, then 
ro relief can be granted even to the workmen represented by 
Union No. 4, and then it will be open to the Management 
in their managerial dreretion to pick and choose or even 
decline to choose any number of workman at all for direct 
employment for the mining work. That apart, I had earlier 
referred to the fact that even from 1968 onwards as can be 
discerned from Ex. W-I6 Union No. 4 had been itemanding 
the abolition of contract system of workmen and those work¬ 
men to be directly employed by the Management. In other 
words those workmen must be departmentalized by the Mana¬ 
gement, Having consistently taken up such a plea even from 
1968 and also subsequently as pointed out by me earlier it is 
rather sumrising that the present plea should come from the 
mouth of Union No. 4, Thus the attempt of Union No. 4 
to scuttle or throttle or short circuit or muzzle the adju¬ 
dication of the rival claims on merit even on a jurisdictional 
point is reminiscent of the stance of a man who would 
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rather prefer to cut to pieces the goose that lays the golden 
egg and happily share the loot thereof with the rival clai¬ 
mants rather than allow or let it be taken by any one ot 
the other contenders. 

( 13 ) I shall now deal with the legal contention put lot- 
ward by Union No. 4. The claim of Union No. 4 is the 
issue referred to this Tribunal by the Goveinimict of India 
is not maintainable and consequently this Tribunal has no 
jurisdiction to adjudicate it in the face of Contract Labour 
(Regulation and Abolition) Act, 1970 (Act 37 ot 1970). 
1 had already icfetrcd to the fact that the L out.act Labour 
(Regulaion mid Abolition) Act, 1970 (Act 37 of 1470) 
came into force on 10th February, 1971 —vide Notification 
No. G.S.R. 190, dated 1st Februaty, 1971 published in the 
Gazette of India, Extraordinary Part II, Section 3(0, dated 
10th February, 1971 on page 173. The position of law 
obtained prior to the advent of the Contract Labour (Regu¬ 
lation & Abolition) Act, 1970 (Act 37 ol 1970) has been 
dealt with by the Supreme Court in the decision reported in 

1%0_II—L.L.J. Page 233 (Standard Vacuum Refining 

Company ot India Ltd., vs. They workmen and another). 
In that decision, the Supteme Court has held that the demand 
pqt forward for abolition of conliact system of work adopt¬ 
ed by the Company could be tenned as an “industrial dis¬ 
pute” within the meaning of Section 2(k) of the Industrial 
Disputes Act, 1947. It may also be remembered that it is 
not the case of even Union No. 4 that the ■ ontraei system 
adopted by the Management was a cnmaoullace. No doubt 
if the contract had been mala fide anj a cloak for suppres¬ 
sing the fact that the workmen were really the workmen of 
the Company, the Tribunal would have been justified in 
ordering the Company to take over the entire body of work¬ 
men and treat it as its own workmen. Whereas in the 
present case, the Management after mechanisation wants 
the work to be done in the most economical and conven¬ 
ient that it though proper. The Supreme Court held that 
the Tribunal would be justified in leaving it to the Manage¬ 
ment for itself how many workmen it should employ and 
on what terms, although a direction can be iF.cn that when 
selection is being mude preference should be given to the 
workmen employed under the earlier contractors. Thus 
this decision of the Supreme Court does net in any way 
affect the present dispute since the reference at hand (dated 
27-2-1982) has arisen after the introduction of Contract 
Labour (Regulation & Abolition) Act, 1970 (Act 37 of 
1970), Learned counsel for Union No. 4 Thiru Chandra 
would further urge that tiny issue relating to abolition of 
contract labour cannot be maintained under the Industrial 
Disputes Act, 1947. Limited support for this decision is 
to be had from the decision of the Supreme Court reported 
in 1971—II-—L.L.J. Page 567 (Vegoils Private Limited vs. 
The workmen). That decision of the Supreme Court was 
rendered on 10th September, 1971. But it must be remem¬ 
bered that the reference was made on 17-4-1967, Apparently, 
on that day the Central Act, 37 of 1970 and also the State 
enactment had not been parsed. But learned counsel Thiru 
Chandra refers me to the Mowing pasage of the Supreme 
Court found in paragraph (38) of the citalior referred to 
above. This is how it reads ; 

“It may be that in future if a reference is proposed to 
be made or actually made bv the authorities con¬ 
cerned regarding abolition of contract labour for 
adjudication by the Industrial Tribunal, it may be 
open to the persons concerned to resist the refer¬ 
ence on the ground that the jurisdiction to consider 
such matters and prohibiting contract labour is 
now vested with the appropriate Government under 
the Central Act." 

There cannot be any dispiffe at all about the position of 
law as clearly laid down by the Supreme Court, Reliance is 
also sought to bo placed nn the reported speech of the 
Minister for Labour which ran be gathered from Ex. W-51 
•'fries in the meeting of the Central Advisory Contract T ahour 
Board held on 19th August. 1980. paragraphs (41 and ( 5 ). 
Tn paragraph (41. the labour Minister has pointed nut that 
ihe bns>c tpCnlion of the Contract T abottr (Regulation and 
Abolition Act and the abolition of the Contract T ahour 


to elimhuate the system of middle men so that labourers 
get their just wage s for their work. It is, therefore, neces¬ 
sary ihat conliact labouters to the extent possible be absorb¬ 
ed as permanent regular workeis, allowed all the facilities 
given to othet wankers doing the same type of job and 
covered by the existing social security schemes.” In para¬ 
graph (5). the Minister of Labour has also stated that “it 
is proposed to amend the Act to contain a positive provision 
,o absorb the contract labour whete it has been abolished 
by Jaw." I am, unable to be persuaded by the learned 
counsel’s argument that these passage would support his 
stand. On the other hand it is perfectly clear that the 
Honourable Minister of 1 abour has only considered the 
effect ol tlte abolition ol contract system. Particularly I 
may also refer that Iho Honourable Minister when 6 ttys 
“that some deep thought must be given to this issue. Per¬ 
haps a Corj oration could be set up which could have a 
pool of labourers to be employed whenever the need arises.” 
So long as no amendment has been made to Contract Labour 
(Regulation and Abolition) Act, 1970 (Act 37 of 1970) 
making it imperative to absorb contract labour where it has 
been abolished by law certainly it would be open for such 
contract m-n who had been displaced because the inter¬ 
vention of the Contract Labour (Regulation and Abolition) 
Act, 1970 ( Act 37 of 1970) to raise a dispute that Ihcir 
claim to be- absorbed should be adjudicated under the Indus¬ 
trial Disputes Act. If Contract I at hour (Regulation and 
Abolition) Act, 1970 (Act 37 of 1970) had specifically made 
a provision as to what should become the fate of the work¬ 
men employed by erstwhile contractors, then certainly this 
Tribunal cannot have any vestige of jurisdiction 
to adjudicate that question. It must be distinctly 
borne in mind that the contract labour system for mining 
work under the Management had been abolished with effect 
fiom 1-11-1980. Of that there is little controvcisv. As I 
rvad the provisions of Contract Labour (Regulation and 
Abolition) Ac f , 1970 (Act 37 of J970) I a nt led to con¬ 
clude that the twin objects of the enactments were (i) Re¬ 
gulation of contract labour system in some establishments 
and (ii) abolition altogcher of contract labour system in 
some establishments. Only with regard to these two items 
the Tribunal cannot have any jurisdiction. It is most un¬ 
reasonable to suppose that when by the stroke of Contract 
Labour (Regulation and Abolition) Act. 1970 (Act 37 of 
1970) (he contract labour system i, put an end to and 
thereafter the workmen under those contractors are lect in 
the streets without any remedy whatsoever. It must also 
be pointed out that the reference made by the Government 
of India deals only with the consequences of the abolition 
of the contract system under the Contract Labour (Regulation 
and Abolition) Act, 1970 (37 of 1970). It docs not pretend to 
relate to the abolition of contract labour ag such in Manage¬ 
ment-Company. In that view, there is an Industrial Dis¬ 
pute between the three rival Unions with regard to the 
filling up of those posts consequent on the abolition of 
contract system and I have no hesitation to hold that such 
dispute would easily come within the meaning of Indus¬ 
trial Dispute’ as contemplated under Section 2(k) of the 
Industrial Distvitcs Act, 1947. Learned counsel for Union 
No. 4 further seeks to place reliance on the Award passed 
by this Tribunal in I.D No. 42 of 1981 dated 16-3-1982 
On a perusal of this Award. I find that this 

Tribunal has literally followed the decision of the 
Supreme Court reported i n 1971—II—L-LJ , page 567 

(Vogoils Private limited vs. the workmen). The short 

point which was posed for consideration in the said dispute 

was whether the contract ‘•ystetn of employment hitherto 
tesorted to bv the Management should be ordered to be 
discontinued and workers be directly employed by the Estate 
Therefore such a demand fer abolition of the contract sys¬ 
tem as such would certainly come within Ihe prohibition of 
Contract Labour (Regulation a nd Abolbior) Act 1970 

m 7 C I 3 tt°t l 9 I 0) as P° intfd out hv the Supreme Court in 
,, TI —L.I T. Pape 567. Therefore, the nfoiesaid Award 
would not m anv manner support the stand taken up by 
Union No- 4 that the present reference is incompetent 
Finally, learned counsel for Union No 4 Thiru Chandra 
nomts out that m v mi ,'h a, the present deci ion of (he 
Management to abolish the contract system was not praral 

n °‘ h " notification under 
. , ,? " art Tnhow (Reenhti.in rad Abolition) 

\c, 19,0 (Act 37 of 1970) hence con'ract labour do not 
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have any legal right to claim absorption or preference over 
employment. I am inclined to hold that the icieience would 
•vcn then be grounded on a s.ronger foodng than if theie 
were a notification, under Section 10 of the Centtact Labour 
(Regulation and Abolition,) Act. 1970 (Act 37 of 1970). 
There is no bar a> such for any employer or Management 
to abol.sh conuael labour system us such on their own 
volition. It is their own sweet will and pleasuie to continue 
or not to continue contract system. Even under such cir¬ 
cumstances the erstwhile workmen have every right to raise 
a dispute. Looked at from any point of view, I am unable 
to accept the submission, made by the learned counsel for 
Union No. 4 Thiru Chandru that the reference made byi the 
Government of India is not maintainable and that this 
Court has no jurisdiction to adjudicate the same. This point 
is accordingly answered against Union No. 4. 


(14) At this stage I would consider the truth, validity and 
binding nature of the Settlement Ex. W-53 dated 4-2-1981 
emeted into between Munagemun-Company on the one part 
and Union Nos. 1 and 3 on the oiher. Of course, the 
Management-Company as well as Union Nos. 1 and 3 even 
now seek to stand by the terms of the Settlement Ex. W-53. 
Admittedly, neither Union No. 2 nor Union No. 4 were 
parties to the Settlement Ex. W-53. They were not even 
invited for discussion whicci pieccded Ex. W-53. Thercfoie 
it b:co ries necessary for me to set forth the circumstances 
under which the Settlement Ex. W-53 had come into exis¬ 
tence. The sum and substance of the terms of Settlement 
under W-53 is that the Management-Company would 
departmentalise 60 conivact wor.tmen employed by Man a- ; 
valtktinchi Minerals Cooperative Labour Contract Society 
Limited subject to certain conditions enumerated ihe.em. 
The contract labour system in manual mining of raw sand 
at Mauavalaki.richi was eventually abolished effective from 
31-10-1930. Lx. W-3 is the conciliation failure report sub¬ 
mitted by Assistant Labour Commissioner (Central) Ema- 
kulatn on 29-1-1981. It is common ground that since 
the abolition of contract labour effecive from 31-104980 
the Management had not departmentalised any contract 
labour workmen. 40 contract labour workmen who were 
said to have been thrown out ot employment in 1977 
stared a relay hunger strike from 13-11-1980 and so 
Union No. 2 raised a di ipute 1 efore ihe Assistant Labour 
Commi.aloner (Cont-al) Eroaku’am. The Assistant Labour 
Commissioner (Ciniral Ernakuiam held discussion between 
Union No. 2 and the Manager cat on 3-12-1980 and adiised 
Union No. 2 o coil oil the hunger strike in order to create 
a proper atmosphere fee reach ng an amicable settlement-— 
vide record note of discussions held before the Assistant 
Laboui Commissioner (Central) Ernakuiam Ex. W-27 

(same as Ex. M-6). Accordingly the relay hunger strike 
resorted to by Uricn No. 2 wa : eventually called off effec¬ 
tive from 6-1.M980. Unin No. 1 also held demonstrations 
with effect from 1-11-1980 alt rough they unilaterally with¬ 
drew s baequen’ly. From Ex. W-27 it can bo seen that 
tie Mmcgement-Conp; ny had also pointed out that there 
is mo her gioup of retie ached workmen who have a legal 
claim for rc-emplovment as per Section 25-H of ,he Indui- 
tiLai E.sputes Act if and when they go in for fresh recruit¬ 
ment ; nd Union No. 4 have alto been agitati g for absorp¬ 
tion of the e workmen. The s ard of the Management 
before Conciliation Officer is set out in Ex, M-10. Union 
No. 1 also raised the dispute befo-o the Conciliation Officer 
t ; means of a litter dated 9-12-1980. The conciliation 
c fi;er held discu slot) between the parties on several dates 
12-12-1980, 31-12-1980 and 3-1-1)81 and 14-1-1981 even- 
tkaTy submitted the condiatEn failure report on 29-1-1981 
vidr Fx. W-3. The iettlem'nt un-’er Ex. W-53 is said 
t;i ha'-e come into existence on 4-2-1981. Apparently, 
bath Union Nos 2 and 4 had been excluded from he 
Jleltle^-ent Ex, W-53 nThor-di both those Unions had 
been '■ neffewvrsly and cortinuou-dv by several nodes known 
to law staking their 'laim to be permnr.enUv absorbed 
f T om 1-11-1900. Hovrevi-r, merely became Union Nos. 2 
nf u had been kerf nut of the Settlement Ex. W-53 
c it'd t-7-1982, it doei not Ipjo facto follow thai the 
Set lemont entered into therein was main fide. Without 


dispute, on the abolidon of the contract labour system with 
effect fiom 1-11-1980, the Management were deprived the 
bencf.ts ol the contract system whcieby mining work was 
carried on. Therefore it is understandable on the part of 
the Management to enter into any adhoc arrangement bet¬ 
ween tne rival claimants so that the work of mining is not 
jeopardized or hampered to the detriment of the business 
of the Management. Therefore it was that even before the 
Centud Advisoiy Contract Labour Board held on 19th 
August, 1980 the Management had pointed out that so far 
ns Mannvalahmiclii Plant was onceined certain practical 

difficulties that stood in the way of departmentalisation of 
the job., in which the contract labour system is to be abolish¬ 
ed aie to be sorted out but they are doing their best and 
the Management representatives indicated during the course 
of discussion that negotiations with the Union were still 
in progress and it is hoped that settlement would be arrived 
at before end of October, 1980—vide bottom of page 2 and 
top of page 3 of Ex. W-51 Series- Ex. M-10 is the stand 
of the Management submitted k> the Conciliation Officer 
with regard to the three rival sels of claim for absorption 
of workmeu consequent on the abolition of contt act labour 
system from 1-11-1980. In paragraph (2) of Ex. M-10 
dated 17-1-1981 this is how the Management-Company sets 
out heir view on the three rival sets of claim : ".During 
the course of discussions, the Management representatives 
poin ed out that the Company will be requiring only 60 
persons to do the manual mining work as it had a large 
depaTmenlal workforce already and that it was willing to 
sign a settlement in the presence of the Assistant Labour 
Commissioner (Central), if the unions could come to an 
agreement regarding the sharing of these 60 numbers bet¬ 
ween themselves." Therefore it is manifest that even on 
17-1-1981. the Management was amenable to any settle¬ 
ment bcfoic the Conciliation Officer provided the rival 
tiffins agreed among themselves inter se as to how to 
tmpC Ton the 60 vacancies betwen themselves. But the hard 
fact remains that in the absence of an agreement between 
these three LTnions, the Management was rather in an 
unenviable position not to proceed with departmentalising 
any workmen belonging to any particular Union. There¬ 
fore it was that when on 4-2-1981 the Management- 
Corn iany entered into a settlement with Union Nos. 1 and 
3 indm Ex. W-53. Although Union Nos. 2 and 4 were 
not m ties to the same, yet regard being had to the fact 
(hit from 1-11-1980 the work entrusted to erstwhile con¬ 
tract workmen could not be effectively carried on, it Was 
not unreasonable for the Management to enter Into an 
Interhn arrangement under Ex. W-53. After (he advent of 
the 9 r dement Ex. W-53 on 4th Febniary 1981 innumer¬ 
able moreedings had taken place before High Court, Madras. 
It ff ly be remembered that the settlement under Ex. W-53 
has hem executed at Bombay although thee is nothing iff- 
bins'; in it to indicate the Bame, Clause (4) of Ex. W-53 
runs a- follows : 

"I i the event of this departmentalisation being challeng¬ 
ed in any Court or Tribunal or reversed by an 
older of my statutorily competent authority, then 
these workmen and the Unions will have to abide 
bv the decision of the court/competent authority. 
They will be on probation till this process is com¬ 
pleted and their services wdl be liable to be ter¬ 

minated in the event of an adverse decision, If 
snch eventuality does not arise, the provisions of 
the Standing Orders will prevail.” 

Them! ire it is apparent that It was only an ad hoc or 

inter'rr arrangement that has been entered into under Ex. 

W-5" 1 . That it was essentially an interim arrangement dictated 
bv the exigencies of work can also be gathered from clause 
(10) o r Ex W-53 which says that ‘this settlement will be 
imp 1 ’mented us early as possible but not later than 21st 
Feb wry, 4981”, As pointed by the Management at page 
(6) of their counter statement that this settlement was in¬ 
tend'd only to maintain industrial pea^e and avoid disloca¬ 
tion o'" work in the plant at Navalakurichi. Nowhere in the 
courtr - statement of the Management has it been suggested 
that the Settlement under Ex, W-53 is a permanent one. In 
the Trim 'tnument fled on behalf of Union Nos. 1 and 3 at 
pnrrtTiph 04) this is how those two Unions have understood 
the ’e ras' of settlement entered into under Ex. W-53 : ‘‘Under 
the terms of the said settlement as a tentative measure the 
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Management agreed to absorb 60 named workers out of 
110 contract workeis as permanent workmen consequent 
upon the abolition of contract system pending the determi¬ 
nation and decision of the rival claims made by the Kanya- 
kumhri District Mineral Workers Union (Union No, 2) and 
Indian Rate Earths Employees Union (Union No. 4). Fur¬ 
ther more, in paragraph (15) of their claim statement it has 
been categorically stated that the agreement was on an ad hoc 
basis ponding final decision of the adjudicating authority or 
any statutory authority. Now, that the entire issue has been 
referred to this Tribunal for adjudication by the Govern¬ 
ment of India, Ministry of Labour on 27th February, 1982, 
there is not much force in the terms of settlement entered 
into by the Management and Union Nos, 1 and 3 undei 
Ex. Wi-53 on 4th February, 1981. It transpires in evidence 
that Union No. 1 is a majority Union recognised by Man- 
agemcnt-Compitny and therefore when the Management 
enters into a settlement albeit on ad hoc basis with the re¬ 
cognised Union, the settlement cannot be said to be mala 
fide. I had earlier referred td the fact that for ail practical 
purposes the Settlement under Ex. W-53 remains still born 
excepting to the extent that pursuant to Settlement Ex. 
W-53 in the light of the earlier stay obtained in W.P. No. 
81/fp81 Of the Madras High Court, whirein the High Court 
had directed the Management not to fill up one vacancy out 
of the 60 posts offered by the Management under Ex. W-53. 
The 59 workmen offered by Union No. 1 had been duly 
medically examined by the Medical Officer of the Manage¬ 
ment and the certificates issued by him form Ex. M-3 series. 
Of the J9 workmen medically examined, 57 of them have 
been declared medically fit, while in two cates D, Kumara 
Dfias and N. Ponnuswamy they have not been clc. red of 
their medical fitness because in the case of D. Kumara Dhas, 
expert opinion is required regarding his medical fitness for 
hard work from the Department of Neurology, Medical Col¬ 
lege Trivandrum and in the case of N, Ponnuswamy the 
Medical Officer of the Management declares that lie is having 
some kind of heart disease and hence he is not fit for hard 
work. However an exipert opinion may be obtained from 
the Department Of Cardiology, Medical College Hospital, 
Trivandrum for declaring him to be fit. Moreover, the built 
In safety eTaUse provided ift clause (4) of Ex. W-53 leaving at 
large the issue to be tested In any forum by any aggrieved 
Orte Would also go to demonstrate that the settlement under 
Ex. W-53 was Only bona fide. On a consideration of the 
several factors, T find that the Settlement under Ex. W-53 
dated 4th February, 1981 entered into between Management- 
Company and Union Nos. 1 and 3 is true and bona fide. 


(15) Learned counsel for Union Nos. 1 and 3 Thiru G. 
Venkatramap states that it is not his claim that the Settle¬ 
ment Ex. W-53 Is binding on Union Nos, 2 and 4 and 
therefore the question of legality of (he Settlement need not 
be gone into. His further submission is that although tho 
terms of settlement would not bind Union No, 2 oi Union 
No. 4, the fairhess and reasonableness thereof can be ascer¬ 
tained or even adopted by this Tribunal. In paragraph (18) 
Uf the claim statement filed by Union Nos. 1 and 3 at page 
13 this is the stand of these two Unions: "It is submitted 
that the Said settlement could be very well adopted by lh ; s 
Tribunal to hold that the 110 workmen whose cause these two 
to under Ex. W-53. There is also no specific bye-law in 
nent workmen of the Management to the exclusion of the 
Other Categories Of workmen represented by the other two 
Unions". But the Division Bench of the High Court by its 
Order dated 26th April, 1982 fix, W-l 5 has pointed out that 
“the parties (all the four Unions and Management-Company) 
agreed that the legality of the interim settlement dated 
4th February, 1981 will be gone into by this Tribunal and 
apart from going into the question of the legality of the 
settlement, the Tribunal will decide all other questions re¬ 
ferred to It at one point of time”. In view of this specific 
direction of the Division Bench of High Court it is im¬ 
perative and I am duty bound to go into the legality of 
the settlement dated 4th fiebruary, 1981—Ex. W-53. 


(16) No doubt, Ex. W-53 is purported to be a memoran¬ 
dum of settlement arrived at under Section 18(1) of the 
Industrial Disputes Act, 1947 between the Management of 
Indian Rare Earths limited and their workmen represented 
by Minerals Workers’ Union, Manavalakurichi and Manovala- 
kurichi Mineral Staff Association. It is pointed out that this 
Settlement Ex. W-53 Is not In the prescribed form r H’ in 
violation of Rale 5S of the Industrial Disputes (Central) 
Ruled, 1957, W.W. f and M.W, 1 who are signatories to 


Ex. W-53 had also admitted that the settlement had not 
been sent. to the authorities prescribed under the Rules. In 
1972—1—L.L.J. Page 99 (Workmen of Delhi Cloth and 
General Mills Ltd. vs. Delhi Cloth and General Mills Ltd.) 
the Supreme Court has pointed out that the provision of 
Rule 58(4) admittedly not being complied with the settlement 
was invalid and not binding on th e concerned workmen. 
In the present case also it is conceded that Union Nos. 1 and 

3 and the Management did not jointly send a copy of the 
settlement in question to the Central Government, Chief 
Labour Commissioner, the Regional Labour Commissioner 
and the Conciliation Officer immediately or any time after 
their entering into the settlement. If that be so in the light 
of the citation referred to above, the settlement entered into 
under Ex, W-53 would not even bind the 110 workmen te- 
presented by Union No. 1. Learned counsel for Union No. 

4 Thiiu C handru further points out that the President of 
Union No. 1 who has been examined as W.W, 7 did not 
have any aulhorily to enter into a Settlement under Ex. 
W-53. In support of this position, reliance is sought to be 
placed in the decision of the Supreme Court reported in 
1981—II—L.I.J. Page 184 (Brooke Bond India Limited vs. 
workmen), where the Supreme Court held that “unless the 
office-bearers who signed the agreement were authorised by 
the Fxecurive Committee of the union to enter into a settle¬ 
ment or the constitution of the union contained a provision 
lhat one or more of its members would be competent to 
settle dispute with the management, no agreement bet¬ 
ween any office-bearer of the union and the management 
cun be called a settlement as defined in Section 2(p) of the 
industrial Disputes Act, 1947". The Supreme Court also points 
out that “where a settlement is alleged to have been arrived 
at between an employer and one or more office-bearers of 
the Union, and the authority of the office-bearers who signed 
the memorandum of settlement is challenged or disputed, the 
authority or authorisation has to be established as a fact and 
it is not enough if the employer merely points out and relies 
upon the fact that the settlement was signed by one or more 
of the office-bearers”. Not tin-oblivious of the purport Of 
the decision as relied on by Union No. 4, learned counsel 
for Union No. 1 points out that because 
Un on No. 1 is a recognised Union and 
the constitution of the Union piovides that any of its office¬ 
bearers can enter into a settlement with the Management, 
the Settlement under Ex. W-53 must be held to be Valid. 
Ex. W-54 is the typed copy of the bye-laws of Union 
No. 1. W.W. 7, the President of Union No. 1 has admitted 
in cross-examination that there is no specific authorisation 
by the general body of his Union to accept the tends agreed 
to under Ex. W-53. There is also no specific bye-law in 
Ex. W-54 authorising the President or Secretary or both 
to enter into any settlement. However, learned counsel for 
Union No. I Thiru Venkatraman refers me to bye-law 
(10) of Ex. W-54 (bye-law of Union No. 1) to the effect 
lhat the President authorises to sign all instruments to which 
the Union is a party and under bye-law (12) the Secretary 
and the President can execute all instruments of the Union. 
Support for this position is also sought to be placed on the 
decision of the Supreme Court reported in 1966—1—L.L.L 
Page 412 (Purshottnm H. Judge vs. Potdar (V.B.) (Authority 
under the Payment of Wages Act) and another). No doubt 
there mav be sorqe force in the submission of the learned 
counsel, but I am not fully persuaded whether even this 
oblique interpretation would admit a valid settlement bet¬ 
ween the Union and the Management, In this context I would 
also refer to the Fact that under clause (8) of Ex. W-53, tho 
President and Secretary of Union No. 1 agree not to raise 
any demand for departmentalisation of the remaining con¬ 
tract workmen who are left out hs a result of the settlement. 
This would tantamount to say that the President and the 
Secretary have agreed to give up the claim of remaining 50 
workmen whose cause is also professed to have been espoused 
by Union No, 1. One can understand if any reservation had 
been made in their behalf in case of future vacancy but 
it is not so and so this clause is plainly against the interest 
of those 50 workmen. Thus presence of clause (8) reinforces 
mv conclusion that the Settlement under Ex, W-53 purported 
to be signed by the President and the Secretaiy in the 
absence of any specific authorisation to enter into a settle¬ 
ment would not amount to a valid settlement on behalf 
of (Fie 110 workmen represented by Union No, 1. Further¬ 
more. clause (6) of F\. W-53 is impinging on the right 
of other plant workers represented by Union No, 4, Manage¬ 
ment and Union No. 1 and Union No. 3 cannot by any 
stretch of imagination barter away or even suspend the right 
of workmen of Union No. 4 more so in their absence. 
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Looked at front any point of view; the settlement under 
Ex, W-53 cannot be held to be valid. My conclusions with 
legard to Ex. W-53 aie as follows ; (1) Settlement under 
Ex. W-53 is true and bona fide; (ii) the settlement under Ex. 
W-53 is not mala fide; and (iii) the settlement under Ex, 
W-53 is invalid and would not bind even the woikmcn re¬ 
presented by Union No. 1. 

(17) As I have already pointed out that on the abolition 
of the contra t labour system Ihe Management-Company le- 
quircd only 60 workmen for diiect employment for the min¬ 
ing work. r Ihe three rival sets of workeis who stake their 
claim for direct employment are : (i) the workmen tetrench- 
ed in 1969 repiesented by Union No, 4; (ii) 40 workmen 
belonging to Union No. 2 that they arc contract labour work¬ 
men who claimed to have put in longer yeats of scivice 
and as such claim to bo entitled to be absorbed in the 60 
posts now held out by the Management for being depart¬ 
mentalised and (iii) the 110 cont.act labour woikmen who 
weie the workmen under the contract labour system on Lhc 
date of abolition, tiame'y, 31st October, 1980 represented by 
Union No, 1. Thus it can be seen that the workmen spon¬ 
sored by Union No. 4 wete never workmen under any con¬ 
tractor, whereas the wjukmen icprtsented by Union Nos, 1 
and 2 are woikmen under erstwhile contractors. The gioup 
of 77 workmen represented by Union No, 4 whs retrenched 
in 1969. They stand on a separate fooling, 1 he details of 
designation, ticket number, rate of compensation, period of 
service, date of first employment and total period of employ¬ 
ment upto 31st May, 1969 arc furnished in Ex. W-2. Out of 
this, five workmen, namely, W.W. 8 and Kochumani, Madu- 
soodan Pillai, Chinna Nadar and Muthiah subsequently be¬ 
came workmen under contractors and as such those five 
workmen who are included out of the 77 mentioned in Ex. 
W-2, form part and parcel of the 110 contract workmen 
whose cause is championed by Union No. 1. Therefore al¬ 
though three sets of claims are seen staking to Ire departmen¬ 
talised against the 60 vacancies in the Management-Com¬ 
pany, by and large they form two groups: One who were 
retrenched in 1969 and who are yet to be absorbed in the 
Management as per list Ex. W-2 represented by Union No, 4 
and the other group claiming to be contract labour work¬ 
men represented by Union Nos. 1 and 2, In as much as 
the claim df Union No. 4 is that the retrenched workmen 
of 1969 have superior and legal claim under Section 2J-H 
of the Industrial Disputes Act, 1947 over the other work¬ 
men, I shall first examine the merit of group No. 1, namely, 
the 77 workmen as listed in Ex. WI-2 and renresented hv 
Union No. 4, 

(18) In order to appreciate the claim put forward by 
Union No. 4 with regard to the 77 workmen listed in Ex. 
W-2 it will be useful to recall the circumstances under 
which the retrenchment of these workmen took riluc* in 
1969. As mentioned earlier when the Management-Company 
took over the Manavalakurichi establishment in 1965 only 
one plant was functioning but even then it was old sick plant 
and the process was out moded. Therefore it was that the 
new plant (the existing plant) was set up at Manavalakurichi. 
The erection of this plant was commenced in 1965 and it 
was completed in 1969 when the old plant was closed down. 
As a result of mechanisation and commissioning of the new 
plant in 1969 about 400 plant workmen who were engaged 
as casuals were rendered surplus and they were retrenched 
from service except the mining workers. The present plant 
being a modern ajtf mechanised one, the labour requirement 
of the same was considerably less than that of the old and 
dismantled plant. Therefore it was that the Management has 
published a notice on 18th July, 1968 pointing out the work¬ 
men employed in the dismantled plant but will be employed 
in plant No. 1 in preference to any one else. Ex. W-l7 Is 
the statement given by the Management before the Assistant 
Labour Commissioner (Central), Ernakulam on 24th August. 
1968, At page (2) of Ex. W-17. the Management has pointed 
out that in the new plant, namely, existing plant, a consider¬ 
able number of casual and temporary workers were engaged 
as the work was mainly connected with the erection of the 
plant and some production was also going according to the 
exigencies of the situation and the requirements of the pro¬ 
duct and the erection work is now completed and the new 
plant namely existing plant will be going into normal nio- 
duction immediately. The requirements of the personnel in 
the new plant will be met from among the workers employed 
in the dismantled plant to the extent possible. If in anv cate¬ 
gory thcie are vacancies after the available men in the ear¬ 


lier plant are exhausted the same will naturally be given 
to the temporary and casual workmen at present working 
in plant No. 1 (existing plant) based on their service, senio- 
tity and other relevant considerations. Moreover, the Man¬ 
agement has also indicated that mining work to a consider¬ 
able extent had been given on contract and the Company 
does not propose to do this part of the work departmentally 
at present. However, the matter is being looked into. There¬ 
fore from these facts which can be culled out from Ex, W-17, 
it is perfectly clear that the workmen retrenched in 1969 
were only working in the work connected with the erection 
of the present plant from 1965 to 1969. That fact is also 
confirmed from the data which can be gathered from Ex. 
W-2, Thus it is obvious that none of the workmen who were 
i drenched in 1969 were employed in mining work carried on 
by the Management-Company, On the other hand Union 
No. 4 und the Management-Company entered into a settle¬ 
ment on 26th May, 1969—vide Ex. M-l, whereby on the 
expiess demand of Union No. 4 the Management had agreed 
lo treat the mining area workes of plaut No. 1 br a separate 
category and to retain all such workers oP a casual basil and 
they will be engaged according to requirements. Moreover 
the Management agreed to retain four casual employees of 
lant No, 1 according to the seniority list published on 
3rd May, 1969, Union No. 4 does not profess to resile 
from the terms of the settlement entered into by them with 
the Management under Ex, M-l. The net result was that 
the mining area casual workers were treated as a separate 
category and Management had agreed to retain all such 
workers on casual basis. At that time 97 casual workmen 
were working in the mining area and these were retained 
by the Management as casuals. It is significant to bear 
in mind that this group of 97 casual workmen in the mining 
area was apart from the 400 workmen retrenched in the 
lant by the Management in 1969. Out of these 400 workmen, 
37 workmen ieceivcd letrcnchment compensation under the 
Industrial Disputes Act, 1947 while the remaining Were re¬ 
trenched even without retrenchment compensation because 
they had not put in the necessary service to be entitled to 
retrenchment compensation under the Industrial Disputes 
Act, 1947. Out of these 97 casual workmen working in the 
mining area and who are retained in 1969 some of them 
subsequently superannuated and some disabled or died and 
in 1971, 66 of these casual workmen were regularised by 
the Management-Company. Apparently, neither Union No. 4 
nor any of the 237 workmen who are retrenched in 1969 
had raised any protest or demur against the regularisation 
or departmentalisation of those 66 casual workmen in min¬ 
ing area in 1971. That would also reinforce the stand of 
Management-Company as well as Union No. 1 and Union 
No, 2 that the 237 workmen who are retrenched in 1969 
weie only casual workmen working in plant and not in min¬ 
ing are3. 


(19) Quite conscious of the fact that none of the 237 
workmen retrenched in 1969 can validly advance any just 
claim to be nbsorved in the mining area of the Manage¬ 
ment, Union No, 4 has now come to put forward with the 
theory of interchangeability of personnel from one place to 
another. In other words the present case of Union No. 4 
is that there is no clear demarcation between the plant 
and mining workers especially on the question of unskilled 
labourer. Whether any weight can be attached to such a plea 
Irs to be scanned. It must be remembered that the 237 
workmen retrenched in 1969 were only casual workipen 
\* orking in the plant. Prom Fx. W-2 it can be held 
that these workmen had worked in the construction of the 
present plant for several years as seen from Ex. W-2, the 
maximum service put in bv such worker was 5 years and 7 
months, Three workmen in Ex. W-2 have put in 6uch 
service. Thus it is manifest that all these workmen were 
engaged by the Management as casual workmen in the cons¬ 
truction and erection of the present plant, which work joughly 
la'tcd from 1965 upto 1969. At the instance of Union No. 4 
this Tribunal made also a local inspection to appreciate pri¬ 
marily the nature of the work done by a departmental worker 
in the mining area. The work done by the woikmen in the 
puning area is certainly manual in nature and is strenuous. 
The woikmen has to do Ihe work on th c shore from 7 A.M. 
to 3 00 P.M. or 3,00 P.M. to 11.00 P.M. exnosed to sun, 
monsoon, rain, etc. The worker has to do selective mining 
of the washings of raw sand after removing the quartz and 
other wastes from the areas. The sRnd collected from the 
mining areas should atltwst ■''mfuin 80 per cent of heavy 
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minerals, such as Ilmenltc, Rutile, Zircon, Sillimanite, Garnet 
and Monazitc, and the moisture content of the wet sand 
supplied should not exceed 10 per cent. Therefore the wotk 
done in the mining area Is manual but is strenuous and thus 
involve peculiar skill, for he cannot collect any sand fioni 
the shore. Furthermore, if this theory now being propounded 
by Union No. 4 about the interchangeability of the casual 
workmen in different areas has any meaning or force, cer¬ 
tainly ill 1969 when these 237 workmen wine retrenched 
with retrenchment compensation, three of them having put 
in 5 years and 7 months service the Union would not have 
bargained for and made the Management to agree to treat 
the mining area wotkmen in a different categoty. As carl er 
pointed out at the instance of Union No. 4 as evident from 
Hx, M-l, these mining area workmen were letained as casuals 
and kept in a separate category. That will give a lie circums¬ 
tantial to the case of interchangeability of work now put 
forward by Union No. 4. 66 of the casual workmen working 
in the mining area were departmentalised in 1971. There was 
no demur or protest from Union No. 4 or even from any 
one of the 237 workmen retrenched in 1969. If really any 
of the 237 workmen retrenched in 1969 had any semblance 
of claim under Section 25-H of the Industrial Disputes Act, 
1947 to be absorbed as mining workmen certainly an cvci 
agile Union like Union No. 4 would not have kept idle and 
laken things lying down. On the other hand, admittedly 160 
workmen out of 237 workmen retrenched in 1969 were pro¬ 
vided with jobs by the Management In 1971, 1973, 1977, 

1978. 1980 and 1981. Therefore it is obvious that tho l"st 
under Ex, M-4 dealt only with plant workers of 1969 and 
separately treated as such ever since. 


(20) Ex. W-22 is the charter of demands made by Union 
No. 4 on 19-1-1974. Demand No. 19 of Ex. W-22 says the 
contract system of work should be abolished and workmen 
be employed directly by the Company among those who 
were retrenched in 1969. Ex. W-57 is a long teim settlement 
entered into by the Management-Company with the work¬ 
men of the Company represented by four Unions. The three 
Unions who participated were Union Nos. 1, 3 and 4. Union 
No. 2 although raised certain demands did not tespond to 
the invitation for discussion. Union No. 4 did participate 
m the discussion, but did not finally subscribe to the settle¬ 
ment etnered into under Ex. W-57, a memorandum of settle¬ 
ment under Section 12(3) of th e Industrial Disputes Act, 
1947 dated 27-1-1975. Clause (16l of Ex, W-57 clcailv men¬ 
tions that "it is agreed between the parties that the settle¬ 
ment is in full and final settlement of all the demands uised 
in the charter of demands submitted bv th« Unions men¬ 
tioned above, and the Unions shall not raise anv demands 
involving financial commitments on the part of the Company 
during the period of operation of the settlement.” Admittedly 
Union No. 4 did not dispute the validity ami binding nature 
of this settlement Ex. W-57 dated 27-1-1975. It must there¬ 
fore follow that Union No. 4 did not seiiously believe in 
the claim put forward by ‘hem forming Item No. 19 of the 
charter of demands Ex. W-22. Subsequently also there was 
another long term settlement entered into between tho Man¬ 
agement-Company and the workmen on 6-5-1978—vide Ex, 
W-56 to which significantly Union Nos, 4 and 2 were also 
parties. As a result of this Settlement. Union No. 4 must 
be deemed to have given up the demand found at page (4) 
of Ex. W-31. 


(21) Moreover, the Company departmentalised 46 causal 
workmen who were working in bag section. Ex. W-58 is 
the Settlement entered into under Section 18(1) of the Indus¬ 
trial Disputes Act, 1947 to whicp the Management-Company 
and Union Nos, 1 and 3 were parties. Under clause (1) of 
Ex. W-58, eligible casual bag stitching workcis were brought 
on the permanent establishment of the Company with effect 
from 1st October, 1975, Annexure ‘A’ of Ex. W-5S shows 
46 causal workmen who became permanent as a result of 
the settlement. This is dated 9-12-1975 Admittedly, neither 
Union No. 2 nor Union No. 4 had protested against the 
terms under Ex, W-58. No dispute has been raised, Jf in 
fact as Union No. 4 would have It that the 237 wort men 
who were retrenched In 1969 has a superior right under 
Section 25-H of the Industrial Disputes Act, 1947 certainly 
they would have raised 'lie plea that the retrenched work¬ 
men of 1969 would be entitled to preference in view of th~ 
stated interchangeability of work of casual workmen It is 
not as Jf Union No. 4 was in dark about Ex W-58 for 
no cross-examination has been directed on behalf of Union 


No. 4 in this direction. As I have mentioned earlier side 
by side from 1971 to 1981, 160 workmen retrenched in 
1969 had been given jobs by Management. 1 herefore the 
plea now put forward bv Union No, 4 that casual workmen 
in different areas of factories and mining area ate inter¬ 
changeable does.not lend itself for easy acceptance. 

(22) At no point of time Union No, 4 had claimed or 
pointed to the Management that the woikmen retrenched in 
1969 had a superior right even over workmen under contrae- 
Loi s. In the present dispute wo are only concerned with the 
limited issue whether consequent op the abo'ition of contract 
system from the Management-Company effective from 
31-10-1980 whether the woikmen who were employed under 
the conti actors are entitled to be absorbed by the Manage¬ 
ment, From Ex. W-25 dated 1-6-1979 it can be noted that 
the lepresentation has bten made to tho Prime Minister of 
India on 20th November, 1978 probably about irregularity in 
regard to re-employment of the retrenched persons in the 
Indian Rar c Earths Plant al Mnnavahikurhhi. Ex. W-26 is 
the action taken by the Assistant Labour Commissioner (Cen¬ 
tral), Ernakulam. Under Ex W-26, the Assistant Commis¬ 
sioner of Labour (Central), Ernakulam after verification has 
pointed out that the rc-emplovment had been made hv the 
Management strictly in accordance with the seniority, the 
list maintained by them. Apparently the oblique attempt of 
the workmen under Rx. W.-25 and Ex. W-26 was to nut 
forward a superior claim user other cnsual workmen who 
have been departmentalised like mining area worker* In 1971 
and bag section casual workmen in 1975. Union No 4 has 
not caused the production of the representation made on 
20-11-1978 from 31 retrenched workmen as indicated in 
Ex. W-25 and Ex. W-26. The probability is that the repre¬ 
sentation dated 20-11-1978 would not in any way support 
the present plea now put forward bv Union No. 4 to be 
entitled to a superior claim even over the casual workmen of 
mining area who were departmentalised in 1971 and the bag 
section casual workmen who were departmentalism in 1975. 


(23) Ex. W-29 is a letter said to be written by Thlru Md. 
Ismail, M-P- to the Minister of Labour. Government of India 
on 3-1-1974, It must be read as 3-1-1975. Ex. W-30 is a 
reply letter received from the Labour Minister dated 13-1-1973, 
All that can bo stated from Ex. W-29 is that the demand 
wa s made for the abolition of contract system obtained in 
the Management-Company at that time. Under Ex. W-30, 
the Ministry has assured tint the matter will be looked into. 
But the demand under Ex. W-29 cannot be held to be 
advancing the so-called superior rights of the workmen retren¬ 
ched in 1969 whose claim Is sponsoied by Union No. 4. 
Ex. W-31 is the charter of demands of Union No. 4 to the 
Management dated 27-7-1977, Miscellaneous demands aje 
listed under Demand No, 7 at page (3) of Ex, W-31, Demand 
No. 7(jj) says that “all substitute workers to be made peima- 
nent with retrospective effect and practice of employing con¬ 
tract workers to be stopped and workers to be employed 
directly by the Company and not through contractors.’’ There¬ 
fore it is apparent that the demand of Union No. 4 even In 
1977 was that the employment through contract should be 
stopped and the workers should be directly employed by the 
Company. Even then there is no scope for countenancing 
the superior claim of the retrenched workmen in 1969. It 
should also he remembered that even as the demand in Exs. 
W-29, and 31 arc made side by side the Management were 
giving jobs to the workmen retrenched in 1969 In the plant 
atea, Not one of the 160 workmen out of the 237 who 
hid been given employment bv the Management since 1969 
has been examined In support of the position about the theory 
of interchangeability of work among casual workmen. Strength 
for this position is sought to be had from the appointment 
P r, f® r Ex. M-7 dated 19-1-1981. There is no controversy that 
in February, 1981 the Management took into employment 12 
workmen out of the list Ex. M-4. I n as much n s the other 
appointments are also similarly worded the Management has 
produced Ex. M-7 at the instance of Union No. 4. Accord- 
xJ™* 0 * lu Personnel Manager of Management-Company 
M W. 1 the employment under Ex. M-7 is a fresh employ, 
ment and not re-employment as Union No. 4 would have It. 

aiT, i , c bold 'hat there is considerable truth in 

the claim of M.W. 1. In the first place in Fx M-7 there K 
no whisper that the workmen are drawn fiom the list of 
retrenched workmen in 1969, Moreover, if it was only re 
emnlnvrnent under Secdon 25-H of the Industrial Dispute 
Att, 1 947 certain]v the Management has no right to put 
the incumbent on probation for a penod of six month* 



3788 


THE GAZETTE OF INDIA : OCTOBER 23, 1982/KARTIKA 1, 1904 


[Part U— Sec. 


-which will be extended if considered necessary by the Man¬ 
agement. It is also significant that Ex. M-7 dearly says that 
during the probationary period the services are liable to be 
terminated without notice and without assigning reasons 
therefor and even after confirmation the services will be 
terminated at any tim e by giving one month’s notice on 
either side or one month's salary in lieu of notice. Fuithet 
more, the appointee has been directed to appear before the 
Medical Board to ascertain his age. In the circumstances, 
the terms mentioned in Ex. M-7 would only indicate a fresh 
employment as put forward by M.W, 1, albeit that the worker 
is drawn from the bsl Ex. M-4, Thus Ex. M-7 would not 
support the theory of interchangeability of the woik of any 
casual workmen employed by the Management in the min¬ 
ing area. 


(24) As already referred to all along Union No. 4 has 
been agitating for the abolition of contract labour system 
and for departmentalisation of those contract labour work¬ 
men. From 1969 till about the piesent controversy Union 
No. 4 has not specifically raised any demand as such that 
the workmen retrenched in 1969 have a superior light to be 
employed under Section 25-H of the Industrial Disputes Act, 
1947 even over the claims of casual workmen in the mining 
area who were departmentalised in 1971 or casual workmen 
Who were departmentalised in bag section of the Manage¬ 
ment In 1975. It is common ground that on the advice of 
the Central Advisory Contract Labour Boaid the contract 
*y»tem of mining and supply of bench sands was abolished 
by the Management effective from 31-10-1980 but so far 
the Management did not choose to departmentalise any of 
thoso contract workmen. Whereupon, protesting against the 
refusal of the Management to departmentalise any of the 
contract labour workman. Union No. 2 commenced a lelay 
hunger strike from 13-11-1980 which was however called 
off on 6-12-1980 at the mediation of the Assistant Labour 
Commissioner (Central), Ernakuiam. Union No, 1 also held 
demonstration with ellcct fiom 1-11-1980 and had unilaterally 
withdrew it subsequently. Union No. 2 had moved the Ccn- 
-cfliation Officer, namely, Assistant Labour Commissioner 
(Central), Ernakuiam over the present dispute. That was by 
means of a letter dated 14-11-1980 Union No, 2 claimed 
to represent Thulasi and 39 other worker* who were formerly 
employed under the contractors of the Manaeemeni-Company, 
Union Nos. 1 and 3 had also raised the dispute before the 
Assistant Labour Commissioner (Central), Ernakuiam by 
separate letters dated 9-12-1980. Significantly Union No. 4 
did not choose to raise any dispute before the Conciliation 
■Officer. However, reliance is sought to be placed on Ex. 
W-28 dated 27-11-1980. That was a letter purported to have 
addressed to the Honourable Minister of Labour, Govern¬ 
ment of India and also Secretary of Laboui. Government of 
India. However, there was no knowing whether tho oriemal of 
Ex. W-28 had in fact been sent to those persons named there¬ 
in. This much is certain that even in the detailed Conciliation 
Failure Report Ex. W-3, no whisper is made to this represen¬ 
tation under Ex. W-28. It is only in Ex. W-28 a faint plea 
k put forward that the workmen retrenched in 1979 jhould be 
preferred to be absorbed by the Management in prcfeience 
to the workmen employed by contractors. Significantly in 
Ex. W-28 there Is no mention that the Management hod 
already given employment to 152 workmen out of the 237 
retrenched in 1969 during the years 1971, 1973, 1977. 1978, 
1980 and subsequently 1981. The absence of any claim be¬ 
fore the Conciliation Officer, accounts for the Conciliation 
Officer not at all adverting separately to the contentions put 
forward by Union No. 4. Ex. M-5 is the Muster Roll of 
tho Management-Company from 6-1-1969 to 1-2-1969 show¬ 
ing the daily rated casual woikers. It may also be noted that 
Xhw has been produced by the Management at the instance 
Of Union No. 4. Three more such Muster Roll Registers 
w*re also produced by the Management at the demand of 
Union No. 4 but they were not chosen to be exhibited by 
Union No. 4. Although one of tho 237 workmen who was 
retrenched listed in Ex, M-4 and who was not being so far 
absorbed has been examined as W.W. 2 and would say that 
the workmen are liable to work in any part of the plant yet 
his interested testimony cannot be accepted in" the face of 
clinching documentary evidence, namelv Ex. M-5 where the 
workmen worked in collection of beach sand and raw sand 
has been mentioned at pages 19, 72, 96, 122 149 173 

201, 220, 227. 275, 295, 314, 333 mid 353.’It ii 

tent that not one of the 237 workers who were retrenched 
1969 from the plant area are found therein. That is proof 
positive to show that the 237 workmen who had retrenched 


m 1969 were casual workmen of the plant area and not 
casuals working in the mining area. Learned Counsel for 
Union No. 4 Thiru Chandra also seeks to relay on the 
stand of the Management before the Assistant Labour Com¬ 
missioner (Central), Ernakuiam as seen from Ex. M-6, record 
of note of discussions held on 3-12-1980, where tlie Assis¬ 
tant Labour Commissioner (Central), Ernakuiam point* out 
that the Management stated that there is another group of 
retrenchment woikmen who have a legal claim for re-employ¬ 
ment os per 25-H of the Industrial Disputes Act, 1947 if 
and when they go in for fresh employment and the Indian 
Rare E'llhs Employees Union have also been agitating for 
absorption of these workmen. No doubt the apprehension 
of the Management was understandable because the work¬ 
men retrenched in 1969 hove a vested right with regard to 
the plant area. In as much as Union No. 4 ts definitely 
interested in that part of the plant ceitainly to ignore their 
claim altogether to sccuie lasting peace would not be pru¬ 
dent. Thus the stand of the Management before the Con¬ 
ciliation Officer does not support the claim of Union No. 4 
to be entitled to be absorbed in the mining area under Section 
25-H of the Industrial Disputes Act, 1947. Under these 
circumstances. I am unable to accept the contention of Union 
No. 4 th it 60 workmen out of 77 workmen who remain un¬ 
absorbed out of the retrenched workmen in 1969 by the 
Management should be directed to_ be absorbed by the 
Management consequent on the abolition of contract labour 
system from 1-11-1980. 

(25) Learned counsel for Union No. 4 seeks to derive 
strength in Section 25-H of the Industrial Disputes Act, 1947 
with regard to vacancies arising In casual workmen in any 
part of the plant of the Management concern and not restric¬ 
ted to the mining area only. Section 25-H of the Industrial 
Disputes Act, 1947 runs as follows : 

"Re-employment of retrenched workmen.—Where any 
workmen are retrenched, and the employer proposes 
to take into his employ any persons, he shall, in 
such manner as mav be prescribed, give an oppor¬ 
tunity to the retrenched workmen who are citizens 
of India to offer themselves for re-employment, 
and such retrenched workmen who offer themselves 
for re-employment shall have preference over other 
persons.” 

Accoiding to learned counsel for Union No. 1 Thiru G. 
Vcnkatraman in order to chum preference in re-employment 
under Section 25-H the following four conditions should be 
satisfied : 

"(1) The workmen should have been ‘retrenched’ prior 
to re-employment. (This right Is not availoble to 
a dismissed, discharged or superannuated workman). 

(2) he should be a citizen of India, 

(3) he should offer himself for—re-employment In re»- 

ponse to the notice by the employer under Rule 
76 of the Industrial Disputes (Central) Rules, 1957, 
or under any rules framed by a State, (Failure so to 
offer himself fo r re-employment as aforesaid, will 
disentitle a workman to the benefit of this Section), 

(4) he should have been retrenched from the same cate¬ 

gory of service in the industrial establishment in 
which the re-employment is proposed," 

There cannot be any controversy that the workmen retren¬ 
ched in 1969 would certainly satisfy conditions (1) to (3). 
But according to learned counsel for Union No. 1 Thiru G. 
Venkatraman lhat he should have been retrenched from the 
same category of service in the industrial establishment in 
wh’ch the re-employment is proposed and that Section 25-H 
must be read in the light of Section 25-G of the Industrial 
Disputes Act, 1947 and Rule 77 and 78 of the Industrial 
Disputes (Central) Rules, 1957. Rule 77 and 78 of the 
Industrial Disputes (Central) Rules, 1957 provided for main¬ 
tenance of seniority list of workmen od categorywise ban’s 
and re-employment of retrenched workmen under Rule 78 
is also contemplated on category basis and the contention 
Is in as much as the retrenched workers of 1969 were only 
plant area casual workmen they have nothing to do with the 
casual workmen in mining area. This is countered by learned 
counsel for Union No, 4 Thiru Chandra that Section 2JF and 
25G are totally indepnedent provisions though both of them 
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deal with the topic of retrenchment of woikmen and while, 
Section 25F confers certain special rights such as entitlement 
to notice and payment of retrenchment compensation on 
workmen who had been in continuous service foi not less 
than one year. Section 25G is a general provision toxeung 
all cases of retrenchment providing to tile woikmen the 
minimal salegunrd of the observance of the piinciplc of last 
conic first go in the matter of effecting such retrenchment. 
This view found favour al the hands of Division Bench of 
the Kerala High Court in a decision lepoited m F.L.R. 1981 
(42) Page 222 (Prabhak.iran anj others vs. Gencial Manager, 
K. S. R. T. C. and another). But learned counsel for Union 
No. 1 points out that Section 25H must he read in the light 
of Section 25G and Rule 77 and 78 of the Industiial Disputes 
(Central) Rules, 1957. Rule 77 provides for maintenance of 
seniority list on eategorywisc basis and re-employment undet 
Rule 78 is also contemplated on categorywise basis. Bui lor 
the maintenance of seniority list based on categorization the 
question of rc-cmploymcnt cannot aiise. Such seniority list 
is maintained only because of the provision of Section 
25G. The senioilty list in the present case has be^n prepared 
only in accordance wilh Section 25G of the Industrial Dis¬ 
putes Act, 1947, Therefoie, the senioiity list prepared under 
Section 25G cannot be isolated for considering the claim 
put t'oiward undei Section 25H. Harmonious construction 
has to be attempted between Section 25G and 25H, so that 
there is no violence to the natural justice of ihc rule last 
come first go either in retrenchment or in rc-employnjent, 
Therefoie 1 am unable to accept the contention of Union 
No. 4 that ignoring Section 25G read with Rule 77 Ihc ret¬ 
renched workers are entitled to re-employment under Section 
2511 of the Industrial Disputes Act, 1947. Rule 77 and 
78 of the ndustrial Disputes (Central) Rules, 1957 do come 
into play on the facts of the present case. I earned counsel 
for Union No. 1 also refers me to a Division Bench Rulmg 
of Patna High Court reported in 1969—L.I.C. Page 14.10 
(Bihar Sugar Works vs. S. G. Prasad and ohters), whore it 
is pointed out that the re-employment within the meaning of 
Section 25H imports the significance of taking hrek a ret¬ 
renched workman in the same category to which he belonged 
Ex. M-7 on which considerable stress was led by learned 
counsel for Union No. 4 Thiru Chandru would nol indicate 
that woikmun had been rc-cmployed only under Section 25H 
of the Industrial Disputes Act, 1947 because if the conten¬ 
tion of Union No. 4 were to be accepted then Management 
cannot impose any conditions whatsoever on giving re-em- 
ployment to the workmen. But in Fx, Vl-7 it is seen that 
he is put on probation for six months and this period will 
be extended if considered necessary by the Company and 
during the piohationary period, his services are liab’c to be 
terminated without notice and without assigning reasons 
therefor. On satisfactory completion of the probationary 
period, ho will be confirmed in the post and after confirma¬ 
tion. his services may be terminated at any time Fy giving 
one month’s notice on eithei side oi one month’s salary in 
lieu of notice. The age of superannuation is 60. If (he 
contention of Mr. Chandru were to be accepted that even if 
the workman is past 60, he must be re-cmployed under Sec¬ 
tion 25H of the Industrial Disputes Act. It cannot be so 
absolute some of the group of 77 arc said to be dead also. 
Union No. 4 had agreed to give sirh a list but did not sub¬ 
mit any These stipulated terms do not indicare that Ihe 
employment was under Section 25H of the Industrial Dispute# 
Act, 1947, Learned counsel for Union No. 1 Thiru G, 
Vcnkatraman also submits that the words ’’other persons" 
occurring at the end of Section 25H would include only the 
erstwhile contract labour. The tenor of the reference made 
by the Government of Tndia, Ministry of Labour only denis 
wilh the consequences of the abolition of contract labour 
employed bv Ihe Management-Company. Therefore there 
is considerable force in the contention of the learned coumcl 
that "other persons” in Section 25H would not include (he 
persons who wcie already engaged in the establishment : n 
connection with other woik of the establishment, This is 
yet another circumstance to negative the case of Union No. 
4 because admittedly, 237 workmen retrenched in 1969 wee 
from plant area and not mining area and therefoie it was 
that right from 1970 the Management-Company has been 
honouring the undertaking and from 1970 to 1980 had given 
jobs to 148 persons out of 237 who aic retrenched in 1969. 
The controversies between the parlies sharply arose con<e- 
quent on the abolition of contract system with effect from 
1-11-1980. There were hunger strikes, demonstrations, etc. 
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followed by conciliation proceedings. The last conciliation 
proceedings took place on 14-1-1981 when there was no 
agreement between the parties. Even then, on 19-1-1981 
under Fx. M-7 the Management issues the order of appoint¬ 
ment to 12 woikmen out of the 237 workmen who are re- 
lienched in 1969, The settlement between the Management- 
Company and Union Nos. 1 and 3 took place on 4-2-1981 
under Ex. W-53. The conciliation failure report Ex, W 3 
was on 29-1-1981 Despite all these controversies the Manage¬ 
ment-Company did not fail in its duty to offer employment 
to 12 of the workmen out of the 237 who arc retrenched in 
1969. That clinches the issue, namely, that those reticnchcd 
workmen were only from plant area and had nothing to do 
with the mining aica over which the present bitter contro¬ 
versy between the parties still persists and remain unresolved. 
Under these circumstances, I am unable to find out the 60 
workmen but of the 77 workmen belonging to Union No. 4 
should first be tjiven preference in the matter of departmen¬ 
talisation of mining area workmen proposed by Manage- 
menl-Company. 


(26) That leads me to the consideration of the 2nd group, 
namely, craswhile contract labour workmen to be entitled to 
be absorbed against the 60 posts proposed to be departmen¬ 
talised by the Management-Company. In the first place, I 
shall deal with the claim of thpse workmen as a group be 
entitled to be absorbed by the Management and if this is 
answered in the affirmative then which of the 60 workmen out 
of the workmen sponsored by Union Nos. land 2 have even¬ 
tually to be directed to be departmentalised by the Manage¬ 
ment-Company. The first question arises for consideration 
in view’ of the claim of Union No. 4 that the contract labour 
W’orkmen do not have any legal right to claim absorption or 
preference over employment because it is pointed out that Ihe 
contract woikers do not have any employer employee rela¬ 
tionship with the Management and therefore at the best as 
such the 60 vacancies that had arisen must be held to be 
available for being claimed only by the workmen who arc 
telienched in 1969 under Section 25H of the ndustrial Dis¬ 
putes Act, 1947. I am unable to accept this position. Here 
are my leasons : 1 have in earlier paragraphs supra had 
pointed out how the woikmen represented by Union No. 4 
cannot claim to be absorbed in any vacancy arising out of 
mining area but only in plant area. Apart from that stand, 
learned counsel for Union No. 4 Thiru Chandru points cut 
that in the absence of an employee employer relationship 
between the contract labour woikmen and the Management, 
the workmen retrenched in 1969 have to be preferred. 

1 earned counsel also points out that the present decision of 
the Management to abolish the contract system was not by 
operation of law (i.e.) not by a notification under Section 10 
of Contract Labour (Regulation and abolition) Act, 1970 
(Act 37 of 1970) and hence the workmen of contract labour 
do not have any legal right as such lo claim to be absorbed 
oi preferene over employment compared with woikmen who 
would be entitled to be re-employed under Section 25H of 
the Industrial Disputes Act, 1947. 


(27) In this context, the Schedule to the reference made 
by the Government of ndia to me for adjudication would 
throw’ considerable light as to how the rights between the 
rival claimants have to be approached, It is common ground 
that wilh effect from 1-11-1980, the Management-Company 
has abolished the contract system of mining and supply of 
bench sands. A reading of the Schedule to the reference 
made by the Government of India would clearly indicate 
that the primary question for adjudication is whether on 
abolition or conti act system by Management-Company, the 
employer, namely the Management-Company, should be 
directed to absorb the contract labour employed through con¬ 
tractors under them ns direct employees and only if this 
pari of reference is answered in the affirmative the remain¬ 
ing part of the Schedule would have any relevance. Now 
that the Mianagement-Company has made it perfectly clear 
that on abolition of contract system of mining and supply¬ 
ing of beach sands effective from 31-10-1980 the Manage¬ 
ment is prepared to absorb 60 woikmen on regular basis and 
elsewhere I had held that the Management’s requirement of 
60 iust and proper this part of the issue has to be answered 
to (he effect that the Management on abolition of contract 
system of mining and supply of beach sands should absorb 
60 woikmen for direct employment for the mining work. 
Then the next part of the reference follows as to what should 
be the criteria for such absorption. On this part of the 
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reference there is not much controversy between Unions end 
the Management. It stands to common sense and is also 
lawful and proper that in considering the conditions for 
absorption the main consideration should be the length of 
service the workmen had put in under the contractors. Mote- 
over, regard being had to be strenuous and manual nature of 
work involved in mining area in departmentalising such work¬ 
men the age limit of 45 should be imposed as desired by 
Management. In this context, the stand of Union Nos. 1 
and 3 can be gathered from paragraph (18) of the claim 
statement filed that the Settlement Ex. W-53 dated 4-2-1981 
could be very well adopted by his Tribunal in the matter of 
absorption of contract labour workmen as permanent, woik- 
men under the Management-Company. Although the age of 
superannuation as per the amended Standing Otdeis of the 
Management-Company is 60 the Management is reasonably 
entitled to maintain that a new entrant under the Company 
should not excetd 45 years. There is not serious demur 
either from Union No. 2 or Union No. 4. Thereloic the 
next condition to he satisfied for being absorbed in (he 
department of the Management should be that the ispirani 
should be below the age of 45 years. Its is only leasonable 
that documentary proof of age should be produced aie the 
workmen are departmentalised, falling which age will be 
determined in accordance with the procedure laid down its 
Standing Order Ex, M-ll, No. 9 that the age shall be deter¬ 
mined by the Company’s authorised Medical Ofi'rcr. An¬ 
other condition which must be satisfied before the worker 
can be departmentalised by the Management would be the 
medical fitness and therefotc the workman would be medically 
examined by the Company’s Medical Officers and only such 
person as certified to be fit would be taken. On summing 
up my findings are, that on abolition Of contract labour 
system of mining and supplying of beach sands with effect 
from 31-10-1980 the Management is directed to absorb 61) 
workmen for direct employment for the mining work and 
the workmen so departmentalised should be below the ace 
of 45 years, for which documentary proof will have to be 
placed before the Management by the concerned workmen, 
failing which the age shall be determined in accord ince with 
procedure laid down in No. 9 of the certified Standing Orders 
Ex. M-ll and that the workmen will be taken only on medi¬ 
cal fitness certificate to be issue by the Company’s Medical 
Officers after medical examination. 

(28) The next part of the reference says whit should be 
the number so to be recruited from those previously employed 
through Manavalakurichi Mineral Co-operative Labour Con¬ 
tract Society and other contractors. In dealing with (his 
portion of the reference, the Government of India has also 
directed me to examine the claim of retrenched workmen of 
1969 to be absorbed on the abolition of contract system 
demanding preference in employment as per Section 25H 
of the Industrial Disputes Act, 1947. There aie only twn 
sets of contract labour workmen. One set of workmen who 
claimed to have worked under Manavalakurichi Mineral Co¬ 
operative Labour Contract Society are 110 workmen rep¬ 
resented by Union No. 1 and the other 40 workmen rep¬ 
resented by Union No. 2 which claims that Thuhri and 39 
other mining workers had worked under earlier contractois 
under the Management and put In longer years of service. 
The 3rd category of workmen claiming to be a (worked conse¬ 
quent on the abolition of contract system of mining and 
supplying beach sands is the group of 77 workmen who aie 
retrenched by the Company in 1969. In view of the un¬ 
equivocal terms of the Schedule in as much as the 77 work¬ 
men who are retrenched in 1969 were not erstwhile coni'act 
labour workmen, the workmen represented by Union No. 4 
cannot claim any right as such consequent o.i the abolition 
of contract labour system of mining and supply of beach 
sands by the Management-Company effective from 
31-10-1980, 

(29) The crucial point that has to be ascertained is whe¬ 
ther on the abolition of contract labour under Contract 
Labour (Regulation and Abolition) Act, 1970 (Act 37 of 
1970), the Management is bound in law to absorb the same 
labour force employed by contractors. As already pointed 
out Contract Labour (Regulation and Abolition) Act, 1970 
(Act 37 of 1970) deals only with regulation and abolition of 
contract labour. There is no specific provision under the 
said A'rt that the Management is bound to absoib the same 
labour force employed by erstwhile contiac'ois. But then 
the moo) noint that remains to be examined is whether on 
the abolition of contract labour vtfiich is admittedly a peace of 


social legislature the workmen for whose benefit the contrast 
was abolished would not have any right whatsoever. If 
such construction wcie placed, I am afraid it will lead to 
reductio ad absurdum (absurd conclusions). In this context, 

J may briefly examine the provisions of Contract Laboui 
(Regulation and Abolition) Act, 1970 \Act 37 of 1970). 
Even assuming that there was no notification under Section 
10 of Contract Labour (Regulation and Abolition) Act, 
1970 (Act 37 of 1970) yet in the face of the tin-impeachable 
materials placed including Fx. W-51 series—minutes of the 
meeting of the Centra] Advisory Contract Labour Boaul 
held on 19-8-1980 it is not difficult for me la fir’d that the 
Managemenl has abolished the conliact system of mining 
and supplying ot beach sands only at the insistence of Central 
Advisory Contract Labour Board’s decision made under 
Contract Labour (Regulation and Abolition) Act, 1970 (Act 
37 of 1970). F.x. W-51 scries is dated 19-8-1980, the 
minutes of the meeting of Central Advisory Confine! Labour 
Board. I may refer to the inaugural addiess of Union Labour 
Minister which is also reported in the Annexe foiming pait 
of Ex. W-51 series. At page (2) puragiaph (4) the Honou¬ 
rable Labour Minister has pointed out that “The basic inten¬ 
tion of the Contract Labour (Regulation and Abolition) Act 
and the abolition of the Contract Labour is to eliminate (he 
system of middle men so that labourers get their just wages 
for their work. It is, therefore, necessaiy that contract 
labourers to the extent possible be absorbed as permanent 
rega/ar workers, allowed all the facilities given to other 
workers doing the same type of iob and co/eied hv the 
existing social security schemes." Realising (he absence 
of a specific provision for providing for absorption 
of some labour force consequent on the abolition of 

contract labour the Honourable Minister in paragiaph (5) 
also points out that “It is proposed to amend the Act to 
certain a positive provision to absorb the contract labour 
W'here it has been abolished by law." The extracts from the 
speech of the Central Minister for I about- would amply indi¬ 
cate the purport of the social legislation, namely Contract 
Labour (Regulation and Abolition) Act, 1970 (Act 37 of 
1970), Morever, even apart from the speech of the Honou¬ 
rable Ministci for Labour if the several provisions of Con¬ 
tract Labour (Regulation and Abolition) Act, 1970 (Act 37 
of 1970) are examined closely, it cun be easily concluded 
that the purport and intent of the legislature is to secure 
regular employment, wages and other benefits to contract 
labour on par with the regular workmen of the employer. 
The statements and objects and reasons of the enactments 
clearly envisage that the aim of the Parliament is to abolish 
contract system and wherever it is not possible, to regulate 
the service conditions of contract labour. The definition of 
contract labour, contractor, establishment, woikmen and 
other terms in Section (2) gives an inkling 1o the class of 
persons for whom the benefits the Contract Labour (Regu¬ 
lation and Abolition) Act, 1970 (Act 37 of 1970) is intended 
to be applied. Therefore there is considciable force in the 


ciiu.iuiojiuii fiuL in i duiuiuuu ui nun mini jsyNiem tne con- 
tract labour are entitled to be absorbed on regular basis and 
sandwilchcd with all social security benefits. I r cannot be 
imagined that while the workmen under contractors are en¬ 
titled lo reasonable safeguards, r\'hts and pnxileges on 
abolition of that conti act as such those workmen would not 
be entitled to any right whatsoever. This is what has 
happened in the present case also, because admittedly as on 
31-10-1980 certain workmen were working tinder conti act 
from the Management in mining and supplying of heath 
sands and therefore lo hold that on the abolition of the 
contract system from 1-11-1980 all those workmen shou'd 
became not only un-employed but would not be entitled to 
tiny lights whatsoever does not commend itself for easy 
acceptance. When the woikmen were employed under the 
contractors, fbo contractors were regulated under Section 12 
and 13 of the Contract Labour (Regulation and Abolition) 
Act, 1970 (Act 37 of 1970) as also Rules 71, 25, 27 and 29. 
Rule 25 provides for grant of holidays, hours of work and 
other conditions of service. Section 16 provides for canteen 
facilities. Se-lion 17 provides for rest room for conti act 
labour and Section 18 provides for supply of drinking water 
tor fhe contract labour at convenient places and sufficient 
number of latrines of pi escribed tvne. The above Act also 
compels the contractor to provide Esr wages and other faci- 
hPes and a duty is imposed on the principal employer to sec 
that the contract labour are naid proper wagc s and admitted 
to the benefits envisaged under the Contract I ahour (Reau- 
'-Pon and Abolition) Act. 1970 (Act 37 of 1970) On 
behalf of Union No. 1 reliance is also placed on the decision 
of the Supreme Court reported in I960—IT -1 ,T.j. p r ,g e 233 
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at 239 (Standard Vacuum Refining Company of India Ltd., 
vs. their woikmen and another), where the Supreme CouiL 
upheld the award of the Tiibunal which directed that p'e- 
ference should be giwen to workmen employed hy the con¬ 
tractor and held the contract labour are entitled to be depart¬ 
mentalised on the abolition of conti act labour system. Again 
reliant c is also placed on a later decision of the Supreme 
Court reported in 1978 L.I.C. Page 1264 IHussainbhai vs. 
r l he Alath Factory Tezhilali Union and othcis). It was a 
case wheie the contractor’s employees were terminated fiotn 
service, the Supiemc Court held that (he real employer was 
the principal employer and upheld the aw aid of the Industrial 
Tribunal, reinstating the workmen the so culled conduct 
labour. The Supreme Court also points out that ‘‘if the 
livelihood of the workmen substantially depends on the 
labour icndcied to produe goods and services for the benefits 
and satisfaction of an enterprise, the absence of di.ect rela¬ 
tionship or the presence of dubious intermediaries or the 
make believe trappings of detachment from the Management 
cannot snap the real-life bond. The stoiy may vary but 
theJtifeience defies ingenuity. The liability cannot be shaken 
off.” 1 earned counsel for Union No. 1 Thiru G, Venkatia- 
man rightly points out if this be the considered view of the 
Supreme Court in case of non-employment of contract labour, 
aforliori consequent upon the abolition of conti act system 
the eistwhile contract labour cannot be thrown out, but must 
be absoibed as regular woikmen. Otherwise the purpoit 
and the intent of Contract T abour (Regulation and Abolition) 
Act, 1970 (Act 37 of 1970) would be fiushaled and the 

beneficial social enactment rendered nugatory. In 1957 

Tl-L.LJ. Page 490 TPrak.ish Cotton Mills (Private) Limited 
vs. State of Bombay] the Bombay High Court has pointed 
out as tollows : 

“No Labour legislation, no sociul legislation cun be 
considered by a court without applying the princi¬ 
ples of social justice in interpreting the provisions 
of these law. Social justice is an objective which 
is embodied and enshrined in om constitutor!. 

It would indeed h c stalling for anyone to suggest that 
the Court should shut its eyes to serial justice and 
consider and interpret a law as if on r country had 
not pledged itself to bringing about social justice.” 

In an euilier decision tepoited in 1963—II-L.L.T. Page 436 
at 444 U. K. Cotton Spinning and Weaving Mills Company 
Ltd. vs. I abour Appellate Tribunal of India and others), the 
Supreme Court has also repelled the contenlion that consi¬ 
derations of social justice arc irielevant and untenable m 
dealing with Industrial Disputes. Again the decision in 
(1979) 4 SCC Page 93 at 99 (Manohar Nath mao Samaith \s. 
Mnrottao) (Krishna Iyer, I.) Hie Supreme Comt has pointed 
out that “the policy oriented understanding of a legal provi¬ 
sion which does not do violence to the text or the concxt 
gains preference as against as narrow reading of the words 
used. Indeed this approach is a veision of pi un me ning, 
rule and has judicial sanction.” On an anxious and careful 
consideration of the several submissions and position of law 
1 am inclined to hold that consequent on the abolition ol' 
contract system of mining and supplying of beach sands, only 
vvorkracn who were working under erstwhile eoutractois 
should be given preference in the matter of absorption or 
departmentalisation by the Management-Company. In the view 
I take. Union No. 4 cannot claim that the workmen who me 
i'trenched in 1969 should be absorbed by the Management 
consequent on the abolition of the conti act labour system 
relating to mining and supplying of beach sands with effect 


(30) That leaves us in the field or beach the two icmainmg 
Unions, namely, Union Nos. 1 and 2. Union No. 1 spon¬ 
sors the cause of 110 contract labour workmen while Union 
No. 2 professes to espouse the claim of Thuiasi M.W. 5 and 

1tn°i h f r t' By /7r d • '“T; the,e i ‘> 110 controversy that the 
110 workmen of Union No. 1 and the 40 woikmen ol Union 

nnV: S C U V’ nC ' mc ° r ? lhcr wo,ke d in the mining aiea 

P?e£ntI d J ff 7 haH 0 " ra , ctor ? , fl T . the Management-Company. 
I lexcntiy I shall deal with their respective claims to the 

lh' Il lU' S f 1VICe Pl !V n by th f workmcn under contra-tors of 
the Management-Company fo r mining and sUDplying of beach 

lusVd^'T V! le Un |° m t0 ^Mch they belonged 
r ’ 1 sha " dL '“ l Wl[h ,hc workmen whose c,iu,c is sponsmed 


by Union No. 2, Union No, 2 filed claim statement before 
this Tribunal on 14-5-1982 after Union Nos, 1, 3 and 4 
had hied 1 heir statements before this Tribunal. In the open¬ 
ing paragraph of this claim statement of Union No. 2 it is 
staled that “Ihe Union rcpiescnled the cause of Thuiasi and 
39 other mining workers who have been employed by the 
Indian Rate Earths Limited, Manavalaktirichi (Management- 
Company) through various conti actors.” The next paragraph 
also reads that “the workers represented by the above Union 
have been doing mining under successive coniractois. They 
have been put in large service than others who are seeking 
preferential empoyment now.” (Possibly it refers to the 
claim of Union No. II, Thuiasi has also been examined as 
W.W. 5, Unfortunately, even though Thuiasi has been 
examined as W.W. 5 on behalf of Union No. 2, he does not 
refer to the 39 otheis referred to in the claim statement of 
Union No. 2 as having woiked along with Thuiasi. There¬ 
fore from the evidence of W.W. 5 who are the other 39 
workmen icprcsentcd by Union No. 2 cannot be spelt out. 
On the other hand, it should also be remembered that W.W. 
5 has been examined after W.W. 4 has been examined who 
would however sav that he had employed Thuiasi and 39 
workmen under him in his contract. He would also say 
that while he worked the contract he had nwinlamed atten¬ 
dance register for the workers employed by him. One such 
register is Ex. W-32 for the period from January, 1975 to 
March, f976. No doubt W.W. 5 Thuiasi appears as one of 
the woikmen employed by W.Wi. 4. But cv.en in the presence 
of Ex. W-32 Thuiasi who was examined subsequently did not 
choose to identify the 39 other co-workers who had worked 
with him. W.W. 4 in chief examination would say that he 
had employed Thuiasi and 39 others in the contract which he 
claimed lo have taken from the Company from 1974 to 1976. 
But in Ex. W-32, in January, 1975 he seems to have em¬ 
ployed 48 workmen including Thuiasi W.W. 5. In February, 
1975, 48 woikmen are employed; in March 57 workmen; 
in April 57; in May 57; in .Tune 56; in July 57; in August 57; 
in September 50; in October 52; in November 46; in Decem¬ 
ber 45; and in January 1976, 45; in February 1976, 45; and in 
March 1976, 57. Therefore even from this register Ex. 
W-32 it is not possible to name or identify or even localise 
the 39 other woikmen apart from Thuiasi W.W. 5. As a 
matter of fact at the time of arguments by Union No. 2 I 
had put a pointed question to learned counsel for Union 
No. 2 Thiru Selvaraj to tell the Court as to who the 39 
oilier woikmen arc apart fiom W.W. 5 whose cause is 
championed by Union No, 2. Hc was unable to help me 
nor could he even collect them from Ex. W-32. On the 
other hand, learned counsel for Union No. 2 Thiru Selva¬ 
raj contended that even the Management in their counter 
statement page (8) have understood Thuiasi and 39 others 
who are members of Union No. 2. If that stand has to 
be accepted or adopted then the 40 contract workers were 
engaged by contractor Thiru C. Rathinaswamy fot the 
several days as mentioned in that paragraph. In any view 
even from the stand of the Management that Thuiasi and 
39 others were working it is impossible to conclude with 
any certainty who the other 39 workmen are apart from 
Thuiasi who has been examined as W.WL 5 The case of 
Union No. 2 should also be remembered, in that these 
woikmen were employed from 1970 to 1977. Even for 
argument if it is presumed that it was so even then it la 
not possible to hold in the absence of any evidence that 
the same 40 workmen had worked tinker different contrac¬ 
tors of the Management from 1970 to 1977. The reference 
made by the Government of Tndia specifically enjoins this 
Ti ibunal to adjudicate on the number of workmen to be 
required from Manavnlakurichi Mineral Co-operative 
Labour Contractor Society represented by Union No 1 and 
other contractors under which category the workmen of 
Union No. 2 would come. If the Tribunal wee to simply 
Or merely mention the number of workmen from each of 
these contractors to be absorbed by the Management this 
tribunal would not only abdicate its funcfi’ons but would 
ccriainlv add confusion or at any rate there will be ft-diess 
quairel as to who those 39 mythical beings are. It is only 
just, fair and equitable that this Tribunal has to name or 
identify the workmen if any who should be eventually directed 
to be absorbed by the Management. The number of work¬ 
men referred to in the issue only denotes the named number 
Horn particular group in ca‘e more lhan one group Is fin-llv 
pieferrcd. As far as 77 workmen whose cause is sponsored 
by Union No. 4 is concerned, (here is absolutely no contro¬ 
versy as they are found in Ex. M-4 prepared in 1969 itself, 
t-or, in Fx. M-4 not only the names but also the ticket 
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numbers of the workmen employed by Management-Com- 
any had been mentioned. Union No. 1 on the other hand 
as named and identified all the 110 workmen from Exs, 
M-3, W-69, W-77 and W-79. Of the 110 workmen details 
relating to the 60 workmen who had been offeied to the 
Management by Union No, 1 consequent upon the Settle¬ 
ment enteied into under Ex. W-53 are culled out from Exs. 
M-3, W-42, W-55. W-69, W-71, W-72, W-73, W-74 and 
W-80. Thus out qf the total 40 workmen whose cause is 
championed by Union No, 2, only one has named and identi¬ 
fied, namely Thulasi who has also been examined as W.W. 5 
and the remaining 39 workmen still remain uncleared or 
unidentified even till date. 

(31) However, 1 shall examine the total number of service 
put in by Thulasi W. W. 5. Before 1 proposed further, I 
may advert to the plea taken up in a genctal manner in the 
claim statement filed by Union No. 2. In the claim state¬ 
ment filed before this Tribunal on 14-3-1982 it is just stated 
that the Union represented the cause of Thulasi and 39 other 
mining woikeis who had been employed by Mjs. Indian Rate 
Earths Limited, Manavalakurichi through various contractor. 
It is also said that the woikcrs represented by the above 
Union have been doing mining under successive contractors 
and that they have put in large seivice than otheis who arc 
seeking preferential employment now. Significantly, in the 
original claim statement there is no whisper from which yeai 
Thulasi and 39 other mining workers were employed and 
who those various successive conti actors till 1976 had not 
been disclosed. On the other hand, it is cleatiy stated in the 
claim statement that in 1977 they were working under I him 
Rathinaswamy Contractor. Therefore in the absence of 
other materials, it can bo taken that the case of Union No. 2 
is that Thulasi and 39 other mining woikcrs wcie employed, 
only fiom 1977 onwards. The Management in their counlei 
statement filed on 20th May, 1982 at page <8) had eleaily 
admitted the claim of Union No, 2 that Thulasi and 39 
others were engaged by Contractor Thirtt C, Rathinaswamy 
only. But they would point out that the conliact entrusted 
to Rathinaswamy was only on ad hoc basis of additional work 
and was not available throughout the year and it was not 
a perennial work like the icgular mining work. Moieovei, 
the Management has clearly mentioned that these 40 workers, 
namely Thulasi and 39 others had worked fiom Apnl, 1976 
till March, 1977 for beveial days as detailed at bottom of 
age (8) and top of page (9) of the counter statement filed 
y the Management. Even Thulasi W. W. 5 admits that 
he was employed under Conti actor Rarhinaswamv from 

1976 to 1977 which only goes to confirm Management’s 
stand that Thulasi worked only fiom April, 1976 to March, 

1977 on an additional conti act taken by contractor Rathina¬ 
swamy. After the Management filed the counter statement 
on 20-5-1982, the Union No. 2 filed a reply statement 
ostensibly meant to meet the points laiscd by Management 
and other Unions. It was only at this stage in challenging 
the contention of the Management that these 40 workmen 
were working under contractor Rathinaswamy only for a 
short while Union No 2 in paiagraph 15) of the reply state¬ 
ment would say that the workmen of this Union wcie em¬ 
ployed under diffeient contractors from 1970 Therefore 
thefe is a considerable foice in the submission of the Manage¬ 
ment that the case now put forward by Union No. 2 is 
clearly an after thought. However, I shall also examine the 
present case of Union No. 2 that Thulasi W. W. 5 and 39 
un-named others were employed under vaiious conti actois 
from 1970 till 1977. While in the original claim statement, 
neither the name of various contractors nor their period of 
contract had been mentioned, in paragraph (5) of the reply 
statement filed by Union No. 2, three othtr conti actors anil 
their period of contract from 1970 had been mentioned. On 
the strength of this reply statement, the parlies went into 
enquiry. The Piesident of Union No. 2 has been examined 
as W. W. 6 on 10-8-1981. It was only in cross-examination 
this witness would say that Thiru Srikantan Nalr mentioned 
at paragraph (5) of the reply statement of Union No. 2 is 
incorrect and it should read a s Prabhakaran Nail. It is 
surprising to note that even in the chief examination, no 
explanation has been offered by W. WL 6 as to how this 
mistake has occurcd. more so when this fact has not been 
averred even in the original claim statement filed by Union 
No. T had already referred to the fact that the Management 
has admitted that at page (8) of the counter statement that 
these 40 contract workei s represented by Union No, 2 were 
engaged by contractor Rathinaswamy for the period from 
April, 1976 till March, 1977 for those days mentioned in 


that paragraph W. W. 4 claims to have taken a contract 
fiom the Management-Company fiom 1974 till 1976 and 
he would also say that he had employed Thulasi W. W 5 
and 39 others under him during this contruet. I had already 
an occasion to refei to the Attendance Register fcx. W-32 
maintained by him. Apait from W. W. 5 the other 39 
workmen had not been identified by him or W. W. 5. In 
cross-examination, he would have us believe that be was 
never given a copy of the agreement executed by him 
with the Management. However, he has admitted that 
pursuant to the concluded contract, woik oidei had been 
issued to him by the Management. Tic admits that he 
has not produced the work ordei. If the work ordei had 
been produced it would decisively disclose the nature of 
the contract taken by him He also says that he had obtain¬ 
ed a licence fiom the Assistant Commissionei of Labour 
(Central) to employ workmen to execute (he contract taken 
by him from the Management-Company, Fiankly admits 
that licence is with him in his house. He h is not produced 
it befoie this Tribunal, But the licence would disclose the 
number of woikmcn employed by him and the nature of 
the work to be done by him Of couise he has denied the 
suggestion that the contract taken by him was only for a 
particular limited work. Therefore in the absence of avai¬ 
lable documentaiy materials to show the nature of the con¬ 
tract taken by him and the period of conti act and the 
number of workmen employed, the oral evidence of W. W 
4 is not entitled to much weight more so as he has not 
even been summoned to appeal and give evidence belore 
this Tribunal W. W. 5 would say thit tioin 1972 to 
1974 he was employed by Chelliah contructor under the 
Management. W. W. 5 has fiankly idnutled that he docs 
not know if the contract given to conti actoi Appadurai 

W. W. 4 was not on tegular basis relating to the collection 
of sand on the beach. From Ex. W1 32, it L possible to 
say that the contract taken by Appaduini W. W 4 for collec¬ 
tion of sand and supply of raw sand only on ad hoc basis 
because the number of wot king days in January, 1975 foi 
48 workmen was only 2, 3 oi 5 days in a month. The 
position improved in Februaiy, 1975 and Murea, 1975 and 
maintained in April, 1975. There was a decrease in May, 
1975; increase in June, 1975, increase in July. 1975; dec¬ 
rease in August, 1975; decrease in September, 1975; increase 
in October, 1975; decicase in November, 1975; increase in 
December. 1975 Contractor Rathinaswamy is stud to be 
alive as also Chelliah conttacfoi, but these persons have not 
been summoned or examined. W W 3 claims to be a 
Mistry under Prabhakaran Nai r in 1970. Ho would say 
that he would have been supeivising 40 workers tmdei him 
Accoiding to him he not only worked as Mislry undei 
Praphakaran Nail from 1970 to 1972, bat also worked as 
Mislry under contractor Chelliah from 1972 to 197* and 
the same 40 workmen were employed by him. Even 
contractor Prnbhakaian Nalr is alive but be has not been 
examined, W W. 3 has admitted that there is nothing in 
writing to show that he had acted as Mistry under Prabhu- 
karan Nair and under Chelliah conti actor. He admits that 
conlractoi Chelliah had taken two thcr contiactoi from the 
Management, one such was to construct some building. Of 
course he denies the suggestion that he and others were work¬ 
ing in that connection under contractor Chelliah. Exs. 
W-34 and W-35 are letters produced by Union No. 2. Fx 
W-35 is dated 4-7-1977 Although Ex. W-34 is undated it 
is certain that it must have come into existence aftci 
16-4-1977 when Union No, 2 deposited a sum of Rs 3,000 
with the Manaaemcnt-Company as earnest money deposit. 
Undei Ex W-35; the grievance to the Management was that 
although the tender had been submitted on 15-4-1977 and 
the earnest money deposited on 16-4-1977, the Management 
has not so far issued any work order to the Society. In 
paragraph (3) of Fx. W-34 it i, stated that dining the lust 
three years about 42 workers were working under contractor 
in the mining area. Therefore according to this stand, 
42 woikeis must hav c worked under the contractor from 
1974 onwords. That would not supper!’ the case of Union 
No 2 that Thulasi and 39 others were working undei various 
conlraclois of the Management from 1970 till 1977 On an 
analysis of the evidence of W. W. 3 to W. W 6 in the 
light of the othei documentary materials T am unable 
lo find that Thulasi W. W 5 and 39 others were in 
continuous employment as contract workers of the Manage¬ 
ment from 1970 upto 1977. In the circumstances, I am un¬ 
able to find out with any element of certainty the actual ser¬ 
vice of W.W. 5 under any of the contractors from the Mana- 
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genienrt-Compuny. So 1 am to accept the case ot Manage¬ 
ment that T hiulasi and 39 others were engaged under con¬ 
tracts Rathinaswamy from Apiil, 1976 to March, 1977 for 
the days mentioned at page (8 ) of the counter statement hi¬ 
ed by the Management-Company, Therefore, I am unable 
to accept the case, of Union No. 2 that 40 workmen repre¬ 
sented by the aforesaid Union must be directed to be depart¬ 
mentalised by the Management-Company consequent on the 
abolition of contract labour system of mining and supply 
of beach sands, 

1 32J Finally I shall advert to the claim of Union No. 1 
that out of 110 contract labour workmen represented by this 
Union the 60 of them should be departmentalised by the 
Management-Company. But in older to be dcparlmenkdised 
by the Management-Company as I have earlier held the 
workmen have to fulfil the following conditions : (.i) below 
the age of 45 years foi which documentary proof should he 
placed betoie the Management by the concerned workmen, 
tailing which the age shall be determined in accordance with 
the procedure laid down in No. 9 of the ccrtilied Standing 
Orders Fx. M-ll and (ii) that the workmen who arc certifi¬ 
ed medically fit by the Medical Qilicers of the Company on 
medical examination, shall be taken. Granting that these 110 
workmen would satisfy the ctitcria set by me above tor be¬ 
ing departmentalised ip the Management-Company the fore¬ 
most, consideration that has to be examined is about ihe 
length of service put m by these 110 workmen. As far as 
the identification of these 110 workmen is concerned, learn¬ 
ed counsel lor Union Nos. 1 and 3 Thiru G. Venkatraman 
has also submitted as part of his arguments identifying the 
110 workmen whose cause is championed by these two 
Unions, Therefore, (here is no difficulty to find who these 
110 workmen are who stake their claim to lie departmentalis¬ 
ed under the Management-Company consequent on Ihe aboli¬ 
tion of contract labour system of mining and supply oi beach 
■sands in the Management-Company with ellect fiom 

1- 11-1980. 

(331 But it still remains to be consideted as how long 
these 110 workmen weie employed undci diffeicnl contractor-, 
who had taken contract fiom the Management-Companv for 
mining and supply of beach sands. WAV. 7 to W. W. 10 
ip varying degices speak to the service ol these workmen 
under different contractors during diffcicnt periods. No doubt 
their oral testimony would naturally be interested in the 
same manner as the testimony ot W.W. 3 to W.W. 6 exa¬ 
mined by Union No. 2. However, at the present junctme 
even eschewing out of consideration the oial testimony ol 
W.W. 7 to W.W. 10 I shall examine if from other ciicum- 
Klances or materials it can be held lhal there 110 workmen 
or any of them were employed as workmen in the contract 
work of the Company ldating to mining an,I supply of 
beach sands. Ex. W-69 is Wage Rcgistei-cum-Mustci Roll 
in Form XVIII under (he Contiact labour (Regulation & 
Abolition) Act, 1970 (Act 37 of 1970) maintained by con¬ 
tractor David W.W. 8 for the period from 15-4-1976 to 

2- 4-1977 and Exs. W-71, W-72, W-73 and W-74 are similar 

Wage-cum-Mlister Roll Registers respective!v for the periods 
from 4-4-1977 to 22-9-1978; 23-9-1978 to 30-6-1979 

2-7-1979 to 2-8-1980 and (27-10-1980 t 0 31-10-1980 am} 
4-8-1980 to 25-10-1980). Fiom these five exhibits it can 
be found that 60 workmen whose names had been furnished 
by Union No. 1 lo Management and who had been medically 
examined—vide Fx. M-3 series all thes--' workmen had actuals 
ly worked under this contractor from U-9-1976 upto 
31-10-1980 when the contract system was abolished. There¬ 
fore it can be held that these 60 workmen had without eon- 
(roversv worked under the contractors during the pci rod from 
15-9-1976 upto 31-10-1980 some of them having been emp¬ 
loyed without a break whatsoever, thus putting in about 4 
years and few months. 0 should also be remembered that 
when (here wofhmen were employed to do the contract work 
(he 40 workmen represented by Union No. 2 did not do the 
main contract work. It is possible (hat Thulasi W W. 5 an d 
39 others might have worked for the ncriod from April 1976 
to March, 1977 as set out at page fS) and (9| 0 f (he coun¬ 
ter statement filed by the Management-Company. II transpires 
in evidence that apart from the main contract, ihe Manncc- 
nienf-Company also gives contract to do additional collec¬ 


tion of beach sands during some periods of the year. There- 
Toic it is not unlikely that Thulasi and 39 others were emp¬ 
loyed under such contractors. i he case of the Management 
and Union No. 1 and Union No, 3 is also fortiticd trorn the 
document pioduced by Union No. 2, namely Ex. W-32. that 
was the register of contractor Appudiuai who has also been 
examined as W.W. 4. A perusal ot this register would indi¬ 
cate that the woik carried out by tile persons mentioned in 
Fx. W-32 undci contractoi Appedurui did not work through¬ 
out the month but for days -ranging from 2 to 25. In the 
ligbl of Fx. W-32 it is possible that ihulasi and 39 other 
woikers were engaged by contractor Ruthinaswumy in the 
additional woik of collection of sea washing, dining mon¬ 
soon seasons us indicated in pages (8) and H) of ihe counlci 
statement filed by the Management-Company. Therefore Lhcre 
cannot be any controversy whatsoever about the service put 
in by the 60 workmen listed in 1 x. M-3 as c,tn be gathered 
fiom Exs. W-69, W-71 lo W-74. With regard to the remain¬ 
ing 50 workers also, their services find ample support from 
Exs. W-69, W-77 and W-79. As I had alrxady pointed out 
learned counsel for Union Nos. 1 and. 3 had submitted as 
part of his arguments Ihe list showing these I 10 workmen 
and their respective seivices even fiom ihe un-impecchable 
documents Exs. W-69, W-71 to W-74, W-/7 and W-79. 
Exs. W-75 lo W-79 indicate disbursement of w'jges made to 
the eontrtict labour who are engaged besides the munbei ot 
60 contiact labour. Fx. W-80 is ,hc Employees Provident 
Fund Kcgistei of Manuvalakmiebi Mmemls Co-opct alive La¬ 
bour Contract .Society Limited. From this register, it can bo 
easily found that 60 of these woikmen are admitted to provi¬ 
dent fund bcnelits from 1978 onwards. That Regisrer gots 
upto Ihe date of abolition of contiact system, namely, 31-10-80. 
Ex. W-85 scries, 60 in mtmhci, show the Provident Fund 
Annual Statement ol accounts of the woikets of the Mana- 
valakuiicbi Minerals Co-opentive labour Contract Society 
for the year ending 31-3-1980. Therefore in the face of Ex. 
W-80 and Ex, W-85 these 60 workmen were working under 
ihe Munavalakurichi Minerals Co-operative Labour Contiact 
Society Limited with effect from 15TM976. Therefore I have 
no hesitation to find that the 110 workmen whose cause is 
espoused by Union Nos. 1 and 3 have been woikrng under 
contract taken from the Management-Company without dis¬ 
pute at any late fiom 15-9-1976 upto the date ot abolition 
of contiact system on 31-10-1980. Naturally, all the 60 
workmen would not have put in the same length ol service, 
Inrt this can b c casilv .'hcckcd up fiom the Wng:-cum-Master 
Roll Registers Fvs. W-69, W-71 to W-7 3 us also W-77 and 
W-79 On the totality of the matenuF placed, 1 am convinced 
Hint as contracl labour workmen the 110 workmen repre¬ 
sented by Union No. 1 have put in service over and above 
the professed claim of W.W 5 and unnamed and un-idenli- 
fied 39 others. 


i may aiso ruivvn :o me onu evidence prnreu ny 
Union No. F Ex. W-49 is a petition filed ly Union No, 1 
before The Chairman, Centra! Advisory Board for abolition 
ot contract labour and the absoiplion of the workets a.s 
regular and permanent workmen by th- Management dated 
21-7-1980. No doubt, that application mentions lit) workers 
engaged in the mining operation under the contract system. 
It is stated therein that these contract woihmun had been 
doing the work for the last 20 yctus continuously. Jn para¬ 
graph l5j of the claim statement JileJ by Union Nos, 1 and 
3 before this Tribunal at page (4) it has been slated “actually 
these 111) workmen were working ns contract labourers con¬ 
tinuously more than 15 years.’’ This statement of the Union 
has been tiled by the Union before ihL Tribunal on 6-5-82. 
E\. W-5 is an affidavit hied by the Secietaiy of Union No l 
belorc High Court on 16-2 1981. At page ( 1 ) paragraph ( 2 ) 
of Hv. W-5 it is staled "The said contract imployces weici 
working as such foi about 12 years.” Criticism is made fhat 
in the fight of these conflicting and contradictory stand of 
Union No. 1 before three diiTeicu forums no weight whatso¬ 
ever can be attached f ( > the claim put forward by Union 

vi/Li T !' c Pres,il - Iem of Union No. l was examined 
us WAV 7 When he was confronted with these variations and 
was asked to slate how' these three figures can h c reconciled 
he has answered that because some of the workmen wee 
there even 1965 onwards and some of them have mined later 
accounts for the variation between 12, 15 an] 20 years The 
explanation of this witness is perfectly understandable. More- 
over, be has also frankly admitted that out of the 110 woik. 
men, it is possible that some of them might have nut in 

irs r thi^ res d’V LC beU T e lhev mipht havc joined in 
hist. In this regard I may also refer to the evidence of 
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W.W.8. Admittedly he is ihe one of tile 237 letienchcd work¬ 
men from the Company. He is Seiial No, 349 in Ex. M-4. 

JT should also be leniembcied that he and four others, viz , 
Kochumani, Madusoodnn 1'ilLu, Lhum.t Nadm and Mu.htah 
who were retrenched along with him in I960 subsequently 
became the workmen in the mining area and are now in¬ 
cluded in the group of 111) workmen represented by Union 
No. 1. W.W.8 would say that he became a casual workman 
under the Management-Company in 1967 and he was re- 
trenched in 1969. His token nttmhei in the Management- 
Company is 349. This is also found support in Ex. W-2 ot 
Union No. 4 where he has been shown as Serial No. 73. 
Under column (8) of h K. W-2 it can be noted that the first 
appointment of David was 10-11-1965 and the total years of 
set vice that ho had put in three years and six months upto 
31-5-1969, According to him he and other four workmen 
who weic rehenebd in 1969 became workmen under ron- 
tractoi Prabhakaran Nair from 1969 to 1973. Jits Haim is 
that contractor Ptabhakaian Nair utilised his services as 
Maistry. He would pioiess to have been employed as a 
Maislry under contractor Prabhukaiai) Nan. WAV.8 fuilhT 
says that he and 59 olheis were employed by contiactor 
Chelliah from 1973 to 197(3. He claims to nave worked under 
Chelliah contractor also as \lislty and he denies that W W.3 
Mohan has worked as a Maistry under Chelliah conti actor 
or that W.W.5 Thulast and olheis had worked at nnv time 
either under contractor Urabhakaran Nair o> unaci Lhclltan 
contiactor,_ W.W.3 in cross admits that he dues not know 
the various’regislcts maintained by the contractors. It trans¬ 
pires in evidence that ihe con!met ol ChulILh came to an 
end in 1976, probably on 31-3-1976. WAV fa says that thcie 
was some dispute with contractor Challiah relating to the 
wages due to him and others and after the intervention of 
Union No. 1, contractor Chelliah was eventually obliged 
to pay the amounts lawlully due to them. Ho says that 
he and 59 others had sen; a menuuandum to the Company 
on 29-7-1976 under Ex. VV-6D, Jt is also certain that run 
in 1976, W.W.8 and 59 others had been identified in Ex. W.60. 
But Ex. W-60 docs not contain the 4th sheet page No. 4. At 
the time of arguments, >hc Management-Company hub pro¬ 
duced the full Memorandum received at Bombay Office of 
the Management-Company and that has been received in the 
Bombay Office by the Management-Company on 3-8-1976, 
which contain all 60 signauuies. bx. W-61 is the tender quoted 
by WAV.8. He had also deposited Rs. 10,000 with the Manage¬ 
ment, Ex. W-62 is the communication of the Management- 
Company. He had worked the contract from 1 5-9-1976 upto 
7-5-1977 in his name. Even in Ex. W-63 W.W.3 has re¬ 
quested the Deputy Registrar of Co-operative Societies, 
Thuckalay to form a labotn co-operative society of the 
workmen. Ex. W-64 is also another letter from W.W 8 to 
the Assistaut Labour Commissioner, Cochin informing him 
about the contract taken on behalf of all workmen arid the 
intention to form a co-operative society and lequcsting that 
exemption from obtaining licence may b L - gt anted foi short- 
while making it clear that immediately on formation of th: 
society, formal application would be made for giant of 
licence in the name of CoopcaLive Society in the prescribed 
form. Ex. W-65 is the Registration Certificate of the Manavida- 
kurichi Minerals Cooperative Labotn Contract Society I imbed. 
Ex. W-66 is the tiansfci of .ontract from W.W.8 to the So-ie y 
consequent on the formation ot Manavalnkiinchi Minerals Co¬ 
operative Labour Contract Society Limited No. kV. 5, vfanu- 
valakinichi. Ex. W-67 is the licence planted to the Munavala- 
kunchi Mineials Co-opeiutive I abour Conti act Society Limited 
on 18-7-1977 which was valid upto 17 7-1978 which was aga n 
renewed in 1978, 1979 and 1980 ns can he seen from 
Ex. W-67. Ex. W-68 is also another explanation submitted 
by the Society to the Assistant I abour Commissioner, Era- 
riakulam explaining the circumstance, under which licence could 
not be taken, Theieforc there is convincing materials to 
support the case put forwa.d by W.W.8 that he and 59 others 
were earlier working iindei contiactot Chelliah from 1973 
to 1976 and under Contractor Prabhakaran N.aii from 1969 
to 1973. It appears in evidence that towards the end of 
contract with Chelliah there was some dispute between con¬ 
tractor and his woikmen with legat'd to payment ot wages 
due to the workmen. Whereupon Union No 1 a' the lequest 
of W.W.8 and othcis had intervened and prevailed upon 
the Labour Department officials to duvet contractor Chelliah 
to pay the amounts lawfully due t„ the workmen. In the 
circumstances it is not unreiLSOnjbli; 01 impiobnble Iha 1 
W.W.8 and 59 others thought it bcttei to take the contract 
dnect from the Management and work is out, No doubt it 
will take some time to woik out the modalities of obtaining 


contract from lhg Management and theieloie it was that 
W.W.8 in his own name took the contact of the work of 
the other 59 woikers also with the only object of toiming a 
co-opeiative society which was subsequently foimed and the 
eomract was tianstcired to the Society. 


(35) At this stage f may also examine the claim of Thulasi 
WAV.5 who have joined Thuckalay Labour Conti act Co¬ 
operative bocicty in 19/7 which Society took out a tender 
winch was the lowest and yet the woik was not entrusted to 
it. He would say that the Society had deposited Rs. 30(H) 
with the Management as earnest money towards the tender, 
The l'test dent of Union No. 2 W.W.6 would say that all the 
woikmen employed under conti actor Rathinaswamy joined 
thuckalay Labour Conunct Co opeiatlvc Society in 1977. Ap- 
paiemlv, contrficlot Rathinaswamy vvis black listtd. T hcre- 
roie the l uckalny Labour Contract Co-operative Society made 
bid to obtain the work of conttact Hum the Managetmnt- 
i onipnny and appeals to have deposited Rs, 3000 on 16-4-77. 
Lx vV-33 is the ieplv tcceived by WAV.6 ,to his tepresenta 
lion to Assistant Labour Commissioner (Central), Ltnukulam 
over the phone on 18-7-1977. In bx. W-33, the Assistant 
Labour Commissioner (Cential) has pointed out that the 
Management does not requite tilts work under the present 
encumsianees. Ibis also -onhims trie stand of the Manage¬ 
ment that what was entrusted to contiactot Rathinaswamy 
and which contract was sought to be taken by Thuckalay 
Labour Contract Co-opetaitvy Socidy subsequently on the 
ttepostl ol Rs. 3,0(H) on 16-4-1977 related only to additional 
wort that the Management sometimes icquired to bo cn- 
t,usLed to the conliaetois. That also explains the fact that 
for additional contract the earnest money deposit was 
Rs. 3,000 as in the case of Rathinaswamy, vvhcieas in the 
main contract taken by WAV,8 the earnest money deposit 
was Rs, 10,000, Significantly after Ex. W-33 was received by 
W.W.6, Union No. 2 has not at all taken any steps to chal¬ 
lenge in any forum the contract entrusted by the Management 
vvidi W.W.8 and 59 others, lhcrctorc it is reasonable to bold 
that the woikmen tepresented by Union No. 2 hud absolutely 
no interest in the mum contract which was enousted to David 
and 59 othets and earlier to confidants Chelliah and Prabha- 
kanm Nair. Ex. W-37 is copy of lcttei addressed to the Hot.cur¬ 
able [’lime Minister of India by WAV,6 on 25-8-1977, The 
subject of the communication is abolition of contract system in 
Indian Raie Earths 1 untied. Mimasalaburichy and allotment of 
file mining work to tho aiming woikets through the C o-ope- 
tative Society. Undor Ex. W-37, W.W.6 would say “A sec¬ 
tion of minimum woik had been done by the Indian Rate 
faith Ltd., Manaval.ikurichy through contractors." Probably, 
the phiaseology adopted or employed hy W.W.6 refers only 
to the additional contract taken by the successive contractors, 
lluwevci Ex. W-37 does not tffci to Thulassi W.W.5 and 
39 others. On the other hand it is simply stated that 4 
nlining vvoikeis had been doing (his mining woik ttndei 
successive contractors for the last six years. The last con- 
tr.iclot ij, also mentioned as Rathnaswamy and therefore it 
is obvious that the woikmen whose cause is championed by 
this Union were wot king only under successive contractors 
who aie taken additional conttact work of mining area for 
a paiticulai period or seasons. In Ex W-37, it is further 
pointed out that "if the work is not given to Thuckalay So¬ 
ciety, 42 woikeis who had been doing the same work lor 
the last six years will he l/trown out of employment.’’ From 
Ex. W-37 it can be concluded that the 42 workmen had 
vorked only from 1971 onwards and not from 1970 as has 
been put foiwnrd Union No. 2 only in thcii teply statement 
before this I ribuntd. No doubt, it is also mentioned in 
1 x. W-37 that it the work is no, given to this Sixticty, these 
42 workers who weie woiking in (he mining utea in Indian 
Rate Earths Limited, Manavulkurichy during the last six 
yew-* undei successive contuictoix should be employed by 
the Company directly. Even from this solemn document add¬ 
ressed to the Honouutble Pnmc Minister of India, none can 
identify those 42 workmen on whose behalf that representations 
have been made W.W.5 and 39 other workmen claimed to be 
wotkcis of Tack.ilny I ahom Contiact Co-opeiativc Society and 
theieloie thcie must be conclusive evidence to indicate who are 
those 42 workers telcired to in Ex. W-37. No. attempt has been 
whose cause is said to have been espoused by Union No, 2 
befote this Tribunal. As I had ulieady referred to apart from 
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not lesorting to any forum for icdiess Union No. 2 did not 
fven move its little fingci be;ore the Central \dv t soiv Con¬ 
tact Labour Boaid taking up the cause or woikmcn to duect 
the Management to abolish eontiaet system and to absorb 
them dire.tly. I have already pointed out ihnt Conti act Labour 
(.Regulation & Abolition) Act, 1971) (.Act 37 of 1970,1 came 
into foice on 10th Febmuty, 1971—vide Notification No 
Cr.S.R. 190, daled 1st February, 1971 published in the 
Gazette of India, Extra juhnary Part II, .Section 3d), dated 
10th Febumry, 1971 on page 173 If Union No 2 hud 
believed in the ttuth of die claim of these 40 woikmcn they 
would have certainly made claim belo'c lhal Cential Advisory 
Conltacl Laboui Board After Ex. W-37, Union No. 2 did 
not at all bother about the jnteicst of those woikmcn. No 
doubt, eventually when contract Inborn system was abolished 
by the Management effective from 1-11-1980 then Union 
No. 2 was spin red to action hv lesorting to iclay hunger 
strike from 13-11-1980 npto 6-12-1980 and then it was 
called off at Ihc advice of the Assistant Laboui Commissions 
(Cential), Einakulam. Ftom the Conciliation I ailuic RepoiL 
Ex. W-3, it can be gathcicd that Union No. 2 mised the 
dispute belore Ihe Assistant Labour Commissioner (Cential) 
Ernakulam by means of a letter dated 14-11-1980. Ihe copy 
of the said letter has not been pheed hefoic this Tribunal 1o 
asceilain the naluro of claim put forwent a* the earliest point 
VJU l , ln ] c - However, this much is ceitain that from August, 
.rei • a , ut “ lrec yeais neither Union No, 2 nor WW5 
rhulasi oi those 39 workeis said to have worked under him 
had taken any steps whatsoever lo usscil thcii semblance of 
nghl to be employed by the Management-Company until um- 
tract system wa s eventually abolished by the Management 

Uho xj T 1 - 1 , 1 ; 1980 - The lon * on the part of 

Union No 2 would go to a consults able extent to diseopn- 
tenanc 0 the cam now put foiwaid by Union No. 2 pro- 

rxs W « ^ C ^w 0 z f u Th ' ,laSi WW ' 5 nnJ 39 others. 

18 7 log 3 ! 8 XW W ' 3 ? ‘ lr ? r - ipcctlv, ' , y « !ate d 27-11-1980 and 
L 2 J- 981 ' x N0t rauc l va,u * CJn b « attached to these icpie- 
sentattons because (he tonlract system had been abolished 
by the Management-Company elfcctivc fiom 1-11-1980 itself 
On an anxious and careful consideration of the entire evi- 
'1,® » a1 . a! } d documentaly, T find that as against the 60 
P<)s(s ottered by Management-Company those posts must be 

UniSn°N y , the , 60 r OUt , Of , the 110 snored by 

Un.on No and found eligible to be absorbed by the 

Management in the light of the critcia poinlcd out bv me in 
management choosing those 60 wotkmen. Ncilhet the 40 work¬ 
men said to be lepiesentcd by Union No. 2 oi the 77 workmen 
rcpicscntcd by union No. 4 are entitled to claim any of the 
60 vacancies of the management-Company to be 
departmentalised. It ,, f 0l (he Management Company to 
eventually determmo the 60 workmen to be absorbed rut 
f 110 w°''bnen repi evented by Union No. 1. Of com*; 

. jeet 1° the medical htness and the age, Ihe Management 

thcsr°l 10 workmen f ^ lo,B ! sc, . vicc ,s lhe basis among 
nese 10 workmen fnot ignoring last enm e first go) More- 

ove ’ fhc requirement thn( (he worker should be belc w 4S 
year, would he reckoned rs on 1-11 1980 whS date 

he contract labour system of mining and supply of beach 
ands was abolished by (he Management With letnnl tn 
° f 77 P |an( ^kers who* arc uisuals rZZ, in 
plant the Management-Company should continue lo t-ke 

T 4 * h " Ve 0,njJ y from Feb- 
, 1 and should not suspend the employment of these 

(36) In the result, an Awaid is passed on the following line- 

MalLvaMS-^aml^^- l?'™ ^ P,rih, United 
absoih the 60 woikmen^\mrloved7hm?r r °^r inV shoi,,d 

!E fromTn-l980 he &bo,ftfcn *>« wiffi 

<ii) The crifeim f or such absoiption being. 

fa) ‘ft tnf°'lr n "° be absorH-d’Should he bcLw 
the ape of 45 years as on 1-11-1980; 

,hl Vge k "b^ r : h "h k1 w n ™ dU ^ docil T CIlta ,y proof of his 
■ i- i. r , - Wo, xmeti aic depaitnieutilised f f ,;i 
g which the age will be determined in ncmd.uee 


with Ihe proccdui; laid duwn in Standing Older 
No. 9 oi the Management-' ompany’s Lcitified 
Standing Oideis Lx 21-11, and 

(c) Ihe workmen so lo be absoibcd must be ceitilled to 
he medically lit on being medically examined Ivy 
the Company's Medica 1 Olhccrs. 

tm) The Management should reciuit 60 woikmen out of 
the 110 woikmen lastly employed thiough Manavalakurichi 
Mincial Co-operative Laboui Conlincl Society and not wotk- 
men under any other conlractoi oi conti actuis. 

liv) The woikmen of the Company ictrenchcd in 1969 me 
not jnslilicd in demanding preieience in employment as per 
Section 25H oi the Industrial Disputes Act, 1947 while the 
Management proposes to take in their employment 60 vvoik- 
mcn on abolition of Ihe conti act labour nystem. 

(v) The Managcmcnt-C impauy can piocecd to take work¬ 
men relicnched in 1969 against plant aica workeis against 
the vacancies that would have arisen aftet bebruaty, 1981 
without wailing for the absoiption of die 60 erstwhile con- 
tiact labour woikmcn under the present Awaid. 

(vi) The 60 woikmcn so ordered to be absorbed by the 
Management-Company _,s a lesult of Ihi. Awaid would not 
be entitled to any monel.uy benefit fiom 1-11-1980 till the 
dale of Iheir actual absorption. However, Ihc peiiod front 
1-11-1980 till the date of actual absoiption by Ihc Manage¬ 
ment-Company will in future count for their services under 
the Management-Company. 

(viii) in the peculim ciicumst.mccs, I direct all the parties 
to bem their respective costs. 

Dated, this 22nd day of September, 1982. 

T. SUD3RSANAM DANILL, Piesiding Officer 
INDUSTRIAL TRIBUNAL 
WITNLSSES EXAMINED 

Lor woikmcn : 

For Union 4. 


WW.I—Tltiiu K. 1. Rajan. 

WAV 2—'1 hiru S. Narnyana Nadar. 


For Union 2. 

W.W.3—Thiru R. Mohan. 

W.W.4— ,, S Appadurai 
W.W.5—- „ M. Thulasi, 

W.W.6— „ J. Jtme* 

For Union 1. 

W.W.7—Thiru Ci. Philip. 

W.W.8— „ D. David. 

W.W 9— „ N. Sahadevan. 

For Union 3. 

W.W. 10—Thiru T. Thankaiaj. 

I or Management : 

M.W.l -Thiru N. S. Nuir, Personnel Manager. 
DOCUMENTS MARKED 

For workmen : 


r.x. vv -1 vx/o-oy—Nonce of (be Management slating that 
it is not possihle to p.ov iJc employment to casual 
employees. 

Px. W-2—Statement showing the delails of compensation 

paid lo Ihe retrenched employee* dining 1969-70_ 

Noi yet depai tjnentalhrJ. 

Tix. W-3/29-1-R 1 -—Conciliation failure icpoit. 

fcx ' V 8 !r L T e r tcr f '°'? 1 . TIli r i i Ramannjam of 

INI UL to the sJnion Minister for Labour recording 
absorption of contract workmen. 

Fx. W-yi6-2-K(~ ulidavil of Thini N Nni ivan.m 
Pillai in W.M.P. No. 1388 Til in W.P.N 0 . 8 I/ 8 L 

Ev /73_3 ; !!|_ Counter affidavit .if Thim N Narayana 
Filial in W.P. No. 1162/31. yan 

Ev ' '81—Common affidavit of Thiin Noravam 

6128/81 , WP N ° S ■ 8,/8 '’ " 62/81 ' 1257/HI ^nd 
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Ex. W-H/24-1 1-81—Common affidavit of Thiru Ycsu 
Selxaraj in W.L Nos. 1162/81, 1257/81 and 6128/ 
81. 

Ex. W-9/18-11-81—Conimcri counter affidavit of Manage¬ 
ment in W.P. Nos. 81/81, 1162/81, 1257/81 and 
6128181. 

Ex. W-IO/ -11-81— Counter affidavit of the Management 
in L..M.F. [NO. 1821 )5/81 in W.A. No. 513,81 

Tx. W-l 1 /24-2-81— High Court's Otdci in W.M.P. Nos. 
100 and 1388/81 in W.P,No. 81/81. 

Fx. W-12/25-3-81—High Court’s order in W.M.P. Nos 
1785 and 2109/81 in W.P. Nos. 1257/81 and 
W.M.P. No. 1644/81 in W.P. No. 1162/81. 

Ex. W.-13/4-11-81—High CourLn order in W.A. Nos. 
128 and 192/81. 

Ex. W-14/26-11-81—High Court's order in C.M.P, Nos. 
1320? and 13207/81 in W.A. Nos. 513 and 514/81. 

hx. W-15/26-4-82—High Covut’s Judgement in W.A. 
513 and 514/81. 

Ex, WT6/3-6-68—Strike notice issued by the IndLn 
Rare Farlhs Employees' Union, Manavalakuiichy. 

Ex. W-17/24-8-68—Leltei from the Management to the 
Assistant Labour Commissioner (Ccutiol), Ern.iku- 
lam regarding employment of employees engaged by 
Hopkins and williumes (Tiav.) Ltd, or Tiavancoie 
Minerals Ltd. 

Ex. W-18/30-8-68—Conciliation failure report. 

Ex, WE 19/10-9-68—Letter fiont the Government of 
Tndia acknowledging receipt of conciliation icpoit. 

Ex. W-20/24-3-69—Government's Order declining to refer 
the demands regarding permanency of workmen and 
abolition of contract system for adjudication. 

Hx. W-21/23-9-70—High Court’s order in W.P. No. 
1640/69. 

Ex. W-22/19-1-74—Charter of demands of Union 4, 

Ex. W-23/ -12-81—Common counter affidavit of 

Thiru G. Philip in C.M P. in W.A. No. 513/81. 

Ex. W-24/24-1181—High Couit’s Order in W.P. Nos. 
81, 1162, 1257 and 6128/81. 

Fx. W-25/1-6-79-—Letter from the Cential Government 
to Thiru S. Righavan Pillai and othcis regarding 
re-instatement of workers in service. 

Ex. W-26/23-5-79—Letter from the Assistant Labour 
Commissioner (Cential). Frnakulam to Tliirii S. 
Raghavan Pillai reg.uding re-inslatcment of re¬ 
trenched workers. 

Fx, W-27/3-2-80—Recoul not of discussion held before 
the Assistant Labour Commissioner (C), Ernakulam 
in the matter of hunger strike by Union-2. 

Ex. W-28/27-11-80— -Letter from Union-4 to the Labour 
Minister and the Labour Department requesting for 
employment to the workmen. 

Ex. W-29/3-1-75—Jitter from Thiitt Md. Ismail, M.P. 
to the Minister for Labour, Government of India, 

Ex. W-30/13-1-75—Reply letter from the Minister for 
Labour, Government of Indit, to Ex. W-29. 

Ex, W-3 1 121-1-11 —Charter of demands of Union-4 to 
the Management. 

Fx. W-32—Muslcr ioil of workers working under 
WW4 for the period from Tanumv, 1975 to March, 
1976. 

Ex. W-33—Letter from the Assistant labour Commis¬ 
sioner (Central), Cochin to W.W.6 regarding award¬ 
ing of contract to the Thuckalay Labour Conti act 
Co-operative Society. 

Ex. W-34—Tetter front the Thttckalay Labour Contiact 
Co-operative Society Ltd., to the Management at 
Bombay requesting to direct the Works Manager to 
allow the members of the above So-iety to execute 
the work. 


Ex. W-35/4-7-77—Letter fiom the Thuckalay labour 
Contiact Co-operative Society Ltd., to the Manage¬ 
ment at Manavalakuricht requesting that the above 
Society may be allotted the contiact woik. 

Ex. W-36/17-11-80—Representation of W.W .6 to the 

Prime Minister and o.her authorities requesting to 
direct the Management to give employment to Thulasi 
and 39 contract workers. 

L\. W-37/25-8-77—-Reptesentation ol W.W .6 to the Prime 
Minister requesting to direct the Management to 
entrust the contract work to his society or employ 
42 woikers for the mining work. 

Ex. W-38/27-11-80—Letter fiom Thiru Lra Sezhian, 
M.P. to the Chan man, C onlract Labour Abolition 
Consultative Committee. New Delhi. 

F.x. W-39/18-2-81—Letter -from Thiru Era Sebhian, 
M.P. to the Minister for Labour and Planning, 
New Delhi. 

Ex. W-40/28-7-64 —Letter from the Labour Inspector 
(Central), Trivandrum to the Labour Contract So¬ 
ciety, Thuckalay and 2 other., icqucsting to produce 
wage registers, muster rolls, etc., of workers. 

Lx. W-41/6-8-82—letter from the Deputy Commissionci 
of Labour, rirunelveli to Thiru Yoga Pushpadai's 
returning Wage Register, 

Ex, W-42 series 21-4-76—Annual return for the yeai 
1973 of Union No, 1. 

Ex. W-43/3 0-6-79—-Letter from the Prime Minister of 
India to Dr. M. J. Moses, M.P. 

Ex. W-44/6-3-79—Letter from Di. M. Moses, M.P. to 
the Prime M'inistcr of India. 

Ex. W-45/24-7-79—Letter from the Government to Union 
No, 1 regarding introduction of mechanical mining 
at Manavalakurichi. 

Ex. W-46/8-8-79—Letter from Unton No. 1 to the Gov¬ 
ernment regaiding introduction of mechanical mining 
at Manavalakurichi. 

Ex. W-47/2-10-79—Letter from Union No. 1 to the Re¬ 
gional Labour Commissioner (C), Madras to 
Ex. W-47. 

Ex. W-48/4-2-80—Reply letter from the Regional La¬ 
bour Commissioner (C), Madras to Ex. W-47. 

Ex. W-49/21-7-80—Petition by Union No. 1 before the 
Chairman, Cential Advisory Board for abolition of 
contract labour and absorption of the wrrkers us 
regular and permanent workmen by the Management. 

Ex. W-50/11-8-80—Letter from the Central Advisory 
Contract Labour Boatd to Union No. 1 requesting 
to participate in the 13th meeting. 

Ex. W-51-series—Minutes of the Meeting of the Central 
Advisory Contiact Labour Board held on 19-S-80. 

Ex W-52/9-12-80—Letter from Union No. 1 to the 
Assistant Labour Commissioner (C), Ernakulam re¬ 
garding employment of contract workers. 

Ex. W-53/4-2-H1—Memorandum of settlement u/s 18(1) 
of the l.D. Act, 1947 between Ihe Management and 
their workmen tepresented by Unions l and 3, 

Ex, W-54—Bye-laws of Union No. 1. 

Ex. W-55—Minutes Book of Union No. 1. 

Ex. W-56/6-5-78—Memorandum of settlement u/s 12(3) 
of the r.D. Act, 1947 between parties. 

Ex. W-57/27-1-75—Memoiandum of settlement u/s. 12(3 1 
of the l.D, Act, 1947 between the Management and 
their workmen represented by Unions 1, 3 anu 4. 

Ex. W-5H/9-12-75—Memorandum of seltlcmenl between 
the Management md Unions 1 and 3. 

Ex, W-59/6-10-81—Letter from the Deputy Commis¬ 
sioner of Labour. Tinmelveli to Union No. 1 statins 
(hat Union No. 2 has been cancelled by the Deputy 
Labour Commissioner, Madurai. 
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Ex. W-60 ,'29-7-76—Memorandum submitted by W.W.8 
and others to the Managing Director of the Com¬ 
pany for awarding contract. 

Ex. W-61/30-7-76—-Tender applications submitted by 
W.W.8 to the Management. 

Ex. W-62/16-H-76—Letter from the Management award¬ 
ing contract to W.W.8. 

Fx. W-63/22-9-76—Letter fiom W.W.8 to the Deputy 
Registrar of Co-operative Societies, Thuckalay re¬ 
garding formation of Laboui Co-operative Society. 

Ex, W-64/12-10-76—Letter from W \Y 8 to the Assistant 
Labour Commissioner, Cochin lequesting for exemp¬ 
tion from obtaining the licence. 

Ex. W-65/31-3-77—Kcgistialion certificate of the Manava- 
Inkurichj Minerals Co-operative Labour Contract 
Society Limited. 

Ex. W-66/27-4-77—Agieement transfcriing the contract 
work to the Manavalakruichi Mineral, Co-opeiative 
Labour Contract Society Limited. 

Ex. W-68/18-7-77—Licence granted to Manavalakuriehi 
Minerals Co-operative Labour Contract Society 
Limited. 

Fx, W-68/2-5-77—Lettei from the Manavalakuriehi Mi¬ 
nerals Co-operative Labour Contract Society Ltd., 
to the Assistant Labour Commissioner, Cochin fur¬ 
nishing some information for grant of licence, 

Fx. W-69—Register of wages-cttm-musler roll for itle 
period from 15-9-76 to 2-4-77 maintained by W.W.8. 

Fx. W-70/17-6-78—Letter from the Manavalakuiichi Mi¬ 
nerals Co-operative Labour Contract Society Ltd., 
to the Licensing Officer for renewal of licence, 


Ex. W-71—Register of wages cum-mustci roll of the 
Manavalakuriehi Minerals Co-operative Labour Con¬ 
tract Society Ltd., for the period from 4-4-77 to 
22-9-78, 


22-9-78, 



Ex. W-72— 

—do — 

for the period from 
23-9-78 to 30-6-79. 

Ex. W-73— 

—do — 

for the period from 
2-7-79 to 2-8-80. 

Fx. W-74— 

* —do— 

for (he period from 
27-10-80 to 31-10-80 and 
4-8-80 to 23-HERO 

Ex. W-75— 

—do— 

for the period from 
2-1-78 to 10-6-78. 

Ex. W-76— 

—do— 

for the period fiom 
12-6-78 to 22-9-78. 

Fx, W-77— 

—-do— 

for the period from 
23-9-78 tc 26-5-79. 

Fx. W-78—- 

—do— 

for the period frrm 
28-5-79 to 10-5-80. 

Ex. W-79— 

—do— 

for the reriod from 


12-5-80 to 31-10-80, 
(Pages 1 to 85 in 
Fx. W-74 ) 


Ex. W-80—-Employees Provident Fund Register of Ihc 
Manavalakuriehi Minerals Co-operative T aboui Con¬ 
tract Society Limited. 

Ex. W-81—Tender Form for the work of mining and 
collection of raw sand. 

Fx. W-82/I3-9-78—Management's lette 1 awarding Ihc 
contract work to the Manavaluhurii hi fo-Opei alive 
labour Contract Society Limited. 

Fx. W-83/21-9-78—Tendci agreement between ffic 

Management and the Manavalakuriehi Minerals Co¬ 
operative Labour Contract Society Limited. 

824 GI/82—6 


Fx. W-84/10-9-80—Letter from the Management to the 
Manavalakuriehi Minerals Co-operative Labour Con¬ 
tract Society Ltd., extending the contract work upon 
31-10-80. 

Ex. W-85 scries (60 Nos.)—Provident Fund Annual state¬ 
ment of accounts of the workers of the Manavala- 
kurichi Minerals Labour Contract Society for the 
year ending 31-3-1980. 

For Management 

Ex. M-l/26-5-69—Memorandum of settlement between 
the Management and the workmen represented by 
Union-4, 

Ex. M-2/18-7-68—Memorandum of settlement u/s 12(3) 
of the I.D. Act, 1947 between the Management ur.d 
the workmen repiesentcd by Unions 1, 2 and 3. 

Ex. M-3 series (59 Nos.)—Medical reports of the work¬ 
men. (Produced at the instance of TJnion-2). 

Ex. M-4/27-5-69—Notice of letrenchment of employees. 

Ex. M-5—Muster roll from 26-1-69 to 1-2-69 of the 
daily rated casual workers (Register) (Produced fit 
the instance of Union-4). 

Ex. M-6//3-12-80—Record note of discussions held 
before the Assistant Labour Commissioner (C), Ern- 
kulam in the matter of hunger strike by Union No, 2 

Ex. M-7/19-1-81—Appointment order of fhiru M. 

Ayyappan Filial (produced at the instance of 
Union-4). 

Ex. Mvfi/28-8-74—Letter fiom the Government to the 
Management for confcring recognition on Union 
No. 1. 

Ex. M-9/2-2-81—Letter from the Deputy Chief Labour 
Commissioner (C), New Delhi to the Management 
regarding absorption of contract labour. 

Fx. M-10/17-1-81—Letter from the Management to the 
Assistant Labour Commissioner (C), M. Ernakulam 
regarding abolition of contiact labour system and 
absolution of workers. 

Fx. M-ll—-Standing Orders for workmen of the Manage¬ 
ment. 


Note : Documents marked for each Unions ;— 

For Union No. 4 : Exs. W-l to W-22, W-25 loW-31 
For Union No. 2 : Exs. W-23, W-32 to W-41. 

For Unions 1 and 3 1 F.xs. W-24, W-42 series to 
W-85 scries. 

K ANWAR R A UNDER SINGH, Under Secy. 

[L-430I2(1)/81-D.II1(B)| 
T. SUDARSANAM DANIE1 , Presiding Officer 

New Delhi, the ll'.h October. 1982 

S.O. 3640.—In pmsuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947). the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal, Jabalpur, in the industrial dispute 
between the employers in relation to the management of 
Messrs Western Coalfields Limited, Knmhun Area and thcii 
uoikmen. which was received by the Central Government 
on the 6th October, 1982. 

BEFORE JUSTICE S'HRl S. R. VYAS (RETD ) PRESIDING 
OFFICER. CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUAL-CUM-LABOUR COURT. JABALPUR (M.P.) 

CASE NO CGIT / LC(R)(27)/19R2 

Parties : 

Employers in relation to the management of M/s. West¬ 
ern Coalfields 1 imited, Kanhan Area in relation to 
their Sukii Colliery and their workman, Shri Asgar 
Khan represented through the Koyala Mazdoor 
Pnnehayat (HMS) Post Office, Tunnardco. District 
Chhindwara (M.P.). 
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APPEARANC ES ; 

I .'or workman—Shri G, N, Shah, Union Rcpiescnlutive. 
For management—Shri P. S. Nail, Advocate. 


INDUSTRY: Coal. DISTRICT: thhmdwnra (M.P.) 

AWARD 


Dated, September 1982 

The Government ot India in the Ministry of Labour vide 
its Notification No. L-2201211 )/H2-D.IV(,B) dated 31-3-1982 
has leferred the following dispute to this Dibun.il tor 
adjudication :— 


"Whethci the action ot the management ol Western 
Coalfields Limited, Ronnan Atcu in relation then 
Sukri Collieiy in letmng Sn Asgm Khan S/o 
Tiassan Khan, Fit'er with eilect fiom 20-10-1980 is 
justified 7 if not, to what relief is the workman 
entitled ?" 


6 . On the aforesaid pleadings of the parties the following 
issues were framed :— 


ISSULS 

(1) Whelhei the management of the Sukii Collieiy, W.C. 
Ltd, was justified m letiung the workman, Shii Asgai 
Khan on 20-10-80 on the giound that he had already 
completed 60 yews ol age on that date 7 

(2 1 To what lelief aie the parties entitled to 7 
Jindings on the aforesaid issues arc :— 

7. My findings on the aforesaid issues aie:— 

(1) The management bus proved that on 20-10-1980 the 
woikman, Shri Asgar Khan, had completed the age 
oi 60 years. 

(2> Inspitc of the fact that the workman had completed 
the age of 60 years he was not liable for retire¬ 
ment. 


2. Biidly stated the facts giving use to this jefeience 
aie these: Shu Asgar khan, herein,itiei teferred to ns the 
workman, was employed as a Mechanical Fitter in the Suku 
Colliery ol the Western Coalfields 1 united. As pei lcttei 
Ex. W/l dated 23-4-1180 issued by the Collieiy Monagei 
the workman was informed that ns ilum the colliery iccords 
he had completed the age of 60 years he will he liable foi 
retnement. The workman was nccoidingly noticed that his 
sctvices will stand terminated from Mu., 23, 1180 , nd in 
the meanwhile lie W'as advised to get his service lecoitl 
finalised loi the determination ot his dues. The workman 
vide his application Ex. M, 5 dated J7-5-1180 icprescnted 
that he had not completed the age ol 60 years; that he 
was pi educing documentatv evidence to show that ihc date 
of his failth as recorded m the management's iccoids was 
nQt corieet and that he was ml liable for retirement. The 
colliery Manager thereafter vide Ex, M/4 dated 17-9-1980 
infoimed him that apcouling to the collieiy iccoids he had 
completed the age of 60 ycais and he was liable lop ictire- 
ment. He was again given one month's notice and intimated 
that his seivices shall stand terminated Iroin Octobei 20. 1180. 
The collieiy management IhcieaPer teimimiled Ihc services 
of the workman on the ground ilia: according to the colliery 
recoids he had completed the age of 60 year;, and was 
therefore liable for retiiement. 

3. In his statement of claim the woikman has contended 
that two leliiemcnl ordcis have been passed against him, 
neither of which is a valid oidci; that die workman had 
produced documentary evidence (which shah be consideied 
later) to prove thill he had not completed the 60 vears of 
age; that the management has failed to give due weight to 
he documentary evidence produced by the woikman, that 
there is no piovision either in law o, in anv mlc having 
the foice of law, whereby the woikman c.tn he retired on 
completing the 60 years of age, that the action of the 
management in femnnuling his seisiee without p.opet com- 

liunce of the provisions of the Indiisliial Disputes Act, 

creinaflci referred to as the Act, was illegal; and that the 
workman is entitled lo h- reinstated with all benefits of 
back wages etc. 

4. As regaids the liabihly of the woikman fin reliiemeiil 
aflei completing the age of 60 years it is alleged by Ihe 
management that the employees of the coal mines by mutual 
consent, practice and convention letire aftei completing the 
age of 60 years; that the vvoiking in the coal mining is a 
hazarduous work and for that rcisuns provision has been 
made for tetirement after completing the particular age and 
that the workman was retired according to the rules in 
force. 

5 The statement of Tie management in Iheir icjomdei 
is that though the woikman initially was icfiied as pt-r letter 
dated 3-4-1980 (Fx. W/I) hut because of an application from 
the workman compliance of th it lc'tei was held in abey¬ 
ance, that when the management came (o the conclusion 
that the workman's date ol fairih was 1-7-1920 ihcn he was 
liable tor letircmcnl; thal for these reasons another notice 
was seived and the workman was retired from "20-10-1980; 
that the documents produced by the woikman in support 
of his claim foi the dale of birth were nol reliable and 
that the workman was liable for retirement No -ejoimlei 
was filed on behalf of the woikman. 


(3) The workman is entitled to be reinstated with all 
benefits of back wages etc. 

8 . 'Ihe first question that arises for consideration is us to 
what is the date of birth of the workman. So fai as the 
colliery lecords aie concerned it is not disputed by the work¬ 
man that in the Foim B Register maintained under the 
Mines Act his date of birth has been recorded us 1-7-1920. 
The woikman was an employee of the Amalgamated Bench 
Valley, Fklehra Collieiy, pnoi to the nationalisation. Subse¬ 
quent to the nationalisation of the coal mines he became 
an employee of the Western Coalfields Limited. Ex. MV2 is 
a sei vice tecord in which the date of birth has been shown 
as 1-7-1980. E.\. kP/1 is u letter from the Provident Fund 
Commissioner, Jabalpur, in which Provident Fund Commis¬ 
sioner from his record has certified the date of birth of the 
workman as 1-7-1920. This is all the evidence on which 
the management relies for its contention that as the date of 
biith of the workman is 1-7-1920 he had on the date of his 
retirement (20-10-1980) completed Ihe age of 60 yeais. As 
against this evidence, the workman relies on Ex. W/2. This 
is a certified copy of Ihe Kotwuii Book of Village Pattan, 
Tahsil Multai, District Bctul, according to which one son 
was boin to Hasan Pinjara on 6-9-1925. Ex. VV/3 is an 
Affidavit attested by the Executive Magistrate in which the 
workman has stated on oath that according to the kotwari 
Hook his date of birth is 6-9-1925. The best document le- 
lied upon by the workman is Ex. W/4—a Ceitificate from 
Ihe Civil Surgeon. Chhindwara in which the Civil Surgeon 
ceitificd on November 12. 1980 that in his opinion the age 
of Ihe workman, Shi i \sghar Khan is about 55 years. 

9. 1 have considered the evidence given by both the 
parties In my opinion, Ihc evidence given bv the manage¬ 
ment is more leliablc and conclusive as compared to the 
evidence given bv the workman 

10 . It is not denied thal the workman is a prc-nutionuli- 
sation employee of ihe Amalgamated Pench Valley, Fklehnra 
Collieiy In the seivice lecoul the date ol birth has been 
shown as 1-7-1920, According to the records of the Provi¬ 
dent Fund Commissioner, Jabalpui. the dale of birth of 
Ihe workman. Shi i Asghar Khan, is also 1-7-1920. There 
is no teason to believe that in the collieiy in which the 
workman was initially employed i.e. the Amalgamated Pench 
Valley Eklchia Colliery a false entry legarding the date of 
biith ol the workman would be made by Ihe management 
of the Colliery. In the Piovident Tund Commissioner's 
records also 1-7-1920 is recorded as the date of fail th of 
Ihe workman. Ordinarily unless the workman is able to 
prove that his pievious employer and the Provident Fund 
Commissioner also made false entries in theii official re¬ 
cords till then it will have to he saij tlyd these records do 
contain genuine entiles 

11. The workman has contended 1 h.it no soonei he re¬ 
ceived Ihe first nol ice of retirement he made an application 
Ex. M/5 and produced a Certificate Fx. VV/2, an Affidavit 
Ex. VV/3 and the Civil Surgeon's Certificate Ex. W/4 w'hich 
conclusively establish that the date of birth recorded in 
the Mines record is not correct and consequently his re¬ 
tirement on the basis of these records is also invalid. 
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12. No leliance can be pi need on Ex. W/2 as it is not 
hhown undei what provisions of law, [his Kotwari Hook was 
maintained. Moreovei all that ean be read from the certi¬ 
ficate is that one Hasan Pinjara ol Village Pallan is said 
to have given a birth to a son on 6-9-J92.X. Sonic evidence 
should have been given that Hasan Pinjara is the same 
person as the father of the woikman and that the entiy 
E\. W/2 iclales to the hiith of the woikman only and not 
to the birth ot any othei child of Hasan Pinjara. If some 
person residing in the village had been examined who could 
thiow light on the question of the number of issues born 
to Shn Pinjain as also the identity of the woikman that 
he is the same child whose birth has been recorded in Ex. 
W/2. In my opinion, theiefoie, no reliance can he placed 
on such a certificate. 

13. Ex. W/3 is an Allidavit sworn by the woikman him¬ 
self. The statement made by the applicant is in his own 
favour. It is dated 12-3-1980 and was made after the first 
notice Ex. W/l dated 23-4-1980 was served on him. Any 
statement made by a peison in hjs own favour after the 
dispute has arisen has no evidentially value and theiefoie is 
of no assistance to the woikman. 

J4. The Inst document lelied upon by the woikman is 
Ex. W/4, a certificate of the Civil Surgeon, Chhindwaia. 
This certificate also in my opinion, docs no' help the woik¬ 
man. The certificate remains unproved as the Civil Surgeon 
has not been examined in this case. The certificate is not 
a speaking certificate in as much as it does not give the 
leasons for the conclusion iecoidcd theicin. lastly, all that 
is stated in that certificate is that the person by mime, 

Ashgar Khan, examined by him on 12-11-1980 i.e. aftei 
the workman’s letirement. appeared to be about the age 
of 35 yeais. Such a certificate which gives an uppioximate 
age of a person examined hy the Doctor cannot he tieatcd 
ax conclusive of the precise age of the workman 

1 ?. Having lints considered the evidence given by both 
the parties 1 find that the evidence given by the management 
which comes fiom a reliable source, has to be accepted in 
preference to the evidence given by the workman I yc 

cordingly hold that as the woikman was hoin on 1-7-1920 
he had crossed the age of fit) yeais on 20-10-1980 when 

he was retired fiom the collieiv services. 

16 Having come the conclusion that the woikman had 
completed 60 years of age on the date of letirement, the 
next important question is as to whether the workman was 
liable to be retired and his scuices weie liable to be ter¬ 
minated on this ground only, 

17. The management has not tendered in evidence as to 
what were the tcims ot employment of the workman cither 
when he was an employee of the pre-national isej coal mines 
or as an employee of the pi event colliery. Shn R. K. Singh 
(M.W.I) in his statement stated that thcie arc depamnen 
tal circulars according to which a woikman in the mines 
letires on completing the nyw of 60 years. No departmental 
circular has either been produced or proved In his cross- 
examination he admits that the colliery's Standing Ordeis 
do not piovide for the letirement of the workman on his 
attaining the age of 60 yeaFS. No other witness has been 
examined by the management. 1| thus becomes clear that 
so far as the management’s evidence is concerned theie is 
no light thrown on the terms of the employment of the 
workman. Evidently therefore it has to be inferred that 
according to the terms of the employment of the workman 
there was no stipulation foi his retirement on completing 
the age of 60 years. 

18. It is admitted by Shii R. K. Singh (M.W.I) that so 
far as the Standing Orders of the Colliery ate concerned 
no provision has been made for the workman’s retirement 
on his completing the age of 60 years Thus in the absence 
of any evidence regarding the terms of employment and in 
other provisions having the torce of law permitting retire¬ 
ment of a workman on his completing the age of 60 vents 
the consequential question that arise foi adjudication is ns 
to what is (he effect of such an absence on the termination 
of the serviced of the work/urn in this case. 


19. The question i insect in this case is no doubt an im¬ 
portant question In the ordinary sense when a per son enters 
in service it is presumed that he will cease to he in service 
on attaining a particular age. Thus, letirement is a conse¬ 
quence of entering into the seivice in the oidinaty circum¬ 
stances. But the question ol letuemcnt is governed either 
by the terms of some agreement between the parties or by 
any provision of law o, rule having the force of law. Since 
in the instant case, there is no evidence that in terms of 
employment and piovrsion of law or ink having the force 
of law the workman’s retirement on attaining the age ol 
60 yeais must be held as unjustified, 

20. 4 he word “retrenchment" has been defined in Sec.2(oo) 
of the I.D. Act as undei : — 

•’retrenchment” means the termination bv the employei 
of the sei vice of a workman for any reason what¬ 
soever otherwise than as a punishment inflicted by 
way of disciplinary action, but does not include— 

(a) voluntary retirement of the workman, oi 

(h) letirement of the workman on icachmg the age 
of superannuation it the contract of employment 
between the employei and the workman concerned 
contains a stipulation in that behalf ; or 

(c) termination ol the service of a workman on the 
ground of continued ill-health" 

It is not the case of the management that the workman 
had sought voluntary retiiement. It is also not the case 
ol' the management that the woikman’s services were ter¬ 
minated on the ground ol continued ill-health. The retire¬ 
ment contemplated by Clause (h) of the afoiesaitl Section 
provides that woikman can be reined on reaching the age 
of superannuation if the contract of employment between 
the crnplovei and the workman concerned contains a sti¬ 
pulation in that belt.ill. If the termination of the setvices 
does not I all either in Clause (a) ot Clause (b) or Clause 
(c) of Sec. 2(oo) of the Act then it has to he concluded 
that the woikman has been retrenched. The woids "ter¬ 
mination by the employer of the services of a workman for 
any reason whatsoever (emphasis supplied) aie of such 
wide implication as to cover every case of termination of 
service unless the termination falls within any of the three 
clauses viz. (n), fh) & (e) of Sec. 2(oo) of the Act. As 
already stated above, for a case to come under Sub-clause 
(bi of Sec. 2. two things are necessary-— 

(a) There must be stipulation on the point of letire¬ 
ment in the contract of employment between the 
employer and the employee; and 

tb) stipulation must be with legnul to the age oi super¬ 
annuation. 

In the instant case, as already stated ahove. theie not an 
iota of evidence regarding the contract of employment. The 
Standing Orders of the Company do not provide for the 
retirement of a woikman on attaining the age of 60 years. 
IT there had been some provision made in the Standing 
Orders it could he argued that it is a contract of employ¬ 
ment between the management and the workman. M.W. 1, 
Shi i Singh, has stated that there arc departmental circulars 
•according to which a woikman retires on attaining the age 
of 60 years Under what provisions of law these citculars 
were issued and whirl is thcii legal effect could have been 
considered onlv if the departmental citculars hud been made 
available before ihe Tribunal. Since the Circiilnis 
have not been produced the only inference is that cither 
there are no circulars or that if thev had been produced 
they would not have supported the claim of the manage¬ 
ment, 

21 . In the instur.i case, it must therefore, for the afore¬ 
said reasons, he held that the termination of Ihe services of 
rhe workman, Shn Ase.rj Khan was not justified. If vve 
again look to the provisions of Sec.2fool of (he Act then 

it will have to be concluded (hat the woikman had been 
retrenched without proper compliance of the other provisions 
of the Act He has not been paid any retrenchment com¬ 
pensation there was no notice .served under Sec 9\ of the 
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Act and the other requirements of the Act have not been 
followed. Consequently, the management must be hel<] to 
have terminated the services of the workman without any 
valid and legal ground. 

22, Issue No. 2.—In the light of the findings giren above 
on Issue No, 1, it has to be held that the workman is en¬ 
titled to be reinstated and is also entitled to all his back 
wages and other service benefits from the date of his services 
Were terminated by the management. 

ORDER 

Accoidingly for the reasons given above, the following 
award is passed :— 

‘'The termination of the services of the workman, 
Shri Asgar Khan, by the management of the Sukri Cotliery 
of the Western Coalfields Limited was not justified in law. 
The workman should be reinstated and shall be paid all his 
back wages with all consequential benefits from the date of 
the termination of his services.” 

fn the circumstances of the case both parties are directed 
to bear their own costs as incurred. 

S. R. VYAS, Presiding Officer. 

INo. L-22012O )/82-D.IV(B)j 

New Delhi, the 11th October, 1982 


S.O. 3641.—In pursuance of section 17 of the Industiial 
Disputes Act, 1947 (14 of 1947j, the Central Government 
hereby publishes the following award of the Central Gov¬ 
ernment Industrial Tribunal No, 2, Bombay, in the indus¬ 
trial dispute between the employers in relation to the manage¬ 
ment of Messrs Western Coalfields Limited, Wardha Valley 
Area, and their workman, which was received by the Central 
Government on the 5th October, 1982. , 

BcFOKE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 2, BOMBAY. 


PRLoENT: 

vhri M. A. Deshpande,—Presiding Officer. 

Reference No. CGIT-2/32 of 1980 

PARTIES : 

Employers in relation to the Maiirgemcnt of Western 
Coalfields Ltd,, Wardha Valley Area. 

AND 

Their Workman Shri K. Parvej, Ex-Stcnogrupbci. 
APPEARANCES: 

For the Employers,—-Shri L. S. Singh, Advocate. 

For the Workman.—Shri K. Parvez, (workman in person) 

Industry : Coal Fields State : Maharashtra 

Bombay, the 14th September, 1982 
AWARD 

By their order No. L-18012(2)/76-D-lIRB)/D-IV(B) 
dated 11-10-1977 the following dispute has been referred to 
for adjudication under Section 10(1 )(d) of the Industrial 
Disputes Act, 1947 :— 

"Whether the action of the management of Western 
Coalfields Ltd. in terminating the services of 
Shri K. Parvej, Stenographer, Western Coalfields 
Ltd,, Wardha Valley Area with effect from 21st 
December, 197J is justified 7 If not, to what relief 
is the concerned workman entitled 7" 

By letter of appointment dutej 11-5-1976 Shri parvez was 
appointed as Stenographer on probation for a period of sis 


months. The letter of appointment spoke that should his 
service be found satisfactory during the probationary period 
he would be confirmed on the saij post, otherwise his pro¬ 
bation period may be extended or his services may be 
terminated. 

It was made specific under all circumstances he would 
l>e confirmed in the post in writing and that during the 
probationary period his services are liable to be terminated 
from either side without notice or compensation in lieu 
thereof and without assigning any reason. It was also pro¬ 
vided that if all those terms and conditions are accepted to 
the Stenographer he may sign the duplicate copy of the 
order and accordingly Shri Parvez endorsed “1, hereby, 
accept the above terms aud conditions,” Since the period 
of probation according to the workman expired on 14-11-1975 
by his letter dated 29-11-1975 he requested the Area General 
Manager of Western Coalfields Ltd., (A Government of 
India LIndcrtaking) to issue a formal letter of confirmation 
in this regard. However by letter dated 16/21-12-1975 the 
services of the Stenographer were terminated with effect 
from 22-12-1975. 


3. The contention of the Stenographer is that aftei 
14-11-1975 that is on completion of probationary period he 
automatically stood confirm and that the order of termination 
dated 21-12-1975 to be effective from 22-12-1975 was ille¬ 
gal, against law and violated the principles of natural 
justice. It is contended that though one month’s notice oi 
month’s salary was essential which has not been complied 
with and as such the termination is bad, illegal, biased and 
an act of motivated victimisation out of personal grudge. 


4. The management filed written statement Ex. 3/M iefcrring 
to the clause of letter of appointment and contended that 
since Ihere was not to be any automatic confiimation the 
probationary period stood extended alid as such under the 
terms of appointment the services could be terminated with¬ 
out assigning any reason. 

5. At Ex. 4/M there is a rejoinder against the claim state¬ 
ment filed by the Stenographer in which the management 
contended that the Stenographer was repeatedly given warn¬ 
ing for his inefficient and unsatisfactory service and since 
he refused to type as per instructions given by the superior 
officer. There is a reference to the Various complaints re¬ 
ferred by different authorities and it is reiterated that since 
the action of the management was under the terms of 
service and within their competency Hnd also the action 
taken by them is bonaflde the employee is not entitled to 
any relief. 


6 . On the strength of these pleadings the following issues 
arise for decision and my findings thereon are:— 


TSSUES: 


(1) What was the nature of 
Shri K. Parvez’s service 
whether temporary em¬ 
ployee or whose proba¬ 
tionary period shall be 
deemed to be extended? 


(2) Whether the services 
of Parvez was validly 
terminated? 

(3) If the termination wab 
not justified to what 
relief the employee is 
entitled 9 


FINDINGS : 


Continued to be 
probationary. 


Yes 


Does not arise. 


REASONS 


7. It is already seen that the very letter of appointment 
the terms and conditions which were acceptable to 
Shri Parvez, had made it specifically clear that initially the 
period of probation shall be for six months and in case the 



3801 


['att II—sps j(ii)] wivt T nm .sppjcf. 33, ms2/ 1, 1 h u4 


services wcie found satisfactory he would be eonlirmed, 
otherwise the probalionaty period may be extended or the 
services may be terminated. He was also given to undei- 
stand that in no case the confirmation would be without an 
ordci in writing and further during the probationary period 
the services aic liable to be teiminatcd by cither side without 
notice or compensation and without assigning any leason. 
Since these terms were acceptable to the Stenographer and 
since he joined the service on accepting the same, this letter 
of appointment shall govern the tcims and conditions of 
seivice and only question determinable would be on 
21 -12-197when the services were terminated from 22-12-1975 
whether the status of the stenographer was that of a pio- 
bationet or something else. That there w is no oidei of con¬ 
firmation is an admitted fact. Now the necessity of such 
formal lettei of confirmation was also felt by the Steno¬ 
grapher as is evident from his letter of 29-11-1975 when he 
had requested the management to issue such a letter since 
the period of probation expired on 1*1-] 1-1975. However 
Ihc record speaks that no such letler was issued till 21-12-1975 
and the services themselves stood terminated. 

8 . In hsticla Battciics Ltd., Bombay Vs Stale of Uttai 
Pradesh 1979, LAB.l.C. 669 relying on a Supieme Court 
decision icported in AIR 1964 SC 806 then Lordship of 
Allahabad High Court held that the status of a prohationci 
continues to be the same and the mere fact that the services 
of a probationer are not terminated or there is no ordci 
extending his probation does not amount to an automatic 
confirmation. The ratio in the said case is applicable to the 
facts of the present one and since the order of appointment 
itself made it clear that unless confirmed in writing there 
would be no confirmation and that the period of probation 
was liable lo be extended, the contention of Shri Parvez 
that on expiry of the period of six months his services 
stood automatically confirmed cun never be accepted 

9. Pintles have adduced oial evider'e, on behalf of the 
woikman there being the evidence ot Shri Parvez at Fx. 
WW-1 while the management examining Shii M. V. Bijapui- 
kar, who was at the relevant time serving as Area General 
Manager at Chandrapur where Shu Parvez was posted 
(MW-ll, Shri S. M. S Bhutnagar, then serving as Staff 
Officer Admimsti ation (MW-20) and Shri C. H Chavun, 
Staff Officer (Civil) C'hamhapur (MW-3), The evidence of 
these witnesses, especially by Ihc management has been 
adduced leading support to the oiders at Ex. 9M to J4M, 
with an intention to establish the unsatisfactory nature of 
the work of the Stenographer who it is contended that even 
he refused to obey the orders of supeiiors and who it seems 
being under the impression that he was the Personal Assis¬ 
tant to the Area General Manager refused to lake dictation 
from other officers when in fact as stated by Shri Bijapurkar 
the Stenographer was placed in a pool. All these, records 
go to indicate that being undei vviong notion Shri Parvez 
flouted ,the orders off superior officers ami was alw/aysi 
behind the work schedule. Although this was the case and 
when the Area General Manager was dissatisfied with the 
work of the Stenographer, ultimate order of termination 
would not amount to an order of punishment Dissatisfc- 
lion might be the motive but the ordci 1 itself was passed in 
exercise of the terms of employment In Dr. T. C. Pillai 
Vs. The Indian Institute of Technology, 1971(1) LLL page 
530 the 1 ordships of the Supreme Court held that it is well 
settled that a probationer or a temporary servant can Ire 
dischaigcd if it is found (hal he is not suitable for the nost 
which he is holding. It was further held that suitability 
does not depend meielv on the excellence or proficiency in 
work fo< ‘’onfhming a person who is on probation. A p.uti- 
cular attitude or tendency di'Plaved bv an employee can 
well influence the decision of the confirming authority while 
induing his suitability oi fitness for confirmation. Tt was 
further held that dissatisfaction with the conduct of anpoin'ce 
tm'cht huve^ been the motive hut that could not make (he 
order punitive in character. 

10 . If the ratio of above mentioned case is applied to the 
facts of the pie'ent one if is evident that Shii Paivez cannot 
have anv pTnun I to challenge the older of let initiation The 
record show-, that while leaving the service as seen from 
Lv. 6/M and 7/M what Shri Parvez was insisting upon was 
the payment of full and final dues ns expeditiously as possi¬ 


ble and he even thanked the Aiea General Manager for 
extending co-opetation. At the relevant time theiefore he 
tievei thought the order to he punitive. 

11. The result is that all the contentions laised against the 
older oi termination must fail, so also the lefcrence. 

No order as to costs, 

M. A. DESHPANDF, Presiding Officer 
LNo. L-18012(2)/76.D.1ILB/1V.B.] 


New Delhi, the 12th October, 1982 


S.O. 3642.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
heicby publishes the following award of the Central Gov¬ 
ernment Industrial Tribunal, Calcutta, in the industrial dis¬ 
pute between the employers in relation to the management 
of Giimint Colliery of M/s. Eastern Coalfields Ltd. and 
their workmen, which was received by the Central Govern¬ 
ment on the 5-10-82. 

CENTRAL GOVERNMENT 1NDUSTRIA1 TRIBUNAL 
AT CALCUTTA 
Reference No. 56 of 1979 

PARTIES : 

Employers in relation to the management ot Mcssr* 
Girl mi nt Colliery of Messis Eastern Coalfields 
Limited. 

AND 

'Iheir workmen represented bv ihc Koyl.i Muzdooi 
Congress IHMS). 

PRESENT : 

Mr. Juslice M. P Singh ... Presiding Officer, 
APPEARANCES ; 

On behalf of Employci—Mr. Arijit Chnudjiuiy, Counsel, 
with Mr. M. N. Kar, Counsel. 

On behalf of Wojkmcn—‘khsent, 

STATE : West Bcnagl INDUSTRY : Coal 

AWARD 

The following dispute was referred to this Tribunal for 
adjudication by the Government of India, Ministry of 
labour, vide Order No. L-19025(4)/79-D.IV IS) dated 
25th August, 1979 : 

“Whether demands of the woikman for payment of 
“Difficulty Allowance" in Trans Adjoy Drift work¬ 
ings of No. 3 Pit of Girmint Colliery alleging that 
there are steep gradients ahd long walking distances 
undergiound, is justified 7 If so, to what relief 
the workmen are entitled to and from what date 7” 

2. From (he written statement of the workmen it seems 
(hat the reasons for demand for payment of ‘‘Difficulty 
Allowance” in Trans Adjoy Drift workings of No. 3 Pit 
of Girmint Collieiy aic, (0 that the gradients of the seam arc 
sleep and no. (iij that the working distance for WOlk is long 
and hence the workers face great hardship in working in 
the suid pit, 

3. In the present case there is no agreement, no rule and 
no practice for allowing such allowance, No one ever claim¬ 
ed it before. In the written statement of the workmen nothing 
has been stated as to how much allowance is claimed and 
that is the actual difficulty. No basis for the claim is dis¬ 
closed therein. The management who is present submits lhat 
no evidence, oral or documentary, will be adduced by it, 
Tt is submitted that onus is on workmen to establish their 
case and they have not discharged it. In my opinion, the 
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stand of the management is correct. A? already stated, there 
is no evidence ot any agreement or any custom forming 
such allowance. Therefore, the claim of the woikmen must 
he negatived. 

3. On a consideration of the materials on le.ord and after 
hearing the management my award is that the demand of 
the workmen for payment of "Difficulty allowance'’ in Trans 
Adjoy Dift workings Ot Wo. 3 Pit of Giimint CoJliety alleg¬ 
ing that there are steep gradients and long walking distances 
underground ts wholely unjustified and they me not entitled 
to any relief. 

M. P. SINGH Picsiding Officer. 

Dated, Calcutta, 

The 17th Scptembet, 198Z. 

[No. L-19025 (4)|79-D. IV (B)j 
New Delhi, the 11th OctoSci, 1982 

S.O. 3643_In puisuancc of section 17 of the lndiislii.il 

Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal, Jabalpur in the industrial dispute 
between the employe]s m ielation to ihc management of 
Burhar Sub-Atea of Messrs Western Coalfields Limited, and 
their workmen, which was received by the Central Govrn- 
menl on the 6th Oclobei, 1982. 

BE PORE JUST1CL SHRI S.R. VYAS (REID), PRESID¬ 
ING OFHCER, CENTRAL GOVhRMENT INDUSTRIAL 
TR1BUNAL-CUM-LABOUR COURT, JABALPUR [M. P.) 

Case No CGIT , LC (R) (22)/1981 

PARTIES ; 

Employers m relation to the management of Burbar 
Sub-Area of Western Coalfields Ltd., P. O. Amlai, 
District Shahdol tM.P. and their workmen S|Shri 
R. M. Das, A. K. Mandal, Y, B. Patro, Overmen 
and Shu Bindcswaii Prasad, Mining Sirdar re¬ 
presented through the Indian National Mines Over¬ 
man Sirdar and ShJtfircrs’ Association, V. T, 
Centre P, O, Dhanpun, District Shahdol (M.P.), 

APPEARANCES : 

Foi Workmen-—Shri D. L. Agaiwal. 

'Foi Management—Shri U, k. P. Singh. 

INDUSTRY : Coal DISTRICT ; Shahdol (W.P.J 

Dated : September 25, 1982. 

AWARD 

In exercise of the poweis confer, cd by Clause 10 (1) (d) 
of the Industrial Disputes Act, 1947 (14 of . 1947), ihc Cen¬ 
tral Government in the .Ministry of Labour has lefcned the 
following dispute to this Tribunal for adjudication, vide 
Notification No, L-220JJ (12)|80-D. IV (B) Dated (be 16th 
May, 1981 ■ 

“Whether the action ot the management of Buthar 
Sub-Area of Western Coalfields Limited in Sohug- 
pur Area, P O. Amlai Distt., Shahdol is justified 
m granting earned leave at tile lare of one day lor 
20 days' attendance to S[Shri R. M. Das, A, K, 
Mandat, Y. B. Patro, Overmen and Shli Bindeswari 
Prasad, Mining Sirdar .’ If not. to what relief arc 
the workmen concerned entitled ?’’ 

2. The tacts which have given rise to this dispute on which 
there seems to be no contest are these : The workmen S| 
Shri R. M. Das, A, K Mandal, Y. R. Patro (ail Ovetmen) 
and Shti_ Bindeswmi Piasal, Mining Si,dm, aic employees 
of the Eastern Coalfields limbed. They weic deputed to 
work ns Instructors in the Vocational Tiffining Centie, Bur¬ 
har Colliery ai Dhanpun, dixHel Shahdol. In the course of 


their duties us Instructor (hey have to train woikmen sent 
lo the Tiaining Centre The trainees aic given leclurcs by 
these instructor and they me also taken underground for 
demonstration and practical training. When the instiuctom 
accompany Ihc trainees underground they are paid under- 
giottnd allowance also. 

3. The contention of the woikmen is that till Ihc year 
1976 lltcy wcic gianted Earned Leave at the tale of one 
day loi every 16 days of work under Sc. - . 52 (1) (a) of the 
Mines Act, 1952 (No. 35 ot 19521. But when the qntstion 
of gran) of earned leave arose lor tfie yeai 1,977 they were 
said to be entitled to one day’s have for cveiy 20 days of 
work. In other words, till the yeir 1976, the workmen con¬ 
tend that they were tteafed us underground worker# and 
from 1977 onwards they were treated as sutfacc workers. As 
this dispute was not lesolved in conciliation proceedings the 
Central Government has lefsfed thus dispute fin- adjudica¬ 
tion. In their statement of claims the workmen have raised 
the same contentions which have been nrted above. 

4. So far as the management is concerned iheii case is 
that these workmen are slufnee vvorkeis and not undergorund 
workers ; that under Sec. 52 of 'lie Mines Act only work¬ 
men employed below giound are entitled to one day’s leave 
for cveiy 16 days of work, that as and when ihese work¬ 
men arc lequired to go underground they arc paid under¬ 
ground allowance; that :he main job performed by these 
workmen is on iho suit.tee and not below (he ground and 
that neither of facts nor in law these woikmen can claim 
to be persons employed helow the ground, 

5. On these respective pleadings of the parties the follow¬ 
ing issues were raised :— 

ISSUES 

1. Whether the workmen (1) R.M. Das (2) A. K. Mandal 

(3) Y. B'. Patro and (4) Bindeswaii Prasad are 
the workmen for the purposes of the I, D. Act ? 

2. Whether the said woikmen are underground work¬ 

men oi workmen woiking m ihe surface : 

3. Whethei the said woikmen an- entitled to the earn¬ 

ed leave at ,h: rate claimed by them ? 

4. To what relief me the parties entitled to 7 

6. Both parties have !cj oral evidence and some docu¬ 
mentary evidence has also been filed. 1 have considered the 
pleadings and the evidence of the parlies. My findings on 
the ufoiesaiil issues are ns under 

Issue No. 1 'The woikmen S|Shri R, M. Das, A. K. 

Mandal, Y. B. Palro tall Overmen) and Shri 
Bindeswari Prasad, Mining Siidur, are the workmen 
for the piirpos's of (lie Jndtislnal Disputes Act. 

Issue No. 2 :—The utores.iij woikmen shall be treated 
as underground workmen and not as workmen work¬ 
ing on the sui face, 

Issue No. 3 :—These woikmen ate entitled to earned 
leave <pt one dav foi every 16 days of woik. 

Issue No. 4 :—As per older passed below. 

Reasons loi Ihe above findings :— 

7. Issue No 1 —This issue was tuised on the pleading 
of the management lhn| thcii total emoluments are moic 
than Rs 500/- and they arc performing supcrvisoiy duties 
and managerial functions. Not an iota of evidence has 
been led by the management lo show that the duties pei- 
tormed hy ihese workmen me either stipeivisory oi mana- 
genal The plea appears to have been taken in a casual 
mannci withoul any intention to substantiate it by evidence. 
Even the woikmen. who were examined in this case were 
not questioned with te^uid to these pleas Aceoidingly issue 
No. 1 is nnsweicd against the management 

8 Issue No 2—Accoidinc to Section 2(2) of the Mines 
\ci i s amended hy Mines (Amendment) Act 1959 (62 ol 
1959) ihe following is the definition ol peisons employed 
below undo giound and above giound — 
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■‘2. A person hoiking oi employed m oi m connection 
Willi ,i mine is said to be working or employed — 

In) “below ground” if he is woiking o: employed- — 

(i) in a shaft which has been or is m ihe com sc ol 
being sunk; 


the insli iicti’is and the ti unices go undcigiound onlv as a 
silent spcetatois They must be engaged in actual work¬ 
ing of the mine undergi ound. So long as die trainees re- 
ni,un engaged, both in woiking as well as the demonstiu- 
lion the insti nctnis have to ternain underground and 
besides this ie. son that they me paid undcigiound allow¬ 
ance also 


(n) in tiny excavation which ■'xtends below super¬ 
jacent giound; 

and 

(b) “above giound" if he is woiking in an open cast 
working oi in any other manner not specified in 
clause (a) ’’ 

No do urrtenl.u \ csidcncc has been led by the management 
and by the woikmen also to show exactly whal were the 
duties of the insliuctots nt the \'.T. Ccntic The cntiie 
evidence un this question consists of Ihe oral statements 
made by the witnesses. 

9. One fact which is not disputed between the parlies is 
that though the V "I. Ccntic is located on the suifacc vet 
these workmen in their capacity as Insti newts have to go 
undergi ound and accompany ihe trainees foi practical nam¬ 
ing. When they go undo giound their names me entered 
in the concerned tegislci both al the lime of ihe enlciing 
as also at Ihe time ol theii exist. What piaclic.il liaining 
these workmen gi\c to the timnees is a in dler on whi.h 
evidence of both the pitlries is silent, But one inlerencc 
that can he drawn is in the underground the liaining should 
be foi excavation of ibe coal, its traiisnoit finm undei - 
giound to the stuliicc and for othei incident tl and consc- 
quenlial work to be peifoimed by nndcigtound woikcis, 
'I'hcy may also be liained to woik, look afte. and handle 
the mechanical contiivanccs employed foi the excavation ot 
coal from undcrgiound It is in the light ol this inleiencc 
that the csidcncc of the paitics has to be examined 

It) In his statement the woikmun. Shii V k Mand d 
(W.W. I) has slated that as a p.ut of his duty lie has lo 
work undeigiound also and that while woiking nndcigiound 
he gets undergi ound allowance In his cioss-examination he 
was questioned about the natuic of duties peiloimed by 
him. He staled that the total training peiiud foi the tiaincis 
is 21 days and foi 9 days tliev .lie taken underground foi 
practical demonstintion. He futlher says that while going 
undergi ound his name has lo be entered in ihe foiin C 
Registei both at the time of the entrance as well us -,t the 
time of the exist The olhci woikman (WW 2) Bincles- 
wari PiusaJ says that he lakes the lininecs undcrgiourd 
for 2 houis every day and foi going undogtound he is 
paid undcigiound allowance. On being questioned in cioss- 
examination he denied ihe suggestion that he goes under¬ 
ground only when asked by the Manager and affbmed (hat 
he is lcqtiired to go underground every day. W W. 4 Shri 
D. L. Agaiwal. only says lhat these woikmen aie fnsliuc- 
tors in (he VT Centre and he Ihiows no light on (he main 
issue. 

11 M.W. 1 Shri V K. Tiip.ithi. the V T fenlie Officci 
says that only o’easionally Ihe waukmen ate required to go 
undei ground. He. hnwcvci, admits in his cross-exam inn lion 
that olii of the total pciiod of 21 days the iniial period 
of training which is foi 7 days Ihe trainees have to go 
underground for practical training and he further adm'ts 
thru the Instiuclois or ompany Ihe liainecs when ihcv go 
underground, According t t ) him. the undergrouud traininc 
is reshlded foi one hour only. This is conlrniv lo what is 
stated by him c irlier in his cross-exumiu\tion. f tist'y. 
ha admits lhat Instructors are paid underrpoun I allowance 
wdten they are required To go underground 


12. Fmm the aloresaid evidenc it is 'heieforc clem both 
a ‘'ording to Ihe workmen as also according to the nianaoe- 

m. k , £ .i n ' r " Cl “ r ' k" e , ,collirL ‘ d ><’ undergi ound 
T, e *. r t,1e Presence of the lushuctors underground is for 
the entne period of the woiking houis or a nut of il his 

hv u n 7h ,T ‘r" q '«o,ds It is admitted 

bv both the parties tint ihe moment ihe Instmclois and 
Trainees go undcigiound Iheir names are cr-tercd in ihe 

'7 V ‘■"•no O.II a note about .he 
7e , V" th< - ‘" lU of 'he management In 

■ ^7 , ’’V to whal was the nature of the piactCtd 

uninn which these Instructors arc required to give while 
the trainees are taken underground It A nor suggested 'hat 


IT It is tine that in the instant case these woikmen are 
not cithci wholly surface woikcis or wholly undei ground 
woikers The Mine Acl docs not provide as lo how a 
woikman is to be healed when he is required to work 
both undcigiound as well as on ihe suiface. According to 
the definition of the peisons employed below ground and 
above ground, as reproduced above, a person is said to he 
below ground il he is woiking or employed in a shaft which 
has been oj is in the comse ol sunk; or if any excavation 
which extends below ihe giound. 

14 The trainees admitted to the naming Ctnlie aie 
placed under Ihe Instmclois foi being trained As already 
slated above th U they do not remain there as observers 
und spcetatois only hut arc given practical training in the 
woiking of the mine. Practical naming given by 
the Instructors must involve one of the duties specified 
in the definition of the poison ‘employed below ground” 
in Se. 2l2l of the Mines Act It was foi the management 
lo establish by evidence that while airing training and 
piacliMl demonstrations the insti actors uc not icquned to 
work al all. In these ciiciimslam.es the only inference that 
can be drawn is that though the V.T. t eniie is located r,n 
the suiface and these woikmen have to woik on the sur¬ 
face also foi ti tuning the trainees vet theii duties involve 
woiking below the ground also and when that is so they 
cannot be taken out ot the category of peisons “employed 
below ihe ctound”. 'this is admittedly' not a case wheie 
these woikmen aie not at all tequiied to go undeigiound. 
On the contrary [he evidence in this case establishes that 
Ihev are lequiied to go undei giound and are paid under¬ 
ground allowances like othei persons employed under the 
ground. When lhat is so. Ihey must be and are hereby 
treated peisons of the undergi ound foi tne purposes of 
Sec. 2(2) of the Mines Act 

15 Before piocecding fuuhei I may refer to the self 
contradictoiv pleas taken by ihe management. In para 2 
of l/ie statement it is stated that these workmen work on 
the suiface and onlv as and when tequiied they have to 
go underground foi demonstration. It is further slated lhat 
these instructors have vciy rarely to go undcrgiound with 
trainees. As agninsl this, in para 3 of the lejoinder a 
completely dilfeient plea is taken by stating that it is not 
ncccssniv foi the insti uctors to go underground with the 
trainees and that they aie baldly required to uo for a day 
in one ot two months, fn pain 4 the fact of payment of 
undcigiound allowance is also denied. All these pleas are 
contradicted by ihe eviden-e given by the management's 
witness. Shri V k. Tripalhi, who admits th d during the 
initial peliod of training, which is for seven hotns per dav, 
the trainees go undergioiind accompanied with the instruc¬ 
tors He also admits lhat the instmclois foi accompanying 
the trainees undei gi ound are paid under mound allowance. 
From these admission made by Ihe lcsnonsible oilicei of the 
management il becomes evident that the pleas raised in the 
statement as also in the rejoinder are I'nctinlly incorrect. 

lb. Having thus considered Ihe evidence given by Ihe 
Patties I am of the opinion lhat the evidence in this case 
justifies the conclusion fo r that these workmen are works- 
men emnlnye.t below ground. Issue No. 2 is accordingly 
answered against the management 

17 Issue No. 4- Sec. 52(l!fn> and (b) of the Mines Act 
is as undei :— 

“12. Annual leave with wages —f 1) Fvery person em¬ 
ployed in a mine who has completed a calendar 
year's service therein shall be allowed, during the 
subsequent calendar year, leave wdth wages, cal- 
culalcd— 

(a) in Ihe c-'se of a person employed below ground, 
al ihe rate of one day foi every sixteen days 
of work pci formed by hint; and 

Ibl in any other case, at the late of one day for 
every twenty days of woik performed by him." 
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According lo I he aforesaid piovision rf Sec. 52 dies” vvoik- 
mcn so lone as they were and nie employed as Inslmctois 
and are requiied to liain the liainecs undergiounj thev 
will be entitled to Earned Leave at the rate of one day 
for evciy sixteen days ol work performed by them dining 
the calendar year. The management therefme was not 
justified in granting them leave at the late of one day foi 
twenty days of work in one calendai yeai. 

18. Isue No. 4.-Tn the light of the reasons given and 
findings recorded above, it is held that the workmen S/Shri 
R M. Das, A. K. Mandal, Y. H. Patro and Binde.su ari 
Prasad shall be entitled to one day earned lease for eveiy 
sixteen days of work in a calendar yeai so long as Ihes 
were and are employed as Instructors, in the Vocational 
Training Centre and not at the rate of one day for twenty 
days of work as claimed hv the management. 

In the circumstances of the case both pnities are directed 
to hear their own costs as incurred. 

S. R. VY-XS, Presiding Officer 
[No. L-22011(121/80 D.IV(B)1 


S.O, 3644. In pursuance of section 17 of the Industrial 
Disputes Act 1947 <14 of 1947), the Centnl Government 
hereby publishes the fofiowing award of Ihe Central Govern¬ 
ment Industrial Tribunal No. 3 Dhanbad. in the industrial 
dispute between the employers in relation to the manage¬ 
ment of Rsna Colliery of Messrs Eastern Coalfields Limited, 
Post Office Kalinahari District Burdwan and their workmen 
svhi h was received by the Central Govei nment on the 
5th October, 1982. 


1st July, I9R0 7 It not. to what relief Ihc workmen 
concerned is entitled 

2. The case on behalf of the woi kman was conducted by 
Shii S. Hose, Xdvucale. On 15th September, 1982 the woik- 
man Ibrahim Mia filed a petition stating that hr was letiied 
fioin servi-e on superannuation on 1st Inly, 1980 and be 
has now got no dispute in the multei with the management 
Along with the petition he has also submitted his identity 
card and has prayed that a no dispute awiid may be passed 
in the Refeieucc. He has been identified by Smt. Rita Sinhn, 
S>. Personnel Officer of Ihe management The workman also 
examined himself as WW-I and h >s stated that he wants to 
retire from 1st Iuly, 1980 and does not want to contest this 
case. He has fuithei stated that he has also filed a petition 
lo this cffecl. Sri Bose however, though he w is representing 
the wo'kman cioss-exammed him and wanted to take that 
the petition filed by ihe concerned workman was not volun¬ 
tarily but the workman has stated that he had filed the peti¬ 
tion voluntarily and it was typed under his instruction. He 
has further stated that he has given his thumb impression 
on the petition voluntarily. 

3. If Ihe workman himself does not want to contest the 
case and pi ays that a no dispute award be parsed his Advo¬ 
cate Sri Bose should not stand in the way. 1 find that the 
workman has given his evidence voluntarily and has also 
filed the petition without any pressure from the management 
or anybody. 

4. In such circumstances the submission made by the 
concerned workman is accepted and a ‘no dispute’ award h 
passed as prayed foi by him. 

J. N, SINGH, Presiding Officer 
[No. T.-19012(221/81-D.IV(B)] 


BFFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM LABOUR COURT NO. 3, DHANBAD 

Reference No. 48/81 

PRESENT: 

Shri J, N. Singh. Piesiding Officer 
P XRTIES : 

Etnployeis in relation to the management of Rana Col¬ 
liery of Eastern Coalfields 11(1„ P.O Kallpnhan. 
Distiict Burdwan. 

AND 

Their workman. 

APPFAKANCFS■ 

For the Employers—Shri B. N. I ala, Advocate. 

For the Workman—Shri S. Bose 

INDUSTRY : Coal STATE : West Bengal. 

Dated, the 1st October, 1987 

AWARD 

The Government of India in the Ministiy of Labour 
in exercise of ihc powers cinferred on them U/s, lOflXdl 
of the Industiial Disputes Act. 14 of 1947 has referred the 
dispute to this Tribunal for adjudication under Ordei No 
1 -19012(22)/81-D.IVIB) dated the 24th September, 1981. 


S.O. 3645.—In pursuance of section 17 of the Industrial 
Disputes Act. 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal No. 3. Dhanbad. in the industrial 
dispute between the employers in relation lo the manage¬ 
ment of Seelalpur Colliery of Messis Fnstern Coalfields lid. 
and theii workmen, which was leceived by Ihc Central 
Government on the 5th October, 1982. 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRTBUNAT -CUM-T.ABOUR COURT NO. 3, DHXNBAD 

Reference No. 72/82 

PRESENT: 

Shri I. N Singh, Presiding Officer 
PARTIFS : 

Fmployeis in relation to the management of Sectnlpm 
Colliery of M/s. Eastern Coalfields Ltd., P.O. Disher- 
unrh. District Burdwan, 

AND 

Their Workrn an. 

APPEARANCES : 

'For the Employers—Shri B, I,. Lain, Advocate 
For the Workman—None. 

INDUSTRY : Coal. STATE ; West Bengal. 

Dated the 1st Octobei, 1982 


SCHEDUI E 


AWARD 


“Whether the management of Rana Collic.y of M/s. 
Eastern Coalfields Ltd, P.O. KaliDaha.i, Distiict 
Burdwan was justified in stopping Shii Ibrahim 
Mia. Timber Misti y fiom work with effect fiom 


The Government of India in the Ministry of Labour in 
cxeicise of the powers conferred on them U/s. JOflXdi of 
the Industrial Disputes Act. 14 of 1947 has referied the dis¬ 
pute to this Tribunal for adjudication under Order No 
l.-19012(57)/82-D.lV(B) dated 28th July, 1982, 
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SCHEDULE 

“Whether the management of Seetalpur Colliery of 
M/s. Eastern Coalfields Ltd., P.O. Dishergaih 
(Burdwan) was justified in refusing payment of 
wages to S/Shri Mahcswar Koiri leader from 
4th February, 1981 to 26th April, 1981 and to Sti 
Gaya Singh Havildar from 5th Januaiy, 1981 to 
26th April, 1981 7 If not. to what relief the work¬ 
men are entitled 7" 

2. On 17th September, 1982 both the parties filed a joint 
petition of compromise duly signed on thei r behalf and 
they pray that an award be passed in terms of the settlement. 

3. I have gone through the settlement which i s benefi¬ 
cial for the workmen. 

4. In the circumstances the award is passed in teirn* of 
the settlement which shall form part of the award. 

J. N. SINGH, Presiding Officer. 

BEFORE THE HON’BLE PRESIDING OFFICER, 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
NO. 3, DHANBAD 

Reference No- 72 of 1982 

PARTIES : 

Employers in relation to the management of Seetalpui 
Colliery in Messrs F.,C. Ltd. 

AND 

Their Workmen. 

Joint petition of compromise : 

Both the parties above named most respectfully beg to 
state and submit as under ; 

1. That the Central Government by its order No. 
L-19012(57)/82-DIV<B3 dated 28th July, 1982 has referred 
the instant matter for adjudication and the schedule to the 
order reads as follows :— 

“Whether the management of Seelalpuj- Colliery of M/s, 
Eastern Coalfields Ltd., Posl-office Dishergaih 
(Burdwan) was justified in refusing payment of 
wages to S/Shri Maheswar Koari, Loader, from 
4th February, 1981 to 26th April, 1981 and to Sri 
Ganga Singh, Havildar from 5th January, 1981 to 
26th April, 1981 7 If not, to what relief the work¬ 
men are entitled 

2. That the instant matter is pending before the Hon’ble 
Tribunal and the matter has not yet been heard. 

3. That the two workmen herein concerned were super¬ 
annuate—Sri Gaya Singh with effect from 5th January, 
1981 and Shri M'ahcswa r Koari with effect from 4th February, 
1981 and both of them having prayed for determination of 
their ages through the Area Age Determination Committee 
of the company. 

4. That the said committee determined their ages of (ho 
concerned workmen—Gaya Singh as of 59 years on 19th 
January, 1981 and Mahcswar Koari as of 58 years on 
4th February, 1981 and both the concerned workmen having 
accepted the findings of the said committee were allowed to 
resume duty wilh effect from 27th April, 1981 and they 
were out of employment for the periods staled in the ordet 
of reference. 

5. That in the meantime both the parties discussed the 
instant matter mutually and the instant dispute stands fully 
resolved on the following terms ;— 

(a) That the employers shall pay to S/Shrrl Gaya Singh, 
Mahcswar Koari, the concerned workmen for the 
period stated in the order of reference on the basis 
of 1st month full pay and rest half without fringe 
benefit respectively in full and final settlement of 
all their claims regarding wages from the peiiod 
stated in the order of reference, 

824 GI/82—7 


(b) That the payment of the same stated in Para (a) 
above shall be made within 39 Jays from the dale 
this settlement is accepted by the llon’ble Tribunal, 

(c) That by this settlement, the instant matter is 
fully & totally resolved. 

6. Both the parlies pray that the Hon’ble Tribunal would 
be pleased to accept the aforesaid settlement and pass an 
Award in terms thereof. 

And further act of kindness, both the parties as is duly 
bound, shall ever pray. 

Dated, the 16th day of September, 1982. 

For & on behalf of the workmen. 

(P. N. Ojha) 

For & on behalf of the Employer 
Sd/- 

Sd/- Senior Personnel Officer 

1. N. SINGH, Presiding Officer. 

[No. T.-19012157)/82-D.IV(B)J 

S.O. 3646_In pursuance of section 17 of the Industrial 

Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Cential Govern¬ 
ment Industrial Tribunal No. 3, Dhanbad, in the industrial 
dispute between the employers in relation to the management 
of Dhemomain Colliery of Messrs Eastern Coalfields Limited, 
and their workmen, whieh was received by the Central Gov¬ 
ernment on the 5th October. 1982, 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-I.ABOUR COURT NO 3, DHANBAD 

Reference No. 78/82 

PRESENT: 

Shri J. N. Singh, Presiding Officer. 

PARTIES: 

Employers in relation to Ihe management of Dhemomain 
Colliery of M/s. Eastern Coalfields Ltd., P.O. Sila- 
rampur, Dist. Burdwan 

AND 

Their workman. 

APPEARANCES: 

For the Employers—Shri B. N. Lala, Advocate. 

For the Workman—None. 

INDUSTRY : Coal. STATE : West Bengal. 

Dated, the 1st October, 1982 

AWARD 

The Government of India in the Ministry of Labour in 
exercise of the powers conferred on them U/& 10(l)(d) of the 
Industrial Disputes Act, 14 of 1947 has referred the dispute 
to this Tribunal for adjudication under Order No, L-19012 
(65)/82-D,IV(B), dated 29th July, 1982. 

SCHEDULE 

“Whether the action of (he Agent, Dhemomain Colliery 
of M/s, Eastern Coalfields Ltd.. P.O. Sitarampur 
(Burdwan) in dismissing Sri Ashoke Pandey, Security 
Guard vide letter No. BN.I/C-6/P-7/134 dated 
7-3-77 is justified 7 If not, to what relief the work¬ 
man is entitled ?” 

2. On 22-9-82 both the nartics filed a joint petition of 
compromise duly signed by both the parties praying that 
an award be passed as per terms of the above settlement. 

3. The above settlement is quite fair and beneficial to 
the concerned workman. 
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4 , In the circumstances ini award is passed in terms of 
the afoiesaid settlement which shall form part of the awa'd. 

1 N. SINGH, Prcsidmc Officer. 

BEFORE THE HON’BLE PRESIDING OFFICER. CEN¬ 
TRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
NO. 5, DHANBAD 

In the matter of reference No. 78 of 1982 
PARTIES : 

Employers in relation to the Management of Dhemomain 
Colliery of M/s. Eastern Coalfields Ltd. 

AND 

Their Workmen. 

Joint Petition of Compr omises i 

Both the parties herein concerned most respectfully 
shewclh :— 

(1) That the case under reference has been referred by 
the Ministry for adjudication by the Hon’ble Tribunal, 

C2) Tln't the matter has not yet been heard by the Hon’blo 
Tribunal and it is pending. 

(3) That both the parties in the meantime mutually dis¬ 
cussed the instant matter and have amicably settled the 
same on the following terms :•— 

(a) Sri Ashok Pandey shall be rc-instated without back 

wages and without precedence. He shall have no 
claim of any back wages. 

(b) The period of absence will be treated ns leave with¬ 

out pay. 

(c) Th; continuity of service will be treated only for 

the purpose of gratuity and nothing else. 


New Delhi, the 12th October, 1982 

S.O. 3647.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947j, the Central Government 
hereby publishes the following award of the Central Gov¬ 
ernment Industrial Tribunal, Jabalpur, in the industrial dis¬ 
pute between the employers in relation to the management 
of Surakachhar Colliery ol M/s. Western Coalfields Ltd. and 
their workmen, which was received by Lhe Central Govern¬ 
ment on the 6th October, 1982. 

BEFORE JUSTICE SHRI S. R. VYAS (RETD) PRESID¬ 
ING OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, JABALPUR M.P.) 

Case No. CGIT/LC(R)(35)/1981 

PARTIES : 

Employers in relation to lhe management of Western 
Coalfields Limited, Surakachhar Colliery of W.C. 
Ltd., Korba Area, District Bilaspur, 

AND 

Their workmen Shr; R. C. Prasad Sinha and others in 
Cash Section of Surakachhar Colliery represented 
throngh the Chatishgmb Khadan Karkhana Mar- 
door Union, P.O. Bankimongra, District Bilaspur 
(M.P). 

APPEARANCES; 

For Workmen—Shri Rambilash Shobhnath, General 
Secretary of the Union. 

For Management—Shri P. S. Nair, Advocate. 

INDUSTRY: Coal. DISTRICT: Bila'pur (M.P.) 

Dated : September 30, 1982 


(d) The posting of Sri Pandey will be decided by the 
Management according to their need anywhere under 
ECL but at present he will be posted at Kapasara 
Area for further posting by the General Manager, 
Kapasara Area. 


(c) The pay of Sri Pandey shall be lived which he was 
drawing at the limo of dismissal and there after- 
fitment as per NCWA-II shall be made at the initial 
state which will be effective fiom the dote of ioining 
at Kapasara Area and his next increment shall be 
due after completion of one year from the date of 
joining. 

(f) That by this settlement, the instant disptues is fully 

and finally resolved. 

(g) That neither parly shall be entitled to any cost and 

the paities will bear their respective cost of this 
proceeding. 

f4) That both the par-ties submit that the Honourable Tri¬ 
bunal may be pleased to accept thhe aforesaid terms and 
renditions as agreed by both the parties, for maintaining har¬ 
monious refill ion between the parlies and Industrial peace at 
the Establishment. 

It) That both the parties jointly pray that the Hon'ble 
Tribunal may be pleased to accord approval to the proposed 
settlement, which is considered by both the parties as finite 
fair and reasonable and pass the award accordingly treating 
this settlement us pai t thereof. 


And for this your Petitioners shall ever pray, 

Dated. I ho 20th September, 1982. 
sd/- 

For and on brhnlf of the 
Workman : 

For and on behalf of 
the Employers 
sd'- 

[No. L-I90l7ffiS)/g2-D IV(R)J 
Dy. C.M.E. /Project Officer 


AWARD 

Iti exercise of the powers conferred by Clause fd) of 
Sub-section (I) of Se lion 10 of the Industrial Drsputcs Act, 
1947 (14 of 1947), hereinafter referred to os the Act, the 
Centra] Government in the Ministry of Labour lias referred 
the following depute to this Tribunal for adjudication, vide 
Notification No. L-2201K11 >/79-D.IV(B) dated 21st August, 
1981 :— 

"Whether the action of the management of Surakachhar 
Colliery of Western Coalfields Limited, Korba 
Area, District Bilaspur in changing with effect from 
1st January, 1979 the weekly off from Wedne'day 
to Mon lay in respect of Shri R. C. Prasad Srnha 
and others in cash section of Surakachhir Colliery 
without giving any notice as per Section 9A of the 
1 D. Act is justified 7 If not, to what relief the 
workmen are entitled and from which date 7" 

2. Briefly stated the facts giving rise to this dispute are 
as under ■—- 

S/Shri R. C. Prasad Sinha, Chief Cashier, K Gangadharan, 
Pav Clerk, Sonau Ram, Peon and Kanchan Prasad Typist 
Clerk Grade III are the employees of the Western Coalfields 
1 imbed in the Surakachhar Colliery, By an order dated 
12/19ih December, 1978 the Sub-Area Manager- of the 
Surakachhar Sub-Area issued an office order whereby he 
notified for general information that the Cash Section of 
the Colliery will remain closed on Monday instead of Wed¬ 
nesday. T[ was further notified that the rest day of the afo’e- 
s-w'.I workmen will remain changed from Wednesday to 
Monday. Consequent upon the issite of Ihis office order 
the workmen’s Union raised (he dispute befne the Assis’ant 
Labour Commissioner fCcnbal) Shahdol before whom in the 
conciliation proceedings no final settlement could be arrived 
at. The Assistant Labour Commission (Central) thereafter 
submitted a Dilme teport to the Central Government and 
the Central Government referred the afoiesaid dispute to 
this Tribunal, for adjudication, 

3. The contention of the workmen is ‘.hat the weekly rest 
day for the aforesaid workmen was Wednesday for the last 
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five to six ycais; that by the afoiesaid order, hereinafter 
referred to as the impugned order, the management has 
changed the weekly rest day ftom Wednesday to Monday 
with cffc-t front 1st January, 1976; that Wednesday which 
was the rest day for the workmen for a number of years 
has been changed to Monday in contravention of and with¬ 
out proper compliance of Section 9A read with Ttems 4, 5 
and 8 of the Fourth Schcdtde of the Act; that the requited 
notice of 21 days was not served on the workmen or their 
union and that in this manner the action taken by the 
management is wholly contrary to the piovwions of the l.D. 
Act, A prayer is uceoidingly made that the said order may 
be declared illegal, unjustified and of no effect and a diiec- 
tion may be given that for siivh Wednesdays on which the 
workmen arc lequired to w'nrk the workmen should be trealed 
as having worked on holidays and such Mondays on which 
they were not given any work Ihe management should be 
treated as having extended the lock-out. 

4. As against this claim of the wotkmen, the contention 
of the management is that when the present reference was 
made the dispute referred to for adjudication was not in 
existence; that previously by an order passed on 21st August, 
1981 the Centra] Government hod lejected for the reference 
being made; that before making the reference the Cential 
Government did not afford any opportunity to Ihe manage¬ 
ment to submit what they had to, submit; that under Rule 
47(2) of the Rules made under the M'incs Act a weekly 
day of rest has to be notified that for this Colliery Monday 
was the weekly day of rest; that this weekly day of rest 
was applicable to these workmen also tnj that these wok- 
men could not claim a separate weekly day of rest. It is 
further contended by the management that for sometime 
these four workmen were working on Monday whi h is the 
general day of rest for collieiy workers and for that lhev 
were given Wednesday as a compensatory dav of test; that 
by the impugned oule; the management only sought to ins¬ 
tore the original position and that there wis no change in 
the conditions of service as contemplated by Sectiou 9A of 
the Act. 

5. In theii respective rejoinders both the parties have vir¬ 
tually repeated theii statements made earlier in their state¬ 
ments of demand, 

6. As per order passed on 6th January, 1982 the dispute 
referred to in the order of reference was found to be the 
only issue arising in this case. 

7. The maip points that arises for consideiation arc:— 

1. Whether the management of (he Surakachhar Col¬ 

liery of the Western Coalfields Ltd, was justified 
cither in law or on facts ftom changing weekly rest 
day of the aforesaid four workmen from Wednes¬ 
day to Monday 7 

2. Whether such a change without giving any nmtice 

under Section 9A of the I.D. Act was justified : 

3. To what relief are the patties entitled to? 

8. My findings on the aforesaid points are as under:— 

1 The action of the management of the Suraka hbar 
Colliery of the Western Coalfields Limited for chang¬ 
ing with effect from 1st January, 1979 weekly off 
day from Wednesday to Monday in respect cf 
S/Shri R, C. Prasad Sinha and three others named 
above was not justified either in law or on facts. 

2. That for effecting the said change the piovisions of 

Section 9k of the T.D. Act shculd have been 
complied with. 

3. As per order passed below, 

Findings with reasons on Issue Nos. 1 & 2 : 

_ 9. Jn this case oral and documentary evidence has been 
given by both the parties. The documentary evidence is 
Fx. W/l, the office order dated 12/19th December. 1978 
and the oral evidence is of M.W. 1, Shri O. P. Meghlani and 
WAV. 1 Shri K. Ganga Dharan. 


10. The contention of the management is that pievious’y 
Monday was the weekly rest day notified under Rule 47(2) 
of the Rules flamed under the Mines Act, hereinafter icfcrred 
to as the Rules. In their statement ot claim the woikmen 
however contend that since few years back Wednesday was 
weekly test day availed of by them. Whether any notifica'ion 
speciiymg Monday as a weekly lest day far the who'e 
collieiy was issued or not is a matter on which no docu¬ 
mentary evidence h’s been pinduccd by the mantgement. 
Only Sfui O. P. Meghlani, M.W'. 1, has made a statement 
that Monday was the weekly lest day fail Sh,i R. C. P- 
Sinha as well as for the other workers. He has 1‘uither 
slated Ih t Shri R, C. Prasad whenever called on duty on 
Monday was given Wednesday ns Rest iffy and that by the 
impugned olfi e order (Fx. W/l) Cashiers weie not cal'ed 
on duly on Monday with effect ftom 1st January, 1979. 
Fie admits that thetc is a notificat'on issued by the manage¬ 
ment specifying Monday as the Rest day. If what has been 
staled by this witness is to he believed then it should not 
have been difficult for the management to pioducc the noti¬ 
fication issued under Rule 47(2) specifying Monday as the 
iest day for the Colliery workmen. When theie is doeumcn- 
twy evidence on this pnint and it consists a statiffo y npti- 
fi ution then chher the original could have heen pioducccl or 
a copy thereof could have been filed so that this Tribunal 
could have taken notice of it. Evidently this has not been 
done. 

11. Reliance was, however, sought to be placed on the 
statement of WAV, 1, Shri K. Ganga Dharan, in which he 
refcried to the aforesaid change of rest day ftom Wednesday 
to Monday with effect ftom 1st January, 1979 and about 
Wednesday being rest day for all the woikers since he 
joined in 1976 Tn his < ross-ex 'minulinn he stated (bat from 
1978 Monday was nolified as Holiday for the woikem o’ the 
Suiakachha Collieiy and that he has no knowledge about 
an v ot her notification regarding the change of the rest day 
in the Cash Section of the Colliery. 

12. So far as the management's evidence is concerned 1 
find that the material documentary evidence has not been 
pioducccl in this rase. So far as the woikmcn's ev'derce 
is concerned the only evidence which is given bv Sh'i K. 
Ganga Dharan fW.Wl 1) is both contradic'ory as well as 
confusing. At one place he has slated that ftom 1978 
Monday was the rrst day but the s-me was changed to Wed¬ 
nesday later on. He also stated that he was paid exin wages 
for working on both the days. Thereafter he rlntificd by stat¬ 
ing that be was paid only for such Wednesday when tie was 
required to woik—Wednesday being the rest d iy. 

13. Even assuming that the statement made in the claim 
statement by the management is coirect even then it be¬ 
comes cle t that sin^-e a c upV of years before the issue 
of (he office order Ex. W/1 Wednesday was the rest day 
for (he woikers working in the Cash Section The office order 
specifically says that Cash Section will remain clo cd on 
Monday instead of WudnesiL'v and (hat the rest day of 
SfStri R, C, P, Sinha. Ch ; ef C shier K. Gangidharan, Pay 
Oeik, Sonaw Ram. Peon and Kanchan Prasad (Typist) 
Clerk Grade TII will change from -Wednesday to Monday 
(emnfnsis supnlird). ThL- s'alement in the ofiEe o'dcr e’en ly 
proves th it till bcfoie the issue of this order the four work¬ 
men in ’his case working in the C' sh Section were having 
Wodnesl-iy as the Rest day and the test day was changed 
from Wednesday to Monday. There is not an iota of evi¬ 
dence except the oral evidence g'ven bv Shri O. P. Meghlani 
that Mond -v was the statutorily specified re=t day for Ibo 
workmen. The office order also does not say anything about 
the so called no'ifi-ation issue 1 under Rule 47(2) of the 
Ru'es. Tt is therefore, ev’dcni th’t bv the office order Fx. 
W/l the mnnapc m e n i Awnged the rest dav of these four 
wo kmrn from Wednesday to Monday. Admittedly no notice 
was given to (he*e workmen for bringing about the afore aid 
change of rest day from Wednesdays to Mondays in ft 
moiVh, According tn Sec. 9A ro employer can effect any 
ch mge in (he conditions of service anpli able <o any work¬ 
men in rcsnect_ of anv matter sp-rified in the Fourth Sche¬ 
dule without giving to the workmen likelv to be effected of 
such change a notice in the pr--s"ribed manner of the nature 
of change tuonnsed to be cffccied and within twenty-one 
duvs of sm-h notice. Admittedly in >h's ease notice as con- 
to—nl -ted in 9^-q‘on 9A " r ns not given and by the office 
order Ex. W/l dated 12/19th December, 1978 the change 
was brought into effect from 1st January, 1979. This is 
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admittedly not a compliance of Section 9A of the Act. Thus 
on facts it must be held that the action of the management 
in changing the rest days from Wednesdays to Mondays was 
not justified. 

14. What is the effect of such a change in law is the next 
question to be considered. It was contended on behalf of 
the mwanagement that the change contemplated by Section 
9A of the Act should be such a ch nge which should p;e- 
judicially or adversely effect the workmen ; that the workmen 
arc having a weekly rest day as required by law and that 
by the change effected by the management there has been 
no prejudicial or adverse effect on the seivice conditions 
of the workmen. The workmen on the contrary have contend¬ 
ed that they are being called for duty on Wednesday whkh 
was a rest day and are not allotted any woi k on Monday 
as the same has been declared as the rest day by the man¬ 
agement. What is the legal effect of such a change brought 
about by the management has been considered in Msdhotra’s 
Commentary on the I.D. Act (3rd Edition) at pages 558 to 
565. He has referrej to certain decisions of their lordships 
of the Supreme Court in Workmen of Sur Iron & Steel 
Co. IP3 Ltd. Vs. Sur bon & Steel Co. <P) Ltd (1971-I-LLJ 
n. 570 (573): Tata Iron & Steel Co. Ltd. Vs. The work¬ 
men (1972-1I-ILJ 259; Assam Match Co. Ltd. Vs. Bijoy Lai 
Sen (1973-1I-LLJ 149) and Oil and Natural Gas Commission 
Vs. The workmen (1973-I-LLJ 18). In all the-,c cases the 
question of change of rest day was considered in different 
context and on different facts. However, in my opinion, the 
decision in Tala Iron & Steel Company's case (supra) is a 
decision which concludes the issue in this case. In that case 
weekly off days were temporarily changed from Sunday to 
Wednesday in one colliery and to Thursday in the other 
colliery, on account of shortage of power supply. It was 
held that Items 4. 5 & 8 of the Fourth Schedule to the 

I.D. Art were attracted and a notice under Section 9A of 
the Act was necessary. Relying upon this decision which 
in my opinion was given on facts similar to the facts of the 
present case, I hold that since the management of the Col¬ 
liery changed the weekly rest clays from Wednesdays to 
Mondays without complying with the provisions of the Sec¬ 
tion 9A of the Act the same was not legally justified. 

15. The third point which remain for decision is that 
since, in the light of the view I have tv ken above, the 
changed weekly rest day fiom Wednesday to Monday was 
neither justified on facts nor in law, the woikmcn S/Shri 
R. C. P. Sinha, K. Gnnga Dharan, Sonaw Ram and Kanchan 
Prasad, so long the said office order (Ex. W/l) remains or 
remained in force shall he deemed to have worked on Wed¬ 
nesdays whirh were their rest days and were not allotted 
any work on Mondays which were their working days. 

16. According to the reasons given above, the award in 
this case is that:—- 

“The action of the management of the Surakachhar 
Colliery of Western Coalfields Ltd., Korba Area, 
District Bilaspur in changing with effect from 
1st January, 1979 the weekly off from Wednesday to 
Monday in respect of Shri R, C. Prasad Sinha and 
three others in the Cash Section of the Surakachhar 
Colliery without giving any notice as per Sec¬ 
tion 9A of the I.D. Act was not justified. That 
so long as the order Ex. W/l dated 12/19th De¬ 
cember, 1978 remains or remained in force these 
workmen shall be deemed to have worked on rest 
days i.e. Wednesdays antf shall also be deemed to 
have been not allotted any work on Mondays 
which were their working days. The management 
shall take necessary action and pay the workmen 
accordingly. In the circumstances of the case there 
will be no order as to costs." 

S. R. WAS, Presiding Officer 
{No. L-2201K1 l)/79-D.IV(B)} 
S. S. MEHTA/Desk Officer 

New Delhi, the Uth October, 1982 

S.O. 3648.—-In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Centra! Govern¬ 
ment Industrial Tribunal No, 2, Dhanbad in the Industrial 
dispute between the employers in relation to the manage¬ 
ment of Lodna Colliery of Messrs Bharat Coking Coal 


Limited, Post Office Jeenagora, District Dhanbad and their 
workmen, which was received by the Central Government 
on the 5th October, 1982. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2).DHANBAD. 

PRESENT : 

Shri J, P. Singh,—Presiding Officer. 

Reference No. 79 of 1981 

In the matter of an industrial dispute under S. 10(1) (d) 
of the I.D. Act, 1947. 


PARTIES : 

Employers in relation to the management of Lodna 
Colliery of Messrs Bharat Coking Coal Limited, Post 
office Jeenagora, District Dhanbad and their work¬ 
men. 

APPEARANCES : 

On behalf of the employers.—Shri B. Joshi, Advocate. 
On behalf of the workmen.—Shri B B. Pandey, Advocate. 
STATE : Bihar INDUSTRY : Coal, 


Dhanbad, 30th September, 1982 
AWARD 

This is a reference under S. 10 of the I.D. Act, 1947. The 
Central Government by its order No. L-20012/(240ji/81 - 
D.TII(A) dated 9th December, 1981 has referred this dispute 
to this Tribunal for adjudication on the following terms: 

SCHEDULE 

“Whether the action of the management of Lodna 
Colliery of Area No. X of Messrs Bharat Coking 
Coal Limited, at and Post office Lodna, District 
Dhanbad in dismissing Shir BHsdco Pathak, Munshi 
from service w.e.f, 30th September, 1980 is justi¬ 
fied ? If pot, to what relief is the workman con¬ 
cerned entitled.’’ 

2, The concerned workman Shri Basdeo Pathak was a 
munshi of Lodna colliery of Messrs Bharat Coking Coal 
Limited. As a munshi his duties were to distribute empty 

tubs to the miners/loaders and to maintain a faithful record 
of the tubs allotted by him to the miners/loaders and to 
submit a raising report for everyday for his shift. He was 
on duty in the second shift on 26-3-79 and 27-3-79 in 
No. 14 incline. He showed the raising of 44 tubs on 26-3-79 
and 44 tubs on 27-3-79 in the Form IV A. The actual 
raising for both two days In the second shift were calculated 
to be 40 tubs on 26-3-79 and 36 tubs on 27-3-79. The 
concerned workman therefore over-reported 4 tubs on 
26-3-79 and 8 tubs on 27-3-79. This act on the part of the 
concerned workman amounted fraud and dishonesty and 
therefore a charge-sheet dated 29/20-4-79 was issued against 
him for commission of a misconduct and/or fraud. The 
concerned workman replied to the charge-sheet on 24-4-79 
and denied the charge. The reply was found to be unsatis¬ 
factory by the management. 

3, A departmental enquiry" was entrusted to Shri B, N. 
Jha, Personnel Officer of Lodna colliery. The concerned 
workman fully participated in the enquiry. The enquiry 
officer submitted his report on 18-8-79 holding the concern¬ 
ed workman guilty of the misconduct alleged by him. 

4, In the written statement the workman alleged that he 
did not get full opportunity to cross-examine the manage¬ 
ment’s witnesses and did not get opportunity to produce his 
own witnesses. According to him the domestic enquiry 
conducted by tbe management was in utter disregard to the 
principle of natural justice and was quite unfair. The report 
of the enquiry officer was said to be perverse as it was 
against the material on record. 
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5. The management on consideration of the report had 
dismissed the concerned workman by order dated 30-9-80 
with effect from 30-9-80. With regard to the order of dis¬ 
missal it was alleged that the management did not consider 
the report of the enquiry officer in proper perspective and 
wrongfully dismissed the concerned workman, The concern¬ 
ed workman made representation and served demand notice 
through his union to the management for reconsideration of 
the dismissal order and for his reinstatement. But it was 
turned down. The union of the concerned workman raised 
an industrial dispute before the Assistant Labour Commis- 
sioner(C) Dhanbad which ended in failure and hence this 
reference. 

(5. Shri B. N. Jha, M!W-1 was examined in this case as a 
witness for the management. He happened to be the enquiry 
officer in this case. He was Personnel Officer of Lodna 
colliery from 5-5-77 to 7-2-80. The charge was based on a 
complaint letter from Shri Rajendra Prasad against the con¬ 
cerned workman. The complaint letter is Ext. Ml. A 
chargesheet signed by Shri A. Dutta is marked F.xt, M2. The 
workman reply to the charge-sheet is Ext. M3. Shri B. N-. 
Jhawas appointed as enquiry officer by Shri A. Dutta in his 
letter, Ext. M4. The enquiry proceeding is Ext. M5 and 
the enquiry report is Ext. M6. The note sheet containing 
the approval of the dismissal of the concerned workman by 
the General Manager is Ext. M7. The dismissal letter signed 
Shri A Dutta is Ext. M8, The certified standing order is 
Ext. M.9 

7. A prayer was made by the management to consider 
the question of propriety and fairness of the domestic enquiry 
as a preliminary issue. On 7-8-82 the enquiry officer, MW-1 
was examined and cross-examined. 13-8-82 was fixed for 
argument on the preliminary question of fairness and pro¬ 
priety of the domestic enquiry. On that date Shri B. B. 
Pandey, Advocate appearing for the Workman submitted that 
he had nothing to urge against the domestic enquiry and 
wanted to argue the case on merits. It was therefore held 
that the domestic enquiry was fair and proper. Thereafter 
both the parties have been heard on merits. 

8. Shri B. B. Pandey, Advocate for the workman has not 
been able to find fault with the evidence recorded by the 
enquiry officer. He has laid stress on the point that the 
management has not considered the report of the enquiry 
officer, and passed the order of dismissal. He has also 
pointed out that the General Manager approved the dis¬ 
missal much after the dismissal order was served on the 
concerned workman and therefore the dismissal order cannot 
be sustained. 

9. Before going into the question as to whether the order 
of dismissal can be said to be. justifiable, T woulq like to 
consider the facts which have been brought in the course 
of domestic proceeding. The management examined Shri A. 
Kalam who is Assistant colliery Manager of I.odna colliery 
his evidence is that on 30-3-79 at about 4 P.M. Shri Rajendra 
Prasad, Tagger khalasi of No. 14 incline came to his office 
and reported that the report of the munshl dated 26-3-89 
and 27-3-79 was for 44 tubs on each day and it was wrong. 
The khalasi had kept the account and according to him 
40 tubs had been raised on 26-3-79 and 36 tubs on 27-3-79 
Shri Kalam had obtained his complaint in writing. There¬ 
after he seized the time book and put his signature on the 
raising figure of these days written by the concerned work¬ 
man. He sent the same to the Superintendent of collieries. 
The Superintendent then issued a charge-sheet to the con¬ 
cerned workman. He was cross-examined on behalf of 
the concerned workman, but nothing has been elicited to 
have any repercussion of this case. 

10. The other witness is Shri Rajendra Prasad. His evidence 
is that he was on duty as tagger khalasi in incline No. 14 
and he had been instructed by Shri B. B. Verma, Sr. overman 
to check the raising report prepared by the concerned 
workman. He used to orally report about the raising. At 
the instance of Shri Verma he gave a written report and 
handed over the same to Shri Kalam. He has been cross- 
examined. He has said that he used to note the number 
of tubs at the time when the tubs used to stop near the 


tagger. The witness in cross-examination has said that he 
had no quarrel with the concerned workman. The concern¬ 
ed workman also in his evidence has said that there was 
no enimity between him and Shri Rajendra Prasad. 

11. The concerned workman in his statement had alleged 
that Shri B. B. Verma had asked him to procure for him 
finish which he was unable to do, and therefore Shri Verma 
had entangled him in this case. The enquiry officer thought 
it fit to examine him as a witness and he was examined. He 
dented the case of the workman, that he had ever demanded 
lish. On the other hand, he supported the case of the 
management that due to certain cmoplaints against the con¬ 
cerned workman he had asked the tagger khalasi Shri Rajendra 
Prasad to keep an account of the tubs in the shift of 
Shri Pathak. He has said that Shri Rajendra Prasad re¬ 
ported to him over-reporting of raising and he asked him 
to give in writing to Shri A. Kalam, the Assistant Colliery 
Manager. 

12. enquiry officer took into evidence the complaint made 
by Shri Rajendra Prasad, which is Ext. M8. In his report 
the enquiry officer has dealt with the case throughly and 
has come to the conclusion that the concerned workman has 
over-reported the loading ol tubs in his shift on 26-3-79 
and 27-3-79. 

13. Shri B. Joshi, Advocate appearing for the management 
has pointed out that the register which has been produced 
by the management in this case will go to show that on 
26-3-79 and 27-3-79 the raising had been 44 tubs on each 
day. But according to the calculation made by Shri Rajendra 
Prasad there was 44 tubs raising on 26-3-79 and 36 tubs 
on 27-3-79. An account was taken for raising on 28-3-79 
also. But there waa no discrcpcncy between the raising 
report and the report made by Shri Rajendra Prasad. 
Shri Joshi has pointed out that the report of the munshi 
with regard to the raising there was no further check at any 
stage and therefore if the munshi over reports there is no 
possibility to detect the same. In this particular case the 
overman and the Assistant Colliery manager had complaint 
about the reporting made by Shri Pathak, the concerned 
workman and theretore they had secretly asked Shri Rajendra 
Prasad, tagger khalasi to note the raising of tubs. The 
same was found to be discrepent, and on 26-3-79 there was 
over reporting of 4 tubs on 27-3-79 there was over reporting 
of 8 tubs. Shri Joshi has argued that the evidence pro¬ 
duced by the management could be the best evidence in 
the circumstances of the case. Two witnesses for the defence 
had been examined to say that the reporting was correct. 
These witnesses are trammers and loaders who are directly 
benefited from the reporting of the munshi and for this 
reason the. enquiry officer did not rely on their evidence. 
Shri Joshi has pointed out that there is no earthly reason 
why the concerned workman should be falsely implicated 
by Shri Rajendra Prasad who is also a workman working 
as tagger khalasi in, the same mine, 1 have gone through 
the report of the enquiry officer and I found that he has 
dealt with all aspects of the case in coming to a conclu¬ 
sion that the charge against the concerned workman has 
been proved satisfactorily. I have no reason to differ with 
the findings recorded by him. 

14. Shri B. B. Pandey, Advocate for the workman has 
argued about the validity of the dismissal order. The Gene¬ 
ral Manager considered the note dated 19-9-79 for the pur¬ 
pose of his approval of the dismissal of the concerned work¬ 
man. The General Manager ordered the Personnel Manager 
to examine it and below his signature there appears to be 
a date which could be read as 12/10. Thereafter the dis¬ 
missal is approved by the General Manager but below his 
signature there is no date. Shri B, B. Pandey has said 
that the approval of the General Manager could not be 
before 12-10-79, but the dismissal order, Ext, M8 signed 
by Shri A. Dutta, Agent. Lodna colliery addressed to 
Shri Basdeo Pathak, munshi is dated 30-9-80, Shri Pandey 
has therefore argued that Shri A. Dutta issued this order 
of dismissal without the approval of the Genera) Manager 
Shri R, Joshi, Advocate for the employers has urged before 
me that the' approval of the General Manager in the matter 
of dismissal of the concerned workman was of no legal 
consequence. He has pointed out that under the Mires 
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Act the power of appointment vested in the colliery manager, 
owner and the agent. Any of these authorities has also the 
power of dismissal, Tn this particular case the dismissal 
letter of the concerned workman was signed by the Agent, 
and this was sufficient requirement of law. It is no doubt 
true that the dismissal letter should not have pre' eded the 
order of approval by the General Manager who is also the 
Chief Engineer being the competent authority to order 
dismissal of a workman. But it can be at best regarded 
as post-facto approval of an order passed by the Agent who 
was competent to pass a dismissal order. So, virtually the 
order of dismissal cannot be set aside for the plea advanced 
by Shri B. B. Pnadey. 

15. Thus having considered all aspects of the case I hold 
that the action of the management of T.odna colliery of 
Area No. X of Messrs Bharat Coking Coal Limited at and 
Post office Lodna, District Dhanbad in dismissing Shri Basdco 
Pathak. rftunshi from service w.e.f. 30th September, 1980 
is justified, Consequently, the concerned workman is not 
entitled to any relief. 

This is my award. 

J. P. SINGH, Presiding Officer, 
[No. L-20012(2401/81-D.IIIfA)]i 

S.O. 3649.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947(14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal No. 3. Dhanbad in the industrial 
dispute between the employers in relation to the management 
of Bhurungia Project of Messrs Bharat Coking Coal Limited, 
Post Office Mohuda, District Dhanbad and their workmen, 
which was received by the Central Government on the 6th 
October, 1982. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL-CUM-LABOUR COURT NO. 3, DHANBAD 

Reference No, 31/80 

PRESENT : 

Shri J. N, Singh,—Presiding Officer. 

PARTIES : 

Employers in relation to the management of Bhurungia 
Project of M/s. Bharat Coking Coal Ltd., P, O. 
Mahuda, Dist. Dhanbad. 

AND 

Their workman. 

APPEARANCES : 

For the Employers.,—Shri B. Joshi, Advocate. 

For the Workman.—Shri S. Bose. General Secy. R.C.M.S. 

INDUSTRY: Coal. STATE: Bihar 

Dated the 1st October. J9S2 
AWARD 

The Government of India in the Ministry of Labour in 
exercise of the powers conferred on them U/S 10(1 )(d) 
of the Industrial Disputes Act, 14 of 1947 has referred (he 
dispute to this Tribunal for adjudication under Order 
No. L-20012/204/79-D.IIHA) dated the 28th April, 1980. 

SCHEDULE 

"Whether the demand of the workmen of the manage¬ 
ment of Bhurungia Project of M/s. Bharat Coking 
Coal Ltd,, P. O. Mtohuda, Dist. Dhanbad that the 
wages of Shri Salil Mia should be protected when 
his designation was changed from piece-rated Miner 


to Timber Mazdoor Category-II, is justified ? If 
not, to what lC-lief is the said workman entitled 
and from„what date?’’ 

2. During hearing stage none of the parties adduced any 
evidence and they only argued the case. 'The management 
however has- _filed Ext. M-l dated 3-4-76 signed by the 
concerned workman who filed the same before the Project 
Superintendent (Parijojana Pravandakh). Tt appears that the 
reference was that the wages of the concerned workman 
should be protected when his designation was changed from, 
piece-rated miner to timber mazdoor Category II. The con¬ 
cerned workman was thus working as piece-rated miner but 
subsequently he started working as a timber mazdoor 
Category II. It appears from Ext. M-l that the concerned 
workman himself filed a petition before the authority praying 
that he docs not want to work as a miner and that he 
should be given the work of timber mazdoor. According 
to the management as the concerned workman wanted for 
light work hence light work of timber mazdoor was given 
to him. In his petition Ext. M-l the concerned workman 
stated that he was agreeable to accept the wages of timber 
mazdoor and was not claiming any protection of his wages 
as a miner. The said petition of the concerned workman 
has been exhibited on admission and it is also signed by 
as many as three witnesses. 

3. Thus from the petition of the concerned workman him¬ 
self it will appear that he voluntarily accepted the post of 
timber mazdoor and without claiming any protection, of wages 
and the said post was given to him on his prayer. In such 
circumstances the claim of the concerned workman that his 
wages should be protected is not tenable at all. 

4. Considering the above document, I hold that the demand 
of the concerned workman that his wases should be pro¬ 
tected when his designation was changed from piece-rated 
miner to timber mazdoor Category II is not justified. The 
concerned workman got his designation changed tit his own 
sweet will. 

5. According the concerned workman is not entitled to 
any relief. The award is given accordingly. 

J. N. SINGH, Presiding Officer 
[No, L-20012(204)-/79-D,111(A)] 

S.O. 3659.—In pursuant of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal No. 2, Dhanbad in the 
industrial dispute between the employers in relation to the 
management of Tctturiya Colliery of Messrs Bharat Coking 
Coal Ltd., Post Office Sonardih, District Dhanbad and their 
workmen, which was received by the Central Government on 
the 5th Oclober, 1982. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) DHANBAD 

PRESENT: 

Shri J. P. Singh, Presiding Officer. 

Reference No, 6 of 1980 

In the matter of an industrial dispute under S. 10(l)(d) of 
the I.D. Act, 1947 

PARTIES : 

Employers in relation to the management of Tetturiya 
colliery of Messrs Bharat Coking Coal Limited. Post 
Office Sonardih district Dhanbad and their workmen. 

APPEARANCES: 

On behalf of the employers—Shri B, Joshi, Advocate 

On behalf of the workmen—Shri Pritam Singh, the con¬ 
cerned workman. 
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STATE : Bihar INDUSTRY : Coal 

Dbanbrd, 30th September, 1982 

AWARD 

This is an industrial dispute under S. 10 of the l.D. Act, 
1947. The Central Government by its Order No. L-20O12/ 
(165)/79-D.III(A) dated 9th May, 1980 has referred this 
dispute to this Tribunal for adjudication on the following 
terms i 


VERIFICATION 

J, Sri Britain Singh, the concerned workman in the dispute 
have fully understood the terms of the settlement and I 
accept all the terms and will abide by the same. 

(PR1TAM SINGH), 
WORKMAN. 

[No. L-200121165)/79-DiII(A)l 
A. V. S. SARMA, Desk Officer 


SCHEDULE 

“Whether the demand of the workmen of Tetturiya Col- 
lieiy of Messrs Bharat Coking Coal Limited, Post 
Office Sonardih, District Dhanbad that Shri Pnt.im 
Singh should be regularised as a canteen salesman 
with proper pay scale as per National Coal Wage 
Agreement, is justified ? If so, to v.hat relief is the 
said workman entitled 7" 

2. On receipt of the reference, notices were served upon 
the parties to file their written statement. Parties accordingly 
filed their written statements and rejoinders. Several adjourn¬ 
ments were granted to the parties to file their documents. 
Parties also prayed time for filing settlement. Ultimately 
on 29-9-82 the parties filed a memorandum of settlement 
interms of which Shri Pritam Singh, the concerned work¬ 
man will he regularised as a salesman of the canteen. Since 
the terms of the sett'ement are beneficial to the parties, I 
accept the same and pass the award accordingly, The settle¬ 
ment will form part of the award. 

J. P. SINGH, Presiding Officer 

BEFORE THE PRESIDING OFFICER, CENTRAL GOVT. 

INDUSTRIAL TRIBUNAL NO. II AT DHANBAD 

Reference Case No. 6 of 1980 


New Delhi, the 14th October, 1982 

S.O. 3651,—In puisuancc of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal, No. 3, Dhmbad, in the industrial 
dispute between the employers in relation to the Management 
of Messrs Dehri Rohtas Light Railway Company Ltd., Dal- 
mianagar, and their workmen, which was received by the 
Central Government on the 6-10-82. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT NO. Ill, DHANBAD 

Reference No. 6/75 

PRESENT: 

Shri J, N. Singh, Presiding Officer. 

PARTIES: 

Employers in relation to the Management of M/s, Dehri 
Rohtas Light Railway Co. Ltd., Dalmianagar (Dist. 
Rohtas). 

AND 

Their workmen. 

APPEARANCES ; 


PARTIES : 

Employers’ in relation to the Management of Tetturiya 
Colliery of M/s, Bharat Coking Coal Limited; 

AND 

Then Workmen. 

The humble petition on behalf of the parties above named 
most respectfully shewth :— 

I That without prejudice to the contentions of the parlie 3 
contained in their respective written statements the parties 
above named have amicably settled the dispute on the follow¬ 
ing terms ;— 

Terms of SetPement 


For Employers—Shri B. B. Sanyal, Advocate, Shri J.N.P. 
Sinha, Advocate and Shri N. C. Ganguly, Advocate. 

For Workmen—Shri Rand Roy and Shri J. Krishna, 
Advocates, or Rohtas KBmmchari Sangh. 

Shri Rama Raman, Advocate for Dehri Rohtas Light 
Railway Mazdoor Seva Snnglt. 

Shri Gurubachan Singh, Advocate for Dehri Rohtas Light 
Railway Shramik Sangh. 

Shri D. N, Pandcy, Advocate for Dehri Rohtas Light 
Railway Employees Union. 

INDUSTRY : Railway STATE : Bihar 

Dated, the 29th September, 1982 


(a) That the concerned person Sri Pritam Singh, whir 

was being treated as contractor of the Canteen so 
long, will be regularised as h salesman of the 
Canteen with effect from 1-10-82 and he will he 
paid categoi-y-II wages of the National Coal Wage 
Agreement-)I, which is the proper pay scale fixed 
under the NCWA-II, read with Coal Wage Board 
Recommendations for the salesman of a Canteen. 

(b) That for the purpose of payment of gratuity and 

counting his seniority in service, his date of appoint¬ 
ment will be taken as 1-5-1972. 

(c) That Sti Pritam Sirgh will not press for any other 

claim for the periol prior to 1-10-82 by way of 
wages, bonus etc., 

2. That in view of this settlement nothin.t remains to be 
adjudicated. 


Under die facts and circumstances stated above, the Hon’ble 
Tribunal will be graciously pleased to bold that the settle¬ 
ment is fair and proper and will be pleased to pass the 
Award in terms of the settlement. 


For the workman 
(Pritam Silurh) 


For the employer 
(Sd./- Illegible), 


General Mamgei 
Area No. HI 


AWARD 

This is a referen.e U/S 10(l)td) of the Industrial Disputes 
Act, 14 of 1947 by the Government of India, Ministry of 
Labour under Order No. L-41011(1)/7J-D 11(B) dated the 
22nd February, 1975. 

SCHEDULE 

"(1) Whether the demand of the woikmen of M/s, Dehri 
Rohtas Light Railway Co. Ltd., for further increase 
in Dearness Allowance is justified and, if so, to 
what extent and from what date 7 

(2) Whether having regard to the recommendations of 
Third Pay Commission for Railway employees the 
demand of the woikmen of M/s, Dehri Rohtas 
Light Railway Co. Ltd., for revision pf scales of 
pay is justified and, if so, what shou'd b e the revised 
scales of pay and the date ftom which it should 
take effect 

2. This Reference has been received on remand from the 
Patna High Court with a direction for fresh decision on the 
second point of the Reference On the materials available in 
the record in accoi dance with law after giving opportunities 
to the parties to be heaid afresh. 

3, The previous award was given by my prcdecessor-in-offlce, 
Sri S. R. Sinha and is dated 19-4-78. It appears that prior 
to this Reference, Reference No. 6/73 was refeired to the 
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Central Government Industrial Tribunal No. 1, Dbanbad. 
The term in the said Reference was as follows : 

"Whether the demand of Dehri-Rohtas light Railway 
Union for revision of the wags structure of the 
employees of Dehri-Rohtas Light Railway Company 
Limited is justified ? If so. what should be the wag: 
structure and from what date should it be made 
effective ?’’ 

During the pendency of that reference a settlement was 
arrived at between the parties on 15-4-1973 and a joint 
petition of compromise was filed which, was accepted by (ha 
said Tribunal as fair and reasonable and an mvurd was passed 
accordingly. The said award is part of the notification pub¬ 
lishing the award which has been marked Ext. M-2, Ext. W-l/4 
is the copy of the said settlement arrived at between the 
parties and is dated 15-4-73, From a perusal of the said 
settlement it will appear that dearness allowance was agreed 
upon to be paid to the wormcn against each slab of salary 
and the amount is mentioned in the settlement deed itself. 
Regarding grade it was settled that the matter concerning 
grade is postponed till the decision of the Government of 
India on Third Pay Commission Report concerning grade is 
known. It was also settled that the matter will be discussed 
in detail between the parties considering the special problems 
of the Dohri Rohtas Light Railway Co. Limited woiing etc. 
and they will arrive at an understanding and agreement after 
making such adjustments as may be found necessary in the 
light of the above. The said late of dearness allowance was 
effective from 1-4-1973. 

4. On the basis of above compromise and award of Tribu¬ 
nal No. 1 it was held by my predecessor-in-office that ns 
the award of Tribunal No. 1 had not been terminated and 
was binding on the parties the Reference on point No. I of 
the Schedule of the present reference was incompetent and 
no award can be given regarding the demand of the work¬ 
men for further increase in dearness allowance, My predeces- 
sor-in-offlee thereafter considered point No 2 only of the 
Schedule and passed an award on the said point. It held 
that in view of the previous award on the basis of settlement 
the Tribunal was concerned only with th: revision of basic 
wage of the workmen and not with the dearness allowance 
applicable to each slab of wages. As against the raid award 
both the parties filed Writ applications 4 in number before 
the Patna High Court. It appears that before the Hon'blc 
High Court finding of ihe Tribunal on the first noint of 
Reference i.e. dearness allowance was confirmed as the award 
on the said point was also not assailed before the Hon’ble 
High Court by any of the parties. The Hon’ble. High Court 
discussed the issue On the second point of reference only. 
It found that the Schedule attached with the award of the 
Tribunal was not in accordance with the findings given bv 
him and therefore the award to the extent it related to the 
second point of reference was quashed and the matter was 
remanded to this Tribunal for fresh consideration 

5. This Court in the circumstances ba s to give its finding 
only on the second point of Reference regarding the revision 
of scales of pav of the workmen of M/s. Dehii Rohtas Light 
Railway Co. Ltd. 

6. It may be mentioned that there were three unions 
representing the workmen before this Tribunal originally 
and they filed their respective written statements separately 
though the grounds taken by them are almost the same. 
One more union viz, Rohtas Karamhacri Sangh became u 
party before the Hon’blc High Court and the Advocates of 
all the 4 unions have advanced their arguments before this 
Court. 

7. The Reference in this case was originally made on the 
dispute raised by the Dehri Rohtas Light Railway Employees 
Union. 

8. The case of the union is that the present management 
is a concern of Sahujain Group which has other undertakings 
at Dalmianagar viz.. Cement, Paper and offers. Formerly the 
wages of workmen were at per with that of the workers of 
cement, paper and sugar industries of Sahujain Group. DaL 
mianagar. It is stated that an agreement dated 6-9-1960 was 
arrived at between the Management nnd the Dehri Rohtas 
Light Railway Employees Union and it was agreed that emo¬ 


luments to all categories of employees of the Light Railway 
would be the same as would be available to corresponding 
employees of Indian State Railways and since then the wage 
structure of the worknjen had been quite at par with that 
of the employees working in the Indian State Railways. It 
is submitted that there has been tremandous increase in 
wages of the workmen engaged in cement industry as per 
Cement Wage Board and their wages is about Rs. 450 p.m. 
but the minimum wages payable to the workmen of the 
Railway is about Rs. 156 per month only. 

9. It is further stated that in the years 1962, 1965, 1970 
and 1973 subsequent agreements were enlered into between 
the parties for fixing of various iems of wages keeping in 
view the wage structure in the Indian State Railways and 
finally there was an agreement dated 15-4-1973 which foimed 
part of the award dated 10-5-73 in Reference Case No. 6/73 
by the Industrial Tribunal No. 1, Dhanbad. 

10. It Is submitted that Ihe matter concerning the grade 
was postponed till the decision of the Government of India 
on Third Pay Commission Report and it was further agreed 
that the matter would be discussed in detail between the 
parties considering the special problems of M/s. Dehri Rohtas 
Light Railway Co. Ltd., regarding working etc. and they would 
arrive at an understanding and agreement after making such 
adjustments as may be found necessary. 

11. It is then stated that the Report of the Third Pay 
Commission of the Government of India was published and 
accepted by the Govt, and the employees of the Indian Stale 
Railways are receiving the new wages with effect from 1-1-73. 
The present management did not act on the said report and 
so the union took up th c mailer of grad© and requested the 
management to fix it accordingly. The management, however, 
did not show any sign of introducing the new grades in 
accordance with the new scale of Third Pay Commission 
and so the union gave a strike notice to the management and 
the strike continued for about 5 months. The industrial 
dispute was thereafter raised in which the conciliation ended 
in failure and thereafter the instant Reference was made. 

12. It is stated that the employees in the Indian Railways 
are not entitled to bonus whereas the workmen of the pre- 
sent management has been receiving the same and to keep 
the parity the union and the management agreed to adjust 
the payment of bonus out of increased dearness allowance i.e. 
the bonus plus dearness allowance was made equal to the 
dearness allowance payable to the employees of the Indian 
Railway. It is submitted that th c management has also been 
granted increase in fares and freight by (he Government of 
India but inspite of it the grade of the concerned workmen 
has not been revised. It is submitted that the workmen are 
entitled to the new revised pay scales in accordance with 
the recommendations of the Third Pay Commission appli¬ 
cable to the employees of Indian State Railways with effect 
from 1-1-1973. According to them the Dehri Rohtas Light 
Railway is mainly used for helping their own cement and 
other industries of Sahujain Group and its finances are 
mainly manipulated to hcln Ihe snid Sahujain Group. The 
union has thus prayed that the grade of the workmen con¬ 
cerned should be revised ns per recommendations of the 
Third Pay Commission. 


13 The management has contested the claim of the union. 
Besides raising the preliminary issue which has already been 
decided earlier and on which finding of the Tribunal ns a ho 
of the High Court has been given and so no finding on any 
preliminary issue is called for. 

14. The case of the management on [he merits iegarding 
the revision of scale of pav is that the said demand in the 
light of the recommendations of the Third Pav Commission 
for State Railway is wholly uninstilled. It is stated that the 
Dehri Rohtas Light Railway run over a distance of 65 ktns. 
only and that mostly in one direction viz, carrying lime stone 
from the quarries to Dalmianagar and further is operating 
under a severe competition with the road traffic running 
parallel to the railway track for major portion of the railway 
it cannot be treated at par with the Jndian State Railways and 
in the circumstance the, revised scale of pay ns pur reconv 
mendations of the Third Pay Commission cannot afford anv 
guidance for revision of the scales of pay of the workmen 
concerned. It is stated that the company in view of if 
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near critical financial position is unable to beat the burden 
involved in any upward revision of the pay scale. According to 
the management the financial position as obtaining rules out 
completely any upward revision in thi present scale of wages 
as the company suffered loss in 1973-74 and 1974-75 to the 
tunc of Rs. 23,50,000 and even duiing the financial year 
1975-76 the working loss amounted to Rs. 8,46,000. It is sub¬ 
mitted that the company lias been financially crippled due to 
unjustified and illegal strike by its workmen foi 4 mon hs 
and 20 days and the stiff lisc in the prices of coal and lubri¬ 
cants coupled with declining tmffi'~ earnings has completely 
upset its economy and if any further financial burden is 
imposed it will not be in the inreicst of the continued em¬ 
ployment of the workmen and undci such circumstances the 
demand for upward revision in the scale of wages is wholly 
unrealistic and unjustified. According to them if the piesent 
wage scales etc. arc compared to those obtaining in similar 
or comparable concern in the regions such as Arrah Sasaiam 
Light Railway and Fatuali Islampur Light Railway it will 
appear that those obtaining in the company railway are 
better and more than those paid in above two railways. 
It is stated that there has been as many as 5 upward revi¬ 
sions in the scale of dearness allowance payuble to the emp¬ 
loyees since September, 196(1. 

15. On (he above grounds it is prayed tbit the point in 
reference should be decided in favour of the management 
and no upward incicase in the scale of pay should be given, 

16 The point for consideration is as to whether having 
regarding to the recommendations of the Third Pay Com¬ 
mission fo r Railway employees the demand of the workmen 
of M/s. Dehri Rohtas Light Railway Co. Ltd., for revision 
of scales of pay is justified and, if so, what should be the 
revised scales of pay and the date from which it should take 
effect. 

17. As per terms of the reference this Court has to consider 
as to whether the demand of the workmen for revision of 
scale of pay is justified having regard to the recommenda¬ 
tions of the Third Pay Commission for Railway employees. 
Thus the recommendation of the Third Pay Commission is 
to be kept in view while considering the demand of the con¬ 
cerned workmen for revision of their scale of pay. 

18. On behalf of the union it is urged that the revision 
of pay should be on the mte as per recommendation of the 
Third Pay Commission and as accepted by the Government. 
The management however has challenged this demand as 
unjustified mainly on two giounds (1) the financial condition 
of the company, and <2j the Dehri Rohtas Light Railway 
Company cannot be compared with the Indian State Railway 
in any way for revision of their pay and fixing them at par 
with the recommendation of the Third Pay Commission. 

19. It will appear that the hist agreement legaiding pay 
structure or dearness allowance was arrived at between the 
parties in the year 1973 when Ihe Reference No. 6/73 was 
pending before Tribunal No. 1, Dhanbad, Duiing the pen¬ 
dency of that Reference an agreement was ariived at between 
the paitics on 15th April, 1973 and on the basis of that 
agreement the said award was passed. This fact hm aheady 
been referred to by me carliei and the terms of the awaid 
will be discussed at appropriate time. But prior to it otliei 
agreements had been entered into between the parties in 
different years and on the basis of those ,gicements there 
was increase of pay as well as dearness allowance. The 
earlier settlement is Ext Wi-I dated 6th September, 1960. 
Fiom a perusal of this agreement it will appear that it was 
jointly agreed between the parties that emoluments io all 
categoi ies of employees of Dehri Rohtas Light Railway Co. 
Ltd., will be the same as arc available to corresponding em¬ 
ployees of the Indian Slate Railway. It was fuither agreed 
that the matter would be dis.ussed in detail between Sii 
B. R. Gulati and Shti Ramdeu Sinha Secretary of the Union 
and considering the special problems of the Dehri Rohtas 
Light Railway Company regarding working etc., they will 
arrive at an understanding and agreement in detail and if 
theie will be any difference of opinion the matter will again 
be discussed between the President and the management It 
will appear that on the basis of the aforesaid agreement 
another agreement was arrixed at between the paitics on 
14th June. 1962 (Exl W-l/1) in which the scale of pay as 
well as dearness allowance payable were fixed. Some criteiia 
for senioiity was also framed, Thus in (he year 1962 the 
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scales pf pay were fixed and admittedly .hereafter there has 
been no increase in the basic scale of pay. 

20, There was subsequent agreement between the paitics 
which is dated 20th April, 1965 and this document is Ext, 
W-l/2. By this document there was further ineiease in the 
dearness allowance, There was again another agreement 
(Ext. W-l/3) on 27th May, 1970 by \xhich there was fui¬ 
ther increase in the dearness allowance. Thus theie xvas in¬ 
crease in dearness allowance in different years though the 
basic scale of pay remained the same as was fixed by the 
agreement of 1962. 

21. The last agicement was arrived at between the pajlies 
as referred to earlier in the year 1973 and on the basis ol 
that agreement award was passed in Reference No. 6/73. 
The terms of this last award regarding grade which was 
agreed to between the parties are as follows : 


"The matter concerning grade is postponed till the 
decision of the Government of India on Third Bay 
Commission Report concerning grad c is known, 'I he 
matter will be discussed in detail between the parties 
considering the special problems of the Dehri 
Rohtas Light Railway Co. Lid., icgarding working 
etc, and they will arrive at an understanding and 
agreement after making such adjustments as may 
be found necessary in light of the above.’’ 

22, From a perusal of this agreement it will appear that 
the management did not agree that the pay scale will be 
same as recommended by the Third Pay Commission and 
accepted by the Government. It was however decided that 
the matter regarding grade will be considered in detail bet¬ 
ween the parties considering the special problems of this 
railway. 

23. It is, however, not seriously challenged that prior to 
it the management was paying the scale of pay lo their em¬ 
ployees as per recommendation of the Second Bay Revision 
Commission, It is said on behalf of the management that 
since prior to 1973-74 the company was lunning in profit 
hence there was no difficulty in paying wages to the con¬ 
cerned workmen whhh was at pai with the Second Pay 
Revision Commission. But after 1973-74 the company is 
in urring heavy loss every year and so it is not possible 
for them to implement the recommendation of the Third 
Pay Commission. Further it is urged that Ihe agieement 
between the parties nowhere says that the Third Pay Com¬ 
mission Report is to be implemented. It is only staled that 
the matter will be discussed in detail between the parlies 
after the recommendation of the Third Pay Commission 
concerning the grades is known. 


24. li may however be stated that by this very agreement 
there was an increase in the dearness allow nice of all the 
employees and it was settled that they will not press for 
increase in dearness allowance for a period of thice years. As 
this agreement or award has not been terminated and is still 
in force heme it was decided by my predecessor-in-offlce as 
also by the Hon’ble High Court that the Reference on point 
No. I was incompetent. 


25. It vvill howevci appeal that after the recommenda¬ 
tion of the Third Pay Commission the union took up the 
matter and they wrote a letter dated 15th February, 1974 
(bxl. W-3) to the management that as per agreement dated 
15th Apiil, 1973 the i ecommendation of ihe Thiid Pay Com¬ 
mission should be implemented as the same had been made, 
applicable in State Railway. As per agreement between the 
parties union should have pressed for discussion and not 
for pressing the management to implement the Third Pav 
Commission. No reply appeals (o have been icceivcd by 
the management and hence another letter Ex. W-3/1 dated 
22nd Februaiy, 1974 was again written by the union to (he 
management pressing the same claim. Ext, W-3/2 's another 
letter requesting ihe management to implement the Third Pay 
Commission report immediately. As no action was taken 
a stnkc notice dated 11th December, 1974 (Ext. W-3/31 
was seivcd on the management. The date of stiike, how¬ 
ever, was deferred by another letter (Ext, W-3/4) dated 
26th December, 1974. Thereafter the union wrote another 
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letter dated Ext. W-4 dated 31st August, 1977 icquesting 
the management to discuss the matter regarding pay scale 
and another letter Ext. W-4/1 was again written requesting 
to fix a date for settlement and for discussion on this issue. 

26. From the above lctteis it will thus appear that the 
union fiist pressed the management to implement the Third 
Pay Commission report and subsequently they requested for 
discussion on the point but no tangible result was arrived 
at and in the end the present reference was made, 

27. The management has filed several documents as also 
examined witnesses to show that their financial condition 
is very bad and they are running in heavy loss continuously 
after 1973-74 and hence it is not possible for them to increase 
the grade or basic pay of the workmen. Ext. \V-5 is a letter 
dated 4th September, 1974 written by the management to 
the Chairman, Railway Board, New Delhi requesting foi ad¬ 
justments in freight rate for goods traffic as there was an 
increase in railway freight in State Railway. This was made 
owing to financial condition of the Railway and it was men¬ 
tioned that this was required to paitly meet additional 
financial burden owing to increase in labour wages, cost 
of general and engineering stores and coal, It was mentioned 
that the management, had a very poor financial performance 
during the year 1973-74 both in the railway and in the ce¬ 
ment factory. It was also mentioned that ever rising costs 
of iron and steel materials, loco and carriage spare parts 
have added to their problems. The higher pri.e and fieight 
of coal and the uncertainly about its limely availability has 
further aggiavated their hardship and with this adverse con¬ 
ditions they are faced with an unprecedented loss of approxi¬ 
mately Rs, 11.65 lacs in 1973-74. The Railway Board made 
a query by their letter Ext. W-6 dated 19th September, 1974 
as to whether they are having any increase in salaries of 
their employees during the current year on account c£ dear¬ 
ness. If so the date of effect and the increase of the wage 
bill per month may please be furnished. The management 
gave a reply dated 1st October, 1974 (Ext. W-7) to the 
Railway Board stating that recommendations of the Third 
Pav Commission are generally applicable to them and nego¬ 
tiations for the implementation wilh the union are in pro¬ 
gress and for that total liability estimated is Rs. 11 lacs per 
annum. U was further mentioned that efforts were being 
made to come to a settlement with the labour unions for 
part implementation and if they agreed to their proposal 
minimum liability would be to Rs, 6 to 7 lacs. Thereafter 
the railway permitted the enhancement of goods traffic freight 
by their letter dated 14th October, 1974. This increase in 
freight is claimed to be an additional ground by the union 
for implementation of (he Third Pay Commission report. 

28. The management has filed Ext. M-l/1 which is a report 
by the Additional Commissioner of Railway Safety regarding 
the railway in question. The report is for the year ending 
31st March, 1977 and it has mentioned about the conditions 
of the Dehri Rohtas Light Railway Company. It was men¬ 
tioned that the central portion of bridge No. 224 has subsid¬ 
ed but the joints have been made with cement mortar. It also 
mentioned that there was no track renewal and the position 
of slippei was also very unsatisfactory. Similarly other de¬ 
fects wete noted in this report and from a perusal of th : s 
report it will appear that the condition of the railway was 
not good. There was also inciden' e of loco failure due to 
these difficulties. This letter is after inspection by an im¬ 
partial authority of the Railway Board and from this letter 
it will appear that the condition of this railway was not 
incouraging rather it was in some what bad condition 
Ext. M-4 is a letter written by the management to the A.L.C. 
which is comments on (he demands made by the union in 
strike notice dated 11th December, 1974. By (his letter the 
management averred that there was no s’Ope for this com¬ 
pany to bear the additional heavy commitments. It was men¬ 
tioned that this railway covers 67 Kms. only whereas the 
Indian State Railways are spread over the length and bredth 
of the country .covering a distance of tOOOO kms, and for 
State Railways if (here is a loss of traffic or freight in any 
nart of the country it does not affect their overall position 
but the position of this railw y is entirely different as if 
thee is any loss of freight or in traffic for any reason what¬ 
soever there is an immediate and direct impact on the 
revenue It was further mentioned that the traffic of Ihe 
Dehri Rohtas I ight Railway is mostly in one direction cnlv 
because they carry lime stone from one direction and f om 
the other direction the wagons are returned back empty and 


thus practically there was no freight earning in the up direc¬ 
tion which means for every 2 km. run the railway was earn¬ 
ing freight for 1 km, only. It was further pointed out that 
the railway had to face severe competition with road traffic 
running parallel to the railway track upto Rohtas and there 
was decrease in passcqger traffic on account of buses and 
taxis and othei modes of transport. The management has 
given the volume ol traffic carried by them from the year 
1960, 1961, 1973, 1974 as also the passenger traffic. It was 
further pointed out that the operating cost of narrow gauge 
line was extremely high as compared to that of broad gauge 
and metre gauge. The management also took the plea ihut 
despite the heavy fall in traffic working expenses were con¬ 
tinuously increasing year to year parliculaily on account of 
increase in the emoluments and benefits of the employees and 
it was also necessary for track and rolling stock cte. In this 
letter thus the management pul their difficulties before the 
A.L.C. on the point of increase of salary of the railway 
staff. In view of the financial difficulties the management 
also wrote a letter Ext, M-5 to the Government ot India 
which is dated 1st November, 1977 requesting to exempt 
them from the payment of bonus. 


29. The management has also filed their balance sheets 
which have been marked Exts. M-3 to M-3/10 from the 
year 1966-67 to 1976-77 showing that they are continuously 
i uniting in heavy loss. The correctness of these balance sheets 
however has been challenged on behalf of the union and I 
shall discuss these documents subsequently. It may be stated 
that though the union has examined as many as 4 witnesses 
in support of their contention blit none of them has seriously 
challenged the contention of the management that this 
railway is running in serious loss. WW-t, WW-2 & WW-3 
have also stated that they cannot say as to what would 
be the financial burden of the company if the recommenda¬ 
tion of the Third Pay Commission is implemented, The sub¬ 
mission of the union is that whatever may be the financial 
complication of the company the company is bound to pay 
the pay scales of the Third Pay Commission and implement 
the same in loto. It has been urged on their behalf that they 
are not concerned with the financial position of the company. 
This aspect as to whether the financial position is to bo con¬ 
sidered ot not will be discussed later on but at this stage 
vc have to consider Ihe position regarding financial position. 

30. MW-1 is a Civil Engineer engaged by the management 
in this railway. He has stated th it in's opinion regarding the 
operational condition of the railway track, bridges is final. 
He has referred to the report of the Additional Railway 
Commissioner Safety and has stated that the said report 
would itself indicate the condition of the railway tracks 
and bridges. In paragraph 8(bl of the said report the arrears 
in repairs of slippers and ballast has been mentioned and 
for replacement or repairs etc. the approximate cost would 
be 7 lacs, According to him the management has nol beep 
able to make any icplacement so far on account of paucity 
of funds and recording to this witness if (he present financial 
condition continue to company has to face closure. Speed res¬ 
trictions have also been made on this railway due to defect 
in the track, bridges etc. MW-2 is a Mechanical Engineer. 
He is responsible for loco maintenance, wagon maintenance 
and planning side of mechanical section. It is stated by him 
that the company has not purchased any new engine from 
the year 1966. According to him only old engines have been 
purchased by the company due to financial stringency. The 
condition of (he engine is also not satisfactory resulting in 
buffi- failures. There is no spare parts to replace the old and 
wornrd out parts of the engine and due to financial diffi¬ 
culties the company is not able to manage the spare parts. 
He has also given the details of the amount requited for 
rep firs and over hauling These facts have not been seriously 
chalVmr-d on behalf of ffie union and there is no evidence 
on their behalf to show r that the conditions of the engines and 
other materials of the railway are in perfect order. M'W-3 who 
is the Traffic Manager has stated that the traffic has deterio- 
T-'trd sin n c he ioined heie. According to him the number of 
wagon, jn track has declined since 1973 and it is not possib'c 
foi the company to suonly adequate number of wagons or to 
renau them due to financial difficulties. MW-6 is the Ac¬ 
countant who has proved the balance sheets. 


31 These witnesses have thus given the detailed account 
about the position of the railway. 
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32. Then nexi comes the balance sheet of the railway 
which has been marked ExLs. M-3 to M-3/10. From 
these balance .sheets it will appear that the laifway is run¬ 
ning in loss since the year 1973-74. MW-4 is Sri K. P, Jain, 
Accounts Officer who has proved these balance sheets. He 
has stated that the company is not in a position to pay the 
officers and staff in lime and the progressive decrease in the 
revenue of the company is because of the fact that the traffic 
of goods have gone down and the price of the materials 
required for repairs and for coal etc. have gone up. Accor¬ 
ding to him in the profil and loss account of each year the 
depreciation amount is shown when provided and when it 
is not provided a note is given that so much amount of 
depreciation has not been provided in that year. This witness 
has explained the balance sheets referred to above and has 
stated that the company is running in loss since the year 
1973-74. 

33. On behalf oi the union however it is uiged that if 
the company was running in loss how it could purchase a 
Holiday Home in Mussorie, Pipradih Siding and ' s also 
carrying an Earth Udyog which is a subsidiary of this 
company. It will however appeal that the Holiday Home 
was pm chased in the year 1971-72 for a sunt of Rs. 62000/- 
and odd and it has been purchased for (he benefit of the 
workmen, his purchase was when the company was not 
running in loss but was i unning in profil. 

34. So fai as Rohtas Pipiadih siding is conceined it has 
been purchased in the year 1972-73 for Rs. 410000/- and 
odd and it was purchased evidently for incteasong revenue 
for this railway. MW-4 in his chief has stated as to fiom 
which capital this purchase was made. It will appear that 
this siding gave a profit of Rs. 30 lacs to this railway in 5 
years i.e. the annual profit from this purchase is about 6 
lacs per year. MW-4 has been examined on this point and 
it was tiicd to be shown on behalf of the union that this 
profit of 6 lacs per year has not been added in the balance 
sheet for the year 1973-74 oi subsequent years. According 
to the Accounts Officer however the amount of profit has 
been included in the column ‘goods traffic’ because by ptu- 
chasc of this siding there has been increase in goods traffic 
and it was not all necessary for showing this profit sepa¬ 
rately. Sri Ranen Roy appearing on behalf of the Rohtas 
Karamchari Sangh union has drawn my altention to the 
balance sheet for the year 1973-74 and has stated that 
though the net loss has been shown to be 9 lacs tand odd 
and if 6 lacs profit front Pipradih siding is added then Ihe 
loss will he about 3 lacs only. According to the management 
however this amount of 6 lacs has been shown in goods 
earning on page 15 of the balance sheet. The management 
has referred lo page 5 of the balance sheet of 1973-74 
(Ex. Mc3/7) arid has urged that the total of SI. No. 3 
would show that though there was a sharp fall in goods 
(raffle but there was increase in (he goods earning and this 
was because of Pipra siding piofif and the profit of Pipra 
siding was added in the goods earning. Similarly he has 
explained the balance sheet for subsequent years and has 
tried to show that the profit of Pipra siding has been added 
in the balance sheet in diffeient years and though the profit 
from the Pipra siding has been added the management is 
still running in great loss. 

35. On behalf of the union however it was urged that 
every company has a secret reserve which is shown in the 
balance sheet itself and this company has also got some sec¬ 
ret reserve which should be paid to the workmen in their 
salary. The existence of any seciet fund has however been 
totally denied and there is no evidence on any secret re¬ 
serve. There is no authentic giound to disbelieve the balance 
sheets of the management which has been prepared bv 
renound Charter Accountant. From the balance sheet it 
is clear that the financial condition of the company is not 
good and the company is running at heavy loss since year 
1973-74. 

36. The next question is as (o whether this railway can 
be compared with the State Railway or not. It k rettled 
principles of law that wages are to be fixed on industry- 
cum-region basis and there arc several rulings of the 
Supreme Court op this point. It is not ncccssaiy to refer 
to all of them and in this regard reference to ruling re¬ 
ported in 1978 Lab, T.C page 828 is sufficient. 


37. Another argument of the union is that from the 
capita] of this company the management has established 
an industry known as ‘Earth Udyog’ and the industry is 
also running in profit. It will however appear that this was 
purchased in the year 1971 when the company was run¬ 
ning in profit. Furlher that industry is a separate unit 
and the profit or loss of that Udyog are not very much 
ielev;mt for the purpose of this case. It will appear that 
the union is pressing for revision of their scale for that 
tile financial position of the company for the period from 
1973-74 is only lo be considered. The question is whe¬ 
ther the Dehri Rohtas Ught Railway can be compared with 
the State Railways on the basis of industry-cum-iegion 
basis, It is admitted hat this railway covers a distance 
of 67 Lms. only and the freight trallic is from one side 
only as the function of this railway is to carry lime stone 
from different querrics to the cement factory. From the 
other side the wagons return empty and they again are 
reloaded and sent back to the cement factory. Thus for 
running 2 km. the railway is getting the freight for 1 km. 
only and it is not denied that the major portion of the 
income of this railway is from freight. It is also in evi¬ 
dence that it is a narrow gauge and the cost of running 
narrow gauge is admittedly much more than broad gauge. 
The management has filed a chart showing the handling 
of goods traffic since the year 1960. They have also ad¬ 
duced evidence to show that there is parallel road on 
which buses and taxis ply which has also conti ibuted lo 
the loss in passenger traffic. This fact has also not been 
denied on behalf of the union, rather is admitted. The 
State Railways on the other hand covers the entire coun¬ 
try and the income of the State Railway is both from the 
freight as well as passenger. Even if there is some loss 
at one place it is compensated by profit at other places. 
The State Railway is a vast organisation whereas Dehri 
Rohtas Light Railway is a small entity covering a distance 
of 67 kms only, The goods as well as passenger traffic 
carried by it are limited. It is well settled by the ruling 
reported in 1978 Tab. l.C. page 828 that comparison should 
be made in the same line of business and a small concern 
cannot be compared even in the same line of business with 
a large concern even considering the question of fixing the 
wages on the basis of industry-cum-region basis. It can¬ 
not be denied that Dehri Rohtas Light Railway is a very 
small concern ns compared to the State Railways and so 
for the purpose of fixing the pay structure the amount paid 
to the employees of State Railways can not be looked into. 
It may, however, be urged that prior to 1973-74 the Dehri 
Rohtas Light Railway was paying emoluments to their 
employees at par with the recommendation of the Second 
Pay Revision Commission as was applicable to the State 
Railways but that was the position when the management 
was running in profit. The position has changed consider¬ 
ably and since the year 1973-74 the management is running 
at a very heavy loss so much so that they cannot repair 
their tracks or bridges or even cannot purchase new engines 
but ate managing by purchasing old engines. They can¬ 
not replace the old and worn out wagons and further the 
cost of coal, fuel, lubricants etc. have increased consider¬ 
ably. Under these circumstances this railway cannot be 
considered at par with the State Railways. It bias been 
urged on behalf of the management that there are similar 
industries in the region viz. Arrah Sasaram Light Railway 
and Fatuah Tslampur Light Railway which is owned by 
Martin Groups of railways and all these railways have got 
narrow gauge. It has been urged that in Arrah Sasaram 
I ight Railway as also in Fatuah Islmpur Light Railway the 
recommendation of the Third Pay Commission has not 
been implemented. The Arrah Sasaram Light Railway which 
the running itt loss and thus the Government undertook 
to bear the loss for about three years after this the railway 
was closed. The management has examined MW-8 who 
is Sri N. N. Chaturbcdi, A.T.S. of that Railway. He has 
stated that the Arrah Sasaram 1 ight Railway was running 
in loss and the Government undertook to bear the same 
loss for three years. That period having expired the rail¬ 
way was closed. It is further stated bv him that the 
Government has some agreement with Fatuah Tslampur 
Light Railway and that agreement is lo bear (he loss. Ac¬ 
cording to him there has been no rise in wage structure of 
Atrah Sasaram Light Railway or Fatuah Tslampur Light 
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Railway. The Management has also filed Ext. M-8 which 
is a chart showing the wage stiucture of the two railways 
and from a comparison it will appear that the emoluments 
paid to the two railways is lower to that which is being 
paid to the employees of the Dehri Rohtas Light Railway. 
This chart has not been challenged. This witness in cross- 
examination has stated that the recommendation of the 
Third Pay Commission applicable to State Railways has not 
been made applicable to these two railways. 

38. It has however been urged on behalf of the union 
that the two railways have iheir earnings mainly from pas¬ 
senger tralllc but the income of the Dehii RohtHs Light 
Railway is mainly from the freight tralhc and hence it can¬ 
not be compared. But even if the source of income be diffe¬ 
rent it cannot b 0 denied that all these railways have narrow 
gauge and even the Dehii Light Railway has got income 
from passenger Traffic though the income has decreased 
owing to road competition. 

39. It was also urged on behalf of the union that Sahu- 
jain Group has got several other industries at Dalmianagar 
viz. cement, paper and sugar and in all those industries wages 
are very high and as the Dehri Rohtas Light Railway is also 
an unit of Sahujain Group hence Ti should be compared 
with the other units of Sahujain at Dalmianagar, But it should 
be born in mind that the wages of cement and sugar indus¬ 
tries are governed by the Cement and Sugar Wage Boards. 
Further all these industries are separate units by themselves 
and they cannot be compared with one another, The Dehri 
Rohtas Light Railway is a separate unit and for fixing the 
wage structure the financial condition and other conditions 
of this company alone is to be looked into. 

40. Another argument on behalf of the union is that 
theit has been considerable increase in the pay scale of offi¬ 
cers of this railway but no such increase has been made in 
case of workmen. From the chart filed On behalf of the 
management it will however appear that the number of offi¬ 
cers arc very few and it has nothing to do with the wages of 
the workmen. The management has filed Ext. M-6 state¬ 
ment of gross wages of staff and officers, Ext. M-7 statement 
of total pay packet for each category of workmen. Ext. 
M-10 is a statement of wage structure of Dehri Rohtas Light 
Railway and Ext. M-12 is the statement showing monthly 
increased liability on implementation of the Third Pay Com¬ 
mission. If wo compare the charts it will appear that if the 
Third Pay Commission report is implemented in toto the 
company would be crippled and it may even go to the ex¬ 
tent of closure if such payment is orderc-d to be made as 
it is running in loss continuously. Further as stated earlier 
this company can on no account be compared with the State 
Railways. 


award of this ourt dated 19-4-1978 is quite reasonable and 
that the management is also paying this amount to its work¬ 
men from the date of award. It is submitted that the ma¬ 
nagement is not in a position to pay any amount higher than 
that. 

44. The question however i-> as to what should be the 
basic pay of the concerned workmen. It cannot be denied 
that the Third Pay Commission fixed the minimum wage of 
workman under the Cential Govt, employees. In the ruling 
icported in 1978 Lab. I.C. page 828 the pijnciplcs which 
should be token into consideration for fixing wages in indus¬ 
trial establishments have been given, Several uilings of the 
Supreme Court have been discussed in this ruling and it has 
been held that the fixation of the rate of wages which in¬ 
cludes within its campus the fixation of scales of wages and 
fitmems of the workmen in the wage scale will also depend 
upon the paying capacity of the industry. AccdldfiTg to this 
ruling there are three kinds of wages viz. living wage, fair 
wage and minimum wage. This ruling also held that wheiens 
the bare minimum wa^e or subsistence wage would have to 
be fixed irrespective of the capacity of the industry to pay, 
a minimum wage thus contemplated postulates 'he capacity 
of the industry to pay and no fixation of wages which ig¬ 
nores this essential factor of the capacity of the industry to 
pay could ever the suported. Thus in view of the above rul¬ 
ing of the Supreme ourt for fixing a minimum wage the 
capacity of the industry has got to be considered and it 
cannot be said that the workmen are entitled to receive the 
wages as per recommendation of the Third Pa> Commission 
irrespective of the capacity of the present management to 
pay the same. As stated earlier if the recommendation of 
the Third Pay Commission is implemented in that case the 
management would not be in a position to pay the same 
amount and the industry will be crippled and it may also 
go for closure. 

45. It will appear from the previous award that my pre¬ 
decessor-in-office held that a sum of Rs. 34 should b e added 
to the basic pay of all the employees keeping in view the 
financial and other conditions of the industry and he allowed 
the said amount to all the employees but there was some 
mistake while preparing Lhe schedule us this amount was 
added to the gross pay of an employee including the dear¬ 
ness allowance and over and above that amount the deaf¬ 
ness allowance as agreed upon between the parties in 1973 
was again added and thus the amount payable became much 
more higher than the amount recommended even by the 
Third Pay Commission and hence a writ petition was liled 
before the Hon'ble High Court. 1 think this amount of 
Rs. 34 should have been added to the basic pay of each 
category of employee and on that amount the dearness allow¬ 
ance a? agreed upon between the parties in the year 1973 
should have been added. 


41. Thus on a consideration of the above facts it is clear 
that it will not _be_ justifiable to Implement the Third Pay 
Commission report in this particular case. 

42. The question however is as to what should be the 
revised scale of pay of this railway. There are number of 
rulings which bav c given direction for fixing the wages in 
an industry. The earliest ruling on the point is the ruling 
reported in 1961 Vol, I LLJ. page 339. The next ruling is 
the rilling already referred to viz. 1978 Lab. T.C. page 828. 
But before discussing the principles laid down in the ruling 
reported in 1978 Lab, I.C, il will be proper to refer to the 
recommendation of the Third Pay Commission Report. 

43. The Third Pay Commission report at page 60 of Vol. 
I in paragraph 38 fixed the minimum wage scale of an em¬ 
ployee at Rs. 185 p.m. and accordingly the Central Govt, 
fixed the minimum scale at Rs. 196 p,m. It h*is been urged 
on behalf of the management though the management i s no: 
in a position to implement with the Pay scale a still as per 
award of Ibis court which has been set the Tribunal gave an 
increase of Rs. 34 p.m. to all category of employees in their 
basic salary and if Rs. 34 is added with the minimum scale 
of Rs. 70 the amount comes ti Rs. 104 and if Rs, 96 which 
is the dearness allowance payable to the emnloyees of lower 
craHes as ncr agreement of 1973 i s added this amount comes 
to Rs. 200. It is submitted that the Pay commission after 
merging the dearness allowance, dearness pay and others 

r th Cj? as,c r ri n > nulm nay as Rs, 196. Hence the amount 
ol Rs, 200 payable to the employees of lowest grade a s per 


-to. seeping ail me aspects into G'UMUU ai.UIl 
dennft lhe evidence on lhe record, I hold that the 
employees should get an increase of Rs. 34. 
per month on their basic pay which they are getting at 
present and on that amount the dearness allowance as agreed 
upon between the parties should be added. This amount is 
being paid to the employees by the management from the 
date of the award passed by my predecessor-in-ofllce The 
management gave before m e a chart which i\ not disputed 
snowing the amount which an employee would get a» per 
the previous award passed in this Reference as compared 
to the wages paid by Government Railways as per Third 
Fay Commission on minimum grades. This would show that 
if an increase of Rs. 34 i s made they will get almost equal 
basic pay as payable to the State Railways as per Third Pav 
Commission report. ' 3 

47. It may however be mentioned that while fixing the 
basic basic pay the commission awarded some dearness allow- 
ance on certain points on iis e in price index. But in view 
" , ‘ r T eemeDt j 973 this Tribunal cannot increase the 
dearaess allowance payable to lh e employees of the 
present railway. The union may agitate for increase of their 

ht r fn m m' 0WMCe , as pe l rccommendlt ion of the Thiid 
ay Commission and get 'he matter amicably settled by dis¬ 
cussion and negotiation. y 

Tosum up, I hold that the Railway employees of the 

?m r on°^ a - L i gh - Ra,lway shou,d « :t an ^crease of Rs 34 
pm. on their basic pay which they arc getting at nresent 
and on that amount they should get the dearness allowance 






[tTHT II -TIT 3(il)] 


CfTM TT TT<Pjgx 23, lltSj/'TrffT'P 1 1904 


3817 


as per slab given in the settlement of 1973 As foi instance 
if a woikman is getting Rs 70 as his minimum wage a sum 
of Rs 34 would be added to it and on that amount a sum 
Re 34 would be added to it md on that amount a sum oi 
Rs 96 payable as deal ness allowance should be added thus 
making a toad ol Rs 200 To chuity the mutter Rs 34 is 
to be added to the basic pay which the woikmen aie getting 
at present and on that amount the deal ties, allowance as 
agreed upon between the politics as per agreement of 1973 
would be added The same umount will be payable to 
them. 

49 The next question is is tn fiom which dare it should 
take effect According to the union it should take effect 
from 1-1-1973 It has been uiged that if it is not to take 
effect from that date than it should take effect fiom the 
date when the Government raised the freight 
rate of this railway by their letter Ext W-8 It his been 
urged that the late of freight was incieased by the Govt 
only after the present management work to the Government 
(Ext. W-7 dated 1 10 74) that recommendation of Third 
Pay Commission are generally applicable to them anil negotia 
tion for their implementation with the railway union, ire in 
the freight was only for implementation of the Thud Pay 
Commission It may however be mentioned that the manage¬ 
ment also wrote that they v ere running into heavy loss and 
if the entire recommendation is implemented then the esti 
mated liability will b e Rs 11 lacs per annum but if settle¬ 
ment is arrived at then vlso It would be Rs 6 to 7 lues 
It may however be mentioned that the freight was not in¬ 
creased by the Government nmply for implementation of the 
recommendation of the Thud Pay Commission repoit No 
doubt the payment to the staff wus one of the point ill 
consideration as the Government by Ext. W-6 had enquired 
from the management as to whether any increase in the 
salaries of the employees have been made on account of 
dearness allowance It did not mention about the basic pay. 
Prior to this letter the management by Ext W 5 had informed 
the Railway Board about their financial bin den on uc ount 
of cost of general and engineering stoics, loco and carnage 
spaic parts and highei puce and freight of coal They had 
also placed their financial difficulties and also these factors 
were apparently taken into consiclei afion by the Railway 
Boaid while increasing the freight in this luilway. Thus it 
cannot be said that rise in the lailway freight was only for 
making payment to the employees 

50 According to the management, however, the award 
should be made effective from the date the award is given 
by (his Tribunal after remind O' at best front the date of 
award as given by my picdeiessoi m-offic c le 19 4-1978 It 
is submitted that if the awaid is made effective fiom the 
date of Reference then additional burden of several lacs of 
rupees will fall on the management which the management 
is in no way capable of paying In my opinion, on the one 
hand the woikmen arc entitled foi revision of their pay in 
view' of use of pnee but on the nthei hand the interest of 
the industry is also to be looked into If the award is made 
effective from the date of Reference or from any date earliei 
the financial position of the industiy will be crippled further 
and they may not be able to make th® payment 

51 In such circumstances I think the propel couise wffj 
be to make th e award effective from the date of the award 
given by my prcdeccssor-in office (19-4-78) The management 
is also making payment to die employees from that date 
and so no question of any additional financial liability would 
arise 

52 I give my awaid acc vdingly 

I N SINGH, Prcsulin r Officct 
[No L-4101 KD/7T-D rr(B)J 

s s PRASHTR Desk Office. 


New Delhi, the 8th Octobei, 1982 

S.O 3652—In pursuance of secl.on 17 of the Jndustual 
Disputes Act, 1947 (14 of 1947), the fentml Government 
heieby publishes the following awaid of the Central Gov¬ 
ernment Industrial Tribunal. No 2, Bombay m the industrial 
dispute between the cmployeis in relation to the management 
of Food Cojpoiation of India, Bombay and then workmen, 
which was re eived by the fential Government on the 27th 
Scplembei. 1982 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
4 RIBUNAI NO 2. BOMBAY 

Reference No CGIT-2/5 of 1982 

PRESTN f 

Shri M \ Deshpande, Presiding Officer 
PURGES 

Tmployeis in relation to the Management of Food Coi- 
poration of India Bombay, 

AND 

Their Workmen 

\PPF FRANCES • 

Eoi the employers—Shu B M Musuikar, Advocate 

I or the workmen—Shri R G Isavc General Secietaiy, 
National Association of Food CoiDeration Em¬ 
ployees' Western Zone 

INDUSTRY Food Coiporation ST\TE Maharashtia 
Bombay the 7th September. 198? 

AWARD 

(Dictated in the open Court) 

By then older No L 42011(19)/81-F'CI/D 1V(A) dated 
Uth January, 1982 under Section 10(I)(d) of the Industrial 
Disputes Act, 1947 the following dispute has been refe red 
for adjudication by the Centre] Government — 

‘Whether the Senior Regional Manager (Mah) Eood 
Corporation of India, Bombay is justified in stop¬ 
ping payment of hardship allow ince to the em¬ 
ployees of storage depot in Dehu Road with effect 
from the 1st January, 1981 > Tf not to what relief 
are the concerned woikmen entitled?” 

2 The question relates to haidslup Ltllowunce which was 
made payable under various circulars to the employees 
posted at Dchu Road complex, Dehu Road, Pune The con¬ 
tentions as raised in the statement of ihtm by the Union 
as well as rejoinder ate that because of la<k of facilities 
like shelter, water, c mteen, loads, elcctiicity transportation, 
furniture, office etc looking to the hardships which the em¬ 
ployees posted at this complex were experiencing, the man¬ 
agement of the Food Corporation decided to grant the hard¬ 
ship allowance as stated m the vauous orders The grievance 
is that though the stocks were not liquidated and although 
the employees continued to be posted at the said complex 
and pot transferred fropi there to some othei place wffiere 
such facilities were available by their circular dated 7th 
July. 1980 from the end of December, 1980 the payment 
of hardship allowance at Dehu Road complex via-, disconti¬ 
nued The Union is making two grounds in the first place it 
amounts to violation of Section 9A of the Indus! w) Dis¬ 
putes Act since it was i condition of seivice which has been 
altered without issuing any notice, secondly it is also con¬ 
tended that looking (o the lnidship these employees posted 
at the said complex continued to expel icnce, this Tribunal 
should ordci its continuance 

3 By then wntten statement Ex 3/M it is stated that 
aftei 1st January 1981 there was no justification for ex¬ 
tending the haidship allowance as the stock of foodgiums 
was liquidated and open sloiagc was wound up Tt is further 
contended that the stoppage was ordered n view of depletion 
of slock and what remained at the complex was the stock 
of foodgrams unfit foi human consumption It is therefore 
uiged that there was no justification even foi any demand 
for the continuance v- u icd to be made by the Union 
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4. On the strength of these pleadings the following issues 

arise for consideration and my findings thereon are 
ISSUES FINDINGS 

1. Whether the staff members of 

Chp Storage at Dehu Road arc 
entitled to hardship allowance 
even after all stocks of food- 
grains have been exhausted and 
what has remained there is the 
demaged stock awaiting final 

disposal ? Yes 

2. Whether they can claim it till 

the time the cap storage is 

finally liquidated ? Yes nr they are 

transferred, 

3. Whether the stoppage of hardship 

allowance without giving notice 
contravened Sec. 9A of the 

I.D. Act? No 

4. If yes, is the management entitled 

to do so ? If not, to what relief ? Yes per order 

5. Despite what has been contended on behalf of the 
Food Corporation of India one fact is evident that the 
hardship allowance was not linked with the nature of the 
duties as such and that there was no change in the nature 
of the duties of these employees but the management decided 
to grant the said allowance looking to the conditions in which 
these employees were expected to work. Tile fact that there 
were not even the rudimentary facilities like shelter, water, 
canteen, roads, electricity, transportation, furniture, office 
etc., as contended by the Union in their supplementaty state¬ 
ment of claim has not been denied by the Food Corpoa- 
tion. Therefore, it is evident that these employees were work¬ 
ing in extremely difficult conditions, Now whether they were 
looking after the foodgrain fit for human consumption or 
otherwise, looking after foodgrains unfit for human con¬ 
sumption would not be a issue but the fact remains that 
being posted there they were expected to perfoim their duties 
and till the time they continued to perform their duties and 
if the lack of facilities continued the stoppage of hardship 
allowance can never be justified. It would be justified only 
when the complex is liquidated and these employees aic 
posted at other places which have the normal facilities. 
Merely because by circular dated 7th July, 1980 of the man¬ 
agement thought that what remained at the complex was 
unfit for human consumption, the stoppage of the hardship 
allowance cannot be said to be justified. If it was found 
that the stock was unfit for human consumption, they could 
have given it up and posted the staff to some other place 
or kept only a skelton staff after transferring the lemainmg 
Even now I am given to understand there are 195 employees 
serving in the complex. This cannot be said to be an in¬ 
significant number. 

6. There is no substance in the contention of violation of 
Section 9A of the Act is apparent from the facts of the case 
and therefore though it was unilateral stoppage of hardship 
allowanc# without giving any notice etc., since the record 
speaks that it has not become the conditions of service as 
such, this limb of the contention must fail. 

7. However it does not mean that the Food Corporation 
should not have continued the grant of the same paiticularly 
when the employees continued to work in the same condi¬ 
tions which conditions even in the opinion of the Corporation 
were extremely difficult making these employees entitled (o 
get the hardship allowance. 

8. There might be various categories of employees work¬ 
ing in Dehu Road complex. Looking to the tenor of the 
Industrial Dispute Act I am taking tin the only controversy 
between the Food Cornoration of India and those employees 
who fall within the definition of workman and none else, 


Those do not fall in the definition have their own remedies 
open which they may or may not pursue* 

9. It is therefore held that till the time the employees 
were/are serving in the Dehu Road complex, they shall be 
entitled to hardship allowance as declared at the time of 
declaring the allowance by the Food Corporation of Ind.u 
by their various circulars. From the date the whole complex 
is liquidated or from the date the employees w ere/are trans¬ 
ferred to some other complex and posted somewhere else 
they shall cease to be entitled to hardship allowance. 

Awaid accordingly. 

No order as to costs. 

M. A. DESHPANDE, Presiding Officer 
[No. L-42011/19/81/FCI-D.IV(A)J 


S.O. 3653.—In pursuance of section 17 of the Industnal 
Disputes Act, 1947 (14 of 1947), the Cential Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal No. 2, Bombay in the industrial 
dispute between the employers in relation to the manage¬ 
ment of Messrs Chowgule and Company Private Limited, 
Mormugao Harbour, Goa and their workmen, which was 
received by the Central Government on the 29th Sentembci, 
1982. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 2, BOMBAY 

Reference No. CGIT-2/2 of 1981 

PRESENT : 

Shri M, A. Deshpande, Presiding Officer. 

PARTIES: 

Employers in relation to Mcssis Chowgule and Company 
Private Limited, Mormugao Harbour (Goa). 

AND 

Their Workmen. 

APPEARANCES: 

For the Employers—No appearance. 

For the Workmen—No appearance. 

INDUSTRY : Ports and Docks. STATE : Goa, Daman A Din, 
Bombay, the 13th September, 1982 
AWARD 


By their order No. L-36011/3/81-D.IVfA), dated 21-4-1981 
under Section 10(l)(d) of the Industrial Disputes Act, 1947 
the following dispute has been referred for adjudication :— 

"Whether the management of Messrs Chowgule and 
Company Private Limited are justified in refusing 
employment to the undermentioned 18 lime Handl¬ 
ing Workers working on board m.v, “Maratha Trans- 
shipper’’, with effect from 12th October. 1980 “> If 
not, to what iclief are the concerned workmen 
entitled ?’’ 


S.No, Name of the workmen 

1. Shri Kirhsa Bansikar 

2. Shri Uttom Pandharc 

3. Shri Raghoba R. Matkar 

4. Shri Ramdas Naik 

5. Shri Damodar R. Narvenkar 

6. Shri Yelgursih Knlaii 

7. Shri Pandurang Upaskar 



[(HTT II—3(U)] 


3819 


UCTT Iff Tpp7ff . WWgf* 23, i H82/TTpFP 1. 1904 


S. No. Name of the Workmen 

8. Shri Tukaram Batkar 

9. Shri O, K. Fernandes 
JO. Shri Ladhoba Parsekar 

11. Shri Pravin Adarkar 

12. Shri Baban Churl 

13. Shri Ramesh Tari 

14. Shri Dilip Babrakar 

15. Shri Chandrakant Pudnckar 

16. Shri Anthony Barrclo 

17. Shri Shankar Sawant 

18. Shri Hussain Bagha 


2. In all 18 workmen are involved and the contention of 
these workmen appears to be that the management of M/s. 
rhowgulc and Company Private Limited was Refusing emp¬ 
loyment to thes e Lime Handling workers working on board 
m.v. "Maratha Transhippet’’. This is alleged to have taken 
place with effect from 12-10-1980. 

3. Despite several adjournments and due service of notice 
op the Union on behalf of the workmen no statement of 
claim has been filed in support of the contention. Against 
this, the contention of the management is that the jobs of 
these employees were of casual nature and not regular in 
nature and that they were working with the Transhipper as 
and when the work was available during the fair season, Jt 
is further alleged that in the month of October, 1980 though 
the workmen were asked to tcport for work they declined 
to do so with the result they could not be employed and 
that there was no termination of service nor that of any 
refusal to employ the workmen. 

4. In view of the contention of the management which 
goes unrefuted, since as the facts stand the default is on 
the side of the workmen, they cannot make any capital out 
of non-employment so as to seek relief from the Tribunal. 

5. The result is that the reference fails. No order as to 
cost. 

M. A. DESHPANDE, Presiding Officei 

iNo. L-360ll/3/8J-D.lVfA)] 
T. B. SITARAMAN, Desk Officer 


wf«rnr 

2.1 SfiRJTjT, 1082 

Wo wro S6 5 4 .—*mrrt ?r yr tfk sjrj Tjnfif 
fmifa (PfCiffivr) fipTtr, 1932% ffimr 11 fit v ^ tro vt if fif% iff 
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firw xrfK w fiwff £ fifar firfi «i?f -srr wfit £ 
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firffMvr fifwmr, , 20 ffifevr 

W5TWWT 7frz, TtfWr-700 001 ITT 

WP ffPT fWffiTT fffiff 5TWT5T I 


(1 )_____ (2)__ 

2, Mupp, mrftfffF Xf^fitTTTT 
tPTPTUrPTT, 12 ftife ffptf, 
1-20 'Hu 
1 . ffifilptr, fifTffff 
fT?n fffirffiffinn, 17 , TPTCfitr 
Tfy, HTSpfTfrT- 51 ffTff 

4 . s rffif fif tr, jfwff ip fp-ff 
pfiffirffiiFf rnffffiDr, 

6, if^nfr fi/fiff r’lT, <psrfmT-1 
dfiff 1 

5 . nffiffifa, vwfrr tth- 

ffipTff fffitffimrrff, fi =PTHff 
IfM14 if4, WPfTffT- 1 H<ld 
it, Tfijiffi ffinfn firfftsm 

trfsf^rrvr firr' 

14/1 fife "fin 

4MW1-1 nipf firfTjpk 

[fTTfiffTffo 0 ( 13 )/7 4 '^oSfr^o rbj ^offfo] 

fir 0 fir ° 5% <rfr, fafiTpr 

MINISTRY OF COMMERCE 

New Delhi, the 23rd October, 1982 

S.O. 3654.— fn pursuance of rule 11 of the Export of Jute 
Yarn and Jute Twine (Inspection) Rules, 1982, the Central 
Government hereby appoip.ts the persons mentioned in colum 
(2) of the Table below as the panel of experts for the purpose of 
hearing appeals under the said rules, against the decision of 
Export Inspection Agency mentioned in the corresponding 
c ntry in column (If thereof. 

Provided that where a member of any of the said panel is 
personally interested in the subject-matter of any appeal he 
hall not take part in the proceeding relating to that appeal. 

TABLE 

Authority Against Persons constituting the panel of 
whose decision experts to which Appeal lies 

Appeal lies 

Export Inspection 1. Jute Commissioner, 2o Brifis ’ 
Agency, Calcutta, Indian Street, Calcutta-7C0 C01 or 

his nominee—Ex-officio Chairman. 

2. Director, Jute Technological 
Research Laboratories, 12 Regent 
Park, Calcutta-20—Ex-cfflcio. 

3. Director, Indian Jute Industries 
Research Association, 17, Taratola 
Road, Calcutta-53—Ex-officio, 

4. Representative, Indian Jute Mills 
Association, Royal Exchange 6, 
Netaji Subhash Road, Calcutta-1 
—Ex-officio. 

5. Representative, Calcutta Jute Fab¬ 
rics Shippers Association, 6 Netal 
Subhash Road, Calcutta-1— 
Ex-officio. 

6. Joint Director, Export Inspection 
Agency, World Trade Centre 
14/IB, Ezra Street, Calcutta-]. 
—Ex-officio. 

[No, 6 (13)/74-EI&EP) 
C. B. KUKREtL Joint Director 
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fcpft, 7 5Hqft, 1982 

*1° Ms 36 5 5 — ■STfafPqp 19 18 (lOlSPC 34) ^ »JP4 3 6 p qTqrq q qu^f! rrsq sfrqi f?IW % q* 


ptfiTTft TT77T 

198 0-81 Ttf P tp# 

3 1 P#, 1981 pi 3Tftr-=f 


Frew qq 
( 1919 - 80 ) 


7 Tftr An 

6 qil 

1 qfHT<gq crrF<F=rift piTT IF# tFtit fk’T'Trfl' — 

P. fqfpqrT fpTTrTl'-r : 

Pq r pcf t 

6 0,23,42,106 

( 1 ) fafwn Pifa qwr spjFt Jjfatmff Pr qr 

@rtA pta 8R A Fftr p vhri' t aq it mp 
qippi fit qqmf'iqr 

67,98,46,759 (p) 

3,35,85,407 

( 2 ) fplfan P<TT SFjfa pfalH (^faHT STtriPqP 

wq A fp®rr qqr sqq) ... 

3,80,04,31 1 

63,59,27,5 1 3 

Ars: p— fAfpwT r?,n7ir»i .... 
nr. ppp ffFTprp : 

71,78,51,070 

42,96,75,462 

1 . faqrA fifHrvr ... 

49,22,14,448 (nr) 

3,25,97,884 

2 . fqpnfiq qfaA fww-i: . 

3,81,03,310 

6,51,570 

3 . qf4qT' P Fio qfAir Pi 01 A fpqiprvi 

8,60,370 

1,94,90,5 37 

4 ST^IAt f^FTTq .... 

2,11,06,412 


5. WFTT #TPT3? ■ 


6,93,07,776 

(p) STWFfV .... 

8,66,57,170 

6 50,83,000 

1,76,48,000 

(nr) 3341111 (qqflpq 4 j^m ) . . . . 

6 . ■mfpppq ftwq ('pil <pr ifp) 

1 1,70,86,560 A 

4,70,94,440 J ^ 

1 0,08,398 

7 qfajfe ftwq 

10,22,266 

63,55,22,627 

qflr-. nr—qpq fiETPTq .... 

80,41,44,976 


1,2 7,14,50,140 wt A 'PFTT ’WT sftr 

(p) pppst i if wrwkH'p ft^rWf vr far i 1 PW i 
(«■) i ir «nwTrw fOTrfVff pr 4 rr 1.2 AfaA 1 

(*0 1 A «nwe»w f^fW pr fat 1. 3 Afarp1 


1 52,19,96,040 
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fW faffilPT ...... 
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tiw pvptt/ far xm tfjfr pr fan 
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*aTp aar mata ..... 

4,62,47,832(a) 
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«fac(fa ..... 
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2,97,67,004(®) 


7,92,757 

(1) Pm Sr Piafaa (wre fai^Sf aflpr) . 

8,30,839 


3,85,18,880 

(2) TOtrtir, fatasnaa pr«rr rent wr£r 

4,77,84,380 


32,52,980 

VT5P, pppn 4aT .... 

4 5,01,668(nr) 


1 7,00,879 

fSPnr ...... 

24,11,553(F) 


9,74,78,229 

m mw vff«rt pi Pff .... 


13,15,43,278 
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Ff<t St PPTT PITT pf? .... 


1,93,21,52,941 
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(1079-80) 

ft«T pftft 

Trfft 

fttl 

wrft 


WT 


1,27,14,50,140 

"ft® ft WWT ’PTT 

1—-HWf :— 


1.52,19,9 6,0 40 

7,523 

(*;) m fttroraw wFwirt ft 2®qf?r >n: «rr . 
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4,48,754 
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( 2 ) ifftn Puft-JW ft tprotr nrftfw 

—5T 


9,1 8,1 8 2 

(w) fftffts ..... 
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1 7,3 2,11 9 

ftt? ; >r—(pr fipmn .... 
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IT'TT 3®ft qfwrftlftjW 
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2. qWTCTO :— 




•P— ' mftW'JT 
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1 . Pm, wiftr nfftfft, fftufftr ftd' wrf* 
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1,98,232 

2. ST6TPT WfHRirft ..... 
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3 wro nrftmft- ..... 
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4 . fftFromfa ww 
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s. ^q- fetq; ..... 
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fttf :— v— trtfftsror ..... 

7,24,27,066 
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( 1979-80) 

Nr iM 

Trftr 

•frr 

1,69,79,04,265 

*r *rnrr itm Tflr 


1,93,21,52,941 


1,69,79,04,265 


WT ^ Sirq-r TTtf 


1,93,21,52,941 
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4,07,942 


9,93,727 

8. TUrfTTT ETEEU TWT 

9. to froa[f^T «■— 

16,31,768 


33,42,509 

87. Pm >fr ^nTTOTpoOf i tor TTKpSTU fafe 

66,58,690—5 


39,401 

W W>° TT 0 wto fa^TR ViFH^r fafa t] fMlH VT 'TVTTFT 

3 4,4 6 O 


37,01,309 

*r froTr<>4Vo Pm «rPrar Prfa if fto jptt *qfir 

46,11,760 


1,57,579 

*r. sftvRRpr farcr ..... 

1,97,993 


35,000 

10- TPfPTT trRftfRT Prfw 

35,000 


90,000 

11 . 'uPtot Prfsr <jrt ir Prftr 

90,000 


9,000 

12 . pifto ...... 

1,000 


39,532 

13 . ftrfor ...... 

10,539—¥ 



14. W-JMlff WTW'ff .... 

2,45,448 


1,18,78,713 

afaMJ—4JWf wV ..... 


1,40,45,338 

11,37,56,420 

< >ftf tM- 2—imrm m 

3 . vwoiH iftr ifrraiwr:— 


14,10,42,21 

47,88,913 

1 . wwur* wto * % far* s* *rowr wf 

46,41,490 



ftfa if WTtfOT it 



1,38,87,848 

2. wmra/tflotnHiff iff orm o^jt 

1,85,65,960 



ftin «r «wn aft tufa if *mfar <fr «rf 



1,86,76,761 

aft?—aftf 3 —ATwr u*rr ifoitnqq 

4 . ^siVrer PteO/himut wiTfVro ftrfv:— 


2,32,07,450 

15,97,60,416 

1. 'Jaft ITU PprW 

17,92,83,129—* 


2,63,03,682 

2 . VIHIU Wl '.IwrT ftfe 

aftf »1W 4 —'ppm Pmfar/vi'rio Tmftru 

1,28,9 1,1 4 O-^T 


18,62,84,098 

Prftr ...... 


19.21,74,269 

1,59,18,79,538 

TFJTFT ^ if y*T ^TR .... 


1,88,05,88,384 

10,60,24,727 

WT R?T 5 ^ if ^ «imi 


5,1 5,64,557 

1,69,79,04,265 

JU—aft? . 


1,93,21,52,841 


C. lEppu 1 if WfWflWfi ft.ufP>PTf TT flrT 1.11 Wrj t 
s, wppptr i Jf onwiwf. irr to 1.12 Wr* 1 


1 . 1 ^ ■rtwtwv ftniPwI *tt to 1,13 tfar* 1 

t. 1 if uiiwniw ^rr flrr 1.14 1 

*T. 1 A WnUTKRT fc>?ftnff*rto 1. isifatf I 



[«TTT II—3((ii)l 


fwffi rt 

( 1979-80) 

1,69,79,0 4,2 6 5 


mror w nr»Wpr . «N$C*. 33, loss/'flrfw l, ieo4 




Tiftr 


*r ;tot «nrr 9ir* 
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Vrr 


1.93,21,82,941 


1,69,79,04,265 J*T aftf 


1,93,21,52,941 


(UTfo o 

ftwNw«nwnrt gw iwr pfavrr* 

ttw tfwi frr» 
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TOfarft TOTO 
3i ar«f, 1981 aftfrofa 


Ptwr to? 

kurort 

TOftr 

aftr 

( 1 979-80) 




TOP 

saa Jr aftra ara to (rfinfi 

TOP 

TOP 

1,56,96,49,187 


1,67,56,73,914 


10,60,24,727 

qrf ifr 3fVR 

5,1 5,6 4,5 5 7 


1,67, 5b, 73,91 4 

anfwa fafaat 
i paPra faafw anfwa fafa 


1,72,72,38,471 

74,89,66,1 31 

fraP apraror % tottot 

92,25,45,7 90 


1 5,97,60,41 6 

'Jl ]t~ it ST-T 

1 7,9 2,8 3,1 2 9 


1,38,1 9,243 

fatrot JT apa tom 

1,21,93,541 


92,25,45,790 

2. TOTtft (atftlTO TOT pit) aWTT 

f$rinT*T WXfWT fnftJ 

1,11,40,22 460T 

18,02,85,906 

fwA ^ to fi [ v„ 

20,0 5,65,536 


6,50,83,000 

a 1 ? if art n{ aa tottot 

1 1,70,86,560 


70,66,776 

tariff & ara tom 

51,74,501 


(—) 5,78,70,146 

anp-'a i t Jr art af aararaar 

(--) 7,28,95,970 


20,05,65,536 

3 . %rf^TRT snrfarr frfa 


24,99,30,627 

10,51,06,740 


1 1,48,82,890 


1,76,48,000 

it eft ^ ^ i 

4,70,94,440 


39,87,292 

fatat & TOM TOM 

29,63,944 


(—) 1,18,59,142 

ertS-toI Jr at a£ aaraPrai 

(—) 1,40,82,43 1 


1 1,48,82,890 

4- TOhrrfr xtto afar faaa afaro fata 

wr--ar 

1 5,08,58,843 

4,88,54,926 

frawr gpraaa % TOjan: 
aftf-arfir tot art a$ TOfir 

5,21,2 5,066 


1,38,09,901 

(i) TOWrftaf to awa 

1,74,10,941 


39,401 

( 2 ) faaaaTaKma 

(— ),140,837 


37,01,309 

( 3) CT*TT T( ^TT^T 

46,1 1,700 


1,57,579 

( 4 ) rfrroT^a tfraa . 

1,97,993 


— 

( 5 ) a$art awTTOT 

42,688 


6, 6 5,6 3,1 1 6 

tot to arit Jr arrar aar aPr 

7,42,47,61 1 



2 , 91 , 36 , 68,130 


*TFf Jt TOT TOT afa 


3,24,20,50,401 


to flrropf a? a wro tot arcraaV JrarT i 
arar—frororT^forp i 
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[w*r II—tar 1 * s(n)] 

_ .1 . I I T~ I L ,— 

TtaTfiT'T'T 


VI 5M145T 


ftfWT ^ 


3rf?r 

( 1 9 7 9- 8 0 ) 




WT (fpm % ^4 ft 7 * *t) 

(^r) Pi^PT f^T 17 

?3Tt 

3,09,71,1 71 

PigSr ijwrra % w^rnr .... 

3,74,60,522 

04,89,351 

% 3Vr 

58,00,343 

3,74,60,522 

(*») 

(*r) 

4,32,60,865 

43,05,68,01 2 

.... 

51,04,34,244 

7,98,66,232 

wf % skw 

1 1,62,71,495 

51,04,34,244 

sfre (>t) 

62,67,05,739 

S4,78,94,766 

¥[fiT PJW (fww WTT WW WW1FT $ WWT WlfWl 

*r) fwnr w tptt 
'wtwh fr*rr ^iVthtwt 


9,26,807 

Prew tpR’TSf ^ w^wr 

1 1,85,085 

2.58,278 

wt % hVr nfi 

— 

1 1,85,085 

cjjftira ^ firo ^ ^ Tiftr 
(^r) WWW 'tt’wr »>i *r if tt rrftr 


4,03,95,046 

% w »pfK , 

3,62,43,678 

-- 

ijtf- wt it >rt WWrfWTt .... 

-- 

(--) 41,51,368 

^ d i ^— *i hr^'T argf^mt .... 

(-- ) 1,72,85,84 1 

3,62,43,678 

«frr— (<f) ..... 

(**) >pftwT fwrW wrfsw Prfa it ?r *r ^iftr 

1,89,57,837 

1 5,87,69,71 6 

ftr«*r pm * wfnr .... 

14,14,36,660 

6,63,80,460 

^-^tvtntwrwfwrt .... 

10,40,62,365 

(—) 8,37,13,516 

*r£T>t—wwfr ott nrjfwt .... 

(— ) 1 0,79,93,086 

14,14,36,660 

(t) 

1 3,75,05,939 

17,7G,80,338 

GCT'R’RTt 


5,65,196 

FreSr <^ r i +iH<a <TT^rn; . , , 

5,65,1 96 

— 


-- 

5,65,19 6 




72,73,25,385 STHT ^ WW 'TUT 3ftff , 

M WpW 2 it •mWW*0d u l('i|if) ^ ?7T 2 , 1 ^fait I 


sflT 

^4 


9 9, 66,604 (w ) 

1 1,85,085 


1 5,64,63,776 

5,66,196 


82,81,80,661 
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rrftr 

tfri 

( 1979-80) 




wl 


fTt 

fro 

2,91,36,68,130 

... 


3,24,20,50,40 1 

6,85,63,1 16 

ITT vfW TT Tf^ If TTPTT TOT fY? 

7,42,47,61 1 


(—) 1,06,61,268 

spritt — ^ RurotTOr .... 

tottj— ft m fa fad Jr rnftfT nftr 

(—) 1,21,46,947 


(—) 37,41,674 

i. "fin Rpcftm ftfV ... 

(—) 1,74,471 


(—) 35,108 

2 . TOTipft TOT Tfftr ... 

(—) 33,762 

6,18,92,431 

5,21,25,066 

5 . faftr tot if ajtff whrr ftftr 



1,08,482 

% 3TT TTTT .... 

1,65,923 


90,000 

W % Tt *rf SPT \ . , . , 

90,000 


4,055 

ft^Pi % 5TRT *5TTO TOT Wrq ... 

4,270 


(—) 36,614 

TOTtj—W *T jrf TOnrfroT .... 

(—) 66,716 


1,65,923 

6. ttto tNt ft to— f^TtftrrTfaffcr 


1,93,477 

75,880 

Prwj*r .... 

4,38,687 


4,93,928 

W % ^TPT STFCT tTTOTT .... 

5,63,902 


2,837 

j0r TTi^rr *qrrsr .... 

1 1,329 


65,000 

Pi<h Tfftn , 

63,000 


(—) 1,88,868 

trsmt — 4T»rr f^r*r*r *»ft ffa^rr 

(—) 1,47,356 


(—) 10,000 

irwTftmfwt Tt -fr nf ffftn Trftr 

(—) 1,84,614 


(-) 1 *0 

Jiwt Pnffar tt farr tot wrffwwt orm 

(—) 2,556 


4,38,687 

7. PfTO vnrfro RTOf (T3T91 TOT#ff TTf^TT) 8?f qWffTR 


7,66,392 


PRftwftftr 



36,64,911 

Profr 5toto w^rrc .... 

40,42,890 


3,42,670 

W ^ 3ft Tf TO «TOTOT .... 

4,07,942 


1,35,309 

ftifTl *r 5nTT *mr tot *tt*t .... 

1,04,332 


40,42,890 

8. 3nromTO^^^TO|!T*T3TrTfaTTfWr 


45,53,164 

3,98,78,158 

ftw^5TOW^*rnfrn: ... 

4,61,79,807 


47,88,913 

it iff iff IPT •TOW .... 

46,41,490 


15,12,736 

f*T%wft fr sttwt .... 

11,91,428 


4,61,79,807 

9 . firm ^ fff »jw |jTfr nrrftm ftftr 


5,28,12,725 

6,12,20 2 

ft»#r gfmw % fnjffTT .... 

6,21,714 


28,202 

W+*fffr Tf TO«TOWT .... 



23,136 

ftrWf *r sTTTf *nor ..... 

18,013 


(—) 41,626 

iTTOt—rt if ^ iyf TOPfffrat .... 



6,21,714 



6,37,727 

3,01,72,42,217 

(fT^Jf TtWT TOT°fty .... 


3,38,21,08,317 



'Tf'J+HMftcWf 


fount of 

( 1979-80) 
WT 

72 73,21,885 


86 911 
5 120 
(— ) 1,000 
91 011 


ftf It OTOT OOT ft® 

ffoo % ooofwo nsoft ft o«nf t f?rot 

Prof 

ft?—of St ft of norofoot 

TTTTT—TO it fl Of q^pi^iT 


28,547 
1,51 396 
{--) 1 05 930 
74,013 


91,064 
1,14,562 
(—) 1 37 772 
1,11 854 - 
71,76 02,283 


13,54 727 
9,78,021 
(—) 7,66 157 
15 06,5 91 


28,98,729 
18,73,906 
{—) 25,73,823 
21,98,372 

99,57,060 

26,39,100 

(—) 16 45,252 
1 09 50,908 


ffoo f ’Ffnrftft ft wiotofo or foo ft ofiro HTtoot 
fwf tjwonr t Htjop- 
ft*—of it ft of nirofoof 
OFTO—qf Sr ft of O^jlfot 


fooo % oforfm ft wotn^T oo omr oft ft nffr® htt- 
inft 

ff®f §5T®ow f tojtrtT 
ft?—of it ft of tramfim 
ofto— jff irfT of o^ffor 

Oi® t otrqr on hit 
fH 4 8 f TOT’rrPr^ Oft 
0 f^O Of f t'H 1 [ fi/Wt 

fo®f ^oottf w^trn: 
ft?-of st ft Horofwt 

ono-of it >Ft of siorni 

faoo f no ot foot ft PtPtftr Onfoot 
(w>t[p- 'Moor, an? forfnot ooroorc Qmiooi ) 
ft®? §®00H % HfOR 
fti-alf it ft of HOtOpTOt 
OFFT-flf if ft if ^foot 


Or' f'TOt'0 flffot ff®? T^OIIT % H'JOK 

ft?-Tf if ft Of HOTOfOOt 
OFto-of if ft Of 
offfot 


tfjo ooonft ft fto it hRto HTtofool' 

1,3 2 7 ff®? ^ HO 91 i 

1,860 ft*—40 9ft Of HTTofoOf 

(—) 948 OFTO—of it ft of OOffOT 

2 239 


Tiff 


oof 


91,031 
1 0,305 


(~)2 


74,013 
1,31,250 
(—) 1,44,440 


1,11,854 
1,82,550 
(—) 1,64,788 


15 66,591 
11,00,981 
(—) 8,54,258 


21,08,872 
19,46,019 
( —) 23,62,668 


1,09,50,908 

33,41,634 

(— ) 16,26,460 


7,239 

1,457 

1,831 


74 23,20 893 
824 01/82—-10 


fty 


oof 

82,81,80,661 


1,01,334 


60,823 


1,29,622 
82,84 72,410 


18,13,316 


17 82,823 


1,26,00,082 


1,803 


Htf f HTOT OOT ft* 


84,47,30,524 
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Promsrr 


vtPsj 

iff* 

(197ft"80) 






m ■ 


3,0 1,72, 43,2 1 7 

ft *TRTT „ 


336,21,08,3 1 7 


10- Pm % VTOfsPT RTRf (OTIi Wl£ff Trflrff) RTWT 




A wrcftnr Hfir 



50,12,696 


5 9,79,651 


9,93,727 

if Af 37 571T4T .... 

1 6,31,768 


1,06,735 

ft sfT'<f wrnr . 

^ sprrfirT snf^ 

67,1 83 


(—) 7,33,477 

RTTTTtfTT’T TTftl 

(—) 10,97,198 


59,79,681 

11. WPPTH 1TTT ^ RTm T *PJ?W1 Pffa 


65,81,434 1 

8,19,81,321 

q&m % ^Fpnr . . » . 

9,18,63,917 


1,38,87,848 

if Vt if 1R mWT . 

1,85,65,960 


20,47,060 

PHWt % 5TP4T KTR ..... 
irri—m % shttPh Pmil irr htP-i it 

14,52,615 


(—) 00,52,312 

Trfir ..... 

(—) 1,05,24,590 


9,18,63,917 

12. Pm % i foq fan wTrftnr Prfti 


10,13, 5 7,90 2T 

829,87,739 

Pra^ §*niy % v^hr .... 

9,39,19,784 


60,22,295 

irfififtif tnmwT .... 

79,65,223 


31,48,153 

Prfarf ft srm «rnr ..... 
ittP—J r vt 4T$ «rf urfirirt 

2 4,2 3,1 3 6 


(—) 19,80,077 

tnrriPrat .... 

(—) 32,96,010 


37,41,674 

itt—^nf’Tifr tri ifiT Pm rPrst Prftr $ trifri nfar 

— 


9,39,19,784 

is. witio wnftra'Prftr 


10,10,12,133 

34,94,27,240 


38,9 1,86,254 


2,65,03,682 

>rf ifiitif tprmwi . . . . 

1,28,91,140 


1,32,55,332 

Ptf uff tt i^r Pm ht [nm 



38,91,86,254 

•rppTT^w ..... 

14. Pm % Tnfanfoff % P=rtr tr^Prr wnfam Prffcr 

(--) 7,480 

40,20,69,914 

27,768 

Fth»^ 3*r*rfer % .... 

26,302 


35,000 

if 5fr if m mwr .... 

35,000 


1,01 3 

Prfaff ?r im nr* ..... 

6,40 


(—) 37,479 

^RTT—ft ^ .... 

(—) 36,969 


26,302 

nr Tjfir srppjftrif ^ nr Rfir 


24,973 

5,94,014 

% *T«J*TR . 

8,9,797 


6,90,720 

siif—if nr Ttftr .... 

6,47,581 


(—) 3,86,937 

mt—i>J if wVif if nr TrPrr 

(—) 5,82,019 


8,97,797 

m irfeii wrr 517 Prff Jr <r>afcft 


9,63,359 

57,378 


80,774 


1 5,98,3 1 3 

snf— 1 $ if nr if ttPt .... 

1 4,27,950 


1 5,74,91 7 

TOdt—if if <ft if sreriftmr 

(—) 1 4,52,766 


80,774 

■pnrff mi fpn Pm vrfJpar prfa if miff m rfar 


55,958 

25,253 

^FTT^’ ^ .... 

51,1 1 5 


35,108 

it#—if if mr if irfsr .... 

33,762 


(—) 9,246 

nrf—if if ^ if srmPrat 

(—) 10,279 


51,115 



74,598 

3,59,92,47,841 

Sim # irnr nr =ft? ..... 


3,97,42,48,588 


1 . fwrw^ifwrirriTWTWifi’^irifWi 

1 . Prm 1 if wa tm Hmijft i^rr 1 





[STTJT TI—jjto 3 (ii) ] 

mro to wrt : sT'fSTO: 23 , 1982/wfTO 1 , 

1904 
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Ptwtto 

ifrorraftmt 

uftr 

iftf 

( 1979-80) 








74,23,20,89:1 

^£5 ?T ^TT^n ^PTT 


84,47,36,524 


faTO % wFT!rrtff/*ft^ffrw!rf/^TK!6mr tot wra 

wfr totoh tot tpjrorw qff ttto tototYitto 

tTO fro Wr from trrfe n't £ »r$ Trftr 




(Ol) fo96 % TOUl'TO 



28,00,546 

f*ra* 7 ^ 0 Mr ^ 8 ^8 14 

33,76,345 


11,17,049 

wtf — tpf Sf tTrorfrot 

10,53,797 


(—) 5,41,250 

ttSTtf,—TO* ^FTftpri .... 

(—) 13,49,467 


33,76,345 

(g). Erfrorra/ifl<4 bitot/ith f*w 4 1 


30,80,075 

2,80,17,996 

fast fTOR % WTOTO . 

3,55,64,1 87 


1,1 1,27,409 

sfrf- uumfimi .... 

8 3,7 0,2 3 4 


( —) 35,85,2 1 S 

*roro- 4 4.4 JTNftnrt ..... 

(—) 80,57,585 


3,55,60,187 

ftfro farfTOtv 


3,5 7,8 6,8 3 • 

1 5,49,008 

Prat il/lH'kl % 51-^'i i < 

27,05,390 


30,43,537 

if tF iHwPnrf 

33,89,984 


(—) 23,87,1 55 

qsi^—art-if JrrpTTTt ..... 

(—) 31,82,720 


22,05,390 

TITO TOTOff TO ipt <r 


24,12,654 

2,48,00,967 

f'-P^rl 0'H ’1 'll.) S' H *141 v .... 

2,22,88,834 


— 

oftif toF ot irf TOrrofrot .... 

— 


(—) 20,17,133 

toot — ttto TOTOrf ittt sftTOf 31 % 

(—) 28,22,167 

■ 

2,22,88,834 

firor to; skiw ® 


1,94,80,067 

(—) 22,45,890 

flv,H gpTTOSf 414*11*4 .... 

(—) 5,08,87,464 


, 3,40,35,52,264 

Tiff-—^ifife ..... 

388,72,99,847 


(—) 3,45,21,93,838 

EUTTl-WTO if tfe ..... 

(—) 383,87,62,327 

(—,) 23,40,944 

5,08,87,464 

HUT StoT 3T 
fqPi99 tin 1 



(—) 60,401 

'I 'l 4 '15 % 

1,2 2,18,6 5 5 


14,96,99,900 

ofFf—*t if tits ..... 

1,25,24,460. 


(—) 13,74,20,844 

arsrtS—Sf ^>f*3 ..... 

(—) 11,31,37,336 


T,22,18,655 

^iripn to fa«h?r 

1 . fTOfa TOTfTOT ftfa 


16,05,779 

36,42)88,655 

Prat 55troar u-pu 

47,26,24,460 


10,83,35,805 

silt-Sf fHOT .... 

9,15,54,808 


— 

TOTO-'-ftTOr 'TfTOTOTO TO 93: *ftF 

— 


47,26,24,460 

2 . wrnfr (wtfTO irr fn) sroiRir fiFraw totFtot Wet 


56,41,79,108 

18,62,85,906 

Prat ^ror tot % .... 

20,05,65,536 


1,42,79,630 

TOt-Sf ppT^ TOf fHtlTr .... 

4,93,65,091 


— 

—fMfofr TO iFtototo to PrTO to *^pF 

— 


20,05,65,536 

3 . trrf’TOiR fip'TTvr wrrfror PrPr 


24,99,30,627 

10,5 1,06,740 

Prat ^573 79T % TOJTOT 

11,48,82,890 


97,76,1 50 

srrt —TOi Sf fTOi 1777 Pri^r .... 

3,59,75,953 


— 

wt—P hto iff qfrmm m ftTO to 

— 


1 1,48,82,890 



15,08,58,843 

1,55,51,55,726 

mn t srm wr ..... 


1,86,97,02,92 9 


v trrour 2 ntwikto to to 2.2 1 

v. sr^Rj 2 if toiwtto fecqforrff to for 2. 3 ifaq 1 
fpjrou 2 Sf <wii<wk*rt> fjnrfinff to$to 2. 4 Sfinj 1 
tsi. *ptcrt 7 Sr touwicto fc'jrfrofr to tro 2. 0 5 fa$ 1 
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PlBHT 

( 1 979-80) 

3,69,92,47,841 


4,25,000 
( --) 4,25,000 


5,85,008 

30,92,265 

(—) 18,80,631 
17,97,342 




xrftr 


'frdftffrar'ror sfif 

TpWfcpn iffrpT vpj fFj&J % *r r T TC8T Tlftl 

Pl®ft f5RTff % 
mf-—4 snn trftr 

'Rltjr—qftqK PflftspT iWfaOTT ftt ftt nf BRErPnft 
fafttriniT trftr 
Pr®^ gm iff ft *rpnr 
'Jrtt—ff iri^f ami 'trftr 


wl 


17,97,342 

21,79,184 


wo—*4 ir 9fter</ff«nir>fftff afr »rf arar Trftr 


(—) 18,59,759 


aft* 


rm 

3,97,42,48,588 


21,16,767 


3,60,10,45,183 


ftarmr *wr aft? 


3,97,03,65,365 
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fTOHT 94 

'TfepTffRT 

Tiftr 

Tit? 

(1979-80) 




99$ 


999 


1,55,51,55,726 

91® & 6TT3TT 99T ¥17 

4. -pifaifr 7m 4tTfr fT'PT fafff 


1,86,97,02,929 

4,88,54,926 

Fro% to % 

5,21,25,066 


37,78,1 40 

¥)»—<49 if far* irTT fafof 

to**— fatoflr •fr Tfarwar m farai 97 . 

97,67,365 


5,2 1,25,060 

5. wItpti fafa ¥93 & ffr 9107 sqTTfifTW fafa 


6,18,93,431 

1,08,482 

f<ra% to »p agnTr: .... 

1,65,92 3 


57,441 

9<f Si fer IfTT faTO 

27,554 


— 

TOin-fwirt vt oFttotot 91 fa^r or 9 ^ 

— 


1,65,923 

6- 09 41 ITT fafe 


7,66,39 2 

70,880 

I'Oi' -l g¥9 9i9 4i fl^TTR .... 

4,38,687 


3,62,807 

¥1^-94 if fipr Jin 

3,27,705 


— 

*nnri-fa%wf qft 9f77m?rr ot ftrrr tt «rg# 

— 


4,38,887 

7 . ffPR % t.rafao (tot; mOt Trf^r) & 


7,66,292 


Tj59|jm sTyfaTTifafa 



35,64,91 1 

fro?r gsR 9$r % .... 

40,42,890 


4,7 7,9 7 9 

'<rr?- 09 it fri'T .rr fa^ur 

5,12,274 


— 

97TTt-f9Wt 9?i qfcm-TT Or faTT 97 9^TT 

— 


40,42,890 

8, flTTOTO 76491 9TT »JF4^ra wtShtt fafff . 


45,55,164 

3,98,78,1 58 

f991% 5?T9 9¥ 4? .... 

4,61,79,807 


63,01,649 

*ri'] (f- - 7 r i if Fo'-i 99 f999 . . 

58,32,918 


— 

99rT/-f9#Wt ^ 9^19991 9l fWfr 97! 

— 


4,61,79,807 

9. TOT997fTtT[TTi-^TTT7IT7fWTTf9f^ 


5,20,1 2,725 

8,12,202 

fro gm to $ tttott .... 

6,21,714 


9,512 

9fl?-97f if (91*7 99 f99W 

16,013 


— 

TOrtj-f997T OT 9ft9WffT Or 97 9g# 

— 


6,21,714 

10. foiPT % «6tirf(99 7TT9T (TOT 49 riff Tflfr) 4TT 


6,37,727 


97*99 9 TTTOTOJ TJpfWTT Riff 



28,12,150 

f9T3?Tg*PT TO % 9<J9T3 .... 

26,03,336 


— 

Wi'-’T'ISf fair 99 fa97T 

8,97,422 


(—) 2,08,814 

TTCTrf-fTT^Kft W 9f7TOTOT 91 97 



26,03,336 

11. 9TTOW999ftf 97799 9 99 7599 Vnjmfrfl 


35,00,758 

5,39,63,325 

f*9®% fTO 93T % 9iJ9TT ' 

5,63,03,730 


23,40,405 

¥tf-94 if fttfT ipr fjf^TT 

92,72,316 


— 

9OT- f997ff qf7999bT 9T f^pt 9T Sf^ft 

_ 


5,63,03,730 



6,55,76,066 




1,71(70,36,879 

9T4 ft 9PTr 99T <tft9 . , 


2,05,88,37,669 



3834 


THE GAZETTE OF INDIA : OCTOBER 23, 1982/KARTTKA 1, 1904 


( 1979-80) 
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Tfll 


3,60,10,45,183 ftsmiT W 


WJ 


VTH 

3,97,63,65,335 


3,60,10,45,183 Wtf 


3,97,63,65,355 


Rf ft?#, 

ftRft 30 Rf, 1981 



[*TFT II—FJW j(ii)] 

an Tnroar *raij«r? 2 3 i982 /mW : 

l 19 0 4 
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frorr qq 

qP 7 ‘qnfVprr 

iTftr 

nt» 

1979-80) 




WT 


unit 

W 

1.71,7 6,3 b, 8 79 

qf# Jr smrr onT urs 

12 f^irm ^7 imT'afr fnrr nFwr?T ^r^ftr^T fR-fET 


2,05,88,37,669 

8,29 87,7 19 

1w*r gam qa % 

9,39,1 9,784 


1,09,3 2,04 5 

afft-irf if <rrr fnnvr 

70 92 149 


9 3 9,1 9,784 

aRnn-Pn^ift qii qp»mnr nr finff qr i^rr 

i 3 siw qiifer Pafa 


10 10,12 133 

34,94,27,240 

^ ^ '5T*J 7 TP‘ * 

3 8,91,86,25 4 


3,9 7, 5 9,0 1 1 

ifl"® - — 1 ^ Phi* frr^hTT 

1,28,83,660 


38 91,86,254 

ftWt \ ^TqWTT ifT TK 

1 4 11^5^11 Vfi <fcnn ftfsr 


40 20,69 914 

27,768 

fr^r T^f % <. , . t 

26,302 


(—) 1,468 

2 6,3 0 2 

affi-qq Jr Pro War( —) 

TOot—Wart <tff qP<qnni ht finrf n^pft 

irmRr ■ftox aha 

1,329 

24,973 

1,19,17,73,449 

ginn w % sppnr War 

1,32,48,09,752 


7 6,95,10,003 

nrft—-W ^ qri Mir 

23,92,91,938 


(—) 6 3,64,79,700 

1 32,48,09,752 

—Waft iff qftqwru nr fir^f q^ q^rft 

(—) 24,34,38,473 

1,32,06,63,217 

48,82,242 

W ...... 

53,68,804 


7,05,83,970 

7, 5 4,6 6,21 2 

#IRf if qrq fflTT 

8,8 3,8 8,6 4 5P 

9,37,57,449 

1,40,02,75,964 

far flirt afq ... 


1,41,44,20,666 

3,60,10,45,183 

far aft? , , 


3,97,63,65,355 


i|« *r An, 

farffu crn ijw ^rr ’RfanrrA 

V#^T A TFHT tft6T fwr 

IT U'i«''!T 2 % ®mW^TT Pi'-Mp'iql TT ITT 2 6 I 
noon rffw 

•tnpnrft tw aft^rr fn^m 

P^'-Al : fnoln, 15 frfrn^T, 1981 
7TW 

(ijt; tftt: W) tt^tWto 




[PAfri - ft")] 
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"jftpp fpftp urtfft ftfe ftn 




aifftrr 


rnipfpft 


31-3-so ftift % wra ft 

ftf—ft % fttrp mraft & ptp "pt i o afftro 
hcpt— mreift it *itp it list ft? ft mr 
fft it 

1 o liftin' ftti? mitTp 


p° 


95,25,45,790 31 3-8 1 "ft fwfa % VPplt iftpp 
17,95,92,187 fftftP PTtfft fftfft 9 1TO if ftftft i 
(—) 3 , 09,058 fpft»r ftfftft lit ft »rS ftrfppt 


17,92,83,129 31 3-81 ft fftft % "1"^ ftfa t t1"iT*P ftt 


fpftr It ill If 

ftp 


1,21,93,541 
1,11,40,22,470 

31-3-81 "ft fftfp t P"frrt fpftt ftp ft 
31-3-1980 ft fiftt % pppr fpftr 
1980-81 ft % ftlp fft ‘SIT^ tft fpftl 


56,41,79,268 
47,26,24,460 
9 15,54,808 


"jo 

41,23,37,253 

i 3,75,0 5, 939 
56,41,79,268 

1,11,40,22,460 


fftrp—U 


"prafow pftt/ftftfti wit ft pomp pit t^ 7 #! Pitfira fpftr *pt aTft pit mipft ftrr 



tit 

Pit 

„ wilt ft 

59,79,681 "PTlftl/Plft ft Ptwtn PIT attwp ft 1T1P trip 


it t ft Pt an «piwt 

16 31,7 68 TK*Tft/tift ftp fpnW fftnft ft ft pt tiftr 

55,27,340(1?) 

fatft ItsPTSf 

67,183 


tm pTirrd/trip ftp ftftp ftPTP'f urt 

fpftr t timH 7 1 l "i 

35,00,758 

OTftp p ft pf tftrft ft nn trift 

13,49,466 


ft$ 

90,28,098 

90,28,098 


(<p) tRT TRUtt ft ft pf tftrft 

55,27,340 


mrt—aftt p ft ft tftpft ft pm tuft 

13,49,460 


iftf—Ml lift "TUI ffttP ft arfft "R HPTftfpp 



■ftp 

10 97,198 



24,46,664 


5"1P IP t <8PPR ft ("J*5 19) 

30,80,676 

fftm-p 


51 PHfl^T v( ft 1 1 ft 111 M 1 ?/ 'M -f ftp 11 VI ft ft 9 ">H*i "TIT trT7 f ;! ;: I vmfoid fpftr "PT Ml I'd PIT Vlllft fttT 

tit 


tit 


writ ft ° 

it t ft ft HP ftWT 
fttft it am 

xm pttoti/mp ftp ftfti fftntt jrt 
gufn p ft ft ftrffti ft tin tuft 

ftp 


9,18,63,917 tmtrft aftHF-lft/ftflfti ft PTtPP "TIT 
1,85,65,960 HP <W ft PTPP TRP PtIPft/mP ftp 5 44,64 01 1 ("p) 
14,52,615 fpp?P fftnft ft ft ft nfn 

6,55,76,066 


81,57,585 fpftr t P1"T*H trfw 
12,00,40,077 


V lift TTOPRT ft ft it ftfppt 
int—aftp p ft ft ftrftft 

ftpmPTlft 81,57,585 

ptit—spifft *tn fftrtq ft 

3Tfft It HPTftfftt trftr 1,05,24,590 


12,00,40,077 

544,64,011 


1,86,82,175 


5"PP1H % P^PR tl ("fS 19) 


1,86,82,175 
3,57,81,836 
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fftror—vr 

twt TOTO ftn TOTTO vffftf ft d 

tot d&rcftr TOftr ftfa to 31 »nft, 19 8 1 

TO ffafttf TOJdTO WftT TOftRT fftror 



OTTO'4 vjffaTar ftfa ftrrft nift^T ftfa 

ftr 



157 ft 

Tift 

apft 

i. wrft ifa 


4,49,08,960. 70 

72,18,635. 29 

5,21,27,595.99 

2 TOftnfftt TO WKtlH 


1,7 1,39,990.06 

1,40,749. 00 

1,72,80,739.06 

3. frm TO TOPTR 


— 

34,460. 00 

34,460.00 

4. TOfant dm ftmr $ tftr 

to tott 

45,04,440 51 

1,07,319. 00 

46,11,759. 51 

s. ftddm dftd 


1,94,411.00 

3,582. 00 

1,97,993. 00 

6- 


6,67,47,802.27 

75,04,745. 29 

7,42,52,547. 56 

(v) wr—aft if TO ft vrcftftT 

1,70,35,258.00 

1,14,982. 00 

1,21,50,240. O0 

(ft dft—ftftftn (ftfa ftr :— 




(i) tor wroffar ftfa 


4,668.00 

1,69,807. 00 

1,74,471.00 

(ii) vrftr w 


28,1 54. 15 

5,490.00 

33,644. 15 

(iii) 7 ftftd ftfam 


1,562.00 

— 

1,562. 00 

ft ijft 


5,46,78,164. 12 

72,14,466. 29 

6,18,92,630. 41 





fftror —v 

mfafO TT3TT afftrr fftm vfftd ftfa 

TO 1980-81 ft TO ftfa TOT (RRft TOT 



snffaft 


ftir (Rftftt 


TTfft 



>rft 


Tift 

i. mft Bft 


(rfftror TO 1 980-si ft ^ ftmr TO ft 


TOfarfftt TO dfftR 


TOTftf 



(l) dTovjofto 

4,49,08,960. 70 

(l) dToVJofto 

1,20,35,254. 00 


(2) 1To*{ofto 

7 2,1 8,6 3 5. 2 9 

5,21,27,595.99 (2) (Tovfofto 

1,14,982. 00 

1,21,50,240.01 

2 aft % snffti 





mWrfft to vhtm 





( i ) *rr or* oft 0 

1,1 7,39,990. 06 

*ft ft 



( + ) 

57,32,397, 79 

( 1 ) TTT o Vl oft o 

6,04,10,961 . 91 


( 2 ) trmjofto 

1,40,749. 00 

(2) (Tod oft o 

14,82,068, 50 

6,1S,»2,630. 41 

(-) 

57,32,397. 79 

1,72,80,739. 06 



3 ® 3 TT 3 T 





(ft ftifr top; <tt 





( 1) dT°Tofao 

45,04,440. 51 




(2) (To»{°ft° 

60,956. 00 

45,65,396. 51 



(ft fadd % VtTO TT 





dT o\q oft 0 

46,363.00 

46,363. 00 



4 1980-81 ft TO ftdW % ftTCTd TO TOn: 





3 1,460 00 

34,460. 00 



S. iffaUR TOro 





( 1 ) flTo*fofao 

1,94,411. 00 




(2) Wotjofto 

3,582.00 

1,97,993,00 



6 ftftftro *r (ftfa tiftr 





(ft (Rft TTT 





( 1 ) dT°ftfa° 

28,154. 1 5 




( 2 ) af o([ oft 0 

5,490.00 

33,644. 15 



(ft to wrofft ftfa 





( 1 ) *rr <r aft 0 

4,664.00 




( 2 ) (T°V{°ft° 

1,89,807. Oil 

1,74,471 . 00 



(ft 7 ftfft mftft 

1,562. 00 

1,562.00 



5>*T y\ ? 


7,40,42,870. 41 


7,40,42,870. 41 

%TO TO (R ft 


6,18,92,431 , 00 



TOT ?fft Wft ft 


6,18,92,631 . 00 



Vftl T 


200.00 (wtt TOr *f (ffaft 



’"HIT H?|T $ ftJdTT ft ft 6,18,92,631 

00 vft ^ | 200.00 *ft (TOT TO TOT TOTT fftlTOT $ ftr 

1981-82 $ %TO 

$ TO* TOi fftt TTfaTT 1 




824 GT/82—11 










3838 


WTOO 1 

WTO WO fa# IT WIWWNI fd'of’OOi 

i . i <jw (ii) or 'V 

to trfsr if Trworof Sr Pro wfaS o# opfaorr oowrr or 
«tro if fooo oo rfor mi Poo | i 

1967-68 ir 1971-72 OOT 1973-7-1 & 1979-80 OT 

( 1972-73 O# off TjOOT OTTO rff OT fc) yoRP. rff Ufa* 
IT £0 *00 1,50,67,801,80 00# S I 1980-81 00 " % SfafO 
WrOWTO tOTTO # ofafa % fa# 70,86,370.50 WO T?f 1W 

nfm 030 off of «ff i wif 30000 if oP'owffaof $ *o if off 
farrror oot $ 1 to wo Sr oTfrrr'o rrr omm rnff faoo Sr 
farrmfio Jr 1 

1. 2 <jw (ii) or 'V 

wo if ^fisr i(oo 00 if fawfafarr rowf? if jf S ■— 

(w) ofafrrowtfaT 1 

(or) oirjfa if iffij: ffa Sr oPwnnww faooro rff ofno 
Sfarr or iff nfa if 1 

(0) srfa wfSr ofa rtf fjrooro Prof off wVro ooor if 3ft 

TT W I 

1.3 «[«5 (ii) <rr “0" 

TO mr if 1-4-78 if o^Sf gf moor or^j % oroof if 
faorrr 1-4-80 if faroror off or if Sr orrm rr^ 000 S; 
ooroJwo Sr 00 ir 430 00 oror wo off w Pi Pro ^Tfvr unfair 

t' 

1. 4 <jw (iii) or V 

1-7-73 if o^r faofafaf w fario tfnoro oot wfanfrof rf 
Tfrroro "$w faofarfr w ifor ow wPnfro*f ro rior" 00 
rfW Sr w«vfa mw-mro 0# fa# wfa «f 1 onWrfa mo ofor 
wfafaoo, 1948 Sr rreoro s’fforoo Sr offaTOTom rfaoro wo 
“P-roror; nor rrOoTfa rfm” ro rff# Sr wwoo t*^ foono 
or r# §i 1 wnoro wo if -jftr 000 *0 if wfafrw sorffa oor 
owfff if ofrrffwo % ofrwowoo wooro off wfoo or rff rTfir 
if «[ft roror jf If 1 

1.5 wt (iii) or V' 

1-7-73 ir ogfar wofw Sr otoot off otjoP rff ijoor J( 1 
1. 0 <jw (iii) or 'V' 

"wrw m oTotrr” % wwro wto if mft t woijor, 1976 
if vv’oTo far #rr off “30: fo#?r ripwoi” % wwfar ffai or fa 
owfa far rff Sr mro | faoSr ww% So wfa ttot wnr frfaf 
fa^rr rff offarrfiT or faoo ^ wtO if m frnrr : srroT S' 1 

TOif 30 . faSw OfORTwf if 1980-81 O'P if fatrff Or OTOT 
wror rff 1,307.70 ro^ rff rrfin- wfarr S roffa 
forriT rff nfa fifarr rf - ofrorooT or So rnff i 

1. 7 i «5 (iii) or 

''wfirjfo” % wwfa wto rfaorrf mo ofor wfafaoo rff 
«nrr 58(2) Sr oooofi % woifa rroo ornm (r ^ 

to rrfw rff | or frfaf mo if SfaTfO wfroof 


[Part ii—Sue. 3 (ii)] 

rft ororff woTofoot rrr 300 or oRrr oroffo wVto if ofa-o 
ft rti o rgrr rff OTof S 1 

1. a <jw (iii) or V’ 

to if faoTtrff if ip'fror oofat Sr rfaoro Sr foS orw 
ottoo ofto oot Ptoo r>T So ofa rff ooTorff 0 rrfa or faof- 
ow or ooro m rofa ofa rmoto rot 000 or o ^farrroro 
oofa oi 0 h i-i iff otfao S 1 

1.9 >jw (iii) or V 

too rpotSrr o'soto osft rff onro, oforr wotofaof out 
im oPm 0 ofafr rff of irftr rff o^^fr, t$aaT Soo nor wi 
rrooro rff ogof, Srofo owor tot*w orror rff otoo nooifirff 
Sr Wvlolo rot rRO wro orfao S 1 

1.10 to (iv) or "o" 

Too ofoTfro wfroot ^ no oPfeor Sr faS Sf of 'sfo 
OOT ifTOTT, OlT OTfS Sr OTOH1 if foSo OO Sr faS 3 P 1 f * P- 'fof 
^ roo fan “i opt rrfa Sr foS3fao orforofrifi rff So oorff 
ofao fafaff wo orfoo S 1 

1.11 3W (vi) or "z" 

too is: ooio o tk w ott tfuRTo farr^t rff firrf S; 
fafa orwfo rar #rr Sr ooorif ^rff 5TO roffoo ooir rrrfao ft i 
*oo if roff otfarr *o if 1-9-1979 if fopsr Sr mr ooro rff 
or rff 7 wo if <fo roSr 3 o 0 roo oor mnorof rff ono 
oyff or roffsR i' ooj Sr wm jf S 1 

1.12 355 (vi) or 'V' 

Toif faSom (fofSrwT) forfr Sr rfaorPwi rff 000 Sooirf 
rrrfao orff S fooir fS?*ff owoo Sr oto rror o'rw wo fffa Sr 
rrrro i-rr(ii) Pofrrwr P^ooto Sr oofo rrrfao fSwr oot I i 

faf rtnopfi of«po fofo ororPorrilTor Sr 000 if ofarr Ooo 
Soot Sr fafa i 98 (>- 8 i of Sr SVno Soo wnPuor fapo if 00- 
wowt rff of S faroffS 000 ohoi Sr ooSo 0 iS w farrw 
fSotS 1 

1.13 fas (vi) or 'V' 

00 wo rfaorff iroo ofoT fooo ofaw fofif if 30 W 0 
oot rff OTforff % ooPoo worofaOf o«rr fofoo oto if TfofVo 
rfaorif mo oPot ofaw fofo rff woroiff ro ((orr Jf 1 

1.14 3W (VII) or “®” 

Pooo rff wrpff ofafa Sr fSotrr 1-2-74 Sr fooo Sr w^orr 
Pooforff oor mfoTfam Sr sfrroro opt fo mrw ro 10 
ofnuro 'oto wwoTo/ofosrroo/'ipo fofSror ororo oor wofoo 
oro/mor rorfPr Sr faofo Sr fa# orffoo faoW onfwr P0P0 
if oor frror otot ^ 1 faffar'-o Ptb 0 oof 0 rff of wo wotot 
if 3 , 09,058 ro# rff oftrrr wfor iotS if oroo owPo rrr of 
of |i 

1.15 i«c (viii) or V 

01 17 ofa, 1973 ro §f ffaro ^f forr ir fao o# fanfo 
Sr woott wtoto orrfTTo fafo if oom # ^[mr S 1 faoo # 
fasrtfro faror ^ far wo 0 ofarr oto ro 20 ofaoo ’oto (wo 
wiPwro 3or rrPfi ro# fa om rff 013# nfo) ototo OTrftro 
Pofer ir wof faor wtot OTfa# 1 
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[Pit II—tw 3(ii)] 


TOP ’FT rrsm ' TTPJ*I T 23, 1 982 / KlPw 1, 1904 


2 . 6 <i *3 (xxxiii) TT "n" 

wn % tift ppt nftr t rnfim ? : ---- 

(1) &*tT pprfmr %jjt tott-i it tpt (Pt 30 tm 31 

TTT, 1981 Pt ifpT £FT fpif TT Ffait pt Ijpp |) I 

( 2 ) TTrrrfTfr ttt wV fmrfr it frfpmr ttbq qr snt 

IJTT prp ip ftpr #ptT PHTtoT/fa^UlRT (fpfam) 

fp-tfT % JtTTT FtmT- 2 if v( y | 


W^3 2 

gSTT TT TT mWMT for faint 
2. 1 <J«5 (xi) TT “»” 

STT mTFT Tfipy itr ip it TTlf Tf 23,94,10,098 PT*! 
pt Tfr-TTTfimT vi 1 fn <i £ 1 

Up (xix) TT "r” 

Tuif % TTTfTH ft - 

1. TOT TTTtft frTTP, PTOm Til TOlmn I 
2 TtP fTTfal fn'TTTT apt TUlf'IOI I 

3. ftst TTOPT ifr TJffTT TTT it^T TTTlft fWTTT Pf TTT- 
fairi I 

4 . fam P wTtn PirtTOt T*rr trm PTnlrot pi 'farfrnT i 
5 TTmTfatPT, TTTTtT fTPTTt Tift Pt ^UplOt I 

8 . TIM'ft TTfit F Pi'l TurfTTt I 
7 frTT T?t fpTPTtT pT^tTt apt 3pfiTTr I 
8 . TRTH- Tiffrr t iff nt tpt 't'rfrri i 


( 3 ) mmsm sHttti pr tpt firmrnTt Tft TrTTTfrnt vrit 

fTO TTFftn piotniM P itUT TOT -2 # ttr I 

TOT Tftwi wnm-TW 

$T ptf^ tijt rftn fiTTT P mt 1980-81 % cphltff 
TOttt Tfp- 31 TUT, 1981 TP «P ^TO-TO «ft Pfa «PTT T=ft % 
nYt TOt WTftTT IJTTT wVt FTT^tpnJT Tim pt fTO ft tfh. TOP 
TOT TftflT TfpTFT T W^fpTnf P Tnfl-T ppt JTT aftpf,’ TOt -ifteffr 
P TfPTTTPTTT $ TmfarP PTOr f f«p Jrft Tip if *frr pft ttpfTPTT 
PTPPFt *frf IJW ftp TT TT^rTofi irVp famt *(ft W%lff it 

frirr itt % ttifrrT ^ nfr itt % frm: 

fPT ftt | ttVr frirr ip pprinsnrt pt tftt afapr wr jngrf 
pptf i 


9 fr tK Turfimt i 

2 . 3 I JK5 (xxi) TT ‘V 

TfT 1977-7 8 T^ TTPSTv Tt TTTT if 

ptjt sftTr Tr^lTTriff % fTTfT ttt frtTfT % frr tt 
TT jff Tfr »JW (I I 

2 . 4 TK5 (xxi) TT 'V 

“TPT Jt<T’’ VW TT Tip ^pgT TTT It J*ft PTT ^*Pt 

it TSPp T fTfum (TPT) »P TFTPT if ^ I fTTT PT TnrtT 
TnrTtT &£ tp TTT TT^ TS^rTt ♦pf ip TTSTT It firp^f Tt 
fn^/TPT TTf^ft TT«P rrpn fpqT Tim £ I TFT WTRTT TTftlT 
MTtT TrrfTT % T<aT rntm i (ttw %<aT) ttt smr it 
Srurr ttttt i (^ftir) Jr TrmfrT fip^mT $i TtrtmTPP a mr mn 
^tmfT airfamif Tr fftwr # TraiTTfmit % fan fFfsm iwr 

TTo l^FySTFTT) it T-'l * 'if TFp ’VT'3'tp TM'['TTT('-n ; ft ! T FTTfaHTT 
T1 ^ifv TTpfr | I T5p PnrfTT it TPtFTT Pt fafHTT % 5RTTT 

it rnTfiTT mr rnir Tr Trft n't ''tp? ttW’’ twt tptt 

k i 

“tpt amr" tM % tpmk 23,49,944 mnr tt mrmr trr 
fmTT ap Tuft if ^piP THTT TTfsTlft ^ TTTTtmT m s(mp $ fiR«P 
fV 1 ! tp it 31-3-8I ir Tmt ^mrr arm t ifrit »P rnmi 
^nlt Ttr ifre rpft tormr m tpi i 

2,5 ^sc (xxi) tt V' 

“Trm ttt— frfmrr swt" vpt tt tpt fmrr % "t tit^tt 
it yr 5 ; ”P ntT mn pr «t tbt ^ aftn TTTTtsrT it 11 fmTT ^ 
pip rnTtmT it tftt TiSr mrr fmTT T TiTtmT iff 
it TTHtlfTT fipT 3pir TT^r itT-tr fTftTT Jp5T JTTT TtmfpT 
fpT ?t ! 

‘ TFT TTW-fofoo 9 '40(7 wfi'i ip TT-TTT 16,0.P,779 WT PT 
t rfm ttt itr fmrr % spjt ir Tnrr nfrim % na Tr t T H tt 
gmr | fmr% frTT 1 080-81 Tt ipj TT^T pr^ p T^T fapit 
TTtt %ftz (rfFJ’mt tt) T?(t f<PTTTT m TPT I 


5FTTWT 

T^ f" a 9 * | 

fPTtP 5-12-1981 MtW itWT TftWT 

tatot TTUTT 


PTWift Tim fmTT P 198 0-8 1 
PT P 'TPTJtt p 3 PtFpn ItWT Tff«I Tfwinn 

1 PTPfWt . 

1980-81 T 1 )’ % TtTFT 7014 prCTHTf/TTmntf TT pjfprff 
r m jftrr TtrafTmr, 1 948 P TTmar pr fPtrn- fprr mirfmrtr 
349 ?rw p^rrr to p Tmotr m w i 31 ti+, 19 s 1 T^t 
fwfp % Ttfaftmt % mm t not prr'prpf/rmTTfTff iff 

TOT 71614 <ft f>Rit 63,32 rTf<T P^Tfft »t I mtlPf (i) 

PrFPFrt (ii) «nTmrrt nV mrT PT^rrfrTf pt TOr ^ niTT-nOT 
TITpt fitTT ip TTT TOim T^t if I 

1 079-80 mrr 1980-81 TT? ^ fp»lT Pt TtrT-TTT PT 
fTT^qu; fatT TTT it .— 



PIT 


smr 

1979-80 1 980-81 

1979-80 1980-81 

(miff tttT it) 

(trrai wff *r) 

2 

3 4 

5 

6 7 

pj)- 

1 5,961 1 7,959 

1. ptnipn 

-- - - 

TTftTT 


sTfornf 


TTT 


TTT 


fTTtPpf 




Pr 


TffTKf 


T 1 BfTlT 


ptfFT 




’TTT 
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1 2 

3 

4 

5 

2 wrTrr 

1 5 

1 7 

NPfw 

Fwrro 



fiW?TO 

3 . WTWf 



1 . fafFTT 

fttfrarro 



3 TTF 

41 Wa 



qft sq- 

wpp4 



TOT F 

fr<TT 



514 

jrn 



nr 4 

fVrr tjtt 



Error 4 

*qi(4 



rnF 4 

rpnf 



ror4 

TTFFFf 



TtJq 

HT tF 

28 

30 

TFTFi 




rttPnrt 




WTF-lr 

4 - *rnr 



2 - f'Tfwn 

TTT 



TTOF 

mu no 

484 

485 

T«rr 


row! f 
ftrot 
ift 
WWW 

*w4 
Pft rot 

336 380 


2 . Wlfowr 4<3 : 

2 .1 fwfww tot, wrof%w row (wror 4 ro) 

31 Wl 4 , 1981 "l>t fwfa $ W-RTF, “f 4 f 4 «T WTO, roTwffOT 

«rnr (wrow 4wt)" % rom 21 . ir row w; tt 4 w 
inwwiwtflrof t?t gwr 11 fTOrw 4 11.26 row ro 4 >*4 Ff*T 

1979-80 W 9 90 mW Wt *4 Ffw 108 O -.81 4 rorfan fr I 

4wFf4 frowfafror 4rwf % 414? faro »rw witti % wrrofapp 
wwrw ^ :— 

(i) rorwfaro row 

(ii) wwwfaw wwrwfwwt 

(iii) wfaffaw wrorr^ wro wwr qfr wrfatft, rorr 

(iv) fafaff rotr 

fsm*r 4 wwrwr (wtof iosi) fa rorrwT Ttfawt qtfar 
«rt gEr 4 wrorw wtro w jrr 4 4 wnror ft ron -wrfarwr 4 row! 
4 A*fr wwwfaw wwt vr gTrowfa 4 «tw4^ faro trowrO *row 
T 30 T >14 4 I 

2.2 FFf! wA "(ft gTWflTW WFfWT fafa 

*SV* WF! $ JJFTffPT *4 Wlfaw *WWror ( 6 . 38 WTW W(t) , 
fcra wf! 4 wfaq gro ( 5 . gs tw row) % wwwf 4 wfsro 
it! wf rorr roro wttwr froferf 4 wftrw rorowr q' ftrooft vt 
WT Tift ^1 TWW WlA^T fwWW 4 TT WttlF F WfafroT W*W|fTW 
qfr rowror m wrfr wro fa rjrourrw 4 Tor rofa fit 
TF! qfr TTTT 4 "jftt Tt WIT 4 T w! 54 Tlf-T WW! I I "TTrpT 
ml iff¥im ronrt qfr srrfar t fag rowror ro "wroijrw” 
* *W 4 TwfroW faTT TTTT Wfaw Tift fa'll I 

3 . faiPrwT 


j. fafatsr 491 853 *r. fawrirw 

sqfaww! 

AWT 

STOP 

wfrom 

qfrftror 

snr 

trow 

ww4 

Urt »n» 

TOW tfa 
rowftjTO 


row 

6,372 

8,063 

2 . srrow- 

1,138 

1,410 

3. VWtTFT 

nVrarror 

187 

232 

4. FftTOT 

f4wW 

1,598 

1,793 

5. nrm 

wFftro 

f4f4 

2 b 5 

129 

e. qft 
Tron 4 
Wf4T 

row 

1,060 

516 

4W 

1 6,979 

19,322 


3 l fwTOT % 4w! 4 TTT WTWf (t fa ^Pt "fa WFIW, WWfa 
rofa % fcwfa 4 fag 1 5 6 4.64 row jjqtr ^ f r 4?rjft 

31 TPT, 1981 qft ft«rpT % "'jqt’PT ®TT ^ pTT 4t »r£ 

4»TTt" 4r4 ^ wt<?t ttOtt TTTTtTT 4 Ptt TFfTr 4r i Tqrfr 

fWr % TT^TF TFTT TTrTTt "lit Ffa 1 5 6 6. R 8 "TO 

wr «ft fjR 4 * 4 tT 4 r 4 feir T 41 — 



q4 f4w4 4roft ro wroqf4qf »rt 

3 1 wr4, 1981 



ro froftr % 



w^tf arrmr 
Trf4 

1 

2 

3 



(row row! 4 ) 

1. 

1 970-7 1 

153.04 

•■>_ 

1971-72 

32. 88 

:j. 

1 972-73 

29 . 94 

4. 

1973-74 

20,3 5 

5 . 

1974-75 

49.61 

6. 

1 975-76 

32,99 

7. 

1976-77 

84.31 

8. 

197 7-78 

78 . 48 

9* 

1 978-79 

167.99 

10. 

1 979-80 

1 62 8 1 

11 

1980-81 

7 5 1. 48 


Sill 

1566.88 
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ST ppet 4 «k pt Wfapt 4r4 4 t arraY fc. — 

( 1 ) 1970-71 id ptp 4 * iKprfirai pt prfpp 5 i 4f p£ 

1,53,04,304 PP4 Tt PTTPT ’TfaT if fapfiY 1960-6 1 ^4Y 

s/T-fr trrfsr 4 ppfap Trfir farppr pf-po potpYpp farpr sttpi 
$ i 1970-71 4 'nr* 4 t tttjtt vOr id s4^ %^r 4Y 

uttot pft tttit po 4 i *p$r ^ % 1970-71 p *1 

(rtrurfwl ii farm 4 ptY 4 pTTT-qfi p*t ft rr Fir & 1 

( 2 ) imfo pfarr pptpitp % faq ppipt *q<r >pt *$p 
pit «mr (1 5 , 67 "nfy iw) pfa ft 4 ppRpt H pipp 
frpni it vi pip pt 4Y0 if^rsr Pifr ft fp ppipi p4t % 
•flCT farm % fpq sm fpq ITT Pit If I 

3,231 pt 4, i98i •pY fdqfa P p^tf fapp id p'T'Ttpt 

PPT pip PPpY r‘r PTtpP ,T»TT iPf-TOT* % farr irnpiTt/ 

rrwr pTp fppK frvr»ff p'T <fY pf Trfimt 4 4 3 88.03 
nw W7 pporplfaq 7$ f4p% «<YY fair pptt jf.— 


tp 4j> 4mf44f 

1 4fSK 1980 

1980-31 

3 t PT4, 1981 

ipivi 

^4 vdrPT Trftr 


p4 PT3,44)15 



farm 

Tlf4 

1 2 

.3 

4 

5 



(pr«f p<t4T 4) 

1. 1974-75 

6 6 , 53 

1.73 

04. 80 

2. 1 97 5-76 

36. 58 

3.17 

33.41 

3. 1 97 6-77 

41.70 

7. 08 

3 4.62 

4. 1 977-78 

59 79 

10.85 

48. 94 

5. 1 978-79 

70.35 

28 60 

4 1.69 

6 1079-80 

126.20 

40. 72 

79. 48 

(i) TTT4'—ITT 




ffVc i 5 ^ 
qif 5f to»T- 




f4rt 

(—) 1.85 

(—) 1.85 

— 

(ii) TSTP—*njif- 
TTT «Sw TT 




opr ^WTHTT- 




W 

( —) 1.94 

(—)1.94 

— 

7. 1 980-81 

111.96 

— 

111.96 

(i) Pprrrr (fdw 




•dT drip^JT 

ppiPlJM 

(—) 26 11 


(—) 26.11 

(ii) p?t4—4»t 



ppTfnufR 
id iftT w*nr- 
f4n 

(—) 00.16 

— 

(—) 00.16 


483.05 

94.42 

388.63 


*3’9T ft fP JY^ff PPfp P PCfTT PTn'ip'lfui TTfp % fpTTTP 

ft im-fTT wjp tfrpT ft 1 

3 3 fppp ft sn^fir ppi pt pf Omni p faq ?r4f 4 
ftfap nfim v 4r trr 4»rfq4i 4 4 ,11 p,-4, 1931 fY fs-rff 


f PPPIT 2 1.13 PTW PW pT tlftf PPTPlfjfd T^T, fTP% 

*4ft 4fp frq pq ft ■— 



WTTP'ft TT 

I pliP, 1980 

1 9 8 0-8 1 

31 pt4 

,1981 

pc 

t4 

■Pi Tippr ’•rrp 

^ T>TfT 

>Pf 4TTTr4tf4T 




fpTrrP 


prfdr 





(pTPr pr4r 4) 

1 . 

1974-75 

8 . 30 

3,0 6 


5 24 

2 . 

19 7 5-76 

0 S9 

0.11 


0. 43 

3- 

1 976-77 

0 . 2H 

0.04 


0 . 29 

4 

1977-78 

2. 05 

0 . 22 


1.83 

5. 

19 7 8-79 

n 8 4 

0.21 


0 . 63 

b . 

1979-80 

(i) 8.96 

(i) 2.90 

(«) 

6.0 6 



(ii) 0 78 

( fairiT Turrppi) 

(ii) nj;p 

(ii) 

0 . 78 

7, 

ntvTte vtr 






’ypr 7*4*73044 0,2 5 

0.23 


— 

8 . 

19 80-81 

(i) 8.28 

— 

(i) 

8 . 28 



(ii) 0.59 

(ferrfTPvrf'rpi) 


(ii) 

0. 5 



30, 92 

6 79 


24. 13 


2 4 13 TTPr 

Pt4 ft PTTPT TtFwr fprpr'TpJfr 

Trr'Ppf ip met 

4 

fTTUT «4 . 






trT arprqr ttFw 


trT arprqr ttFw 


pp4 

1. Fpppp 4 wpptppY 5,20,229 

2 prp pip ptp4t fftPTP 70,80 1 

3 pffrp Tip fppW Fpptp w ptp FppW 

fpPTP 04,0 95 

4 fppp % wu'm TUT Tf'9 TUTplq 7,1 7, 0 ! C 

5 q'Tpmr fr %\t, T'n-qrrT'PTcr, w par#! fpwr 

*np( 8,37 5 

6 faftf’TT 2,44,964 

7. finrr4lT i o, t o 2 

8. 5TT 6,37,787 

9 f4vfirif7rf>FTf 1,3 e, s 3 r- 


TTtf 24,12,7 0 8 


sfnvn YurPurf % Si fTTTfafsr ^ P=T(n orTT 
gfl,- 

(>p) PfTT f Et 41T TinfTT T«1T ijt^t ^1^841 1 7,12,9 20 

Tfl nfw JTTT-^'Tq' TT fTTT JTT| epfffT t'TT W-T TiTf^Tff ^PT 
4ir 1^1 qn-ir id fq-T t# 4^41 qrr *[Tr % I 
wt ttI 4 wr-'js «TTt id 4r pf tph - spr t*d4r xifvr w 
5TTPTTnrT ^5’f £ | 

(>f) Tpq- : 6,37,787 PT^ 

impTTt id VT VT 4 TTftTT liftP TTT faT^ 4»r q"4siT 
4 r 3 TT 9 W Pifl T T 1T TT I fVTTT 4 PpTl (PTV, lHSl) 

f>P 4-ifur if fjffvJ TPF id Ulifunr f, fVpri ires: -Js4>J q-|r 
fippT ITT fPPTl I 
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(p) fwPa ^pfilAt: 1 , 36,8 30 8 »a 4 


1 2 

3 

4 

Tf iffw Prop paT P PVatt PEE, araraff, 


12 . Ppp* fPfpTP fifppr EtEaPt 

f+4q 

17.16 

pfa aifrAt if ppfar S i ?pP Et^t apf S 

■ — * 

1 3. PPA PoAf^ |P, AT 

paw aPa 

16 57 

wt 

Tf^r 

14 . apP wr-tA pfifefpp pTTr, 

APF ApA 

9.97 


TTfTE 

ATTTTAJTA 



1 . frmf 

11,117 

IS APT PTPATTfTCTffm 

PAA 

7.71 

2 TAFT 

7 07 1 

ATTPT, (Allip) , EpfAtT, 



3. TSASTTA 

22,43 1 

fpajT 



4 . ptEtp 

5,0 00 

arTtfP fppp p arm ( taatf i y a i 

) fp 4 1 14 PFT 

5 ATP APT 

9,500 

w4 pr f Tprpi fEa Pr t^a! p fpT 

ppjpr pripri aPP 

6. AfATAT APIA 

8 1,7 11 

Iff Pf Ar aPt t, ffpTf Pf Pst a af 

TT1 fpT^At P Eao. 


Tftr 1,36,8 3 0 

faiPr taEiaE ifr aaPa ppm fEa pt pPtf «fm apa^t 
snfV *TT TAT 1 980-81 % PfFT AfPAAf TATA Pa % AAA P 

Ppa inoo wf pt Emrr fppr apt at i aptat fEa % EPtttt 
% ATAp if A A I TPf I IT if froT-Aft Tiff Pf Tf T#f f, I 

4. aIPaaiEtiaE n*n pATwPf pt »jwtpp t pt«tt 

p pp pE FTP PEAT pfyfTAA, 1948 Pr AFT 37 % W'pTF 
fripr apt arPr tEtaatEttE pat PtptwT pt tjftipt PaEt 
JPPF P AppEpT if fHiJPT JJSAfPT am 5 PlE % VTTFaE 
IT pi Ml 'iiftji' jJIAlfp FT TIT l-'Vj FT IGA AT Pf %PT 
tEwt fVqtS if Eptt w *rr i Pet «fr 31 atP, 1979 Pf 
frApr % ipjaf TfTimrfnqT pat EaptaE pi ®ii 'tattEap 

TJJSftPT Pf TWT, 10 79 if AF^A EpAT PAT AT, APT TP 
(PT IAF 1981) gF PffT fpAT TAT I fpTA if WAT fp tffAT 

Ptaap, aft »fpf T jprtpp prE jtfpa pt fur*rr t pat 
ptE aEpa *a if tttEp tt 8 1 

5 . WAATpE P «PiOI 

3 1 AtP, 198 1 Pf EfaEp Pa^TF 20,6 36 PF'IfTt/WTTffft 
% fTAfpPt/p<fprffiff if aattpE % aptat PT 31 at 4, i9si 

Pf 2 8.10 prfT Wf «f, 3 0 TPWTf, 19 8 0 TP Pf APElf if 
ATpr 41 2 4 PTf T Wf pf P<r l AAATPT % APR! % PAPF 
*mt fTAA P TTA TTA*(f Tiff A fEfFp ?A ATT if TjA SfPf E 
gw ATP KfTf «ff I 

fpT P&P PfWTTt/wrTTfm Pf APTAT TTf»T A§T aE(JP S 
*4ft 4f% fpr TT | ■— 


A« Ao PFAfTTf/fATAAT 

Pa 

fEa 

(AT'I’FAAf P) 

1 2 

3 

4 

1. 4aA PfPPr fAA, A^ATfAfA 

AAArp 

8 06 9 7 

2. pfo{^A i A° , J 1 ’ 

fpApr 

1 49 15 

3. pAA AFT ffpr TpfPjPAA 

taattPa 

88.68 

4. pAA*FpfAAfAfApT 

taaP 

77. 99 

5. PatA gfA JpATFA fAA TfEa 

ASA ApA 

5 1.19 

6. PAA ATTFfA fAfflT 

«Fpf 

41.91 

7 . PaP aiati i jTnfffA Ea^a 

asp aPa 

41 66 

ITT 

8 PaP atPat pittEata, 

AA T App 

25.78 


y, PaP ArAt>TfoA l ^ c 'A'f c ' 

f^T 7 

2 5. 3 3 

fAAA 

10. PaP A*FTA AfAT PAAf, 

PAT A?A 

23 87 

PfT'fA 

11 . PaPtPai ipArruA 

PpAT 

2 1.42 


fffPT, PoiF 


ptaEt pripri pt TPrTr fEaaE P ppt pp trni P aar if at 

Pf Pf S TAT SfPTTT TrftrTf P PT 'ATT Pf T^Tl P fipn 

ptw pripf^ ttFtt stEtt prTfTPf ar^r T^r Pr Tf 
ff I 

6. AftfiPi Pf ir it wTurnf P fpT prfiTP ppff wtitt 

poTfoAfo (TfafTp) fpfTTT, 1 0 30 P frfTTT 3 IP P 
PTffF pfp pff ErTfAP P TTT fPfTTT 26 t fPeiffPT TTT P 
PpTfT Prf TTfj; T T^f PfTT S' Pf TJf TfTl TT^Tr fp TTp 
PpTTT Pf tfTfTTf TTT O’ - Tiff Pf S I puTTopfo ’trftjfTTT, 
19 48 Pf trm 8 5*5(i ) CnT fpTT PlffTfPPf VrPTrTf Pf TTT 
TT WTITTi T pr *rpp jffT frPfTpf if TPfTf Tffp TP iff 
TPT S TPT TfT HTn 8 5(l) (2) P tP[TfT T gsrfP A-TTT^T 

PTPfTf Pr pap argp fpTprTPf £ 31 Tfp msi Pr EafP 

P W 1 JTTT STOTT TTr TTT Tgp fpnr i|T Ifpiff T<TT TTUff 

TPTTf nfunil Pf fwlP fPcT ifprT «fr ■— 

■JTTfTT’rPt TTrn T<f fpiTf fpff Tf TPITI If JffTl 

TPTf EttP Pr jr<n4r nf«r afhf Pr ttFa Pr TnPr 

PITT TTfPr 
TffeT Tfff fPT 
TT p 

24,784 607,18,976 26,7 1,906 5,80,74,070 

Tprfr tpttt ^ViTt P t4tt t *Pt> Etta ar^r tit;a Tiff 
hthtt tit Pi Etta P gfpp fpTr fp (ttijtp igsi) p tptat 
ipiirf Pr prPr nfP P agfr fftTfrEsf PifPr P Tiff Pf tt 

Tpf : 

(l) ^TfAfTTf if TPTTf At AfAT, TAT 

(ii) AT TP fTTfJlPt Pf EttIt pfiTI^Pf fpTP TfT tipf 
Pft AffATAfpTTf Apr pfpf fir^f APIA A T ArfifPf^f ^P pr 

AP I 

( 7 ) PTAgn fiPf ttFa 

31 . prP, 1981 Pr ffpEr P a^pf fppfTPf# fppp Pr 

PATTP P ATT P 3 1,26,476 WT pf ErfPrt pf TgPf Ppf Pf 
pf fppp ®A‘r"f Pfp f?P TP $ .- 



0 tP 


TrfVr 

1. 

i905 pgPPr ATfaP 


23,95,53 1 


1 97 5-7 6 PP 



0 

1 9 7 6-7 7 


4, 6 3,5 6 0 

3 

1 977-78 


1,54,936 

4. 

1 9 7 8-79 


63,892 

5. 

1 979-80 


1,26,019 

6. 

1 9 80-81 


2 2.50 8 



PF 

32,26,476 
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4T74 TO P49P TOKJTO 2:!, 1982 /'Tlftf'C 1, i yu4 


3 1 414, 1981 33 *4* 3 TOJ4F i* TOP TOF 9 flfw 
33 *33 33 ’iftr 3 ptopp wra* If — 



40 7|TO 

71* 

1* 

4TO 5T45T 

8,69,529 

O' 

TOP 5*4 

5,6 9,2 58 

3. 

7T)rfTO4 

3,23,646 

4 

XTO* 

2,80,350 

5- 

4*4414 

2,65,744 

6 

4*44 44H 

2,52,21 3 

7 

94714 

2,50,384 

8 

TO) 14 

1,21,459 


*94 4 TOT91 

(9TO4P 1981) f3 *-14 *PT94 79TTO44 


% to^tito if BFrerr 41(3 to. ftott rfix *3" 3 ftm i so % P* 
sr^fiiTr to 33 *33 £ i *94 4 419 toff f3 pt 9 pif34TTOf 
3 top* 94*4 to ff*w9? **3f to uTOuftEi Pt^tfr 1 
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N' w Delhi, the 7Hi January, 1982 


S.O. 3655'--In 
are hetby published 

pursuance of section 
for general information. 

36 of the Employees' 

State Insurance 

Act, 1948 |(34 

of 1948), they 





EMPLOYEES’ STATE 

EXPENDITURE 



INCOME AND 

EXPENDITURE. 

ACCOUNT 

Previous Year 

1979-80 

Head 

of Account 


Amount 

Total 

Rs. 




Rs. 

Rs. 


1. Benefits to Insured Person, & thrirfamilie-. 

A Medical Benefit^. 

(i) Payments to State Govts, as Corpoiation’s Share of 
the expetv,es or providing medical treatment and ma- 


51,23,42,106 

ternity facilities etc. ... . 

(ii) Medical care & materrity facilities (expenses incur- 

67,98,46,759(A) 

3,35,85,407 

red direct by th; Corpn.) . . . . 

3,80,04,3'1 

63,59,27,513 

Total A—Medical Benefit ...... 

B, Cash Benefits. 

71,78,51,070 

42,96,75,462 

(1) Sickness Benefits . 

49,22,14.448(B) 

3,25,97,884 

(2) Extended Sickness Benefit ...... 

3,81,03,310 

6,51,570 

(3) Enhanecd Sickness Benefit for Family Planning , 

8,60,370 

1,94,90,537 

(4) Maternity Benefit ...... 

(5) Disablement Benefit 

2,11,06,412 

6,93,67,776 

(a) Temporary . 

8,66,57,170 1 

6,59,83,000 

(b) Permanent (Capitalised Value) . 

11,70,86,560 

V(C) 

4,70 94,440 

1,76,48 000 

f6) Depeni ants’ Benefit (Capitalised Value) 

10.08,398 

(7) Funeral Benefit , . 

10,22,266 J 

63,55,22,627 

Total B- Cash Benefits .... 

80.41,44,976 


C. Other Benefits. 

(a) Expenditure or th; Rchrbilitation "of Disabled Insured 


7,523 

Person, 

11,223 

4,48,754 

(b) Medical B tnrds & Appeal Tribunals . 

(c) Payments to Insured Persons .... 

4,87,564 

3,57,660 

(i) Conveyance charges and/or loss of wages. 

4,53,136 


fit) Incidental charges under Family Planning 


9,18,182 

(d) Miscellaneous. 

12,16,483(3) 

17,32,119 

Total C— Other Benefits ...... 

21.68,406 21,68,406 

1,27,31,82,259 

Total Ben Jits to Insured Pei sons & their families 

2. Administration Expenses. 

A. S upcrintendcnec. 

1. Corporation, Standing Committee, Regional Boards 

1,52,41,64,452 

69,013 

Etc. ......... 

99,181 

1,98,232 

2. Principal Officers ...... 

3,03,153 

61,73,200 

3. Other Officers ...... 

75,19,346 

3,36,26,149 

4. Ministerial Establishment ..... 

4,20,53,648 

54,26,092 

5. Group D Staff ...... 

65,58,594 

1,21,06,975 

6. Contingencies . .... 

1,58,93,144 

5,75,99,661 

Total A-Superintendence ...... 

B. FieldWork 

7,24,27,066 

19,00,798 

1. Officers . . ..... 

23,76,276 

3,33,56,058 

2. Ministerial Establishment ..... 

4,03,31,355 

50,71,313 

3, Group DSlatl' 

61,62,100 

39,49,877 

4. Contingencies . 

48,00.078 

4,42,78,046 

Total B—Field Work . 

5,36,69,809 

1,37,50,59,966 

Total Carried Over ........ 

1,65,02,61,327 


(A) See paragraph 1.1 of explanatory notes in Annexure 1. 

(B) See paragraph 1.2 of explanatory notes in Annexure I. 

(C) See paragraph 1.3 of explanatory notes in Annexure 1. 
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audited accounts of the Employees’ State Insurance Corrotation, together with audit rcrort thejeon, for (he year 1980-81, 


INSURANCE CORPORATION 

FOR THE YEAR ENDED 31st MARCH, 1981 

INCOME 


Previous Yoar 
1979-80 

Heads of Account 

Amo unt 

Total 

Rs. 

1,53,61,28,298 
15,72,055 
77,46,520 
14,57,288 

(. Coatiibutions. 

Employers’ and Employees’ Shares . . ... 

Employers’ Share only. ...... 

Employees’ Share o tly ...... 

Interest on Contributions ...... 

Rs. 

1,78,79,01,620(D) 
21,78,710(E) 
58,41,539(E) 

17,34,671 

Rs. 

1,59,76,04,161 

Total Contributions. . 


1,79,76,56, M0 

28,21,875 

4,83,70,143 

48,42,59.3 

7,92,757 

3,85,18,881) 

32,52,930 

17,00,879 

State Government/Union Territories share towards medical bene¬ 
fits initially incurred by the Coiporation .... 

Olher Heads of Revenue 

Interest & Dividends .. 

Compensation,,. 

Rents, Rates & Taxes. 

(i) Offices of thj Corporation (Including Staff Quarters) 

(il) Hospitals, Dispensaries & Staff Quarters 

Fees, Fines & Forfeitures . 

Miscellaneous. 

29,53,125 

4,62,47,832(F) 
2,97,67,004fG) 

8,30,839 

4.77,84,380 

45,01,668(H) 
24,11,553(1) 

29,53,125 

9,74,78,229 

Total of other Heads of Revenue ..... 


13,15,43,276 


1,69,79,04,265 Total Carried Over. . 1,93,21,52,941 

(D) See paragraph 1.4 of explanatory notes in Annexure I. 

(E) Soo paragraph 1.5 of explanatory notes in Annexure I. 

(F) See paragraph 1.6 of explanatory notc3 in A inexure I- 

(G) See paragraph 1.7 of explanatory note’, in Annexure I. 

(H) S .-5 pt'atraoh 1.8 or cxnlaaito-y note; in Aanjxure I. 

(I) Sec paragraph 1.9 of explanatory notes in Annexure I. 

(J) S"e paragraph 1.10 of explanatory notes in Annexure I. 

824 GI/82—12 
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Previous Year 

Heads of Account 

Amount 

Total 

1979-80 




Rs. 


Rs. 

Rs. 

1,37,50,59,966 

Total Brought Forward ...... 


1,65,02,61,327 


C. Other Charges 



4,85,068 

1. Legal Charges ... 

4,75,220 


53,445 

2. Insurance Courts ...... 

77,728 


1,37,783 

3. Publicity and Advertisement Charges .... 

1,19,514 


99,226 

4. Charges for maintaining Banking Accounts 

32,212IK) 


2,16,298 

5. Audit Fees ....... 

2,42,0C0 


1,07,964 

6. Leave Salary & Pcntion Contribution 

74,064 


3,70,872 

7. Depreciation of Office Building/Staff Cars 

4,07,942 


9,93,727 

8. Repairs and Maintenance of Office Buildings 

9. Retirement Benefits 

16,31,768 


53,42,509 

(a) Pension Reserve Fund for the employees of (he Cor- 




poraticn. 

66,58,690(L) 


39,401 

(b) Corporation’s Contribution towards Employees’ 




Corporation Provident Fund .... 

34,460 


37,01,309 

(c) Interest paid to ESIC Provident Fund 

46,11,760 


1,57,579 

(d) Incentive Bonus ...... 

1,97,993 


35,000 

10. Compassionate Reserve Fund ..... 

35,000 


90,000 

11. Provident Fund Deposit-Linked Insurance Fund 

90,000 


9,000 

12. Losses ...... . 

1,000 


39,532 

13. Miscellaneous ........ 

10,539(M) 


— 

14. Ex-Gratia ......... 

2,45,448 


1,18,78,713 

Total C—Other Charges .. 


1,49,45,338 

11,37,56,420 

Total Head 2—Administration Expenses .... 

3. Hospitals and Dispensaries 


14,10,42,213 

47,88,913 

1. Provision for depreciation of Hospital Buildings transferred 




to fund .... .... 

46,41,490 


1,38,87,848 

2. Provision for Repair & Maintenance of Hospitals/Dispen- 




saries transferred to fund. 

1,85,65,960 


1,86,76,761 

Total Head 3-Hospitals And Dispensaries .... 


2,32,07,450 


4. Capital Construction/Emcrgency Reserve Fund 



15,97,60,416 

1, Capital Construction , . 

17,92.83,12904) 


2.65,03,682 

2. Emergency Reserve Fund . .... 

1,28,91,140(0) 


18,62,64,098 

Total Hsad 4-Cipital Construction/Emergency Reserve Fund 


19,21,74,269 

1,59,18,79,538 

Total Expenditure on Revenue Account ..... 


1,88,05,88,384 

10,60.24,727 

To excess of Income over Expenditure carried over to Balance 




Sheet ... 


5,15,64,557 

1,69,79,04,265 

GRAND TOTAL. 


1,93,21,52,941 


(K) Sec paragraph 1.11 of explanatory notes in Annexure I. 

(L) See paragraph 1.12 of explanatory notes in Annexure I. 

(M) See paragraph 1.13 of explanatory notes in Annexure I, 

(N) See paragraph 1.14 of explanatory notes in Annexure I, 

(O) See paragraph 1.15 of explanatory notes in Annexure I, 


New Delhi, 

Dated 30th Miy 1981.; 
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Previous year 

Heads of Account 

Amount 

Total 

1979-80 




Rs. 


Rs. 

Rs. 

1,69,97,04,265 

Total Brought Forward.. 


1,93,21,52,941 


1,69,79,04,265 GRAND TOTAL . 


1,93,21,52,941 


I. C. SARIN, 

Financial Advisor & Chief Accounts Officer 
Employees’ State insurance Corporation 
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EMPLOYEES’ STATE 
Balance Sheet as at 

Previous year 
1979-S0 

Liabilities 

Amount 

Total 

Rs, 

Balance of excess of Income over Expenditure 

Rs. 

Rs. 

1,56,96,49,187 

As per last Balance Sheet. 

1,67,56,73,914 


10,60,24,727 

1,67,56,73,914 

Addition During the year ....... 

RESERVE FUNDS 

1. Capital Construction Reserve Fund 

5,15,64,557 

1,72,72,38,471 

74,89,66,131 

As per last Balance Sheet. 

92,25,45,790 


15,97,60,416 

ADD provision made during the year ..... 

17,92,83,129 


1,38,19,243 

92,25,45,790 

interest received from Investments. 

2. Permanent (Partial & Total) Disablement Benefit Reserve Fund 

1,21,93,541 

1,11,40,22,460(A> 

18,62,85,906 

As per last Balance Sheet ....... 

20.05,65,536 


6,50,83,000 

Provision made during the year . 

11,70,86,560 


70,66,776 

Interest received from Investments ..... 

51,74.501 


(—>5,7 3,7 J, 146 
20,05,65,536 

La a s p lym mts m ide during the year ..... 

3. Dependants* B;nc(it Reserve Fund. 

(-) 7,28,95,970 

24,99,30,627 

10,51,06,740 

As per last Balance Sheet. 

11,48,82,890 


1,76,48,000 

Provision made during theiyear ...... 

4,70,94,440 


39,87,292 

Interest received from Investments. 

29,63,944 


(—)1,18,59,142 
11,48,82,890 

LESS payments made during the year .... 

4. Employees' State Insurance Corporation (BB) provident Fund. 

(->1,40,82,431 

15,08,58,843 

4,88,54,926 

As per last Balance Sheet ....... 

Add amount credited during the year 

5,21,25,066 


1,38,09,901 

(i) Employees’ Subscription. 

1,74,19,041 


39,401 

(ii) Corporation’s Contribution. 

(—>1,40,837 


37,01,309 

(iii) Interest on Employees’ &, Corporation’s Shares 

46,11,760 


1,57,579 

(iv) Incentive Bonus ........ 

1,97,993 


— 

(v) D.A. Deposit ...... 

42,688 


6,65,63,116 

Total carried over of this Head ...... 

7,42,47,611 


2.91,36,68,130 

Total Carried Over. 


3,24,20,50,401 


(A) Sec Receipt and Payment Account in Statement ‘A’. 
(BB) See Statement E- 
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INSURANCE CORPORATION 
31st Mirch, 1981. 

Previous year Assets Amount Total 

1979-80 


Rs. 

Land-i an 1 B Hidings (Wholly owned by the Corporation). 

(a) Buildings for Offices ol'the Corpoialion. 

3,09.71,171 

As per last Balance Sheet ....... 

64,89,351 

Additions during the year. 

3,74,60,522 

Total (a) ........ 


(b) Hospitals & Dispensaries. 

43,05,68,012 

As per last Balance Sheet ... . 

7,98,66,232 

Additions during the year ....... 

51,04,34,24-1 

Total (b) ......... 

54,78,94,766 

Lands and Buildings (Jointly owned hy the Corpoi alien and State 
Governments) Corporation Shaie. 

Haspitals and Dispensaries. 

9,26,807 

As per last B tlance Sheet ...... 

2,58,278 

Additions during the year.. 

11,85,085 

Amount advanced foi Capital expenditure- 
(a) Amount advanced from General Cash Balance. 

4,03.95,046 

As per last Balance Sheet. 

— 

ADD payments made during the year ..... 

(—>41,51,368 

LESS adjustments and recoveries. . 

3,62,43,678 

Total (a). 

(b) Amount advanced from Capital Construction Reserve Fund. 

15,87,69,716 

As per last Balance Sheet. 

6,63,80,460 

ADD payments made during the year. 

( ->8,37,13,516 

LESS adjustments and recoveries. . 

14,14,36,660 

17,76,80,338 

Total (b). 


Staff Cars. 

5,65,196 

As per last Balance Sheet ....... 

— 

Additions during the year . .. 


Rs. Rs. 


3,74,60,522 

58,00,343 

4,32,60,865 

51,04,34,244 

11,62,71,495 

62,67,05,739 


11,85,085 


3,62,43,678 

(—>1,72,85,841 

1,89,57,837 

14,14,36,660 
10,40,62,365 
(—>10,79,93,086 
13,75,05,939 


5,65,196 


66,99.66,604(B) 


11,85,085 


15,64,63,776 


5,65,196 


72,73,25,385 Total Carried over 


82,81,80,661 


(Bj Sec paragraph 2.1 of'explanatory notes in Annexure II. 
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previous year 

Liabilities. 

Amount 

Total 

1979-80 




Rs. 


Rs. 

Rs. 

2,91,36,68,130 

Total Brought Forward 


3,24,20,50,401 

6,65,63,116 

Total Brought Forward of the Sub-Head .... 

7,42,47,611 


( —)1,06,61,268 

LESS payments made during the year ..... 

LESS amount transferred to : 

(—11,21,46,947 


() —37,41,674 

(il Pension Reserve Fund ...... 

(-11,47,471 


(— >35,108 

(iil Unclaimed Deposit ...... 

(—)33,762 

6,18,92,431 

5,21,25,066 

5. Provident Fund Deposit—Linked Insurance Fund 

1,65,923 


1,08,482 

As per last Balance Sheet. 

90,000 


90,000 

Provision made during the year. 

4.270 


4,055 

Interest and Gain received from Investments, 

(—)66,716 


(— )36,614 

LESS payments made during the year. 


1,93,477 

1,65,923 

6, Employees stat c Insurance Corporation-Group Insurance Fund. 



75,880 

As per last Balance Sheet. 

4,38,687 


4,93,928 

Contribution received during the year ..... 

5,65,902 


2,857 

Interest and Gain received from Investments. 

11,329 


65,000 

Amount received from Life Insurance Corpn. 

65,000 


(— )1,88,858 

LESS Premium paid to Life Insurance Corpn. 

(—11,47,356 


(—110,000 

Assured sums paid to beneficiaries .... 

(—11,64,614 


(-)120 

Endowment benefit paid to Retirement . . . . 

(—12,556 


4,38,687 

7. Depreciation Reserve Fund of buildings for the Offices of the 


7,66,392 


Corporation (Including Staff Quarters). 



35,64,911 

As per last Balance Sheet.. 

40,42.890 


3,42,670 

Provision made during the year . 

4,07,942 


1,35,309 

Interest and Gain received from Investments .... 

1,04,332 


40,42,890 

8. Depreciation Reserve Fund of Hospital Buildings. 


45,55,164 

3.98,78,158 

As per last Balance Sheet. 

4,61,79,807 


47,88,913 

Provision made during the year. 

46,41,490 


15,12,736 

4,61,79,807 

Interest received from Investments. 

11,91,428 

3,20,12,725 

9. Depreciation Reserve Fund of Staff Cdrs. 



6,12,202 

As per last Balance Sheet . 

6,21,714 


28,202 

Provision made during the year. 

— 


23,136 

Interest received from Investments. 

16,013 


(—141,826 

LESS payments made during the year .... 

— 


6,21,714 



6,37,727 


3,01,72,42,217 Total Carried Over 


3,36,21,08,317 
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Previous year Assets Amount Total 

1979-80 


Rs, 

71,73,25,385 

86,911 

5,120 

(—>1,000 

19,031 

28,547 

1,51,396 

(->1,05,930 

74,013 

95,064 

1,54,562 

(->1,37,772 

1,11,854 


13,54,727 

9,78,021 

(—>7,66,157 

15,66,591 


28.98.872 
18.73,966 

(—>25,73,823 

21.98.872 

91,57,060 

26,39,100 

(—>16,45,252 

1,09,50,908 

1,327 

1,860 

(->948 

2,239 


Total Brought Forward ....... 

Permanent Advance to the Heads of Offices of the Corporation. 

As per last Balance Sheet ....... 

ADD payments made during the year. 

Less recoveries made during the year ..... 

Advance of pay on transfer to the Employees of the Corporation 

As per last Balance Sheet .. 

ADD payments made during the year ..... 
LESS recoveries made during the year ..... 

Advance of T.A. on transfer to the Employees of the Corporation. 
As per last Balance Sheet, ...... 

ADD payments made during the year. . ... . 

LESS recoveries made during the year. 

Advance for the purchase of Conveyance to the Employees of the 
Corporation. 

As per last Balance Sheet. 

ADD payments made during the year ..... 
LESS recoveries made during the year. 

Miscellaneous Advances to the Employees of the Corporation 
(Festival Advance/And Fan Advance/FSood Advances) 

As per last Balance Sheet ...... 

ADD payment) made during the year. . 

LESS recoveries made during the year ..... 

House Building Advance 

As per last Balance Sheet. 

ADD payment made during the year ..... 
LESS recoveries made during the year. 

Advance payments on behalf of State Governments. 

As per last Balance Sheet ....... 

ADD payments made during the year. 

LESS recoveries made during the year .... 


Rs. 


91,031 

10,305 

(_)2 


74,013 
1,31,250 
(—) 1,44,440 


1,11,854 

1,82,556 

(—>1,64,788 


15,66,591 

11,00,981 

(—>8,54,256 


21,98,872 

19.46.619 

(—>23,62,668 


1,09,50,908 

33,41,634 

(—>16,26,460 


2,239 

1,457 

(—>1,833 


Rs. 

82,81,80,661 


1,01,334 


60,823 


1,29,622 


18,13,316 


17,82,823 


1,26,66,082 


1,863 


74,23,20,893 


Total Carried Over 


84,47,36,524 
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Previous year 
1979-80 

Liabilities 

Amount 

Total 

Rs. 


Rs. 

Rs. 

3,01,72,42,217 

Total Brought Forward ........ 

10. Repairs and Maintenance Reserve Fund of Buildings for the 
Offices of the Corporation (including Staff Quarters) 


3,36,21,08,317 

56,12,696 

As per last Balance Sheet ....... 

59,79.681 


9,93,727 

Provision made during the year ...... 

16,31,768 


1,06,735 

Interest received from Invcstm r n(s ...... 

LESS amount adjusted on receipt of certified statements of expen¬ 

67,183 


(—)7,33,477 

59,79,681 

diture 

11. Repairs and Maintenance Reserve Fund of Hospital Buildings. 

(—>10,97,198 

65,81,434(0 

8,19,81,321 

As per last Balance Sheet ....... 

9,18,63,917 


1,38,87,848 

Provision made during the year ...... 

1,85,65,960 


20,47,060 

Interest received from Investments ..... 

LESS amount adjusted on receipt of certified statements of expen¬ 

14,52,615 


(—>60,52,312 

9,18,63,917 

diture .. 

12. Pension Reserve Fund for the Employees of the Corporation. 

(—>1,05,24,590 

10,13,57.902(D) 

8,29,87,739 

As per last Balance Sheet. 

9,39,19,784 


60,22,295 

Provision made during the year. ... 

79,65,223 


31,48,153 

Interest received from Investments. .... 

24,23,136 


(—>19,80,077 

LESS payments made during the year .... 

(—>32,96,010 


37,41,674 

9,39,19,784 

ADD amount transferred from E.S.LC. Provident Fund 

13. Emergency Reserve Fund. 


10,10,12,133 

34,94,27,240 

As per last Balance Sheet. 

38,91,86,254 


2,65,03,682 

Provision made during the year ..... 

1,28,91,140 


1,32,55,332 

Interest r c aliscd on Investments. ... 



38,91,86,254 

GAIN in realisation of. 

(—>7,480 

40,20,69,914 


3,59,81,91,853 Total Carried Over. 3,97,31,29,700 

(C) See Receipt and Payment Account in Statement ‘B’. 

(D) -do- 'C 




Previous year 
1979-80 

Assets 


ia, -n -faa*= 

Amount 

Total 

Rs. 



Rs. 

Rs. 

74,23,20,893 

Total Brought Forward , . .... 

Amount advanced to State Govt./State P.W.D. etc. towards Re¬ 
pairs and Maintenance of Hospitals,/Dispensaries/Offlce of the 
Corporation and Staff Quarters. 

(a) Offices of the Corporation. 


84,47,36,524 

28,00,546 

As per last Balance Sheet 

♦ . 

33,76,345 


11,17,049 

ADD payments made during the year 

• . 

10,33,797 


(—>5,41,250 

33,76,345 

LESS cash refunds .... 

(b) Hospitals/Dispcusanes/Annexes. 


(—>13,49,467 

30,80,675 

2,80,17,996 

As per last Balance Sheet .... 

• , , 

3,33,60,187 


1,11,27,409 

ADD payments made during the year . 


83,79,234 


(—>35,85,218 

3,55,60,187 

LESS cash refunds .... 

Miscellaneous Advances. 

(E) 

(—>81,57,585 

3,57,81,83$ 

15,49,008 

As per last Balance Sheet 

• » * 

22,05,390 


30,43.537 

ADD payments made dui ing the year 

, . * 

33,89,984 


(—>23,87,155 

22,05,390 

LESS receipts during the year 

Loans to State Governments. (F) 


(—>31,82,720 

24,12,654 

2,48,05,967 

As per last Balance Sheet 


2,22,88,834 


— 

ADD Payments made during the year 

, 

— 


(—>25,17,133 

2,22,88,834 

LESS amount refunded by State Governments 

Remittances- (G) 

Cash Remittances. 


(—>28,22.167 

1,94,66,667 

(—>22,45,890 

As per last Balance Sheet 

« 

(—>5,08,87,464 


3,40,35,52,264 

ADD debits during the year 

. 

3,88,72,99,847 


(—>3,45,21,93,838 

(—>5,08,87.464 

LESS credits during the year 

Other Remittances. Exchange Account. (H) 

(—>3,83,87,62,327 

(—>23,49,944 

(—>60,401 

As per last Balance Sheet .... 

. 

1,22,18,655 


14,96,99,900 

ADD debits during the year .... 

. 

10,25,24,460 


(—>13,74,20,844 

1,22,18,655 

LESS credits during the year 


(—>11,31,37,336 

16,05,7' 

76,70,82,840 

Total Carried Over. 



—-—4 

90,47,34,104 


(E) See paragraph 2.2 of explanatory notes in Annexure II. 

(F) See paragraph 2.3 of explanatory notes in Annexure II. 

(G) See paragraph 2,4 of explanatory notes In Annexure II. 

(H) See paragraph 2 5 of explanatory notes in Annexure II. 


824 GI/82—13 
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Previous year 
1979-80 

Liabilities 

Amount 

Total 

Rs. 


Rs. 

Rs. 

3,59,81,91,853 

Total Brought Forward. 

14. Compassionate Reserve Fund for the Employees of the Cor¬ 
poration. 


3,97,31,29,300 

( 

27,768 

As per last Balance Sheet .... 

26,302 


35,000 

Provision made during the year ... . , 

35,000 


1,013 

Interest received from Investments . . . . 

640 


(—)37,479 
26,302 

LESS payments made during the year 

Deposits. 

Deposit of Securities. 

(->36,969 

24,973 

5,94,014 

As per last Balance Sheet . . 

8,97,797 


6,90,720 

ADD deposits during the year , . , 

6,47,581 


(—)3,86,937 
8,97,797 

LESS deposits repaid during the year .... 

Deduction from bills payable to other parties. 

(->5,82,019 

9,63,359 

57,378 

As per last Balance Sheet .... 

80,774 


15,98,313 

ADD amount credited during the ear 

14,27,950 


15,74,917 

80,774 

LESS payments made during the year . 

Unclaimed Deposits m the ESIC Provident Fund 

(—>14,52,766 

55,958 

25,253 

As per last Balance Sheet ... 

51,115 


35,108 

ADD amount credited during the year 

33,762 


(—)9,246 
51,115 

LESS payments made during the year 

As per last Balance Sheet. 

(—>10,279 

74,598 

(—>4,25,000 

(->4.25,000 

ADD deposits during the year. 

LESS payment* to tho Family Planning Project. Miscellaneous 
Deposits. 

= 


5,85,608 

As per last Balance Sheet. 

17,97,342 


30,92,265 

ADD deposits received during the year. 

21,79,184 


(—>18,80,531 

17,97,342 

LESS deposits repaid/Adjusted during the year 

(—>18,59,759 

21,16,767 


3,60,10,45,183 


Total Carried Over, 


3,97,63,65,355 
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<itoi tpTTWra: 33, laes/itiftrat 1 , y&04 


Previous year 

Assets 

Amount 

Total 

1979-80 




Rs, 


Rs. 

Rs. 

76,70,82,840 

Total Brought Forward. . 

INVESTMENTS AT COST. 


90,47,34,191 


1. Capital Construction Reserve Fund. 



36,42,88,655 

As per last Balance sheet. . 

47,26,24,460 

_. 

10,83,35,805 

ADD Investments made during the year. 

9,15,54,808 


— 

Deduct—realisation on maturity or sale of Investments. 

— 


47,26,24,460 

2. Permanent (Partial and Total) Disablement Reserve Fund. 


56,41,79,268 

18,62,85,906 

As per last Balance Sheet, . 

20,05,65,536 

_ 

1,42,79,630 

ADD Investments made during the year .... 

4,93,65,091 


— 

LESS realisation on maturity or sale of Investments. 

— 

— 

20,05,65,536 

3. Dependant’s Benefit Reserve Fund. 


24,99,30.627 

10,51,06.740 

As per last Balance Sheet. 

11,48.82,890 


97,76,150 

ADD Investments made during the year. 

3,59,75,953 

-- 

— 

LESS realisation on maturity or sale of Investments. , , 


-- 

11,48,82,890 


— 

— 


4. Employees State Insurance Corporation. Provident Fund 


15,08,58,843 

4,88,54,926 

As per last Balance Sheet. .. 

5,21,25,066 


32,70,140 

ADD Investments made during the year. 

97,67,365 


— 

LESS realisation on maturity or sale of investments. , 

— 


5,21,25,066 

5. Provident Fund Deposit-Linked Insurance Reserve Fund. 


6,18,92,431 

1,08,482 

As per last Balance Sheet. 

1,65,923 


57,441 

ADD investments made during the year .... 

27,554 


— 

Deduct realistion on maturity or sale of investments. . 

-- 


1,65,923 

6. Group Insurance Fund. 


1,93,477 

75,880 

As per last Balance Sheet. 

4,38,687 


3,62,807 

ADD Investments made during the year. 

3,27,705 


— 

LESS realistion on maturity or sale of investments 

— 


4,38,687 

7. Depreciation Reserve Fund of buildings for the officer* of the 


7,66,392 


Corporation (including Staff Quarters). 



35,64,911 

As per last Balance Sheet. 

40,42,890 


4,77,979 

ADD investments made during the year. 

5,12,274 


-- 

LESS realisation on maturity or sale of investments. 

— 


40,42,890 

8. Depreciation Reserve Fund of Hospital Building;. 


45,55,16 

3.98.78,158 

As per last Balance Sheet. 

4,61,79.807 


63,01,649 

ADD Investments made during the year. .... 

58,32,918 


— 

LESS realisation on maturity or sale of investments. 

— 


4,61,79,807 

9. Depreciation Reserve Fund of Staff Cars. 

6,21,714 

5,20,12,725 

6,12,202 

As per last Balance Sheet. 


9,512 

ADD investments made during the year. 

16,013 


_ 

LESS realisation on maturity or sale of investments. , 

— 


6,21,714 



6,37,727 

1,65,87,29,813 

Total Carried Over. 


1,98,97,60,8 
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Previous year 

Liabilities 

Amount 

Total 

1979-80 




Rs. 

3,60,10,45,183 

Total Brought Forward. 

Rs. 

Rs. 

3,97,63,65,355 


3,60,10,45,183 Oaand Total .. 3,9 7,63,65,35 5 

New Delhi. 

Dt. 30th May, 1981. 


COMMON SEAL 

Employees’ State Insurance Corporation 
New Delhi, Dated The December, 1981 


Sealed In My Presence 
Sd /- 

CHAR MANDER SINGH) 
Director General, 
15-12-1981 




sttca tt rrsm: 23, i 982 /*rtftw i, 1904 
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Previous year 
1979-80 

Rs. 

1,65,87,29,813 


28,12,150 

(->2,08,814 

26,03,336 

5,39,63,325 

23,40,405 

5,63,03,730 

8,29,87,739 

1,09,32,045 

9,39,19,784 

34,94,27,240 

3,97,59,014 

38,91,86,254 

27,768 

>1,464 

26,302 

1,19,17,73,449 
76,95,16,003 
(->63,61,79, 700 
1,32,48,09,752 
48,82,242 
7.05,83,970 
7,54,66,212 
1,43,02,75,964 


Assets 


Total Brought Forward. 

10. Repairs and Maintenance Reserve Fund of Buildings for the 
offices of the Corporation, (including Staff Qrs.). 

As per last Balance Sheet. 

ADD investments made druring the year. 

LESS realisation on maturity or sale of investments. 

11. Repairs and Maintenance Reserve Fund of Hospital Buildings 
As per last Balance Sheet. ....... 

ADD investments made during the year. 

LESS realisation on maturity or sale of investments 

12. Pension Reserve Fund for the Employees of the Corporation. 

As per last Balance Sheet. 

ADD Investments made during the year. .... 
LESS realisation on maturity or sale of investments. 

13. Emergency Reserve Fund . 

As per last Balance Sheet. 

ADD Investments made during the year. .... 
Deduct-Realisation on maturity or sale of investments. . 

14. Compassia late Reserve Fund. 

As per last Balanco Sheet. ...... 

ADD investmjnts made during the year .... 

LESS realisation on maturity or sale of investments. 

General Cash Balance. 

Investmantas per last Balance Sheet . 

ADD investments ma ,o during the year. . 

LESS realisation on maturity or sale of investments 

Cash in hand.. 

Cash with Bankers- . 

Total Cash Balance 


Amount Total 


Rs. 


26,03,336 

8,97,422 


5,63,03,730 

92,72,336 


9,39,19,784 

70,92,349 


38,91,86,254 

1,28.83,660 


2,6302 

(-)L329 


1,32,48.09,752 

23,92,91,938 

(->24,34,38,473 

53,68,804 

8,83,88,645(1) 


Rs. 

1,98,97,60,845 

35,00,758 

6,55,76.066 

10,10,12,133 

40,20,69,914 

24,973 

1,32,06,63,217 

9,37,57,449 

1,41,44,20,666 


3,60,10,45,183 Grand Total 


3,97,63,65,355 


Sd I- 

(LC. SARIN), 
Financial Adviser & 
Chief Accounts Officer, 
Employees'State Insurance Corporation. 


(I) Sec paragraph 2.6 of explanatory notes in Annoxurc II. 
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STATEMENT-'A’ 


Capital Construction Reserve Fund Account 


Receipts 

Balance as on 31-3-80 


92,25,45,790 Assets created out of Capital Construction 
Reserve Fund as at 31-3-1981 

Add: Contribution during the year 
10 % of income from Contributions 
17,95,92,187 

Ljss : 10% Excess cotfributioas made in the (—)2.09,058 


previous years on interest on contribu¬ 
tion; 17,92,83,129 . 

Interest on investment 1,21,93,541 

TOTAL. 


Advances paid to construction Agencies. 


Amount available in the Fund as at 
17,92,83,129 31-3-198 

1,21,93,541 


the 


Payments 

41,23,37,253 

13,75,(5,939 

56,41,79,268. 


1,11,40,22,460 

Investstablo Balance as on 31-3-1981, 
Investments as on 31-3-1980 , 

Further ^investments to be made during the 
year 1980-81 . ..... 


1,11,40,22,460 


56,41,79,268 

47,26,24,460 

9,15,54,808 


STATEMENT-B 


Receipt and Payment Account of the Repair and Maintenance Reserve Fund of 

Office Buildings/Annexes etc. 




Rs. 


Rs. 

Oopniing Balance 

Provision made during the year 

Interest on Investments 

Cash refunds of unutilised advan >a made by 
the State Govemments/State Public Work’ 
Departments 

59,79,681 Amount advanced to State Go 

State Public Works 

16,31,768 Departments towoards repairs 

67,183 tenance of Oftlce/Bldgs. 

Amount available in the Fund 

13.49,466 

vemment/ 

anu main- 

55,27,34( (A) 

35,00,758 

TOTAL : . . . 


90,28,098 


90,28,098 


Less : 
Less : 

(a) Amount advanced to State Govts 

Cash refunds of unutilised advances . 

Amount Adjusted on receipt of certified state¬ 
ments of expenditure .... 

13,49,466 

10,97,198 

55,27,340 



Balance as per balance sheet .... 

(page xix) 


24,46,664 

30,80,676 

Receipt and Payment Account of the Repair and Maintenance Reserve Fund of 
Hospital Building/Dispensaries/Annexes etc. 

STATEMENT-C 


. 

Rs. 


Rs. 


Provision made during tbc year- . 

Interest on investments .... 
Cash refunds of unutilised advances made by 
the State Govcrnmonts/Statc Public Works 
Departments 


1,85,65,960 

14,52,615 


lie Works Department towards repairs 
and maintenance of Hospitals/ 
Disponsaries/Annexes etc. 


total 


.81,57,585 Amount available in tire Fund 
12,00.40,077 


5,44,64,031(A) 
6,55,76,(66 


(A) Amount advance to State Govts 
Less ; Cash refunds of unutilised advances . 
Less : Amount adjusted on receipt of certified 
Statements of expenditure 


Balance as per Balance Sheet 
(pago xix) 


81,57,585 

1,05,24,590 

1,86,82,175 


12,00,40,077 


5,44,64,011 


1,86,82,175 

3,57,81,836 
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Stat«ment showing details at 31 st March, 19S1 of Employees : State Insurance Corpoartion 
General Provident Fund and Contributory Provident Fund, 



General 

Provident 

Fund 

Contributory 

Provident 

Fund 

Total 


Rs. 

Rs. 

Rs. 

(1) Opening Balance ...... 

4,49,08,960.70 

72,18,635.29 

5,21,27,595.99 

(2) Employees’Subscription , . . 

1,71,39,990.06 

1,40,749.00 

1,72,80,739.0 6 

(3) Corp tratioi’Coatribiitio i . , . , 

. . . 

34,460.00 

34,460X0 

(4) Interest on (Employee,' & Corporations Share) 

45,04,440.51 

1,07,319.00 

46,11,759.51 

(5) Incentive Bonus . 

1,94,411.00 

3,5S2.000 

1,97,993.00 

(6) Total. 

6,67,47,802.27 

75,04,745.29 

7,42,52,547. 56 

(a) Loss payment made during the year 

1,20,35,258.00 

1,14,982X0 

1,21,50,240 X0 

(b) Less amount transferred to : — 




(i) Pension Reserve Fund ... 

4,664.00 

1,69.807,00 

1,74,471X0 

(11) Unclaimed Deposits. 

28,154.15 

5,490.00 

33,614.15 

(iii) VIE Misc . Receipts. 

1,562.00 


1,562X0 

Closing Balance ..... 

5,46,78,164.12 

72,14,466.29 

6,18,92,630.41 

STATEMENT-E 


Receipt and Payment Account of Provident Fund for the year 1980*81 



Receipts 


Amount 

Rs- 

Payments 

Amounts 

Rs. 

(1) 

Opening B.tla'Ue Employees’.Subscription 


Payment made to subscriber during the 






year 1980-8] 



(i) GPF Rs. 

4,49,OS,960.70 


(i)GFPRs . 1,20.35,258X0 



(ii) CPF Ri. . 

72,18,635.29 


(ii) CPF Rs. . 1,14,982.00 





5,21,27,595.99 


1,21,50,24, ,C0 

(2) 

Receipts during the year Employees’Sub- 





scriptio.n , 



Closing Balance : 



(i) GPF Rs. . 

1,71,39,990.06 


(i) OPFRs. . 6,04,10,561.91 



(+) Rs. . 

57,32,397.79 





(ii) CPF R s . . 

1,40,749,00 


(it) CPF Rs. 



(+) Rs. . 

57,32,397.79 

1,72,80,739.06 

14,82,068.50 

6,18,92,630.41 

(3) 

Interest : ; 






(a) On own share : 






(’) GPF Rs. 

45,04,440.51 





(ii) CPF Rs.. 

60,956.00 

45,65,-396 51 




(b) On Corporation share : 





CPP Rs. 45,363.00 

46,363.00 




(4) 

Corporation’s share of contribution for 





1980-81 

• * 





Rs. , 

34,460.00 

34,460.00 



(5) 

Incentive Bonus : 






(i) GPF Rs. . 

1,94,411.000 





(ii) CPF Rs. . 

3,582.00 

1,97,993.00 



(6) 

Amount Transferred to : 






(a) Unclaimed Deposits 

: 





(i) OPFRs. 

28,154.15 





(ii) CPF Rs. 

5,490.00 

33,644.15 




(b) Pension R‘serve Fund , 





(i) OpF Rs. 

4,664,00 





(ii) CPF Rs, 

1,69,807,00 

1,74,471.00 




(c) Vii Misc, Receipts 






Rs, . 

1,562.00 

1,562.00 




Grand Total 


7,40,42,870.41 


7,40,42,870.41 


Closing Balance of Acc 

tints Rs. 

6,18,92.431.00 



Closing Balance of Biood Sheet Rs. 

6,18,92,631.00* 



Difference 

Rs. 

200.00 (Excess in Broad Sheet) 



•The Closing B tla ■ c. is 

per Broad Sit cl i, 

Rs. 6,18,92,631.00. 

The difference of Rs. 200.00 has been identified at 

•d will be corrected 


in th; accounts for 1981 -82. 
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ANNEXURE-I 

Explanatory notes on Income and Expenditure Accounts. 

1.1 'A* on page ii. 

The amount includes Corporation’s share of expenditure on 
the initial equipment purchased for the hospitals. 

The total expenditure on the purchase of equipment from 
1967-68 to 1971-72 and from 1973-74 to 1979-80 (information 
for the year 1972-73 is being collected) is Rs. 1,50,67,801.80. 
During the year 1980-81, a further sum of Rs. 70,86,370.50p. 
was sanctioned for purchase of hospital equipment. The same 
had not been exhibited in the Balance Sheet as assets. Capi¬ 
talisation of this expenditure is still undor consideration of the 
Corporation. 

1.2 ‘B’ on page il. 

The increase in the expenditure is mainly on account of the 
following reasons: 

(a) Additional coverage. 

(b) Increase in the amount of average dally rato of benefit 
consequent on upward revision of wages. 

(c) A trend towards an increase in the average number of 
benefit days per annum per employee. 

1.3 *C' on page ii. 

The amount includes the additional amount of Rs. 430.00 
lakhs as one time adjustment on account of enhancement of 
rates of benefits w.e.f. 1-4-80 in cases where disablement or death 
occured before 1-4-78. 

1.4 ‘D’ onpagelii. 

Prior to 1-7-73, the Employers’ Special Contribution and 
Employees’ Contribution were booked separately under the sub¬ 
head 'Employers’ Share and Employers’ Share only”. Conse¬ 
quent on the repeal of Chapter V-A of the Employees’ State 
Insurance Act, 1948, the combined contributions are now being 
shown under the sub-head “Employers’ and Employees' 
Share”. The increase In contribution income is mainly on 
account of additional coverage and increase in the amount of 
average rate of contribution consequent on revision of wages. 

1.5 ‘E’ on page iil. 

Represents recoveries of arrears for the period prior to 1-7-73. 

1.6 *F’ on page iil. 

The decrease in receipts under 'Interest and Dividends 
Is due to Investments being made since 1st October, 1976 in term 
deposits under ‘Re-investment Plan’ of the State Bank of India 
under which interest falling due is credited to the Corporation’s 
account on maturity of an investment 

This excludes the amount of Rs. 1,307.70 lakhs as interest 
accrued during the year 1980-81 on investments In re-investment 
plans as the amount will be payable to Corporation on matu¬ 
rity of the Investments. 

1.7 'O' on page iil. 

The receipts under ‘Compensations' represent the amount 
recovered from the State Governments under the provision 
of Section 58(2) of the Employees, State Insurance Act, in case 
where the incidence of sickness payments to insured persons in 
any State is found to exceed the All India average. 


1.8 ‘H’ on page ill. 

This Includes receipts on account of licence fee from the 
employers for use of franking machines by them and also 
damages levied on the employers for failure to pay dues of the 
Corporation and non-submission of Contribution Cards in time, 

1.9 ‘I’ on page iii. 

This includes receipts on account of cost of duplicate Identity 
cards, recoveries of over payments and disallowances in audit, 
recoveries of leave salary and pension contributions, employees’ 
contribution towards Central Governments Health Scheme and 
other receipts. 

1.10 ‘J‘ on page lv. 

This includes miscellaneous expenses Including fee paid for 
postmortem examination of insured persons and charges payable 
to police authorities for obtaining police reports and other state¬ 
ments for deciding cases of employment injuries etc. 

1.11 ‘K‘ on page vl. 

This includes telegraphic charges on bank transfers and com¬ 
mission charges by the Associate Banks of the State Bank of 
India for the sale of contribution stamps. The decrease in ex¬ 
penditure is partly due to reduction in the rate of telegraphic 
transfer of fund from Rs. 7 to Rs. 3 per telegraphic transfer 
w.e.f. 1-9-79 and waiver of commission on realisation of con¬ 
tributions in cash. 

1.12 ‘L’ on page vi. 

This excludes the pensionary liability of the employees of 
D(M) Delhi which is included under l-A(ii) Medical Benefit 
being sharable expenditure with Delhi Administration. 

The accumulated pensionary liability in respect of Contri¬ 
butory Provident Fund beneficiaries who opted for coming over 
to the pension schmee have been provided for in the Pension 
Reserve Fund during the year 1980-81. 

1.13 ‘M’ on page vi. 

This expenditure represents payments on account of re¬ 
funds of lapsed deposits and payments of E.S.I.C. Provident 
Fund transferred to Miscellaneous receipts. 

1.14 ‘N’ on page vlii. 

As per decision dated 1-2-1974 of the Standing Committee 
of the Corporation, 10% of the total revenue derived from 
Employers’ and Employees’ contribution is credited to the 
Capital Construction Reserve Fund for construction of Hospi- 
tals/Dispensaries/other medical institution and office build i n g s/ 
staff quarters. However, an amount of Rs. 3,09,058/- being 
the excess amount provided in the earlier years has boon written 
back. 

1.15 'O’ on page vili. 

This represents transfers to Emergency Reserve Fund as per 
decision of the Corporation in its meeting held on 17th March, 
73. The Corporation has laid down that 20% of the excess 
of income over expenditure (whole of the amount when excess 
is less than rupees one croro) should be credited to the 
Emergency Reserve Fund. 

ANNEXURE-II 

Explanatory notes on Balance Sheet 
2 1 ‘B’ on page xl. 

Includes assets worth Rs, 23,94,10,096 created out of General 
Cash Balance. 
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2.2 ‘E’on page xlx. 

Include 

(i) Advances to Controller of Stationery, Calcutta. 

(ii) Advances to Public Works Departments. 

(iil) Advances to' Printing and Stationery Departments of 
the State Governments. 

(iv) Advances to Regional Offices and other offices of the 
Corporation. 

(v) Advances to Municipal Committees, Local Bodies 
etc. 

(vi) Advances for legal charges. 

(vii) Advances to Corporation’s Departmental Canteens, 
(viil) Other Advances which are not classified elsewhere. 

fix') Special Advances. 

2.3 ‘F’ on page xxi. 

Represents loans granted to the Government of Maharashtra 
prior to 1977-78 for construction and expansion of Employees’ 
State Insurance Projects in the State, 

2.4 ‘G’ on page xxi. 

The term ‘Cash Remittances’ denotes transfer of funds (cash) 
from one account circle to another and vice versa. The revenue 
of the Corporation is collected by sale of stamps/cash realisation 
through the State Bank of India and its Associate Banks, The 
contributions received arc transferred to the accounts of the res¬ 
pective Regional Office Account No. T (Collection Account) 
and finally transferred to Account No. 1 (Central) of the Head¬ 
quarters’ Office. Funds for administrative expenditure and bene¬ 
fit payments to insured persons are provided to Regional Office/ 
Local Office from Central Account No. I (Headquarters Office) 
by making transfers. All such transactions in transferring funds 
from one office to another are known as ‘Cash Remittances’. 

The minus balance of Rs. 23,49,944 under the head ‘Cash 
Remittances’ represents adjustments of certain credits in the 
accounts of the Corporation for which per contra debits could 
not be afforded before 31-3-81 for want of debit advices from the 
banks. 

2.5 ‘H’ on page xxi. 

The term ‘Other Remittances—Exchange Account’ denotes 
book adjustments between one pfflee of the Corporation and the 
other and vice versa. Transactions originating in one office 
of the Corporation adjustable in the books of another office 
of the Corporation are transferred through Exchange Account, 

The balance of Rs. 16,05,779 under the head ‘Other Remit- 
tances-Exchange Account’ represents adjustment of certain de¬ 
bits in the account of the Corporation for which per contra 
credits (Responding items) could not be effected before the close 
of the accounts for 1980-81. 

2.6 T’ on pago xxxiii. 

Cash with bankers comprises the following: 

(i) Balances in Regional Office Account No. I (Collection 
Accounts which represents the collections made by the 
Banks on 30th & 31st March, 81). 

(ii) Balance in Regional Offlce/D(M)D Account No.II 
for meeting Administrative expenses and expenditure on 
medical care in Delhi. 

(iii) Balance in Account No. II of Local Offices for making 
cash Benefit payments to Insured Persons, 
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AUDIT CERTIFICATE 

I have examined the foregoing accounts for the year 1980-81 
and the Balance Sheet as on 31st March 1981 of the Employees' 
State Insurance Corporation and obtained all the information 
and explanations that I have required and subject to the obser¬ 
vations in the Audit Report appended, 1 certify as a result of my 
audit, that in my opinion these accounts and the Balance Sheet 
are properly drawn up so as to exhibit a true and fair view 
of the state of affairs of the Corporation according to the best 
of my information and explanations given to me and as shown by 
the books of the Corporation. 

Sd /- 

New Delhi. , Director of Audit 

Dated: 5-12-1981, Central Revenues 


Audit Report on the accounts of the Employees’ State Insu¬ 
rance Corporation for the year 1980-81. 

1. General 

During the year 1980-81 , the provisions of the Employees’ 
State Insurance Act, 1948, were extended to 7014 factories/ 
establishments covering 349 lakh employees. The number of 
factories/establishmcnts covered by the Act was 71614 having 
63.32 lakhs employees as on 31st March, 1981. However, the 
break up between (i) factory and (ii) establishment and number 
of employees therein was not available with the Corporation. 

An analysis of the income and expenditure of the Corpora¬ 
tion for the year 1979-80 and 1980-81 is given bclows— 


Income 

Expenditure 

1979-80, 1980-81 

1979-80, 1980-81 


(Rs. in lakhs) (Rs, in lakhs) 


1, Employers’ 



1. Benefits to 

and 



insured persons 

Employees' 



and their families 

contribution 

15,961 

17,959 

2. Interest on 




contribution 

15 

17 

A-Medical benefits 

3. State Govern¬ 



(i) Payment to 

ments’ share 



State Govern¬ 

towards medical 


ments etc. as 

benefits 



Corporation’s 

initially 



share of their 

incurred by 



expenses on 

the Corpo¬ 



providing 

ration 

28 

30 

medical 




treatment 6,023 6,799 

4, Interest and 



(ii) Medical 

dividends 

484 

463 

treatment and 


care and 
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5. Miscellaneous 491 853 maternity 

benefits 
expenses 
incurred 
directly by 
the Corpo- 


ration 

336 380 

B—Cash and 



other benefits 
to insured 
persons and 
their families 
paid directly 
by the Corpo- 



ration 

6,372 

8,063 

(2) Administra- 



five expenses 

1.138 

1,410 

(3) Hospitals and 


Dispensaries 
(4) Capital 

187 

232 

construction 

1,598 

1,793 

(5) Emergency 
reserve fund 

(6) Excess of 

265 

129 

income over 
expenditure 

1,060 

516 

Total 16,979 19,322 Total ' 

16,979 

19,322 


2. ANNUAL ACCOUNTS 

2.1 Miscellaneous deposits, unclassified receipts (Suspense 
account)- 


As on 31st March, 1981 a credit balance of Rs. 21.16 lakhs 
was lying unadjusted under the head "Miscellaneous Deposits, 
Unclassified Receipts (Suspense Account)” of which Rs, 11,26 
lakhs related to 1979-80 and Rs. 9.90 lakhs to 1980-81. The 
balance represents the net effect of the figures booked under the 
following heads:— 

(i) Unclassified receipts. 

(ii) Unclassified paymenis. 


advances as per detailed records was, however, Rs. 1566.88 lakhs 
as detailed below:— 


Serial 

Number 

Year in which 
advance payments 
made 

Amount 
outstanding 
as on 31st 
March 1981 


(in 

lakhs of Rs.) 

1. Upto 

1970-71 

153.04 

2. 

1971-72 

32.88 

3. 

1972-73 

29.94 

4. 

1973-74 

20.35 

5. 

1974-75 

49.61 

6. 

1975-76 

32.99 

7. 

1976-77 

84.31 

8. 

1977-78 

78.48 

9. 

1978-79 

167.99 

10. 

1979-80 

162.81 

11. 

1980-81 

754.48 


Total 

1566.88 


Following further comments are offered in this respect. 


(i) The outstanding amount of Rs. 1,53,04,304 shown 
against 1970-71 also included the payments awaiting 
final adjustment relating to the period far back as 
1960-61. The break-up of the outstanding amount 
prior to 1970-71 was not made available to Audit. 
The clearance of the payments prior to 1970-71 was 
apparently not being pursued. 

(ii) Though a considerable part of expenditure awaiting 
final adjustment (Rs. 15.67. crores) related to the purchaso 
of land but there was nothing on record to indicate 
that efforts wore being made to clear these outstanding 
items expeditiously. 

3,2 Out of the amounts advanced to the State Governments/ 
State public Works Departments for repairs and maintenance 
of the hospitals and other buildings of the Corporation, Rs. 
388.63 lakhs remained unadjusted as on 31st March, 1981, as 
detailed below:— 


(ill) Repayment of Additional D.A. deposits; and 
(iv) Miscellaneous Deposits, 

The Corporation reported (November 1981) that the out- 
siandings were duo to non-availability of Challans in support 
of credits and that remedial steps had been taken to avoid recur¬ 
rence of such Unclassified items in future accounts, 

2.2 Depreciation Reserve Fund for Staff Cars 

The annual provision towards depreciation of staff cars 
(Rs. 6.38 lakhs) had exceeded the value of staff cars as per books 
(Rs. 5.65Jakhs) and the excessive provision is being commented 
in audit - reports. Despite this, the Corporation continued 
to provide additional depreciation op the ground that accumu¬ 
lation in depredation was not adequate in view of the increase 
in cost of staff cars. It would, however, not be proper to classify 
provision to achieve future replacement costs as "depreciation". 

3. Advances 

3.1 The accounts of Corporation showed that advance 
payments amounting to Rs. 1564.64 lakhs made for purchase 
of land, construction of buildings etc. were outstanding on 31st 
March, 1981 under the head ‘Amount advanced for capita)) 
expenditure for final adjustment”. The amount of outstanding 


Sr. Year of advances 
No. -- 

Amount 
outstanding 
as on 

1st April 
1980 

Cleared 

during 

1980-81 

Unadjusted 
amount as 
on 31st 
March 1981 

1 2 

3 

4 > 

____—v_ 

5 


(Rs. n lakhs) 


1. 1974-75 

66.53 

1.73 

64.80 

2. 1975-76 

36.58 

3.17 

33.41 

3. 1976-77 

41.70 

7.08 

34,62 

4. 1977-78 

59.79 

10.85 

48.94 

5. 1978-79 

70.35 

28,6 6 

41.69 

6. 1979-80 

126.20 

46.72 

79.48 

(i) Less discrepancy 
in broad-sheet and 

balance sheet 

t—>1.85 

f—>1.85 


(ii) Less lump sum 
adjustment in res¬ 
pect of Gujarat 

Region 

(—)1 ■ 94 

(—>1.94 

—--*-^- 
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1 

■> 

_3 

4 5 

7 

1980-81 

111.9ft 

111.96 

ti) 

1 css lump sum 




adiusmicnt in res- 




peel ut Gujarat 




Region ( 

- >36.11 

(-136.il 

(ii) 

1 ess discrepancies 




between accounts 




and bioad-sheet i - 

■ )00.1ft 

(— )00 16 



483.05 

94.43 388.63 


Thy pi ogress of clearance of the unadjusted amounts pertaining 
taming to old pencil was appaiently veiy slow. 


3 3. Out ul advance payments to vanuus panics made in the 
previous veins for supplies made and services tendeted to lh« 
Corporation. Rs. 34.13 lakhs icmaincd unadjuslcd as on list 
March 1981, as detailed be I on - 

Sr Year of advance Amount Cleared Amount 

No. payment outstanding duiing remaining 

a-, on 1980-81 unadjusted 

1st April as on 

1980 31st March 

198! 


- — - 

(Rs. in lakhs) 



1. 1974-75 . 

1.30 

3.0ft 


5.24 

2. 1975-76 

0.59 

0.11 


0.48 

3. 1976-77 

0.28 

0.04 


0.24 

4. 1977-78 

2.05 

0 22 


1 83 

5 1978-79 

0 84 

0.21 


0 63 

ft 1979-80 

(i) 8.96 (i) 

2.90 

(i) 

6 06 


(ii) 0.78 (u) 

Nil 

(ii) 

0 78 


(Special 





advances) 




Discrepancy 





between broad- 





sheet and balance 





sheet 

0.25 

0.25 



7. 1980-81 

(i) 8.28 


(i) 

8,28 


(ii) 0 59 


(ii) 

0.59 


(Special 





advances) 




Total 

30.92 

6.79 


24.13 


The outstanding amount of Rs. 3113 lakh: was pending 
against the following parties: 


party Amount 

Outstanding 

(Rupees) 

1. Comptroller of Sla nonet v . . . 5.26,229 

2. Stale Printing and St.uionuy depuiimenn . 70,801 

3. C .P.VV.D. and State P W d-puitiucnts 64,695 

4. Regional and olhci ollii.es oi the Corpoiation . 7,12,920 

5. Postal depaitincnl, municipal committee', other 

local hodies-elc . . . 8,375 

6. Legal charges . . . . 3,44,969 

7. !)epui linental Canteen . . 10,102 

8. Olhei . .... 6,37,787 

9. Spc.ial advances . . 1,36,830 


Toiai . 24,12,807 
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The following position in respect of'cn'c of the outstanding 
advances is noticed: 

(a) Regional Offices and other offices of the Corporation 
Rs. 7,12,920 

The amount represented the advance payments for meeting 
petty expenses made by the Corporation fiom time to time to its 
regional and other offices. The non-adjustment of an amount 
of this magnitude advanced for petty expcndituic for years 
togethei was not justifiable. 

<b) others : Rs. 6,37,787 

The details and the paitlculnrs relating to this category 
ot advances were not made available to Audit. The Coipotation 
stated (November, 1981) that the amount represented miscel¬ 
laneous types of expenditure which could not be explained fac¬ 
tually 

(c) Special advances : Rs. 1,36,830 


This amount related to losses due to theft, fraud, cmbazzle- 
menl etc. during the previous years, as detailed below: - 


Region 

Amount 

outstanding 

1 

(Rupees) 

1. Delhi . 

11,117 

2. Gujarat 

7,071 

3 Madhya Pradesh 

22,4.31 

4. Karnataka 

5,000 

5. Utlar Pradesh 

. . 9,500 

6 West Bengal 

.81,711 

Total . . 

. 1,36,830 

The ycar-wiso break-up 

of the outstanding balance under 


special advances was not available and during 1980-81 there was 
a clearance of Rs. 1000 only in respect of the West Beng il region 
during 1980-81. The matter of clearance of the oulsUnding 
amount was not being pursued cffcclively. 

4. Non-valuation of assets and liabilities 

According to Section 37 of the ESI Acl, 194R, the Corpo¬ 
ration should, al an inlciva! of five years, have a valuation of 
its Hssets and liabilities made by a valuer appointed with th* 
approval of the Cenlial Government. Allhough this aspect 
was pointed out in the last year’s Audit Report, the sixlh quin¬ 
quennial valuation of the assets and liabilities as on 31st Marck 
1979 which was commenced in November, 1979, had not bees 
completed so far (November 1981). The Corporation stated 
(November 1981) that the Controller of Insurance, Government 
oi India, hud taken up the valuation work and (hat it was in 
active piogiess, 

5. Arrcais of comiihulion. 

The aneurs of contributions fiom the cmployers/employecs 
of 20.636 factories establishments had incieased from Rs. 28.10 
croiet . as on 31st March, 1930 lo Rs. 41.24 ciores for the period 
upto 3l)Lh November, 1980 as on 31st March, 1981. Yeaiwise 
details of a nears of contributions were, however, not available 
with the Corporation as the mfoiination in this behalf was yet 
to be received from some regions. 
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Pai titulars in le-ipect of so n. 1 or th; fictnii-, _■ .Labluhmenls 
involving heavy at rear, are viven below- 


Sr. Factory/establishment Region Amount 

No. 




(Rs, in 
lakhs) 

I. M \ Calico Mills, Ahmcdabad 

Gujarat 

866.97 

2. D.E.S.U. 

Delhi 

149 45 

3. M s Bharat Heavy Electricals 

U.P. 

88.68 

4, M s Broadway Mills Ltd. 

Bombay 

77.99 

5. M/s Hope Textile Mills, Indore 

M.P. 

51.19 

6. M/s Sttaram Limited 

Bombay 

41.91 

7. M/s Malwa United Mills, Indore 

M.P. 

41 66 

8. M/s Swadeshi Cotton Mills, Kanpur 

U P. 

25 78 

9. M/s RBHM Jute Mills, Kalihar 

Bihui 

25 33 

10. M/s Athorton West &. Company, 

Kanpur ..... 

U.P. 

23 87 

11. M/s Onssn Textile Mills, C'howdwur 

Orissa 

21 42 

12. M/s Phoenix Mills Lid. 

Bombay 

17.16 

13. M/s A.P. Text Book, Press 

Andhra 

Pi adesh 

16 57 

14. M/s Andhra Scientific Co , 

Machinpatnam .... 

Andhra 

Pradesh 

9.97 

15. M/s Algappa Textile Govt. (P) Ltd., 

Trichur 

Kerala 

7.71 


Though the Corporation stated (November 1981) that legal 
action to recovet the entire outstanding arreais of Rs. 41 24 
crores had already been taken, ft was noticed in verification 
of rccoids that legal action for recoveiy had been taken in 
respect of only a part of these outstanding dues and that the 
legal action for the recovery of the temaining part of the out¬ 
standing dues had not been initiated by .the -concei ned regional 
offices. 


7. Unrealised decretal amount 


As on 3lxL March 1981 decrees for Rs. 32,26,476 towaids 
contribution to the Corporation from employers remained un- 
lealiscd, a, detailed below; 


Sr. 

No. 

Year 


Amount 

1. 

The period fiom 

prior (o 1965 to 1975-76 

23,95,531 

2 

1976-77 


4,63,560 

3. 

1977-78 


1,54,936 

4. 

1978-79 


63,892 

5. 

I979-S0 


1,26,049 

6. 

1980-81 

Total 

22,508 

32,26,476 


The state-wise figures where the decretal amount exceeded 
Rs. one lakh as on 31st March 1981 were as under: 


SI. State Amount 

No. 


1 . 

Madhya Pradesh 

8,69,529 

-> 

Utlur Pradesh 

5,63,258 

3. 

Rajasthan 

3,23,646 

4, 

Bombay 

2,80,350 

5. 

Tamil Nadu 

2,65,744 

6. 

West Bengal 

2,52,213 

7. 

Gujarat , 

2,50,384 

8. 

Punjab 

1,21,459 


The Corporation stated (Novembei 1981) that (ho Corpo¬ 
ration could not interfere in the functioning of the executing 
courts and had lo wait for execution of the dc'r;;. ph' Cn - 
noration further stated that in spite oT these limitati >i> the 
concerned regionil directors kept pursuing the ease-, lo get the 
decrees executed as euly as possible. 


6. Imposition of penal damages for belated payment of contri¬ 
butions. 

According to Regulation 31-A of the ESI (General) Regu¬ 
lations, 1950, an employer shall ho deemed to have not paid the" 
contribution in time, if ho fails to submit the contribution cards 
within the time, pi escribed under Regulation 26 ibid. Section 
85fl(i) of tho ESI Act, 1948, empowers the C oiporati >n to re¬ 
cover the damages not exceeding (he amount of arrears lrom the 
employers where they fail to pay any contributions in time and 
in terms of Section S5B(2) ibid these damages may be recovered 
as arrears of land revenue, The position of damages levied, 
recovered and progressive balances as on 31st March 19 81 weie 
as under;— 

Number of cases Progressive Amount of Amount of 

in which show causo amount of damages damages 

notices were issued damages recovered outstanding 

imposed 

24,754 607 N, l i7o 26,74,9b > 5.80,74 070 " 


8. Registers of immovable properties (lands and buildings) 

The balance sheet as at 31st March 1981 depicted ux>„ii 
(land and buildings) worth Rs. 67,11,51,68) m the nam: of the 
'Corporation, as detailed below; 

(Rupees) 

P and and buildings wholly owned by th: U se¬ 
paration 66,9),6a,604 

Land and buildings jointly owned by the Co> p v 

sration and State Governn;ats . . 11,85,0(5 

Total . 07,11,51,60 

Although the Corporation had started maintaining land and 
buildings registers, these were not complete. The registers did 
not contain a summary of assets either, Hence the amount of 
Rs. 67 11,51,689 shown on this account in the balance sheet 
was not susceptible of check. 


The ycarwise break up of the outstanding damages wis, 
however, not made available by the Corporation. The Cor¬ 
poration stated (November 1981) that a substantial amount of 
outstanding damages could net b’ lccoveicd due lo-— 

(i) ( a,i | ending at Ihe uun s; and 

(ii) Financial difficulties of the defaulting employers who 
had hardly any asxeis which could be attached by the 
certified authorities. 


Moicover, the assets (land and buildings) for fthe offices of 
the Corporation and the hospitals and the dispensaries, as pel- 
payments registei, was Rs. 66,96,70,694 as in respect of land and 
building, wholly owned by the Corporation and Rs. 11,85,085 
in iexpect of those owned jointly by the Corporation and the State 
Governments as against Rs. 66,99,604 and Rs, 11,85,085 shown 
respectively in the balance sheet. Thus ‘.here was a discrepancy 
of Rs. 2,95,910 between the two sets of figures'which required 
reconciliation. 
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The figuie oTRs. (iii 96,70,694 shown in the exti act of payments 
registci also could not he tallied with the entucs made in the 
land and buildings iegislers due to incompleteness of the 

latter. 

9. Factories/establishmenls pending inspection suivey 

According to the Hand Book of Instructions for inspection 
of factories, all definitely covered fjctoiies aie to be inspected 
once a year and uneoveied factories arc to be surveyed once in 
two consecutive years. Lt was, however, observed that 

(it Out of 65,%4 factories to be inspected during t he period 
uplo list December 1980, 7,151 factoiics remained to 
be instpecled as on list March 1981, Similarly, out of 
anolhei 16,820 factories to he inspected during January 
to Match mi, 5,594 I as lories were still pending for ins¬ 
pection (October 1981 1 . 

(ii) As m the case of inspections, a huge nunlttei of snivels 
were also in ai real s. The total numhet of such pending 
surveys as on list October 1981 was 1,596 pertaining to 
the pound uplo list Dceeinbei. 1913 l id 956 relating 
to the Pciiod January lo Maich 1981. 

(iii) The yearwise legion-wise bleak up of the factories in 
lespect of which dclenmnation of final date of covciagc 
was pending as on 31st March 1981 is given hereunder:— 


State/region No. of 

pending 

inspections 

1. West Bengal . 2,481 

2. Punjab , . . , , 1,584 

3. Delhi ... , 1,107 

4. Gujarat X85 

5. IJttar Pradesh .... 556 

6. Karnataka 434 

7. I'amil Nadu . .... 414 

’ 8. Rajasthan ...... 356 

9. Bihar . . ... 305 

10. Madhv a Pradesh . 260 

11. Andhra Pradesh .... 100 

12. Nagpur 94 

13. Assam ........ 69 

14. Kerala ........ 38 

Total .... 8,683 


(iv) The Stales in which the pcifoimance 5 - respect of Ins¬ 
pections/Surveys was even less than 50 per cent were 
Assam (44 per coni), Madhya Pradesh (25 per cent), 
Keiala (24 per cent), Delhi (IS per cent,) Orissa (16 per 
cent), Bihar (12 per cent) and West Bengal (5 per cent). 

The Coiporation stated (November 1981) (hat the reasons 
for no deciding the date of final coverage and non-inspection/ 
non-survey of factorics/establishmsnts were as under:— 

(i) Records not produced by the employers; 

(ii) Factories closed and whereabouts of the employers not 
known; 

(iii) Representations from he employers for exemption from 
the provisions of Ihe Act; and 

(iv) Employers disputing coverage in courts. 

10. Construction of 100 bedded ESI General Hospital at 

Durgapur (West Bengal) 

Land measuring 30 acres was purchased for construction or 
ESI hospital at Durgapur at a total cost of Rs. 4,54,500 and the 
amount was paid (0 the State Government in January 1976. 

The progiamnie of construction had been finalised in 
October,1978, uftei considering several proposals from time to 
time. According to the approved proposal of 1978, 10.5 acres 
of land were rendered surplus to requirements out of 30 acres 
acquired in 1966 and the State Government had been asked to 
take back the surplus land and failure to assess initially the 
actual land requirement resulted in blocking of funds for more 
than 15 years. Moreover, reasons for non-construction of the 
hospital complex, even after 15 years were not clear. 

Sd/- 

Director of Audit 
Central Revenue , 

,Nn. G-20017 3/81-HI] 

R.K. DAS, Under Secy. 
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